GROSS SALARY SHEET Annexure 1

Name Aathavan A M
Designation Systems Engineer
Institute Name Kamaraj College Of Engg. & Tech

Table 1: Compensation Details (All Components in INR)

osmn Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 15,000 1,80,000
Bouguet Of Benefits # 26,522 3.18,264
2) Performance Pay
Monthly Performance Pay 4,300 51,600
Performance Bonus* 3,100 37,200
3) City Allowance 400 4,800
4) Annual Components/Retirals
Health Insurance*** NA 7.900
Provident Fund 1,800 21,600
Gratuity 721 8.658
Total of Annual Components & Retirals 2,522 38.158
Retention Incentive NA 70,000
TOTAL GROSS 51,844 709_023_
X lore/ Learnin Incentive**** 2| =R 2 “HE Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

¢ Amount depicted will be paid-out on a quarterly basis.

“** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is marrned or married with Children
then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.

===+ Xplore/ Learning Incentive is paid over and above the CTC dunng first year, based on your performance in TCS
Xplore Pnogram Table 2: TCSL defined structure for BoB (All Components in INR)

. _ ComponentCategory | Monthly © |

House Rent Allowance 7,500

Leave Travel Assistance 1,250

Food Card 500 6.000
Persanal Atiowance » 17,272 2, 07.264
GR( . UQUET ORBENEFITS I %622 l 31826t

TCS Confidential
TCSL/DT20218402137
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Offer Letter

DATE: 29 September 2022

Mr. Adithya
Madurai, INDIA.

Dear Mr. Adithya
Further to the recent meetings and discussions you had with us, we are pleased to offer you the post of
“Jr Software Developer - Intern” in Xmplar Management Solutions (P) Ltd in Bangalore.

You are expected to clock 8.5Hrs per day excluding lunch/tea break, you must submit time sheet every Friday
to your reporting manager which will form the basis of payment. Stipend will be released within the first 3
working days of the month.

fos
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Work From off'ce (Madixralj I o Rs 12,000'

You will be provided with an experience letter post the satisfactory completion of your internship program.
The internship program will last between 3 to 6 months starting from October 6™ 2022, request you to
dedicate your time and effort for the task given. Post your completion of internship we shall take the next

step necessary accordingly.

During Internship period either party may terminate service by giving 7 days’ notice or gross salary in lieu
thereof, subject to the Company accepting gross salary in lieu of notice.

We welcome you tn the Xmplar family and look forward to having you on board with us.

G Yours sincerely,

For Xmplar Management Solutions Pvt Ltd,

R Dajd

Rajumohan R
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unifo
Ref: UNIMAA/INT/0025/10/2022 13 October 2022.

Sub: Offer Letter: Product Development, Unifo Pvt. Ltd.

To: Mr, Ajay Krishnan B.
Dear Mr. Ajay Krishnan B,

With reference to the test and further rounds of discussions that you had with us; we are pleased to
offer you employment opportunity with Unifo Pvt Ltd., Chennal in the product development
effective the 01* of November 2022 with the following conditions: -

You will be placed as an intern for the first 3 months with a stipend of ®10,000.00 (Rupees Ten
thousand Only) On successful completion of your internship you will be further placed with an
apprenticeship until your graduation. During this period, you will be paid an increased stipend of
%20,000.00 (Rupees Twenty thousand Only) Company will report amounts paid to Intern /
Apprentice with the Income Tax Department as required by law.

On satisfactory completion of your apprenticeship and graduation with minimum of 6.1 CGPA, you
will be appointed as Software Development Engineer-Level-1, with Unifo Pvt Ltd in the Product
Development Department based at Chennai. You will be under probation for first 6 months and
successful completion of probation you will be confirmed with your employment.

Your salary package will be at par with industry standards at the time of the completion of your
degree considering your mérit. (Minimum CTC 3.73 LPA or higher) )

You will be allowed to visit your college for project submission and examinations.

o Your internship requires performing the customary duties of the position set forth hereafter
or as may be intimated to you from time to time by the management.

o Intern Relationship: Intern's relationship with Company Is that of an Intern, and nothing in
this offer is intended to, or shall be construed to' create a partnership, agency, joint venture,
employment or similar relationship. Intern will not be entitled to any of the benefits that Company
may make available to its employees, including group health or life insurance, profit-sharing or
retirement benefits. Intern is not authorized to make any representation, Internship or commitment
on behalf of Company.

o Observance of Company Rules & NDA: At all times while on Company’s premises or offsite,
Intern will observe Company's rules and regulations with respect to company’s confidential
information.

Unifo Private Umlted
No. 51, Ground Floor, Tower-C, Rattha Tek Meadows, Rajiv Gandhi Salal, Sholinganallur, Chen nai-600119, Tamil Nadu, India

www.unifo.in
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Tech Mahindra Limited
Infocity, Hitech City Layout

TECH Madhapur, Hyderabad 500081, India.
m i Tel: +91 40 3063 6363
al-”ndra Fax: +01 40 2311 7011

Registered Office:

Gateway Bullding, Apollo Bunder
Mumbai 400 001, India.

www techmahindra.com

CIN L64200MH1986PLC041370

2172689/ ELTP-CAMPUS / 2023 15-Dec-2022

Subject: Letter of Intent
Dear Ajitha,
This refers to the campus interview that you had attended.

We are pleased to inform that you have been shortlisted for a position of Associate Software Engineer at
Band U and Sub Band U1 in our Organization provided:

d You being medically fit, having completed your qualifying academic course with a minimum score of
70% or equivalent grade as specified at the time of your selection, meeting the set eligibility criteria,
including minimum of 70% or equivalent grade in all other courses completed by you prior to your
gualitying academic course

8 You complete the set of leaming courses mentioned in Annexure-A and clear Tech Mahindra
certification test.

On successful completion of the above, the Company may, at its sole discretion, offer you an employment
opportunity with the following conditions:

& You will be under probation for a period of 3 (Three) months from the date of joining.

8 You will be eligible for an Annual Salary package of INR 325,000 (Indian Rupees Three Hundred
and Twenty-five Thousand Only). Please refer to Annexure - B for breakup of your intended Annual
Salary package.

& In addition, you will also be entitled for a one-time settlement Allowance not exceeding INR 15,000, (
Indian Rupees Fifteen Thousand Only) if eligible, as per Tech Mahindra policy.

& At the time of joining, you are required to sign a service bond with Tech Mahindra. As per this bond,
you will be required to serve Tech Mahindra for a period of at least 2 years from the date of your
joining, failing which, you will need to pay a sum of Indian Rupees 100,000/~ (Indian Rupees One
Hundred Thousand Only) as liquidated damages to Tech Mahindra.

8 You are required to mandatorily possess a valid Passport and Income Tax PAN Card at the time of
joining the Company.

Page 1 of 4 /I
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nnexure - A

Learning and Certification

Tech Mahindra Limited
Intocity, Hitech City Layout,
Madhapur, Hyderabad 500081, India.

Tel: +91 40 3063 6363
Fax: +#91 40 2311 7011

Registered Office:

Gateway Building, Apollo Bunder
Mumbai 400 001, India.
www.techmahindra.com

CIN L64200MH1986PLC041370

Selects to leamn the below Udemy courses in self-learning mode and eam the course completion certificate for

each course

Detailed learning instructions will be communicated separately.

Category Udemy Course Name Course Duration (in Hrs)

Programming

Foundations Programming 101 4.5

Data Structures & | Data Structures A-Z : Data Structures + Algorithms

Algorithms Bootcamp 7.5
Complete Web Design Course: HTML, CSS,

Web Programming | Javascript and jQuery & Vue JS 27.5

Linux

Fundamentals Learn Linux in 5 Days and Level Up Your Career 13.5

Shell Scripting Bash Shell Scripting: Crash Course For Beginners 5.5
SQL for Beginners: Learn SQL using MySQL and

SQL Database Design 8
The Python Bible Everything You Need to Program in

Python basics Python 9

Cloud Computing A Practical Introduction to Cloud Computing 2.5
Agile Fundamentals: Including Scrum and Kanban -

Agile & Scrum 2022 45
Centified Tester ISTQB Foundation Level (CTFL) -

Software Testing Updated 2022 9.5
The Art of Communications ? Become a Master

Communication Communicator 4
Write Better Emails: Tactics for Smarter Team

Email Writing Communication 1.5

Business

Etiquettes Business Etiquette 101: Social Skills for Success 4.7

Page 3of 4 /-




Tech Mahindra Limited
Infocity, Hitech City Layout,

TECH Madhapur, Hyderabad 500081, India.

mahincra Tel: +91 40 3063 6363

Fax: +91 40 2311 7011

Registered Office:

Ga?ewa Building, Apollo Bunder
Mumbal 400 ?101alndla.m
www.techmahindra.co

CIN L64200MH1986PLC041370

Annexure - B
Total Cost to Company (TCC) (Per Annum) 325000
Components of Total Cost to Company SRR S " INR.(PerAnnum) =
Basic (@40% of Total Fixed Pay) 112394
HRA (@70% of Basic Pay) 78676
Bonus/Statutory Bonus 48000
Employer's contribution to Provident Fund (@ 12% of Basic Pay) 13487
Flexible Components of TFP » 28428 g
Total Fixed Pay (Per Annum) 280985
Total Variable Pay (TVP) (Per Annum) (*) 31221
Total......(A) 312206
Additional Benetfits....(B) 12794
Gratuity 5407
Insurance Premiums (towards GTLI, GMIP and GPAI) 7387
Total Cost to Company (Per Annum) ——(A) + (B) 325000
~ Under the 'Flexible Benefits Plan', you are eligible to choose a combination of the Components as mentioned
below, subject to the individual maximum limits as mentioned against each of them, balance if any shall be paid as
taxable amount under Additional Personal Pay.
LTA 12,000
Meal Card (Max INR. 2200 per month) 26,400

Bonus / Statutory Bonus, if applicable, shall be paid in 12 equal monthly installments in advance along with your
regular salary.

(*) Maximum amount based on 100% performance; TVP shall be payable as per Variable Pay Program applicable
for the Financial Year

Additional Benefits : In addition to the above, you will also be eligible for the below-mentioned benefits - ~
i) Gratuity : As per Payment of Gratuity Act T

ii) Insurance

a) Group Term Life Insurance (GTLI) Coverage: You would be eligible to be covered under the Group Term Life
Insurance Cover, providing Life Insurance Coverage to the associates by paying a lump sum benefit of INR 20
lakhs to the beneficiary on the unfortunate death of the associate

b) Group Medical Coverage Plan (GMIP): You would also be enrolled under the existing Medical Insurance
scheme of the company with a cover of INR 3 lakhs (floating cover) applicable to Self , Spouse, 2 children & 2
parents. Cost of coverage of parents (if opted for) will be borne by you. If enrollment of parents is not opted for, the
applicable cover (for self only OR self +spouse+up to 2 children) will be INR 2 lakhs.

c) Group Personal Accident Insurance (GPAI) coverage: You would be enrolled under the Company's GPAI

scheme with a cover of upto INR 5 lakhs payable in case of permanent disablement arising out of any unfortunate
event of an accident.

bage 40f4 -/’/’
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Letter of Intent (LOI)

Superset ID: 3609328

Date: November 25, 2022

Dear ANGELINE REBECCA S,

We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited (" Cognizant “) and subsequent
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation will be

Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules,
regulations & policies (" Employment Agreement ) will be issued, and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-time internship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time intemship with stipend during your final semester and terms and
conditions goverming such full-time intemship program shall be detailed in the Intern Offer Letter.

It is hereby darified that participation in this full-time internship program or Cognizant identified training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this fuli-time internship program or Cognizant identified training programs does not include any
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relationship intended or created by reason of this LOI.

Dunng this full-time intemship program or Cognizant identified training programs, you shall not be entitled for any benefits paid or made available to
Cognizant's full-time employees.

Upon your successfully completion of full-time intemship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive

E ment_subject to completion of hiring formalities, background verification ures Cogni has zero tolerance towards
malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the Intem
! Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. https://iwww.cognizant.com/us/en/documents/code-of-ethics pdf

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOl is not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.

Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal information and/or
sensitive personal information (‘Personal Information®) submitted by you for background verification and share the same with its empaneled vendors
located in India for conducting mandatory background checks for employment opportunities with Cognizant.

for further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below link. Use Superset ID as
Candidate ID and choose Category as Letter of Intent (LOI).

https-//campus2cognizant.cognizant.com/Pages/Preloqin

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources
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Ref: UNIMAA/INT/0018/10/2022 10 October 2022.

sub: Offer Letter; Product Development, Unifo Pyt. Ltd.

To: Mr, Anima.

Dear Mr, Anima,

With reference to the test and further rounds of discussions that you had with us; we are pleased to

offer you employment opportunity with Unifo Pvt Ltd., Chennal in the product development with

the following conditions: -

You will be placed as an intern for the first 3 months with a stipend of X10,000.00 (Rupees Ten
thousand Only) On successful completion of your internship you will be further placed with an
apprenticeship until your graduation. During this period, you will be paid an increased stipend of
X20,000.00 (Rupees Twenty thousand Only) Company will report amounts paid to Intern /
Apprentice with the Income Tax Department as required by law.

B ot nells

inimum of 6.1 CGPA, you e

On satisfactory completion of your apprenticeship and graduation withm
will be appointed as Software Development Engineer-Level-1, with Unifo Pvt Ltd in the Product
Development Department based at Chennai. You will be under probation for first 6 months and
successful completion of probation you will be confirmed with your employment.

Your salary package will be at par with industry standards at the time of the completion of your
degree considering your merit. (Minimum CTC3.73 LPA or higher)

You will be allowed to visit your college for project submission and examinations.

o Your internship requires performing the customary duties of the position set forth hereafter
or as may be intimated to you from time to time by the management.

o Intern Relationship: Intern’s relationship with Company is that of an Intern, and nothing in
this offer is intended to, or shall be construed to create a partnership, agency, joint venture,
employment or similar relationship. Intern will not be entitled to any of the benefits that Company
may make available to its employees, including group health or life insurance, profit-sharing or
retirement benefits. Intern is not authorized to make any representation, Internship or commitment

on behalf of Company.

o Observance of Company Rules & NDA: At all times while on Company’s premises or offsite,
Intern will observe Company’s rules and regulations with respect to company’s confidential

information.

Unifo Private Limited
Mo 51, Ground Fioor, Towes{, Ratths Tek Meadows, Rajv Gandhi Salu, Sholinganallur, Chennal- 6001139, Tamil Nadu, india

wrws wwiomn
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Relevantz

Engineering. And Trust.

Aravind §, 12-May-2023
1/131, Middle Street, Maruthadiyur,
Maruthadiyur - 627808.

Dear Aravind,

Sub: Issue of offer letter as “Trainee - Software Engineer”,

This has reference to your application and the subsequent discussions you had with us. We are
pleased to offer you as “Trainee - Software Engineer” and your joining date would be tentatively
12-Jun-2023.

The following terms and conditions;

1. You will undergo training for a period of Six Months with effect from the date of joining.

2. Your place of training will be on Virudhunagar, after completing your training your place
of work will be at our Chennai facility. However, your services are liable to be transferred
either on temporary or on permanent basis at any time as and when it becomes
necessary.

3. Your emoluments will be Rs. 200,000/- (Two Lakh Only) per annum inclusive of all
Allowances (CTC).

4. You are expected to execute a service agreement for a period of three years from the
date of joining.

5. At the time of joining, you should submit all the relevant documents as mandated by
company as indicated in Annexure A.

6. We willissue a detailed appointment letter at the time of joining.
We heartily welcome you to join our Relevantian Family.

Yours truly,
For Relevantz Technology Services India Pvt. Lid.

>,
Allwyn Herbert Raja.

Director
I accept the above terms and conditions and agree to abide by the same.

Signature

Aravind §

Relevantz Technology Services India Private Limited www.relevantz.com
(Formerly ObjectFrontier India Private Limited)

Regd. Office: Chennai One - IT SEZ, Module-4, 3 Floor, South Block, Phase 2,

Pallavaram - Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai - 600 097, India.

©) info@relevantz.com @ +9144 4006 1234 CIN: U72501TN2018FTC125214



Annexure A

MANDATORY DOCUMENTS TO BE PRODUCED ON THE JOINING DAY:
Kindly ensure that the originals of the following documents should be submitted on Day 1.

ID proof (any one of the following documents) *

Valid Passport

Valid Driving license

PAN card

Voterid

Aadhar card

Ration card {applicable only if own photo is printed on it)

Postal id card

Address proof {submit any one of the following documents} *

Valid Passport

Valid Driving license

PAN card

Voterid

Aadhar card

Ration card

Bank pass book

Utility documents

Detdails of education

10th mark sheet* and 12th/Diploma mark sheet*

UG mark sheet* and UG provisional/ degree certificate*

PG mark sheet and PG provisional/ degree certificate

Professional certificates

Passport*

Other documents

Passport size photo softcopy with white background (size of 35mm x 35mm) *

Passport size photo hard copy with white background 3 no's (size of 35 mm x 35 mm) *

Line item highlighted with the symbol * are mandatory documents to be submitted on the day
of joining




G R R o el

Y

T e R B BN NI T e g i

unifo

Ref: UNIMAA/INT/0021/10/2022 10 October 2022.
Sub: Offer Letter: Product Development, Unifo Pvt. Ltd.

To: Mr. Aravinth K.
Dear MriAravinth K,

With reference to the test and further rounds of discussions that you had with us; we are pleased to
offer you employment opportunity with Unifo Pvt Ltd., Chennai in the product development with
the following conditions: -

You will be placed as an intern for the first 3 months with a stipend of 10,000.00 (Rupees Ten
thousand Only) On successful completion of your internship you will be further placed with an
apprenticeship until your graduation. During this period, you will be paid an increased stipend of
X20,000.00 (Rupees Twenty thousand Only) Company will report amounts paid to Intern /
Apprentice with the Income Tax Department as required by law.

On satisfactory completion of your apprenticeship and graduation with minimum of 6.1 CGPA, you
will be appointed as Software Development Engineer-Level-1, with Unifo Pvt Ltd in the Product
Development Department based at Chennai. You will be under probation for first 6 months and
successful completion of probation you will be confirmed with your employment.

Your salary package will be at par with industry standards at the time of the completion of your
degree considering your merit. (Minimum CTC 3.73 LPA or higher)

You will be allowed to visit your college for project submission and examinations.

o Your internship requires performing the customary duties of the position set forth hereafter
or as may be intimated to you from time to time by the management.

o) Intern Relationship: Intern’s relationship with Company is that of an Intern, and nothing in
this offer is intended to, or shall be construed to create a partnership, agency, joint venture,
employment or similar relationship. Intern will not be entitled to any of the benefits that Company
may make available to its employees, including group health or life insurance, profit-sharing or
retirement benefits. Intern is not authorized to make any representation, Internship or commitment
on behalf of Company.

o Observance of Company Rules & NDA: At all times while on Company’s premises or offsite,
Intern will observe Company’s rules and regulations with respect to company’s confidential
information.

Unifo Private Limited
No. 51, Ground Floor, Tower-C, Rattha Tek Meadows, Rajiv Gandhi Salal, Sholinganallur, Chennai-600119, Tamil Nadu, India

www.unifo.in
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690 Saratoga Ave. £100
San Jose. CA 95129

bips. /wwe mimstor.com

11" November. 2022

S. BALAKRISHNAN
Phone: 491 7639324276
Email 1d : ebalakrichnan] 2529@ gmail.com

Re: InfinStor, Inc. - Offer of Internship

Dear'S, BALAKRISHNAN:

On behalf of InfinStor, Inc. (the “Company™), | am pleased to offer you the position of Software
Engineering Intern in our Company. This letter sets out the terms of your internship & employment with
the Company, which will start no later than December 18th 2022, should you accept this offer.

If you decide to join us, your initial compensation will be INR 12,500 per month, Accommodation
will be provided by the Company (if it is not available then additional compensation of INR 5000/ per
month would be given). This position is an exempt position, which means you are paid for the internship
and not by the hour.

Based on your performance during the Internship you will be offered a full time job as a
Sofiware Engineer in the Company. You will also be eligible to participate in various Company
fringe benefit plans offered by Company to full-time employees as of the date of this letter in
accordance with Company’s then-current benefit plan requirements. Company may change its
benefit plans from time to time in accordance with applicable laws. You may also be eligible to
participate in any incentive compensation plan that may be established by Company during your
employment.

You will also need to sign an Agreement with the Company at the start of the internship. The
Agreement is & binding commitment 1o work with the Company for 2 years, from the start of the full time
job, if a full time job is offered 1o you by the Company. This means that during this 2 years period the job
cannot be lerminated by you at any time for any reason. The Company can terminate the employment
relationship at any time, with or without cause of advance notice. In addition, Company reserves the right
10 modify the terms and conditions of your employment, including your compensation, position, duties or
reporting relationship 10 meet business needs and use its managerial discretion in deciding on appropriate
discipline,
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Relevantz

Engineering. And Trust.

Barath Matthew J.A, 12-May-2023
13-201/2 Main Road, selvavinayagapuram,

pavoorchatram,

Tenkasi - §27808.

Dear Barath Matthew,
Sub: Issue of offer letter as “Trainee - Software Engineer”,
This has reference to your application and the subsequent discussions you had with us. We are
pleased to offer you as “Trainee - Software Engineer” and your joining date would be tentatively
12-Jun-2023.
The following terms and conditions;

1. You will undergo training for a period of Six Months with effect from the date of joining.

2. Your place of training will be on Virudhunagar, after completing your training your place

of work will be at our Chennai facility. However, your services are liable to be transferred

either on temporary or on permanent basis at any time as and when it becomes
necessary.

3. Your emoluments will be Rs. 200,000/- (Two Lakh Only) per annum inclusive of all
Allowances (CTC).

4. You are expected to execute a service agreement for a period of three years from the
date of joining.

5. At the time of joining, you should submit all the relevant documents as mandated by
company as indicated in Annexure A.

6. We willissue a detailed appointment letter at the time of joining.
We heartily welcome you to join our Relevantian Family.

Yours truly,
For Relevantz Technology Services India Pvt. Lid.

Director

I accept the above terms and conditions and agree to abide by the same.

Signature

I -

Barath Matthew J.A

Relevantz Technology Services India Private Limited www.relevantz.com
(Formerly ObjectFrontier India Private Limited)

Regd. Office: Chennai One - IT SEZ, Module-4, 3“ Floor, South Block, Phase 2,

Pallavaram - Thoraipakkam 200 Feet Road, Thoraipakkam, Chennai - 600 097, India.

) info@relevantz.com €9 +9144 40061234 CIN: U72501TN2018F TC 125214



690 Saratoga Ave. #100
San Jose, CA 95129

hups:/swww.inlinstor.com

1™ November, 2022

BAVITHRALY
Phone: 491 8610106641
Email 1d : bavithravairam@gmail.com

Re: InfinStor, Inc. - Offer of Internship

DearlBAVITHRA V:

On behalf of InfinStor, Inc. (the “Company™), I am pleased to offer you the position of Software
Engineering Intern in our Company. This letter sets out the terms of your internship & employment with
the Company, which will start no later than December 18th 2022, should you accept this offer.

If you decide to join us, your initial compensation will be INR 12,500 per month, Accommodation
will be provided by the Company (if it is not available then additional compensation of INR 5000/- per
month would be given). This position is an exempt position, which means you are paid for the internship
and not by the hour.

Based on your performance during the Internship you will be offered a full time job as a
Software Engineer in the Company. You will also be eligible to participate in various Company
fringe benefit plans offered by Company to full-time employees as of the date of this letter in
accordance with Company’s then-current benefit plan requirements. Company may change its
benefit plans from time to time in accordance with applicable laws. You may also be eligible to
participate in any incentive compensation plan that may be established by Company during your
employment.

You will also need to sign an Agreement with the Company at the start of the internship. The
Agreement is a binding commitment to work with the Company for 2 years, from the start of the full time
job, il a full time job is offered to you by the Company. This means that during this 2 years period the job
cannot be terminated by you at any time for any reason. The Company can terminate the employment
relationship at any time, with or without cause or advance notice. In addition, Company reserves the right
to modify the terms and conditions of your employment, including your compensation, position, duties or
reporting relationship to meet business needs and use its managerial discretion in deciding on appropriate
discipline.
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21 Jun 2023

To,

Bharathi Muthu M

S/O Manivannan, 94 B4D, Pudhugraman Main Road,
Kovilpatti, Thoothuldudi, Tamil Nadu 628501

Dear Bharathi Muthu M,

This is with respect to your application and the subsequent rounds of discussions you had
with us. We are pleased to offer a full-time position as a Trainee on the broad terms and
conditions given below and in Annexure A, B & C.

The date of commencement of employment will be Monday 26 June 2023.

Your initial posting will be at Chennai. Our current office address is:
SKCL Tech Square, Plot No. 14, 3rd Floor, Lazer Street, South Phase, SIDCO Industrial
Estate, Guindy, Chennai - 600032, Tamil Nadu

However, your services are liable to be transferred to any place in India where the Company
has its business interests and should the Company so decide.

During the training program, you will receive a monthly stipend of Rs. 15,000/ (Rs. Fifteen
Thousand) subject to statutory deductions as per rules.

Upon successful completion of the training program, you will receive a gross fixed
remuneration of Rs. 3,00,000/- per annum subject to statutory deductions as per rules. In
addition, you are eligible for an annual performance bonus of Rs. 30,000/-. Your detailed
compensation break-down post completion of the training program is provided in Annexure

Upon successful completion of the training program, your designation will be Junior Analyst.

As per the Company policy, your appointment is contingent upon satisfactory reference,
background and medical checks which may be conducted either prior to, or post you joining
the Company, and which include verification of your application materials, education and
employment history. If any information or representation is found to be incorrect, or if, any
material information is detected by us, to have been suppressed by you or any action on your
part is found to be in contravention to the conditions stated herein, the Company will have the
right to terminate your services at any time without notice.

The appointment is subject to you being in possession of the necessary permits to live and
work in India. In case you are a foreign national, the appointment will come into effect once
the Company has obtained the necessary work and residence permits, as the case maybe,
pertaining to, The Passport (Entry into India) Act, 1920; The Foreigners Act 1946, and the
Registration of Foreigners Act, 1939.

PFSI Solutions Pvt. Ltd.
CIN U74999KA2016PTC093475
102, Eden Park, 20, Vittal Mallya Road
Bangalore-560001, Karnataka
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The following remuneration will become applicable upon successful completion of the

Annexure A

Training period and a written confirmation from the Company towards that.

Name

Bharathi Muthu M

Designation

Junior Analyst

Component Monthly Annual
Basic 10,000 1,20,000
HRA 5,000 60,000
Medical Allowance 1,250 15,000
Leave Travel Allowance 833 9,996

Transportation allowance 1,600 19,200
Company contribution to PF 1,800 21,600
Gratuity 481 5,772

Health Insurance Premium 333 4,000

Special Allowance 3,703 44,432
Fixed Cost to Company 25,000 3,00,000
Annual Performance Bonus 30,000
Total Target Annual Compensation 3,30,000

*Any Bonus, allowance, etc. will be recompensed if you exit the Company within 18 months of

joining.

»  All the figures are in terms of Indian Rupees

>

» Medical Insurance & Accident coverage as per the Company policy
>

assessment.

PFSI Solutions Pvt. Ltd.

Statutory Deductions (PT, IT, etc.) as applicable as per State and Central Employment Laws

Bonus payments will be made only if the employee is on the payroll of the Company and has not
resigned as on the due date of the payment of the bonus. If a person resigns from the Company, all
bonus payments subsequent to that date are automatically cancelled.

» Bonus component will be paid in two tranches in the following year and is linked to individual and
Company performance. Amount may be higher, lower or nil depending on the performance

CIN U74999KA2016PTC093475
102, Eden Park, 20, Vittal Mallya Road
Bangalore-560001, Karnataka
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Annexure — B
Terms and Conditions

Employment Agreement

Your employment with PFSI Solutions will be governed by the Company's policies, as
modified, from time to time and at the Company’s sole discretion, upon notice to you. The
terms and conditions contained herein (“Terms of Employment”) must be read as a part of all
of the Company’s current policies. These Terms of Employment and the policies shall be
subject to modifications, from time to time, upon notice to you.

Terms of Employment

Code of Conduct

During the period of your employment, you will work honestly, faithfully, diligently and
efficiently for the growth of the Company. You will be required to apply and maintain the
highest standards of personal conduct and integrity and comply with the Company policies
and procedures.

Training Period

You shall be in the training period for one hundred and eighty (180) days from the effective
start date of your employment with the Company. The Company may reduce the training
period based on the pace of ramping up. The Company may extend the training period for an
additional period of ninety (90) days upon notice to you. Unless otherwise communicated to
you by the Company, the training period shall expire one hundred and eighty (180) days after
your effective start date, unless the training period is extended for an additional ninety (90)
day period, in which case, the training period shall expire two hundred seventy (270) days
after your effective start date.

Assignments/Transfer/Deputation

Though you have been engaged for a specific position, the Company, in consultation with
you, may send you on training/deputation/transfer/assignment whether in India or abroad. In
such case, the terms and conditions of service applicable to the new assignment will govern
you. In the event of any assignment, transfer or deputation of your services, your salary and
other benefits may be adjusted in accordance with the Company’s policies, in consultation
with you, with respect to such an assignment, transfer or deputation.

Salary and Benefits

Your compensation will be reviewed on an annual basis and your salary may be adjusted,
depending upon various factors, including your performance during the preceding
performance period. The Company may, at any time, in its sole and absolute discretion,
amend, suspend, vary and modify your salary mentioned in Annexure A.

Notwithstanding the above, you acknowledge that it is the Company’s policy to review the
compensation payable to its employees for successive years depending on various factors,
including the overall performance of the Company.

The total amount issued will be your salary less any statutory, standard, permissible or
elected deductions or set-offs applicable to your employment. In addition to your salary, you
may receive other benefits, as applicable under the Company’s benefits or similar policies.
The Company may, upon notice to you, at any time and in its sole discretion amend,
conditions of these benefits and/or policies. The compensation and/or benefits offered to you
by the Company may be pro-rated depending on your effective start or effective termination
date.

PFSI Solutions Pvt. Ltd.
CIN U74999KA2016PTC093475
102, Eden Park, 20, Vittal Mallya Road
Bangalore-560001, Karnataka
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You will be eligible for the applicable benefits/bonus/incentives, etc. only if you have not
resigned as on the due date of the payment of the bonus and if you are still with the Company
and on the payrolls. If a person resigns from the Company, all bonus payments subsequent to
that date are automatically cancelled. Any joining/ one-time bonus/ relocation allowance, etc.
given at the time of joining will be recompensed if you exit the Company within 18 months of
joining.

Hours of Work

Positka’s next gen solution centre serves to global customer base and is operational 24 hours
a day, 365 days a year. You will be required to be flexible as regards your actual working
times across our operational working week in order to help us achieve our business
objectives. This will involve day and night shifts, weekends and public holidays as permitted
under law.

Normal work patterns are established for all employees, and these will be discussed, agreed
and recorded at the commencement of your employment. However, Positka is a customer-
focused organization and work patterns are reviewed on an ongoing basis.

Positka reserves the right to change your working hours to reflect operational requirements
and as maybe required under law. As much notice as possible will be given of any changes to
your normal working pattern.

Statutory and Other Benefits

At the start of the first full calendar month after expiration of thirty (30) days from your
effective start date, the Company will provide you coverage under the disability, health and/or
life insurance policies as is available pursuant to the Company’s benefits policies.

Company Assets

You may be provided with the Company assets to facilitate your work. The laptop or any other
asset provided by the Company shall remain a property of the Company at all times and you
must ensure that the Company asset is being used for company purposes only. The
equipment provided to you will not be utilized for any fraudulent activities such as scamming,
phishing, Internet fraud, hacking, or any other activity that is illegal as per the Indian
Government’s Information Technology Act, 2000 (ITA_2000). You agree that you shall be
responsible for the security of the company asset while in office or your residence or any
other location. If the equipment is damaged (excluding normal wear and tear), lost, or stolen
inside or outside of company premises you agree to be responsible for any repair or
replacement costs. Upon separation from the company, you agree to return the equipment in
good working order. If you falil to return the equipment upon separation from the company, or
if it is damaged (excluding normal wear and tear), you authorize a payroll deduction to cover
any replacement costs the company might incur.

Leave Policy
Company’s leave policy shall apply to your employment and may be modified by the
Company at any time, in its sole discretion, upon notice to you.

Confidentiality

You agree, as part of your employment hereunder, you will have access, directly or indirectly,
to certain Confidential Information of the Company and its affiliates and their employees,
contractors and/or clients.

At any time during the term of your employment, you agree to execute non-disclosure or
similar agreements required by the Company and its affiliates and their employees,
contractors and/or clients with respect to such Confidential Information.

PFSI Solutions Pvt. Ltd.
CIN U74999KA2016PTC093475
102, Eden Park, 20, Vittal Mallya Road
Bangalore-560001, Karnataka
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During the term of your employment and thereafter, you shall:

(a) hold the Confidential Information in the strictest confidence; (b) not disclose or use or
attempt to use or disclose, the Confidential Information, except as expressly permitted by the
Company and solely for the purpose of which such Confidential Information was disclosed to
you; (c) not disclose or divulge the Confidential Information to or for the benefit any third
person or entity without the prior authorization of the Company; (d) give prompt notice to the
Company of any actual or attempted unauthorized use or disclosure of the Confidential
Information; and (e) return the Confidential Information, including any copies or reproductions,
at the Company request or upon termination of your employment. Your obligations under this
Section shall remain in effect and survive any termination or expiration of your employment or
these Terms of Employment.

The Company shall be entitled to immediate injunctive or similar relief upon a potential or
actual breach of this Section by you, including in the event where you take up or attempt to
take up employment with or act or attempt to act as consultant or contractor to, any person,
who may be a competitor of the Company, or take up or attempt to take up employment or
contract with any person in a manner that may result in disclosure or misuse of Confidential
Information.

“Confidential Information” means any proprietary or confidential information, work product
(whether produced by you or other resources of the Company or provided to you by the
Company or on Company’s and its affiliates’ and their employees’, contractors’ and/or clients’
behalf) designs, business information or plans, inventions, technical data, business
strategies, trade secrets or know-how, in any media of the Company, its affiliates and their
employees, contractors and/or clients, whether oral or written or in electronic format, and
whether marked as confidential or proprietary or not, including but not limited to, research,
business plans, product plans, service offerings or services descriptions, projects or
opportunities, proposals, Work Product or deliverables, computer programs and
documentation, contractor, customer or client lists, software, developments, inventions,
processes, formulas, technology, drawings, engineering plans, distribution and sales
methods, sales and profit figures, finances, titles and descriptions of any patents or patent
applications filed or which could be applied for in any country or jurisdiction, methodologies,
training materials, personnel information and internal publications. Confidential Information
shall not include information which is publicly available.

Duty of Confidentiality
You agree that during your employment with the Company and for a period of two (2) years
following the termination of such employment for any reason, you shall not directly or
indirectly divulge or make use of any Confidential Information outside of your employment
with the Company (so long as the information remains confidential) without the prior written
consent of the Company.

Intellectual Property

You agree that any rights, title and interest whatsoever, including, but not limited to, patents,
copyright, trade secret and design rights, mask rights, whether registerable or not, arising or
created as a result of the development of and/or the application of any tangible or intangible
work product or materials produced by you during or as a consequence of your employment,
whether alone or in conjunction with others and whether during normal working hours or not,
including, but not limited to, any invention, design, discovery, improvement, computer
program, documentation, or other material which you conceive, discover or create during or in
consequence of employment hereunder (“Work Product”) shall belong exclusively to the
Company. You hereby convey ownership in such rights, title and interest to the Company and
its affiliates upon inception or development.

PFSI Solutions Pvt. Ltd.
CIN U74999KA2016PTC093475
102, Eden Park, 20, Vittal Mallya Road
Bangalore-560001, Karnataka
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All Work Product shall constitute a work(s) made for hire under all copyright acts. To the
extent that any Work Product does not constitute a work made for hire under the foregoing
laws, you hereby irrevocably assign all worldwide right, title, and interest (including without
limitation, patents, copyright, trade secret, trademarks, design rights, contract and licensing
rights) in such Work Product to the Company and its affiliates.

Conflict of Interest

During your employment with the Company, you will not be permitted to undertake any other
employment or engage in any external activities of a commercial nature without prior written
approval. You will not take up any other work for remuneration (part time or otherwise) or
work on advisory capacity, consulting work, in any other trade or business. You will be
required to take written approval from the management if you intend to engage with some
other company for any kind of work.

Training Investment

Where the Company pays for investment in training and development programs to help
achieve certifications, as per the Company’s Learning & Development policy, the employee
will commit to work with the Company for a minimum period of 24 months from the date of
obtaining the certification for which the training and related expenses were incurred. In case
the employee leaves the Company’s employment before the expiry of the 24 months
investment period, the employee will reimburse an amount of USD 5000 (or equivalent in INR
at the prevalent exchange rate) to the Company, and additionally any
accreditation/certification bonus paid out related to the training.

If you are unable to pass any exams/trainings that have been sponsored by the Company,
you will have to bear the cost of re-takes of the exams/trainings.

Termination of Employment
This contract of employment is terminable, without reasons, by either party giving one month
notice during training period and six month notice on confirmation.

The Company has the discretion to reduce the notice period to 1 month in the event of
unsatisfactory performance in the assigned role.

The Company reserves the right to pay or recover salary in lieu of notice period. Further, the
Company may at its discretion relieve you from such date as it may deem fit even prior to the
expiry of the notice period.

Unauthorized absence or absence without permission from duty for a continuous period of 8
days would make you lose your employment. In such case your employment shall
automatically come to an end without any notice of termination.

You will be governed by the Company’s laid down code of conduct and if there is any breach
of the same or non-performance of contractual obligation or the term and conditions laid down
in this agreement, your service could be terminated without any notice notwithstanding any
other terms and conditions stipulated herein. The Company further reserves the right to
invoke other legal remedies as it deems fit to protect its legitimate interests.

PFSI Solutions Pvt. Ltd.
CIN U74999KA2016PTC093475
102, Eden Park, 20, Vittal Mallya Road
Bangalore-560001, Karnataka
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Consequences of Termination
Upon termination or expiration of your employment, for any reason, or as otherwise requested
by the Company, you will return to the Company:

Any property belonging to the Company, such as a laptop computer, mobile phone, access
card and other devices with details of any passwords or user ids installed therein; and all
Confidential Information and any Work Product, including any documents and information, of
whatever description or in whatever form, tangible or intangible, in your possession, together
with copies, notes or summaries of such documents and your own working papers which are
derived of or based on such documents.

Upon termination or expiration of your employment, for any reason, amounts due or payable,
from, or to you by the Company shall be settled in full and an acknowledgment of such
settlement shall be recorded in writing.

Non-Solicitation of Customers, Customer Prospects, and Vendors

You also covenant and agree that during the term of your employment with the Company and
for twenty four (24) months after the termination thereof, regardless of the reason for the
employment termination, you will not, directly or indirectly, solicit or attempt to solicit any
business from any of the Company’s Customers, Customer Prospects, or Vendors with whom
you had Material Contact during the last two (2) years of your employment with the Company.

Non-Solicitation of Employees

You also covenant and agree that during the term of your employment with the Company and
for twenty four (24) months after the termination thereof, regardless of the reason for the
employment termination, you will not, directly or indirectly, on your own behalf or on behalf of
or in conjunction with any person or legal entity, recruit, solicit, or induce, or attempt to recruit,
solicit, or induce, any non-clerical employee of the Company with whom you had personal
contact or supervised while performing your Job Duties, to terminate their employment
relationship with the Company.

Warranties
You warrant that your employment with the Company will not violate or otherwise conflict with
any agreement (oral or otherwise) to which you are or have been a party to.

You warrant that you have satisfactorily completed all of your obligations under any
employment contract or other contract or agreement with Company(ies), person(s) or
entity(ies) that previously employed or contracted with you and that any previous employment
contract and/or relationships have terminated and/or expired prior the effective start date at
the Company.

You warrant that you have not and will not inappropriately, or attempt to, use or disclose any
confidential or proprietary information obtained from a third party or otherwise.

You warrant that you will comply with all of the Company’s policies and standards (including
the Company’s Code of Business Ethics) in effect from time to time and shall perform your
services in a professional manner and in a manner consistent with the ethical and
professional standards of the Company or otherwise as applicable to the services provided by
you hereunder.

General

The above terms and conditions including those in Annexure — A are based on the
Company’s policies, procedures and other rules currently applicable in India and are subject
to amendments and adjustments from the time to time. In all service related matters,
including those not specifically covered here such as Probation, Leave, Code of Conduct etc.
you will be governed by the rules of the Company as shall be in force from time to time.

PFSI Solutions Pvt. Ltd.
CIN U74999KA2016PTC093475
102, Eden Park, 20, Vittal Mallya Road
Bangalore-560001, Karnataka
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Annexure-C
The following documents to be submitted (if applicable):

I Educational Certificates (Mark sheets and Certificates of 10th, 12th, graduation, and
other education qualifications as mentioned in the resume)
Il Certificates of other certification mentioned in the resume if any.
1. Address Proof and Date of Birth Proof
V. Pan Card Copy
V. Last 3 months Salary Slip
VL. Appointment Letter from Current Employer (if applicable)
VII. Salary break up of current salary (as given by current employer)
VIII. Relieving letter from previous (2) organizations (if applicable)
IX. Form 16/IT computation from the previous employer (if applicable)
X. Copy of a cancelled check for bank account to which your salary and bonuses are to
be remitted

Please note that the above documents may be used for Background Verification process.

You are requested to acknowledge the receipt of this letter.
We are excited to have you onboard.

For PFSI Solutions Pvt. Ltd.,

(Pt

Authorized Signatory

Acceptance of Offer of Employment

This is to certify that | have gone through and understood all the terms and conditions
mentioned in Annexure A and B and | hereby accept and agree to abide them:

Name: Signature:

Date: Place:

Page8
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25/01/2023

To,

BHUVANESHWARAN JEGADEESAN
2/36, KEELA ALAGIANALLUR,
KARIAPATTI(PO),VIRUDHUNAGAR 626001

Dear BHUVANESHWARAN,

We thank you for your interest in joining Aptean India Private Limited (“Company”).

Subject to successful completion of your current internship at CareerNet Technologies Pvt. Ltd. and
compliance with certain other conditions as indicated below, we shall be pleased to consider you for
an opportunity of employment in the position of Associate Engineer, at the Company’s office at
Madurai.

Any offer for employment with the Company shall be made subject to and contingent upon your
compliance with all the following conditions:

1. Successful completion of your internship at CareerNet Technologies Pvt. Ltd. including meeting all
training and assessment goals and key indicators of your internship.

Submission of all the relevant documents requested by the Company

Successful completion of your graduate / master’s degree, as applicable

Clearing the background and reference checks to the satisfaction of the Company

Signing and agreeing to the terms and conditions called out in the Training Agreement, which

vos W

includes the training costs incurred, and returnable to company, if you resign from the company
within 24 months period from the date of joining. The training costs with the detailed terms and
conditions are mentioned in the training agreement that will be issued to you along with the

appointment letter on your date of joining.

The offer of employment with the Company shall be as per the terms of the Company’s Letter of Offer
and the Employment Agreement, which you need to execute and comply with as a condition of being
employed with the Company. Such documents along with the indicative start date will be intimated
to you in due course, expected around one month prior to your completion of internship, subject
however to your compliance with all the conditions.

Should you be offered an opportunity for employment with the Company, your annual compensation
for the position offered is up to INR 6,00,000/- (Rupees Six Lakhs Only).

Aptean India Pvt. L%%

Golden Heights, 8th Floor (Level 5), no. % 59th C Cross Road, 4th M Block Rajajinagar, Bangalore, Karnataka 560010, India
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Salary Components Frequency of Payment | Annual Amount (INR)
Basic Salary Monthly 3,00,000
House Rent Allowance Monthly 1,50,000
Education Allowance Monthly 2,400
Statutory Bonus Monthly 0
Special Allowance Monthly 86,610
Leave Travel Allowance Monthly 24,990
Provident Fund
(Company Contribution) Monthly 36,000
Total Fixed Component 6,00,000

Additionally, you will participate in the Company’s annual incentive plan. The details of this incentive

plan shall be communicated to you by your hiring manager and the Company reserves the right to 6
) 7

review, alter, or amend the plan at any time.

The other benefits of employment with the Company are as follows:

Employee Benefits Coverage

Floater benefit - Covers the employee
and his/her dependents*.
Premium borne by the company

Group Health Insurance - Reimbursement of
hospitalization expenses

Group Accident Insurance -Covers Employees
against the risk of disability / injury sustained Covers only the employee
due to an accident

Term Life Insurance cover Covers only the employee
Gratuity As per Gratuity Act
(*Aptean reserves the right to modify or withdraw the benefits at its discretion) @

Select employees are also part of the Company’s Milestones Program which provides an opportunity
to learn multi-skills and related fast-tracked reward mechanism.

Please note that this letter does not constitute an offer or guarantee of employment with the
Company.

Pleage indicate your agreement to the terms of this letter by signing below and returning a copy of
the letter with your signature within 3 working days, failing which this letter shall automatically be
treated as null and void and considered as withdrawn and revoked.
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We look forward to your successfully complying with all the conditlons, as we belleve you will find this

opportunity both challenging and rewarding. If you have any speclfic questions about this letter,
please contact the undersigned.

Sincerely,
Nicholas Bacon ‘
CHRO
Conditional Employment Offer Acceptance
@ | hl\u*‘m&‘k’w““““ j,’have read and understood the provisions of this conditional offer of

employment with Aptean India Private Limited (“Company”), and | accept the terms of this letter. |

understand that my employment with the Company shall be based on the terms and conditions of the
Letter of Offer and Employment Agreement.

Date: _ 24 [0g)2022 Signature: ;f.az‘”"“m"*w'
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25/01/2023
To,
CHRISTY SELVAKUMAR \
2/47, TEACHERS LINE, \ 3

PASUMALAI,MADURAI 625004

Dear CHRISTY,

We thank you for your interest in joining Aptean India Private Limited (“Company”).

Subject to successful completion of your current internship at CareerNet Technologies Pvt. Ltd. and
compliance with certain other conditions as indicated below, we shall be pleased to consider you for
an opportunity of employment in the position of Associate Engineer, at the Company’s office at
Madurai. ’

Any offer for employment with the Company shall be made subject to and contingent upon your
compliance with all the following co nditions:

1. Successful completion of your internship at CareerNet Technologies Pvt. Ltd. including meeting all
training and assessment goals and key indicators of your internship.

Submission of all the relevant documents requested by the Company

successful completion of your graduate / master’s degree, as applicable

Clearing the background and reference checks to the satisfaction of the Company

v e whbh

Signing and agreeing to the terms and conditions called out in the Training Agreement, which
includes the training costs incurred, and returnable to company, if you resign from the company
within 24 months period from the date of joining. The training costs with the detailed terms and
conditions are mentioned in the training agreement that will be issued to you along with the
appointment letter on your date of joining.

The offer of employment with the Company shall be as per the terms of the Company’s Letter of Offer
and the Employment Agreement, which you need to execute and comply with as a condition of being
employed with the Company. Such documents along with the indicative start date will be intimated
to you in due course, expected around one month prior to your completion of internship, subject
however to your compliance with all the conditions.

Should you be offered an opportunity for employment with the Company, your annual compensation
for the position offered is up to INR 6,00,000/- (Rupees Six Lakhs Only).
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Ref No: MSPL /2022 / 2071 23-March-2022

Mr. DANISH RUBHAN.S
56A, Amman Kovil Patti Middle Street, Sivakasi 626123.

Dear DANISH RUBHAN.S,

Welcome to the MISTRAL Family!!|

Mistral Solutions Private Limited is hereinafter called MISTRAL or the Company Iis professlonally
managed Technology Company with a very high growth rate. We strongly believe in Quality Services
and Customer Satisfaction. The main factor for our success in this industry s our people. We strive
for an employee friendly work atmosphere and hope your association with the company will be
enjoyable and fruitful,

This “offer’ letter is in reference to your application and the subsequent Interview for a career
oppqrtunlty with MISTRAL. We are pleased to offer you the position of Embedded Design
Engineer - Software Design. The terms and conditions of your offer |etter are as follows:

Your annual gross compensation will be Rs. 5,00,400 (Rupees Five Lakhs Four Hundred
Only). The detailed breakup of your_compensation Is provided In Annexure 1. You are solely
responsible for the declarations and implications arising thereof for all personal Income Tax
purposes.

1. The offer letter validity Is subject to
a. Your resignation acceptance / Relieving letter from your previous employer.
b. Fitness certificate after a medical test from Mistral authorized health checkupcenter,
c. Reference check and acceptance of the offer letter with mutually agreed joining date.

2. Your growth and salary will depend solely on your performance and contribution to the
Company. Salary changes If any Is based on the half year and annual performancereview.

3. In order to meet the company’s objective and fully develop the potential of Mistralites, you
will be assigned roles and responsibllities from time to time by the company or by any person
authorized by the Company. Your current assignment is at MISTRAL Bangalore branch. You
may also be required to travel from time to time on assignments within India and overseas.
Your services are liable to be transferred at any time to any office of the company or its

associate organlzatlon(s).

4. You are required to sign a Non-Disclosure Agreement with MISTRAL on the date of your
joining.

5. You shall be required to apply and maintain the highest standard of personal conduct, Integrity
and comply with all the Company policies and procedures. You shall be true and faithful to
the Company in all your accounts, dealing and transactions, relating to the business of the
Company and shall at all times, when required render a true and just account thereof to the
Company or any such persons shall be authorized to recelve the same.

6. Asa full time employee of the Company, Yyou shall devote all your time, energy and attention
to the business of the company and shall not engage in any employment or act In any way
which either conflicts with the duties and cbligations to the company or contrary to the palicies
or the Interests of the company or any of its associated companies and shall not be in any

Regd. Office: # 60, “Adarsh Regent’, 100 FL. Ring Road, Domiur Extn., Bangalora - 560 071 INDIA,
Tel: +61 80 3091 2600 Fax; +91 6 | E-mal: Info@mistralsolutins.com

W,mis:ra!soluﬁqns.corn
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Letter of Intent (LOI)

Superset ID: 3602133

Date: November 25, 2022

Dear Deve Dharshini S,

\We sre immensely glad 1o ertend a hearty wetcome to you o our Cogn:zant family

This LO1 refers 10 your application for employme nt with Cognizant Technology Solutions India Private Limited (" Cognizant 7} and subsequert
dISCUSSIONS Basis the information and represantation provided by you we have fourd you suttatle for the GenC role and your designaticn il te
Programmer Anatyst Trainee Upon final scrutiny a formal full-t:me emcioyment Offer Letter with the compensation, terms and conditions. rules.
regutations & polioes (" Employment Agreement ) wifl be 1ssued and such Employment Agreement shall be subject to and be effective crly ugon
your success!ut completion of the full-ime interns hsp program or Cogrezant identifed traning programs 3s opted by you or mandated by Cogmzant
and background venfication You will have an oprorumity to opt for a full-time nterrship with shpend dunng your final semester and terms ard
conditions goveming such full-ime Intemship progra™ shad te detarled mn the Interm O%er Letter

118 hereby clarified that participation in this full-sme intemship orogram or Cogmzant identified training programs shali not deem to constitute you to
be an employee of Cognizant and the scope of this full-time mternship program or Cognizant identified training programs does not include any
8UDervisory responsibitites and that there 1s no agency fiduoary or employer-employee refationship intended or created by reason of this LO!

Dunng thie full-time intemshep program or Cognizant identified training programs. you shall not be entitled for any benefits pard or made avatr!atle to
Cognizant's full-tme employees

Upon your successtfully compietion of full-time internship program or Cognizant identified training programs, completion of background venficat;on
and being onboarded as an employee under a definitive Employment Agreement. your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter

This LOI expresses only our intent to enable you participate in the fufl-time intemship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibiity to recerve a definttive
Emptoyment Agreement subject to completion of hinng formalities, background venfication and procedures Cognizant has zero tolerance towards
malpractice in any form and reserves all nghts with respect to hinng decisions and issue of full-time Offer This document s only a letter of intent and
does not constitute any contractual relationship between you and Cognizant Cognizant holds all nghts to withhold or cancel this LOI and/or the Intern
1 Full-time empioyment Offer Letter due to non-conformance of performance benchmark or mora!l code of conduct

Code of Conduct You shall comply with Cognizants Core Values and Standards of Business Conduct. located at and incorporated herein by
reterence i I / n/ ments/

This LOI from Cognizant 1s valid for 1 week - 7 calendar days from the date of the LOl Hence. you are requested to accept or decline the LOI within
1 week from the date of the LOI In case we do not receive any response from your end within the aforementioned time period this LOL shall stand
withadrawn and will be considered as void Any extension to the LOI vahdity will be at the sole discretion of Cognizant Please note that this LOI 18 not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee For all ontoarding formatties
the definitive Employment Agreement is required

Upon accepting this LOL, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal informaton ana/or
sensitive personal information (‘Personal Information’) submitted by you for background venfication and share the same with its empaneled vendors
tocated m Inaia for conducting mandatory background checks for employment opportunites with Cognizant.

For turtner quenes related to Letter of intent (LO!), please raise a request by clicking "Raise a Query” button in the below hnk. Use Superset ID as
Canaidate 1D and choose Category as Letter of Intent (LOI)
n /icam nizan nant com/P Pr U

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the inlerest and stay tuned to hear from us

Yours sincerely
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources




GROSS SALARY SHEET

Annaxurn |

Namo
Deslgnation

Institute Namo

Dineah A M

Table 1: Compensation Details (Al Components in INR)

Asslatant System Enginaar-Tralnea

Kamara) Colleqo Of Engg. & Tech

~.... Component Category Monthly Annual
1) Fixed Compensation

Basic Salary 14,784 1,77,408
Bouguet Of Benefits 4 7,646 81,752
2) Performance Pay**

Monthly Performance Pay 1,700 20,400
‘Quarterly Vanable Allowanco® o 600 7.200
3) City Allowance - 200 2.400
4) Annual Components/Retirals |

Health Insurance®** 1 e i ~ NA 7,900
Provident Fund 1,774 21,289
Gratuity ; SR e RNy 4 o s 8,533
Total of Annual Components & Retirals 2485 37,722
TOTAL GROSS 27,415 3,36.877
Xplore/ Learning Incentive**** Upto 60,000

# Reler to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successtul completion of the TCS Xplore Program.
**The Perlormance Pay is applicable upon successful completion of the TCS Xplore Program.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**** Xplore/ Learning {ncentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure tor BoB (All Components in INR)

___ComponentCategory. | Monthly ‘Annual
‘House Rent Allowance - 5,914 70,968
Leave Travel Assistance 1,232 14,784 )
Food Card R . 6 000
'GRDSS BOUQUET OF RENEFITS : 01752

TCS Contidentia!l
TCSL/DT20219404449

14
5971 663223

Tata Co S

g
Jud 9 Wi ) ' 2 1

1573124 Kumar K. 3
Regsteeod Othie Mureal thkiiray Yth oo Marirndn Poung, blymbal 400 021
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“Divya Shree R R,

6. Kuppu Pillai Lane, South Vel Street,

.

Madurai-625001.
Dear Divya Shree,

Congratulations! We are delighted to make you an offer as Software Engjneer Intern and your

role is Software Engincer.

Here are the terms and conditions of our offer:

Joining

Your tentative scheduled date of Joining will be 1°* December, 2022.°In case of
inconvenience of either parties, adjustments can be made on the joining date.

Location

Your location of posting is at Tirunelveli. You may be asked to relocate to any of our units,
departments or the offices of our affiliates and/or the offices of our customers, depending on
business requirements. In.such an cvent. your remuneration and other benefits shall be
determined in accordance with'the relevant Policies of the Company in that work location.

Leave

You are entitled to Eamed Leave for 12 working days annually, right from your date of
joining. If you take leave on loss of pay ("LOPY), such leave period shall not be included
within the meaning of Service Peniod: You hereby acknowledge and agree that your Service
Period shall be extended by the number of days of leave taken on LOP.

‘Agreement

Our offer’to you as Software Engineer 15 subject o the execution ol the Service Agreement.
The Service Agreement details 1.¢.. the scope, terms and conditions of your cmploymcn't\ the
necessary training and the comractual obligations towards Centizen Inc.. from the date of
your joining and up to a penod of 30 months including internship and training penod. You
will be required 1o complete the formahues on the Service Agreement at the tme of joming
Please note.non-execution of the Service Agreement will result in demal of cmplnymcm'»\'nh

. the Company. . . :

Centiren . ... B skt
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Salary

Your Stipend for the Intemnship period of first six months will be INR 10,000 per month.
\fter internship your Total Gross Salary will be INR 25,625 per month. There will be an
merement in your salary based on vour performance aﬁcr the completion of two years’
service. The break-up of your salary has been provided in the Compensation Details sheet in
Annexure — T and Annexure - 11

Notice period

During the service period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your training / employment can be terminated by the Company.

On confirmation, you will be required to give three months’ notice in case you decide to
leave our services. subject to the Company’s discretion. .

Where circumstances make it necessary, the Company will have the discretion to relieve you
only at the end of the three months’ notice perlod Similarly, the Company can terminate your
services by giving two months” notice. Notice period can be served only after the service
agreement peniod.

Background checks

The Company may, at its discretion,” conduct background checks prior to or after your
scheduled date of joining. You u\prcssly consent to the Company conducting >uch
background checks.

The (‘ompany. at its discretion, may request further validation of the details provided by you.
If the outcome of the background check 1s found to be unsatisfactor);, we reserve the nght, in
our sole discretion, to withdraw this offer without notice nor compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / Member / Employee of any other organization /-entity engaged in any form of
business acuvity without the consent of Centizen-Inc. The consent may be given subject to
any terms and conditions that the C ompany may think fit and may be withdrawn at any time
at the discretion of the Company. . -

This offer of employment constitutes the enlire agreement” between you and the Company
regarding the terms of your employment and 1t as the complete, final, and exclusive
embodiment of your agreement with pepard 10 this subject matter and supersedes any other
promises, warrantes, Jcprc.»enldlmns of agreements, whether wrtten or oral. [t'is entered into
without reliance on any promise o7 representation other than those expressly contaired

Cen'i en £, Vinayag ! i Do Gartden, NGO A O iy, Vitunian
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herein. and 1t cannot be modified or amended except in wiiting sipned By an anthorized
officer of the Company.

1 any of the terms or conditions of this offer are Tound to be illegal vr nnenforeeable, such
terms shall be treated as severable from the rest of the terms and conditions ol this offer atd
the remaining terms and conditions shall continue m foree,

This agreement shall be governed by the laws of India and you hereby agree to the eaclusive
jurisdiction of the courts in Tiunelveli, India.

Please be advised that you, by accepting this offer, hereby give your frrevocable cohsent to
the above

We welcome you to the Centizen and wish you a rewarding career over the yeats to come:

Yours sincerely,

MY

A JOSEPH
Vice President
Centizen Inc.

I have read, understood and agree (o the terms and conditions as sct forth in this ofler letter.

Date:

Sign your name

Print your pame . Location

-

T

Centiren 5 vioayapa
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0L/1848 08-Nov-2022

OFFER LETTER

Dear Ganeshguru A,

Congratulations!

You have been selected to join VINSINFO through the Campus Recruitment process

held at your College / University.

We are pleased to offer you the position of Associate Developer with a consolidated

1884/- p.a. (Rupees Three lakhs thirty one thousand eight hundred and

pay of Rs. 33
ur Basic Salary,

eighty four only per annum). This consolidated pay includes yo
Gratuity, Medical & Health Insurance.

Probation
You will be on probation for a period of 6 months from the date of joining. You

would receive a Confirmation letter at the end of the probation period.

Non-Disclosure Agreement and Service Agreement
You would be required to sign a Non-Disclosure Agreement and Service Agreement

(for a period of 30 months) at the time of joining.

Leaves

You will be entitled to 14 days of earned leave a year. You are expected to take prior
permission of your manager for availing leave.

Maternity and Paternity Policy
At VINSINFO, we are committed to ensuring a family-friendly environment and a

culture that builds a great work-life balance. Women employees will be entitled to
maternity leave with full pay for a period of 26 weeks, in line with latest Maternity
Benefit (Amendment Act) 2017. Male employees will be entitled to paternity leave
with full pay for a period of 7 continuous working days.

Working Hours
The hours of work will commence at 9.30 a.m. and will continue till 6.30 p.m. every day.

However, you may have to work in different time zone as required in the assigned project
which will be communicated by your manager.

The office will be functioning 5 days a week beginning on Monday. Sunday will be weekly
holiday. The office will be closed on first, second and fourth Saturdays of each month, 5
Government holidays in a year and 7 days will be on the option chosen at the beginning of

the calendar year.

VINSINFO PRIVATE LIMITED CIN U72900TN2018PTCI26579
Nisha Anand Comptex, 80/96, Chamiers Road, Teynampet, Chennai - 600 018, INDIA PAN AAGCV7368H
+9] 44 2431 4499 | hr@vinsinfo.com | www,vinsinfo.com GSTIN 33AAGCV7368H1ZZ



Pranion Technology Ventures Pvt. Ltd.

IN PRINCIPLE OFFER LETTER

22-Mar-2023

Gokul K.,
30-B, Virudhunagar Main Road,
Aruppukottai.

Dear Gokul,

We are pleased to have you join Pranion in the capacity of “Software Engineer”. We look forward to

a long and enriching journey.

Your compensation package is set at Rs. 1,62,850/- (Rs. One Lakh Sixty-Two Thousand Eight Hundred
and Fifty Only), total Cost-To-Company (CTC). A detailed offer letter containing the breakup of the
salary structure will be provided to you on the date of joining.

This offer letter is valid for 30 days or date of joining whichever is earlier. If the candidate is unable
to join Pranion at the agreed date, the onus is on the candidate to inform Pranion about the revised

joining date over email.

We take pleasure in welcoming you to our organization and sincerely hope that your period of
employment with us will be long, pleasant and mutually beneficial.

Sincerely,
For Pranion Technology Ventures Pvt. Ltd.

Subham Jain D.
Senior Executive — People Operations

Mailing address’ No. 8, Type 2 Phase 1, Dr V.S | Estale, Rajiv Gandhi Salai (OMR), Thiruvanmiyur, Chennai - 600041, TamilNadu, India.
Registered address: Old 73 New 30. Block No 3, Flat No 8D, Indus Amber Apariments, West Jones Road, Saidapet, Chennai- 15, India.

(+91) 44 2254 1135 E hello@praniontech.com l CIN: U72900TN2010PTCO74246
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Ref: UNIMAA/INT/0028/10/2022 18 October 2022,
Sub: Offer Letter: Product Development, Unifo Pvt. Ltd.

To: Mr. Hariharan GS.
Dear Mr. Hariharan GS,

With reference to the test and further rounds of discussions that you had with us; we are pleased to
offer you employment opportunity with Unifo Pvt Ltd., Chennai in the product development
effective the 01% of November 2022 with the following conditions: -

You will be placed as an intern for the first 3 months with a stipend of 10,000.00 (Rupces Ten
thousand Only) On successful completion of your internship you will be further placed with an
apprenticeship until your graduation. During this period, you will be pald an increased stipend of
X20,000.00 (Rupees Twenty thousand Only) Company will report amounts paid to Intern /
Apprentice with the Income Tax Department as required by law.

On satisfactory completion of your apprenticeship and graduation with minimum of 6.1 CGPA, you
will be appointed as Software Development Engineer-Level-1, with Unifo Pvt Ltd in the Product
Development Department based at Chennai. You will be under probation for first 6 months and
successful completion of probation you will be confirmed with your employment.

Your salary package will be at par with industry standards at the time of the completion of your
degree considering your merit. {(Minimum CTC 3.73 LPA or higher)

You will be allowed to visit your college for project submission and examinations.

o Your internship requires performing the customary duties of the position set forth hereafter
or as may be intimated to you from time to time by the management.

e} Intern Relationship: Intern’s relationship with Company is that of an Intern, and nothing in
this offer is intended to, or shall be construed to create a partnership, agency, joint venture,
employment or similar relationship. intern will not be entitled to any of the benefits that Company
may make available to its employees, including group health or life insurance, profit-sharing or
retirement benefits. Intern is not authorized to make any representation, Internship or commitment
on behalf of Company.

o Observance of Company Rules & NDA: At all times while on Company’s premises or offsite,
Intern will observe Company's rules and regulations with respect to company’s canfidential
information.

Unifo Private Limited
No. 51, Ground Floor, Tower-C, Rattha Tek Meadows, Rajiv Gandhi Salal, Sholinganallur, Chennai-600119, Tamil Nadu, India

www unifo In




(\ 1)

XmplarP

Letter of Intent

DATE: 11-10-2022
Hariharan NT

Madurai
Dear Hariharan

Further to the recent meetings and discussions you had with us, we are pleased to offer you the post of
“Jr Software Developer - Intern” in Xmplar Management Solutions (P) Ltd. On completion of the Internship
period, you will be offered a permanent role in our organization, subject to your performance during the
Internship period.

During the Internship period, you will be paid Rs 12,000/Month as Internship fee.

As 3 part of the Internship there will be continuous assessment on the performance. At the end of the
Internship period, final assessment will be done. Based on the performance, you will be offered a permanent
role at Xmplar, and your CTC will be in the range of Rs 3,00,000 to Rs 4,00,000 and fixation on the CTC will be
based on the Performance Score which you have secured during the Internship period.

Internship duration: The internship will start effective from October 13™ 2022. Duration of the Internship
period will be for 6 Months or till the last working day at your college. You will be given 3-4 weeks leave during
your semester exams and during this period, you will not be eligible for Internship fee.

Work Location: Xmplar Management Solutions Pvt Ltd, Madurai Office,

Working Hours (during Internship): You are expected to clock 8.5Hrs per day excluding lunch/tea break. Time
sheet submission will become the basis of payment. Internship fees will be released within the first 3 working

days of the month.

Acceptance of the Letter: This letter of Intent will become null and void, if you don’t give us a written
acceptance within 5 working days from the date of this letter.

On the day of Joining, you are required to submit the following documents
e 10™and 12" Marksheet, 2 Passport size photograph, Relevant copies of Academic attainment

Based on the performance assessment, you will receive a detailed appointment letter during the last phase
of the Internship program.

We welcome you to the Xmplar family and look forward to having you on board with us.

With Best Wishes,

For Xmplar Management Solutions Pvt Ltd,

b

Sheetal T D, HR Manager

Ry
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Training Offer Letter

To.

Harini T

32/3. Marutho Pandivar Nagar, 2nd Street,
Palaganatham Madurad 625003.

Dear Ms Harist

In reference to your application and discussions, we would like to congratulate you on being selected for the
Training with our organiztion KEVELL GURU for the position as a “Software Developer - Trainee” Effective as of
16™ May 2023

The duration of your Training will be for Four months Once the Four months of Training is completed, there will be
2 review by the HR/Tech department to evaluate your performance, if successful, you will be given an opportunity
for 2n interview with the Team Manager and The Management of Kevell Guru.

Your office timings will be 10:00 am - 6:00 pm and No Stipend/salary will be provided during the Training period.
As 2 wamee, you will receive “Temporary Employment” status As a temporary employee, you will not receive any of
the emplovee benefits that are received by the employees of Kevell Guru.

By acoepting this offer. you agree that during your Training period, you will observe all polides and practices
governing the conduct of our business and employees, induding our policies prohibiting discrimination and

harassment

I hope that your assodation with the Company will be successful and rewarding Please indicate your acceptance of
this offer by signing below and returning it to us. A warm welcome to our organization.

Terms and Conditions:

e The period of the Training Program will be 4 months.
e There will be an assessment 2t the end of every month. The performance will be evaluated at the end of 4

months based on the overzall assessment reports.

e If the candidate is not performing well, their Training duration will be extended.

® If the candidate performs well, there will be an interview scheduled with Team heads and Kevell
management team The candidate will be onboarded if he/she is selected in the interview. The
dedgision-making process for hiring is solely dictated by management’s needs at the moment.

info@kevellguru org

veiw kevellguru. org

M
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Ref: UNIMAA/INT/0006/11/2022 01 November 2022.
Sub: Letter of appointment : Product Development, Unifo Pvt. Ltd.

To: Mr. Harlprasad V.
Dear Mr. Hariprasad V, ~

With reference to the test and further rounds of discussions that you had with us; we are pleased

to appoint you as an Intern under the product development of Unifo Pvt Ltd., Chennai effective the
01* of November 2022 with the following conditions:

You will be placed as an intern for the first 3 months with a stipend of ¥10,000.00 (Rupees Ten
thousand Only) On successful completion of your internship you will be further placed with an
apprenticeship until your graduation. During this period, you will be paid an increased stipend of
%20,000.00 (Rupees Twenty thousand Only) Company will report amounts paid to Intern /
Apprentice with the Income Tax Department as required by law.

On satisfactory completion of your apprenticeship and graduation with minimum of 6.1 CGPA, you

will be appointed as Software Development Engineer-Level-1, with Unifo Pvt Ltd in the Product L EIHEiG

Development Department based at Chennai. You will be under probation for first 6 months and
successful completion of probation you will be confirmed with your employment.

Your salary package will be at par with industry standards at the time of the completion of your
degree considering your merit. (Minimum CTC 3.73 LPA or higher)

You will be allowed to visit your college for project submission and examinations.

o Your internship requires performing the customary duties of the position set forth hereafter
or as may be intimated to you from time to time by the management.

) Intern Relationship: Intern’s relationship with Company is that of an Intern, and nothing in
this offer is intended to, or shall be construed to create a partnership, agency, joint venture,
employment or similar relationship. Intern will not be entitled to any of the benefits that Company
rmay make available to its employees, including group health or life insurance, profit-sharing or
retirement benefits. Intern is not authorized to make any representation, Internship or commitment
on behalf of Company.

O Observance of Company Rules & NDA: At all times while on Company’s premises or offsite,

Intern will observe Company’s rules and regulations with respect to company’s confidential
information.

Unifo Private Limited
No. 51, Ground Floor, Tower-C, Rattha Tek Meadows, Rajiv Gandhi Salai, Sholinganallur, Chennal-600119, Tamil Nadu, India

www.unifo.in
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Data Patterns (Indla) Ltd - Internship Joining Letter

1 rmessage

li ‘ S o , .4 14 Gep, 2022 at 4:37 pm
vibhakar.sudhakar <vibhakar.sudhakar@datapatterns.co.in> I

To: harithan suresh@gmail.com

Cc: Karthick <karthick@datapatterns.co.in>, udaya kumar <udaya kumar@datapatterns,co.in>

Dear Harithan,

Greetings from Data Patterns !l

We are pleased to inform you that we are offering you the position of Project Trainee in our organization.
Your date of Joining will be 19th Sep 2022 (Monday) @ 8.30 am

During the training you will be pald a stipend of Rs. 15,000 /- per month

s.10
During the internship period (Project Tralnee) company transport wiill be charged @ Rs.250 per month and lunch will be shatged @K

/- per day.

You can use public/own transport and also bring lunch from your Hostel / PG / Home if you want.

the total

You need to sigh a Service Agreement soon after your joining; the duration of your internghip in months + 36 months will be e ihiths

agreement period. For eg if you join on 19th Sep then the agreement will be for 46 months (10 months as a Project Trainee an
once you come on our rolls as a permanent employee)

Attached is the list documents you have to mail (soft copy) and submit (hard copy) on 19th Sep 2022 (Monday)

.

Please confirm your acceptance through mail with the following content without changing the subject line:

Your Name :

Guarantor's Name :

Guarantor’s Father's name :

Guarantor's permanent address :

Please note that the guarantor has to be only your father/mother, if alive. Else, please contact us for other options.

Looking forward to hear from you

Note

As our facility is a restricted one, audited by the Intelligence Bureau, we are sorry that we will be unable to allow your parents/other
familymembers/friends inside our premises; please avoid bringing them at the time of joining. They can drop you at our company and
leave.

Regards
Vibhakar.S
Executive-~HRD

Data Patterns (India) Ltd

H-9, 4th Main Road,

Sipcot IT Park,

Siruseri (Off OWR)

Chennai -603103

Mob: +61-7010873410 / 9944320964 /9384051514
Tel: +91-44-47414000 Extn:4071
pail:vibhakar, sudhakargdatapatterns. co.an
www . datapatternsindia.com




m d ptea N Aptean India Pvt. Ltd.

Golden Heights, 8th Floor (Level 5), no. %2 59th C Cross Road, 4th M Block Rajajinagar, Bangalore, Karnataka 560010, India
+91 80 67007000 | CIN UT2200KA1998PTC023715 | Aptean.com | Info@Aptean.com

04/04/2023

To,

JAINUL MUFAFIKA H
72,Nandhavanapatti street Srivilliputtur
Tamilnadu 626125

Dear JAINUL MUFAFIKA,

We thank you for your interest in joining Aptean India Private Limited (“Company”).

Subject to successful completion of your current internship at Yashaswi Academy for Skills and
compliance with certain other conditions as indicated below, we shall be pleased to consider you for
an opportunity of employment in the position of Associate Engineer, at the Company’s office at
Madurai.

Any offer for employment with the Company shall be made subject to and contingent upon your

compliance with all the following conditions:

1. Successful completion of your internship at Yashaswi Academy for Skills including meeting all
training and assessment goals and key indicators of your internship.

Submission of all the relevant documents requested by the Company

Successful completion of your graduate / master’s degree, as applicable

Clearing the background and reference checks to the satisfaction of the Company

vk W

Signing and agreeing to the terms and conditions called out in the Training Agreement, which
includes the training costs incurred, and returnable to company, if you resign from the company
within 24 months period from the date of joining. The training costs with the detailed terms and
conditions are mentioned in the training agreement that will be issued to you along with the

appointment letter on your date of joining.

The offer of employment with the Company shall be as per the terms of the Company’s Letter of Offer
and the Employment Agreement, which you need to execute and comply with as a condition of being
employed with the Company. Such documents along with the indicative start date will be intimated
to you in due course, expected around one month prior to your completion of internship, subject

however to your compliance with all the conditions.

Should you be offered an opportunity for employment with the Company, your annual compensation
for the position offered is up to INR 6,00,000/- (Rupees Six Lakhs Only).
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Salary Components Frequency of Payment Annual Amount (INR)
Basic Salary Monthly 3,00,000
House Rent Allowance Monthly 1,50,000
Education Allowance Monthly 2,400
Statutory Bonus Monthly 0
Special Allowance Monthly 86,610
Leave Travel Allowance Monthly 24,990
Provident Fund
(Company Contribution) Monthly 36,000
Total Fixed Component 6,00,000

Additionally, you will participate in the Company’s annual incentive plan. The details of this incentive
plan shall be communicated to you by your hiring manager and the Company reserves the right to
review, alter, or amend the plan at any time.

The other benefits of employment with the Company are as follows:

Employee Benefits Coverage

Floater benefit - Covers the employee
and his/her dependents*.
Premium borne by the company

Group Health Insurance - Reimbursement of
hospitalization expenses

Group Accident Insurance -Covers Employees
against the risk of disability / injury sustained Covers only the employee
due to an accident

Term Life Insurance cover Covers only the employee

Gratuity As per Gratuity Act

(*Aptean reserves the right to modify or withdraw the benefits at its discretion)

Select employees are also part of the Company’s Milestones Program which provides an opportunity
to learn multi-skills and related fast-tracked reward mechanism.

Please note that this letter does not constitute an offer or guarantee of employment with the
Company.

Please indicate your agreement to the terms of this letter by signing below and returning a copy of
the letter with your signature within 3 working days, failing which this letter shall automatically be

treated as null and void and considered as withdrawn and revoked.
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We look forward to your successfully complying with all the conditions, as we believe you will find this
opportunity both challenging and rewarding. If you have any specific questions about this letter,

please contact the undersigned.
Sincerely,

Nicholas Bacon

CHRO

Conditional Employment Offer Acceptance

I , have read and understood the provisions of this conditional offer of

employment with Aptean India Private Limited (“Company”), and | accept the terms of this letter. |
understand that my employment with the Company shall be based on the terms and conditions of the

Letter of Offer and Employment Agreement.

Date: Signature:
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Janasri v,

6/146, Rajaji street, Kalligudi,
Madurai district, 625701.

Dear Janasri,

Congratulations! We are delighted to make you an offer as Software Engineer Intern and your
role is Software Engineer.

Here are the terms and conditions of our offer:

\ &

Joining
Your tentative scheduled date of Joining will be 1" December, 2022. In case of
inconvenience of either parties, adjustments can be made on the joining date.
Location
Your location of posting is at Tirunelveli. You may be asked to relocate to any of our units,
departments or the offices of our affiliates and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be
determined in accordance with the relevant Policies of the Company in that work location.
Leave

)) You are entitled to Earned Leave for 12 working days annually, right from your date of

joining. If you take leave on loss of pay ("LOP"), such leave period shall not be included
within the meaning of Service Period. You hereby acknowledge and agree that your Service
Period shall be extended by the number of days of leave taken on LOP.

Agreement

Our offer to you as Software Engineer is subject to the execution of the Service Agreement.
The Service Agreement details i.e., the scope, terms and conditions of your t‘:mploymcnt, the
necessary training and the contractual obligations towards Ccnt?zen Inc.,-ir.om thc. date of
your joining and up to a period of 30 months including internship and training pen‘(?d: \"ou
will be required to complete the formalities on the Service Agre_ement. at tl}c time of joining.
Please note, non-execution of the Service Agreement will result in denial of employment with

the Company.

/-’ . ./ - - 7
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Your St .
tUpend for the Internship period of first six months will be INR 10.000 per month.

After i :
Fntemship your Total Gross Salary will be INR 25,625 per month. There will be an

incrcn 1 .
ent in your salary based on your performance after the completion of two years
ion Details sheet in

servic - -
. ice. The break-up of your salary has been provided in the Compensati
nnexure - 1 and Annexure - I1.

Notice period

found to be unsatisfactory or if it does not

During the service period, if your performance is
ated by the Company.

meet the prescribed criteria, your training / employment can be termin

On confirmation, you will be required to give three months’ notice in case you decide to

Jeave our services, subject to the Company’s discretion.

the Company will have the discretion to relieve you
the Company can terminate your
e served only after the service

Where circumstances make it necessary,
only at the end of the three months’ notice period. Similarly,
scrvices by giving two months® notice. Notice period can b

agreement period.

Background checks
ground checks prior to or after your

The Company may, at its discretion, conduct back
he Company conducting such

scheduled date of joining. You expressly consent to t
background checks.

at its discretion, may request further validation of the details provided by you.
If the outcome of the background check is found to be unsatisfactory, we reserve the right, in
our sole discretion, to withdraw this offer without notice nor compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

The Company,

Other terms and conditions

You ngree not to undertake employment, whether full-time or part-time, as the Director /

Partner / Member / Employee of any other organization / entity engaged in any form of
ithout the consent of Centizen Inc. The consent may be given subject to

business activity w
k fit and may be withdrawn at any time

any terms and conditions that the Company may thin
at the discretion of the Company.

This offer of employment constitutes the entire agreement between you and the Company
regarding the terms of your employment and it is the complete, final, and exclusive
embodiment of your agreement with regard to this subject matter and supersedes any other
representations or agreements, whether written or oral. It is entered into

promises, warranties,
ise or representation other than those expressly contained

without reliance on any prom

/j
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herein, and it cannot b if w ne an
) a e modified or amended e i iti i 1
i ' xcept in writing SI1g d by authorized

If an . )
y of the terms or conditions of this offer are found to be illegal or unenforceable, such

terms i .
o Shi-lllhbe treated as severable from the rest of the terms and conditions of this offer and
remaining terms and conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive

jurisdiction of the courts in Tirunelveli, India.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent tO

the above.

We welcome you to the Centizen and wish you a rewarding career OVer the years tO come.

Yours sincerely,

A JOSEPH
Vice President
Centizen Inc.

rms and conditions as set forth in this offer letter.

I have read, understood and agree to the te

Date:

Sign your name

Print your name Location

Cénfize
N 25, vinayagar Nagar, Near Jeba Garden, NGO A Colony, Tirunelveli - 7
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Letter of Intent (LOI)

Superset ID: 3640069
Date: November 25, 2022

Dear Jeyashree R,
We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited (* Cognizant *) and subsequent
discussions. Basis the information and representation provided by you. we have found you suitable for the GenC role and your designation will be
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules,
regulations & policies (" Employment Agreement ") will be issued. and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-time internship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time intemship with stipend during your final semester and terms and
conditions governing such full-time internship program shall be detailed in the Intem Offer Letter.

It is hereby clarified that participation in this full-time intemship program or Cognizant identified training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identified training programs does not include any
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relationship intended or created by reason of this LOLI.

During this full-time intemship program or Cognizant identified training programs, you shall not be entitled for any benefits paid or made available to
Cognizant's full-time employees.
Upon your successfully completion of full-time intemship program or Cognizant identified training programs, completion of background verification

and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive

Employment Agreement, subject to completion of hiring formalities, background verification and procedures. Cognizant has zero tolerance towards
malpractice in any form and reserves all ights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and

does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the Intem
/ Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by

reference. https:/iwww.cognizant.com/usi/en/documents/code-of-ethics.pdf

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,

the definitive Employment Agreement is required.

Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal information and/or
sensitive personal information (‘Personal Information') submitted by you for background verification and share the same with its empaneled vendors

located in india for conducting mandatory background checks for employment opportunities with Cognizant.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below link. Use Superset ID as
Candidate ID and choose Category as Letter of Intent (LOI).

https-//campus2cognizant.cognizant.com/Pages/Prelogin

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources
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To,

KANAGALAKSHMI SUBRAMANIYAN

30/B PANDIYAN N
AGAR,2 ND STR
THIRUTHANGAL- 626130 e

Dear KANAGALAKSHMI,

We thank you for your interest in joining Aptean India Private Limited (“Company”).

Subject to successful completion of your current internship at CareerNet Technologies Pvt. Ltd. and

compliance with certain other conditions as indicated below, we shall be pleased to consider you for

::ll :pportunity of employment in the position of Associate Engineer, at the Company’s office at
adural.

Any offer for employment with the Company shall be made subject to and contingent upon your

compliance with all the following conditions:

1. Successful completion of your internship at CareerNet Technologies Pvt. Ltd. including meeting all
training and assessment goals and key indicators of your internship.

Submission of all the relevant documents requested by the Company

Successful completion of your graduate / master’s degree, as applicable

Clearing the background and reference checks to the satisfaction of the Company

Signing and agreeing to the terms and conditions called out in the Training Agreement, which

includes the training costs incurred, and returnable to company, if you resign from the company
aining costs with the detailed terms and

at will be issued to you along with the

nmoas woN

within 24 months period from the date of joining. The tr
conditions are mentioned in the training agreement th

appointment letter on your date of joining.
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for employment with the Company, your annual compensation

Should you be offered an opportunity
0,000/- (Rupees Six Lakhs Only).

for the position offered is up to INR 6,0
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House Rent Allowance MZ::l:lz ' ?:gggg
Education Allowance Monthly '2 4'00
Statutory Bonus Monthly '0
Special Allowance Monthly 86,610
Leave Travel Allowance Monthly 24:990
Provident Fund
(Company Contribution) Monthly 36,000
Total Fixed Component 6,00,000

Additionally, you will participate in the Company’s annual Incentive plan. The details of this incentive
plan shall be communicated to you by your hiring manager and the Company reserves the right to

review, alter, or amend the plan at any time.

The other benefits of employment with the Company are as follows:

Employee Benefits Coverage
Group Health Insurance - Reimbursement of Floater benefit - Covers the err:ployee
hospitalization expenses and his/her dependents”.
Premium borne by the company

Group Accident Insurance -Covers Employees
against the risk of disability / injury sustained
due to an accident

Covers only the employee

Term Life Insurance cover Covers only the employee

Gratuity As per Gratuity Act

(*Aptean reserves the right to modify or withdraw the benefits at its discretion)

Select employees are also part of the Company’s Milestones Program which provides an opportunity

to learn multi-skills and related fast-tracked reward mechanism.

please note that this letter does not constitute an offer or guarantee of employment with the

Company.
etter by signing below and returning a copy of

please indicate your agreement to the terms of this |
falling which this letter shall automatically be

the letter with your signature within 3 working days,
treated as null and void and considered as withdrawn and revoked.
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We look forward to your successfully complying with all the conditions, as we believe you will find this

Opportunity both challenging and rewarding. If you have any specific questions about this letter,
please contact the undersigned.

Sincerely,
Nicholas Bacon
CHRO

Conditional Employment Offer Acceptance

i ndi io | Offe Of
| Y have read and understood the provisions of this co diti f!la' l tl .
I . d g t terms O tIIIS etter.
mployme Wlth Aptea I dia rivate Limited ‘l Company )1 and | accep
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nd conditions of the
d that my employment with the Company shall be based on the terms a
understand tha

Letter of Offer and Employment Agreement.

‘ Signature: (§ Lv?f -
Date:
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Mr Karthik
Bangalore, INDIA.

DearKarthik

10-February-2022

Further to the recent meetings and discussions you had with us, we are pleased to offer you the post of
Ir Software Developer” Grade JMD in Xmplar Management Solutions (P) Ltd in Bangalore. Your total

compensation will be Rs 4,00,000/- (Four Lakhs only) and the breakup is as below,

| Basic 11,713

" HRA 5,857 |

| cca 8,500 |
Flexible Allowance 3,212 |
Total Gross Per Month 29,282

' Total Gross Per Annum (A) 3,51,384

| Retiral Benefits

| Provident Fund (12% of Minimum of Basic + DA (i.e., Rs. 15,000/-) 16,872

| Gratuity * 6,744
Total Per Annum (B) 23,616

| Performance Bonus** 25,000

Annual Compensation (A+B)

~-4,00,000.

* - Gratuity is applicable only when the employee completes 5-year term in the organization. Gratuity calculation is
((Basic+DA)/26) =15 for the number of years completed in the organization or 10 Lakhs, whichever is lower.

~ You will also be eligible to get incentive which will be declared during the year end as per management discussion.
Amount mentioned in the above table is an indicative one and the actual amount will be determined based on previous year

performance of the Company & Your Individual performance. Incentive amount is typically declared during Q1/Q2 of every
year and If the employee has joined during mid of a financial year, then the incentive will be calculated on pro-rata basis.

Company reserves the right for declaring the incentive amount.
v+s We have introduced a new pay component called CCA — City Compensation allowance which assumes your base

location as Bangalore.

1
\

¥
|

L RS LS

You will be on Probation for a minimum period of 3 Months. On satisfactory completion of the probationary
Xmplar Pvt Ltd. You are expected to submit the course

ining. Joining date will be communicated at a later point in

period your employment will be confirmed in
completion certificate on or before the date of jo

time.

Apart from the above be

<

nefits you are eligible for health insurance cover of Rs 3,00,000 for you and spouse

and children. Detailed appointment letter will be handed over to you on the day of joining. Request you to
accept the same and give us an email confirmation.

For Xmplar Management Solutions Pvt Ltd,

R RaidA

Rajumohan R. (CEO)
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Rarthik M,

13, Parameshwaran Pilai tine,
North Masi Streer.
Madorsi-01.

Dear Rarthie

Congrarlations! We sre 3k whindom
ok i Software Engincer.

Here s

are the wrms and conditions of our offer:

Joininz

Your wentstive schedoled dse o Joining will Be I¥ December. 2022 = e of
incmwenim::ofejﬂmm'ﬁaamm = o made on the foiming de
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Location

Your locsnion cfposzmﬂ 13 21 Tienahvall. You may be asked o rlocat w =y of our mmins
depertments or the ofiices of our affilistss snd’or the officss of our
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business requirements. In such =n event our remumersnon and othar bepefis Sell be

daterminad in 2ccordance with the relevant Policies of the C ompeny m thar work locstson,
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Leave

You are entitled o Eamad Leave for 12 working days snneslly, right from vour daze of

joining. If you take leave on loss of pay ("LOP™). such keave penod shall not ke inclodad
within the meaning of Service Period. You hereby ad tnowlkedge and agree that your Service
Period shall be extendad by the number of davs of leave taken on LOP.

Agreement

Our offer to you as Software Engineer is subject to the execution of the Service Agroement.

The Service Agreement details i.e, the scope, terms and conditions of your employment, the
necessary training and the contractual obligations towards Centizen Inc.. from the dar
your joining and up 1o a period of 30 months including intemship and training periad. \ou
will be required 10 complete the formalities on the Service Agreement at the time of joining
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Please note, non-execution of the Service Agreement will result in denial of employment with
the Company.

Salary

Your Stipend for the Internship period of first six months will be INR 10,000 per month.
After internship your Total Gross Salary will be INR 25,625 per month. There will be an
increment in your salary based on your performance after the completion of two years’
service. The break-up of your salary has been provided in the Compensation Details sheet in
Annexure — I and Annexure — II.

Notice period

During the service period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your training / employment can be terminated by the Company.

On confirmation, you will be required to give three months’ notice in case you decide to
leave our services, subject to the Company’s discretion.

Where circumstances make it necessary, the Company will have the discretion to relieve you
only at the end of the three months® notice period. Similarly, the Company can terminate your
services by giving two months' notice. Notice period can be served only after the service
agreement period.

Background checks

The Company may, at its discretion, conduct background checks prior to or after your
scheduled date of joining. You expressly consent to the Company conducting such
background checks.

The Company, at its discretion, may request further validation of the details provided by you.
If the outcome of the background check is found to be unsatisfactory, we reserve the right, in
our sole discretion, to withdraw this offer without notice nor compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / Member / Employee of any other organization / entity engaged in any form of
business activity without the consent of Centizen Inc. The consent may be given subject to
any terms and conditions that the Company may think fit and may be withdrawn at any time

at the discretion of the Company.

This offer of employment constitutes the entire agreement between you and the Company
regarding the terms of your employment and it is the complete, final, and exclusive
embodiment of your agreement with regard to this subject matter and supersedes any other

— )
Centizen 25, Vinayagar Nagar. Near Jeba Garden, NGO A Colony, Tirunelveli - 7
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If any of the terms or conditions of this offer are found to be Wegal or unenforceahle. such

terms shall be treated as severable from the rest of the terms and conditions of this offer and
the remaining terms and conditions shall continuc in force,

This agreement shall be governed by the laws of India and you hereby agree to the exclusive
jurisdiction of the courts in Tirunelveli, India.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent 1o
the above.

We welcome you to the Centizen and wish you a rewarding career over the years to come.
Yours sincerely,

A JOSEPH
Vice President
Centizen Inc.

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date:

Sign your name

Print your name Location

Ceﬁﬁ:—{é’n 25 \";A;‘;‘;«j;ji-’ N 2gat, Near Jet
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Kathir Mathavan L.
107, Avvaiyar Street,
Virudhunagar - 626001.

Dear Kathir Mathavan,

e l“

. . ‘nccf
Congratulations! We are delighted to make you an offer as Software Engtf==
role is Software Engineer. '

Here are the terms and conditions of our offer

Joining

———
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Leave

You are entitled to Eamed Leave for 12 working days annually, right from your date of
Joining. If you take leave on Joss of pay ("LOP"), such leave period shall not be included
within the meaning of Service Period. You bereby acknowledge and agree that your Service
Period shall be extended by the number of days of leave taken on LOP,

Agreement

Our offer to you . . .

The Service igre:ni):ﬁ“m Engmi t‘:fls subject to the execution of the Service Agreement.
Decessary training and e mu:: 2 Scope, fermS and conditions of your employment, the
your joining and 2 tual obligations towards Centiz
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Salary

Your Stipend for the Internship period of first six months will be INR 10,000 per month.

After internship your Total Gross Salary will be INR 25,625 per month. There will be an
increment in your salary based on your performance afler the completion of two years

service. The break-up of your salary has been provided in the Compensation Details sheet in

Annexure — 1 and Annexure = 11,

Notice period
During the service period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your training / employment can be terminated by the Company

On confirmation, you will be required to give three months’ notice in case you decide to
leave our services, subject to the Company’s discretion.

Where circumstances make it necessary, the Company will have the discretion to relieve you
only at the end of the three months’ notice period. Similarly, the Company can terminate your
services by giving two months’ notice. Notice period can be served only after the service
agreement period.
""‘V"‘\\‘\
/' -
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'Ule Company may, at'its dwcrcuon conduct background checks prior to or after your
schedu]ed date ‘of joining, You expressly consent to the Company conducting such

backgroiind checks. =

The Company, at its discretion, may request further validation of the details provided by you.
If the outcome of the background check is found to be unsatisfactory, we reserve the right, in
our sole discretion, to withdraw this offer without notice nor compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

AL

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / Member / Employee of any other organization / entity engaged in any form of
business activity without the consent of Centizen Inc. The consent may be given subject to
any terms and conditions that the Company may think fit and may be withdrawn at any time

at the discretion of the Company.

This offer of employment constitutes the entire agreement between you and the Company
regarding the terms of your employment and it is the complete, final, and exclusive
embodiment of your agreement with regard to this subject matter and supersedes any other

promises, warranties, representations or agreements, whether written or oral. It 1s entered mto
without reliance on any promlsc or representation other than those expressly contained

\
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:::n;n::?:l:; ::::sa:n? ;;m?nes <hall continue in force- hereby 8 to the exclusive
This agreement shall be governed by the laws of India and you ¢ =
junsdiction of the courts in Tirunelveli, Indit. i ocable €onsen
Please be advised that you, by accepting this offer, herebY give Y0
the above. rding career over the Year® to come
ish you a rew

We welcome you to the Centizen and w1

Yours sincerely,

A JOSEPH
Vice President
Centizen Inc.

o
P Ea

| have read, undcrstood and agmc 10 the terms &n

bl
un-}‘ éﬁi
e

Date: “"“ﬁ

Sign your name

Print your name Location

Cent Eaor s _
lleﬂ « 2, Yifayagar l’\'{ag(ﬂ, Kear Jeba Ga:den, NGO A CO'O(&‘(’. 'ﬂmneh«eh -7

e s 2
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ANNENURE - |
{Compensation after Siy months)

—_ 2
Centizen

i COTTLIRT COv

COMFENSATION DETAILS
— €A1 Sgures in INR per month)
3 sz Software Engineer
Y e S -
- ROLE DESIGNATION | Seftware Engineer
L MONTHLY QOMPONINTS
i BAasaC sy ARy 112,813
1% ERA | 5125
4 BASCET OF ALIOWANCES (Ths 3 % be wsed towards LTA. Medical 7.687
1 Aimwanee. Chiiidres s Sdaacer Allowarce. Transport Allowance)
MONTHLY GROSS SALARY | 25,625
’ ‘ Yedy hmﬂk;rwi&d&mzdn&rhdiﬁdnlp«fcmm(?tﬂomuﬂ 0 to 46,250 Per annum
. P
ii’u&gm-ﬂhw&dwn&emywﬁm«(m 0 to 46,250 Per annum
. Pes)
iu*ﬂ:im?‘-n .
F v : forthe ﬁgt Six moaths) f( Tl ":ff\
- | sion = - [ lind ,»lW &G
‘ 5% COMPENSATION DETAILS W 1
pree™® e AR Bgeres 2 INR per moath) Rl P & ‘;
ROLE Software Engineer i
| ROLE DESIGNATION Software Engineer Intern 1 '
L MONTHLY COMPONENTS i |
!
f STIPEND PER MONTH 10,000 ? |
':
?
i
i
{
|
i
i
—)
Cenmen 25 Vinavagyr Naga . Keu
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Congratigatnng 1

e T

As per e atatis of ordne Tachnics! iniervies condurted today (08F eb23-Wed) you Parve been goler tad b Te poet of Traines Technical Assistant. You 209 advsed o g o o CoepurTe on

1ot week of April
Ax srussed i e 1 lervew mautmhmmmpﬂlvtﬁ:wmemw(cmxsm'vmr&m:cm # T Te Crigne Socurmenty § Sett yMasie weTR
copers & the me of poreng @3 erstuciad by @

Dress code

1 Allowed 10 wear Saree § Chuddhar fwith neally prined shawl)
7 Wt Atiowed Ha® Sarmes free han style Black color cress Leggngs. footwear

Pisase confirm the recmnl of this email through a reply email & feel free to contact us if you find any query.

Wishing you & continuous success ..

Company Aadress

SuraSoft Systemns Pwvt Lid.
1.6 N 15177A. Pondicherry 1o Cuddalore Main Road,

Kattukuppam, Manape! Post,
Q Next 1o Hotel Anandhia Bhavan,
- Pondicherry - 607402

Tel - 91-413- 26 11 357, 26 11 358
Mablle +91-05 856 35 301, 309
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Great Innovys

Doar Mg Kavyalaxmi S,

Salutations from Great Innovus |

Congratulations!!|

antly, we are

Further to our discussion and the subsequent interviews you had with us rec

happy and pleased to inform you that you have beon selocted

Please share the below-listed documents to proceed with the further process.

' P wie .’]“ th
Kindly feel {rea to reach out to us for any kind of clarifications 0f querios 1 wi sh you

very best. I am looking forward to onboarding you.

Welcome to Great Innovus Solutions Privatoe Limited...!!!

e D proof (Aadhar and PAN card).
e Education documents (10th, 12th, and degree certificates,

consolidated marksheets)
e Two professional references

along with the

You will participate in a training programme valued at INR 1,26,500 + 18% GST, which will

be provided at no cost. Upon successful completion of two years of employment with Great
Innovus, the cost of the training will be fully waived; in the event of failure, the candidate is

liable for the reimbursement of the training cost to the company.

With Best Wishes S Kot ™

fr Grwad Irespws Sobsticers . Lk
)

Mahesh K

Senlor HR Executive




Letter of Intent (LOI)
Superset ID: 3600944

Date: November 25, 2022

Dear KISHOREKUMAR VENKATESAN,
Ve are immensely glad to extend a hearty vielcome to you to our Cognizant famil /.

Tt

a:s;.lég;i'eés to your application for employment with Cognizant Technology Bolutions India Privates Limders (-

o - 8asis the information and represeniation provided by you, v/@ have fou
grammer Analyst Tralnee. Upon final scrutiny,

regulations & polioes ( Employment Agreement )

Cognlzant *) and vALesFsr
nd you eunatde for the GenC rie and your dewgnarvin il La
a fl?rbma| full-time emplgyment Offer Letter vath the compentation. ists 309 onsonm, rdes
. . 4 will be istued, and such Employment Agreemerd thall be eutsert 10 2003 ba eftertrse ord
::: ::;fefsu compleuon of the rulll-tume internship program or Cognizant identified traming programs 53 opted g: 70 O Marsated by f‘//;‘-(‘-)::::
ackground yenﬁcabon‘ You vill have an opportunity to opt for a full-time internghip with thipend dunny your in2l tametier 3n4 lerrrs and
S goveming such full-time intemship program shall be detailed in the Intern Offer Letter, T

It ) .

ée'sa';ef:b'lldanﬁed that partiapation in this full-time internship program or Cognizant identified training programs thall et deem 1o constties Yz Al]

< employee of Cognizant and the scope of this full-time internship pregram or Cognizant i1dentified traiming prograrns does (vd wokyie any
PeTvisory responsibilities and that there is no agency, fidudary or employer-empleyee relationship interded o7 crexed by reaswrm oA trus LOA

Dunng this full-time intemship program or Cognizant identfied training programs, you shall not be en'tied for any Lenedis pavd or mace 3 radatie 10
Cogrezant’s fufl-time employees.

Upon your successfully completion of full-time internship program or Cognizant idenlified training programs, completion of bacy Groond venficaton
and being onboarded as an employee under a definitive Employment Agreement, your annual ttal remuneration ehall te INR 4,01,322/- per
annum. The detaded information on compensation and benefits vall be praaded in your full-ime emgdoymert Offer Latier

This LOI expresses only our intent to enable you participate in the full-ime internship program or such Cognizant identfied train.ng prozrams as
opted by you or as mandated by Cognizant, and there upon successful comglelion of the traiming vhich brings eligitality 1o recesse 3 cefintrye
Ermpigyment Agreement. subject to completion of hiring formalities, background venfication and procedures. Cogmzart has zero toherarcs tovarts
malpractce in any form and reserves all rights vath respect to hinng deasions and 1ssue of full-time Gifer. This document 13 onty 3 letler o witent 3ng
does not constitute any contractual relationship between you and Cognizant. Cognizant halds all nghts o vathhidd or cancd ras LOI ard/or tre riem
! Ful-bme employment Offer Letter due to non-conformance of performance benchmark. or moral code cf conduct.

Code of Conduct - You shall comply with Cognizants Core Yalues and Standards ¢f Busziness Conduct. located at and incorocrates heren by

reference. hHps ersrw cOANZaM comlyslen/docurnenteleodeci-ethics pdf

Thus LO! from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested IC accett or dechne tha LOI vatmun
1 week from the date of the LOI. In case we do not receive any regponse from your end vithin the aforementioned tme pencd thus LOt shad stand
withdrzem, and vall be considered as void. Any extension to the LOI validity vill be at the scle discrenor ¢f Cognizant. Please ncte that trasg LOA i3 not
deemed 1o be considered as an employment contract or offer letter for purposes of joining Cognizant as an emgloyee. For all orbcay %ing fomaites

the defintive Employment Agreement is required.
Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to recerve the personal informabion anc/cs

censitive personal information ('Personal Information’) submitted by you for background verification and chare the stame weh its emganeied vencors
tocated in India for conduciing mandatory background checks for emplayment opportunities vath Cognizant.

For further quenes, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query” button in the below knr. Use Superset 1D as
Candidate 1D and choose Category as Letter of Intent (LOI).
htos llmm;?fmnizanir/)amzijmmlPaof-slPrﬁlomn

GenC HR Team vall reach out to you over email to guide you on the next steps.
Thank you for the interest and gtay tuned to hear from us.

Yours sincefely.
For Cognizant Technology Solutions India Pvt Ltd.

}Aaya Sreekumar
\n:a President - Human Resources




Centizen

Waa (r

Maharajan M,

84, Nadar Pillaiyar Kovil Street,
Thiruthangal - 626130,

Dear Maharajan,

Cong'ratulations! We are delighted to make you an offer as Sofiware Engineer Intern and your
role is Software Engineer.

Here are the terms and conditions of our offer:

Joining

~ Your tentative scheduled date of Joining will be 1 December, 2022. In case of

inconvenience of either parties, adjustments can be made on the joining date.

Location

Your location of posting is at Tirunelveli. You may be asked to relocate to any of our units,
departments or the offices of our affiliates and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be
determined in accordance with the relevant Policies of the Company in that work location.

Leave

You are entitled to Earned Leave for 12 working days annually, right from your date of
joining. If you take leave on loss of pay ("LOP"), such leave period shall not be included
within the meaning of Service Period. You hereby acknowledge and agree that your Service
Period shall be extended by the number of days of leave taken on LOP.

Agreement

Our offer to you as Sofiware Engineer is subject to the execution of the Service Agreement.
The Service Agreement details i.c., the scope, terms and conditions of your employment, the
necessary training and the contractual obligations towards Centizen Inc., from the date of
your joining and up to a period of 30 months including internship and training period. You
will be required to complete the formalities on the Service Agreement at the time of joining.
Please note, non-execution of the Service Agreement will result in denial of employment with
the Company.

e

Y
Centizen




Salary

?\](1)1‘:; iSt:pcnc: 'for lthc lnlcmsl?lp pcr‘iod of first six months will be INR 10.060 per month.
' n chsnp your Total Gross Salary will be INR 25,625 per month. There @ 1 be 20
mcrc.mcnt in your salary based on your performance after the cr‘rf'ﬂ’-ar:-.,—’;—,'f-; : e
service. The break-up of your salary has been provided in the (nr"rcr’}" 'Dr:;art'; 2

Annexure — | and Annexure = I

Notice period

if #t does not

your performance is found to be unsatisfactory oF

During the service period. if
an be terminated by the Compan?

meet the prescribed criteria, your training / employment ¢

On confirmation, you will be required to give threc months’ notice in casc you decide !

Jeave our services, subject to the Company’s discretion.

Where circumstances make it necessary, the Company will have the discretion to relicve ¥o0
~rminaic your

larly, the Company €an term
ler the seTvie

only at the end of the three months’ notice period. Simi
can be served only aftes

services by giving two months’ notice. Notice period

agreement period.

Background checks
The Company may. at its discretion, conduct background checks prior to of ailer your
onsent to the Company conducting  SuCH

scheduled datc of joining. You expressly ¢

background checks.

may request further validation of the details provided by you
d check is found to be unsatisfact
this offer without notice nor compen

juding. but not limite

in

The Company, at its discretion,

If the outcome of the backgroun
discretion, 10 withdraw
against you, inc

ory, We Feserve the nght,
sation Of 1o takc and

POy meni.

our sole
d to termination of your <

appropriate action

Other terms and conditions

dertake employment, whet
other organization / entity
The consent may be given subject W

nd may be withdrawn at any tume

as the Directof

her full-time of part-ume,
in any form of

You agree not to uf
partner / Member / Employee of any engaged

pusiness activity without the consent of Centizen In<.
any terms and conditions that the Company najy think fit &

at the discretion of the Company.
agrecment between you and the Commpany

s the entire
it is the compicte, final,

This offer of employment constitute
regarding the tenms of your employ ment and
embodiment of your agreement W ith regard to this subject maticr and superse
Promises, warrantics, rcpn‘scmaliuns of agrecments, whether written of oral. It s gntered into

without reliance on an) promisc Of representation other than those eapressty

apd eschane

des any other

kl.'ilzJ'.-:"Cd

‘/r,.’-uwl

Centizen
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DATE: 11-10-2022

Letter of Intent

Mohana Krishna S
Madurai \

Dear Mohana

Further to the recent meetings and discussions you had with us, we are pleased to offer you the post of )
“Jr Software Developer - Intern” in Xmplar Management Solutions (P) Ltd. On completion of the Internship
period, you will be offered a permanent role in our organization, subject to your performance during the
Internship period.

During the Internship period, you will be paid Rs 12,000/Month as Internship fee.

As a part of the Internship there will be continuous assessment on the performance. At the end of the
Internship period, final assessment will be done. Based on the performance, you will be offered a permanent
role at Xmplar, and your CTC will be in the range of Rs 3,00,000 to Rs 4,00,000 and fixation on the CTC will be
based on the Performance Score which you have secured during the Internship period.

Internship duration: The internship will start effective from October 13™ 2022. Duration of the |nternshi;')'3;

period will be for 6 Months or till the last working day at your college. You will be given 3-4 weeks leave during K5

your semester exams and during this period, you will not be eligible for Internship fee.

Work Location: Xmplar Management Solutions Pvt Ltd, Madurai Office,

Working Hours (during Internship): You are expected to clock 8.5Hrs per day excluding lunch/tea break. Time
sheet submission will become the basis of payment. Internship fees will be released within the first 3 working

days of the month.

Acceptance of the Letter: This letter of Intent will become null and void, if you don’t give us a written
acceptance within 5 working days from the date of this letter.

On the day of Joining, you are required to submit the following documents
e 10" and 12" Marksheet, 2 Passport size photograph, Relevant copies of Academic attainment

Based on the performance assessment, you will receive a detailed appointment letter during the last phase
of the Internship program.

We welcome you to the Xmplar family and look forward to having you on board with us.

With Best Wishes,

For Xmplar Management Solutions Pvt Ltd,

b

Sheetal T D, HR Manager
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OFFER LETTER e

Dear Monlsha M,

Congratulations!
You have been selected to join VINSINFO through the Campus Recruitment process

held at your College / University.
"/)hdll"'d

We are pleased to offer you the position of Assoclate Developer wi'lh aeon -
pay of Rs, 331884/- p.a. (Rupees Three lakhs thirty one thousand eight hundred a0

eighty four only per annum). This consolidated pay Includes your Ba
Gratuity, Medical & Health Insurance.

sic 5alary,

Probation
You will be on probation for a
would receive a Confirmation

period of 6 months from the date of joining. YoU
letter at the end of the probation period.

Non-Disclosure Agreement and Service Agreement
You would be required to sign a Non-Disclosure Agreement and Service Agreement

(for a period of 30 months) at the time of joining.

Leaves

titled to 14 days of earned leave a year. You are expected to take prior

You will be en
vailing leave.

permission of your manager fora

Maternity and Paternity Policy
At VINSINFO, we are committed to ensuring a family-friendly environment and a

culture that builds a great work-life balance. Women employees will be entitled to
maternity leave with full pay for a period of 26 weeks, in line with latest Maternity
Benefit (Amendment Act) 2017. Male employees will be entitled to paternity leave
with full pay for a period of 7 continuous working days.

Working Hours

The hours of work will commence at 9.
However, you may have to work in differen
which will be communicated by your manager.

30 a.m. and will continue till 6.30 p.m. every day.
t time zone as required in the assigned project

ce will be functioning 5 days a week beginning on Monday. Sunday will be weekly
rst, second and fourth Saturdays of each month, 5
days will be on the option chosen at the beginning of

The offi
holiday. The office will be closed on fi

Government holidays in a year and 7
the calendar year.

|
i VINSINFO PRIVATE LIMITED ' CIN U72900TN2018PTC126579
x, 80/96, Chamiers Road, Teynampet, Chennai - 600 018, INDIA PAN AAGCVT348H

Nisha Anand Comple
GSTIN 33AAGCY7368HIZZ

+91 44 2431 4499 | hr@vinsinfo.com | www.vinsinfo.com

e T Wy




: vinsinfo

Joining Date
Your date of joining will be communicated separately.

We warmly welcome you to the VINS family!

Regards,
Mﬂr

Authorised Signatory

VINSINFO PRIVATE LIM

Nisha Anand G ,,TE e "Ef ; CIN U72900TN2018PTC126579
omplex, 80/ 6 Chamiers Road, Teynampet, Chennai - 600 018, INDIA PAN AAGCVT348H

+9144 2431 4499 | he@vinsinfo.com | wvew.vinsinfo.com GSTIN 33RAGCVT368HIZZ
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1ECHNOLOGIES PVT, LD, o (91) 7395910477 (91) 75501 828
INTERNSHIP OFFER LETTER ‘
Ref No: 46-2022-EOL _
Date: 21-Nov-2022
K. Nagappan
Dear Nagappan,
We are pleased to offer you an Internship with Cloud SCS Technologies Private Limited ("Compamf'), having
registered office at Chennal, Indla, with a start date of January-02-2023 and end date June-02-2023.
l “"m..\v
is letter sets forth the terms and conditions of your Internship with the Company. It is important that you undergmnd
d what the Company expects of you. By signing this letter, you will be

learly both what your benefits are an
acknowledging and agreeing to the following terms of Internship.

Duties

Your job title ("position”) will be Intern-Developer, reporting to the Director, Software Engineering - R&D of
all the duties and responsibilities that are normally

Cloud SCS Technologies, During your internship, you will have
associated with your position and other responsibilities as your Director of Cloud SCS Technologies and the Company

may reasonably determine.
Probation

NA

Compensation
Total Cost to Company (CTC) Is INR 1,04,400/- during your tenure of Internship, subject to deductions in
policies and applicable state, central and local laws,

accordance with the Company’s payroll processing procedures,

— ,‘ales, and regulations.
:F;,.:‘ “#1er Annexure I for the structure of the annual compensation.
Documents Submission

you would be required to furnish photocopies of the original documents and other listed
1. Please note that the submission of all the documents is mandatory to facilitate joining,

lidation and appointment process at the Company.

On the date of joining,
information in Annexure I
background verification /va

Reimbursement of Expenses
wqable business expenses that are documented by you and incurred in
with the Company’s standard policies and procedures.

You will be entitled to reimbursement for rea
the ordinary course of business in accordance
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&, #26, Palaniop

( &£ ) pa Nagar, 2nd st..
" - /

Cl ou d S CS Madhavaram, Chenna L0

TECHNOLOGIES PVT, LTD.

OB (91) 7395910477 , (91) 7550162814

Severability

If any term of this letter is held to be invalid, void or unenforceable, the remainder of the terms heren vl rmﬂr'fﬂ
full force and effect and will in ho way be affected, and the parties vill v Uyeir best efforts to find 20 atermative W2
to achieve the same resull.

We look forward to your joining us. Should you have any further questions of clarifications, Plea% fee! free to comt2t
us.

Yours sincerely,

Cloud SCS Technologies Private Limited

74
U

bal Aharn.
Affthorised Signatory

conta2in
NOTICE: The contents of this message and any attachments aré¢ intended. so/e/}f f7, the addressee(5) and m3y i
confidential and/or privileged Information and may be legally pr from disclosure.

K. Nagappan,

Candidate Signature
Date:
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Lettor of Intent (LOJ)
| Supereet1D: 3608204
| Date: November 25, 2022
Denr NANTHINI K,
\We are immensely glad to extend & hearty welcome to you to our Cegnizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited (* Cognizant *) and subsequent
discussions. Basis the infermation and representation provided by you, we have found you suitable for the GenC role and your designation will be
Programmer Analyst Tralnee. Upon final scrutiny, a formal full-tinve employment Offer Letter with the compensation. terms and ccnditions. rules,
regulations & polcies (" Employment Agreemeont ") will be issued. and such Employment Agreement shall be subject to and be effective only upon
your successful comgletion of the full-time internship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time intemship with stipend during your final semester and tems and
conditions governing such full-time intemship program shall be detailed in the Intem Offer Letter.

It is hereby clarified that participation in this full-time intemship program or Cognizant Identified training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identified training programs does not include any
supenisory responsibilities and that there is no agency, fiduclary or employer-employee relationship intended or created by reason of this LOI.

: Dunng this full-time intemship program or Cognizant Identified training programs, you shall not be entitled for any benefits paid or made available to
i, Cognizant's full-time employees.

Upon your successfully completion of full-time Intemship program or Cognizant Identified training programs, completion of background venfication
and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified traintng programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
Employment Agreement, subject to completion of hiring formalities, background verification and procedures. Cognizant has zero tolerance towards
malpractice in any form and reserves all rights with respect to hiring decisions and Issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the Intern
/ Full-time emplcyment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognlzants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. hips./Mww cognizant.com/ys/en/docyments/code-of-ethice pdf

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LO! within
1 week from the date of the LOL. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI ts not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.

Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal infermaticn and/or
sensitive personal information (‘Personal Information') submitted by you for background verification and share the same with its empaneled vendors
located in India {or conducting mandatory background checks for employment opportunities with Cognizant.

For further quenes, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below hink. Use Superset ID as
Candidate 1D and choose Category as Letter of Intent (LOI).
HeaT nizan lal [ \

—
s GenC HR Team will reach out to you over email to gulde you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognlzant Technology Solutions Indla Pvt, Ltd,

Maya Sroekumar
Vice Prosident « Human Resources
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Per Placement Offer Letter

l;flr Naveen ;
aNgalore, |Np) A. 10-February-2022 |

‘DearNaveag
Further to the
ot .
“Ir SOftwarZe l;ecent meetings and discussions you had with us, we are pleased to offer you the post of
compensati e.Velopern Grade JMD in Xmplar Management Solutions (P) Ltd in Bangalore. Your total
on will be Rs 4,00,000/- (Four Lakhs only) and the breakup is as below,

Salary & Benefit

Fixed Component
|Basic

HRA
CCA .

,_Flexible Allowance 5 e

_Total Gross Per Month = —t

‘ Total Gross Per Annum (A)

. Retiral Benefits r , 7

__Provident Fund (12% of Minimum of Basic + DA (i.e., Rs. 15,000/-) - 7 ‘ 16.872
Gratuity * 4 6,704

| Total Per Annum (B) < 23,616
‘ 1 ) 25,000

Performance Bonus** |
* - Gratuity is applicable only when the employee completes 5-year term in the organization. Gratuity calculation is
((Basic+DA)/26) *15 for the number of years completed in the organization or 10 Lakhs, whichever is lower.

** You will also be eligible to get incentive which will be declared during the year end as per management discussion.
Amount mentioned in the above table is an indicative one and the actual amount will be determined based on previous year
performance of the Company & Your Individual performance. Incentive amount is typically declared during Q1/Q2 of every
year and If the employee has joined during mid of a financial year, then the incentive will be calculated on pro-rata basis.
Company reserves the right for declaring the incentive amount.

*++ We have introduced a new pay component called CCA — City Compensation allowance which assumes your base
location as Bangalore.

_3,51,383

You will be on Probation for a minimum period of 3 Months. On satisfactory completion of the probationary
period your employment will be confirmed in Xmplar Pvt Ltd. You are expected to submit the course
completion certificate on or before the date of joining. Joining date will be communicated at a later pointin

time.

Apart from the above benefits you are eligible for health insurance cover of Rs 3,00,000 for you and spouse
and children. Detailed appointment letter will be handed over to you on the day of joining. Request you to
accept the same and give us an email confirmation.

For Xmplar Management Solutions Pvt Ltd,

2 Akl

Rajumohan R. (CEO)

~ Xmplar Man‘agerhéht S()_Itjtibnfsf(P') Ltd

760, 2 Floor, 191 Main, Sector 2, HSR Layout, Bengalurti— 560102
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January 05, 2023

Dear Nixon Joshwa S,

AT

It is my pleasure to extend you the offer of employment as “Software Trainee” on behalf of “tringapps research labs

Pvt. Ltd”, Your anticipated start date will be 18th January 2023. In case you do not join on or before the mentioned
date, this offer of employment will stand canceled and withdrawn. Your appointment stands effective from the date
you join duty.

THIS is an Employment agreement along with Terms and Conditions, made to Mr.Nixon Jashwa S, (‘Employee’),
currently residing at 65-D/1 C, Satchiyapuram road, Thiruthangal, Virudhunagar-626130 by tringapps research labs

Private_Limited, (‘Company') Tamil Nadu ,India; WHEREAS, the Company is in the business of providing Software

Development/Product Engineering to its Clients around the world including India; WHEREAS, the Employee wishes to
be employed full time with the Company as ‘Software Trainee’; WHEREAS, the Employee is aware that the Company
is expanding and investing substantial resources related to the hiring/training of the employee WHEREAS, during the
course of the Employee’s employment at the Company, the Employee will obtain confidential and proprietary
information; WHEREAS, the Employee and the Company agree as a condition of the Employee’s employment with the
Company that the Employee will agree to all the terms and conditions.

Bmhﬂmn_&:ng_d For the first 3 months of your employment, you will be deemed to be on probation. Within 60 days
of completion of the three months, if you have not received a notification stating otherwise including, without
limitation, extension of probation period from HR, your employment is deemed to be confirmed. During the
probation period, the company reserves all rights to terminate the employee without assigning any reasons and
without notice or cause.

Notice Period & Termination: At any time during the employment, the employee is entitled to terminate the

employment by giving 3 months’ notice. Whereas the company reserves the right to terminate the employment by
requesting service of notice or paying salary in lieu for the period that is at full discretion of the Company. However,
the Company may terminate the employee’s employment with immediate effect without any notice for causes
including employee’s gross misconduct resulting in material damage to the Company, any form of harassments, willful

insubordination, theft of Company’s properties, habitual lateness or absence, or any other breach of this agreement.

tringapps research labs PvL L.,

Ekkaduthangal, Chennal - 600032, Tamul Nadu, India
wanw.Lringapps.coim

SVALAR Square, 3rd Floor, West Wing, No 15, North Phase, Developed Plot, Guindy Industnal Estate,

-
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nfidentiality ;

:Jf?:\‘::,n::r‘b:::': :::::;::c:: ::::‘fmm*“éﬂ disclosed by Company to the Employee, either directly of indirectly in
gible or intangible objects, or electronic stored data including withaut fimitation

documents, business plans, coftware, documentation, financial analysis, marketing plans, customer names, customer Hst,

prospective Customer list, sales leads, customer data, customer information. Confidential Information may also incude

information disclosed to an Employee by third parties at the direction of the Company.

a) Non-Compete: During the subsistence of employment with the Company, the Employee shall not directly o indiractly

engage himself/herself in any other business, occupation or employment and shall not render any other commercial 67

professional services. The Employee, may, however, continue to hold directorship a2nd advisory positions in companies nat

competing with the business of the Company, and <hall continue memberships and accept memberships of associations,

with the prior written consent of the Company. Until termination of his/her employment and for a period of 12 months

commencing on the date of termination, the Employee, directly or indirectly, in association with of as a stockholder,

director, officer, consultant, employee, partner, joint-venture, member or otherwise of or through any person, firm,

corporation, partnership, association or ather entity, shall not

) Non-Solicit: endeavor to solicit, poach, influence of attempt to influence any client, customer of other person directly or

indirectly to direct his of its purchase of the Employer’s product and/or services to himself or any persom firm, or cther

entity in competition with the business of the Employer; The Employee covenants that he shall not during the term of his

employment and thereafter for a period of 1 year solicit or attempt to influence any person employed crf engaged by the

gmployer to terminate his employment or otherwise cease his engagement with the Employer of pecome the employee of

or directly or indirectly offer services in any form to himself or any person of entity whichis a competitor of the Employer:

Therefore, the Employee is aware and acknowledges that, in case of violating this Confidentiality Agreement, the Company
holds all the rights to claim for the damages Up to the cost of business.

Other Terms & Conditions: Our offer of employment to you as “Software Trainee” is conditicnal upon your having fully

compieted your graduaﬂon/post-graduatlon. You will also have completed all studies, course requirements and
examinations required for the educational qualifications recorded by you in your application for employment with the
Company. You will produce copies of all education documents and other relevant experience documents on the date of
joining. The determination of the adequacy Of authenticity of all or any of the proofs and any condonation of delay in
submission of the same will be at the Company’s discretion. You will be eligible only for the stipend of 10,000 per month till
you complete your graduation.

BGV; Your employment will be subject to a background check in line with tringapps packground check policy. A specially
appointed agency will conduct external packground checks which in general would be completed within ane month of

JoIning. 1f the background check reveals unfaverable resuits, you will be liable to disciplinary action inciuding termination of

wingap

Exkhaduthangal, Crenndl ~ 600032, Tamil Nadu, India
wovedi, Lringapps.com

pe resgarch lahs Pyl Lid. SVALAR Sguare. 25d Flool, West Wing. No:15, North Phase, Developed Plot, Guindy Industrial Estate
._k, .
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March 28,2023

Mr. K. Pirdeep Roshan
pirdeeproshan2001@gmail.com
Candidate Id: DS20230036

Dear K. Pirdeep Roshan,

Further to our interactions with you, we are pleased to offer you a position at FACE Prep (a unit of Focus 4D
Career Education Private Limited known as FACE) as Technical Mentor in our Skill Development Division.

1. Youwill be governed by Terms & Conditions of employment and company policies of FACE Prep.
2. You will reportto Mr. Tamilarasan G (Senior Product Consultant) or anyone whom he may depute.
3. Your date of joining will be April 5, 2023. Your base location will be CHENNAL.

4. You will join us for an Initial Learning Training Program (ILTP) from your date of joining until your academic
commitments are completed successfully. During this period, you will be paid a stipend of Rs.21,000/-

5. On successful completion of your academic commitments, your three-month probation will begin. The probation period
may be shortened based on your performance in the ILTP phase.

6. On successful completion of your probation, your CTC will be revised to Rs. 5,09,726/- The break- up of the same is
provided in Annexure I. In addition, all expenses incurred for official purposes such as travel, food, accommodation etc.
will be reimbursed sper the company policy.

7. Your notice period during ILTP & probation period is 15 days. Upon successful completion of probation, a notice
period of 90 days will be effective by either party. Should the management feel that your performance during your
employment is not satisfactory; the same may be terminated with immediate effect.

8. You work timings will be a pre-agreed time slot of 8.5 hours in duration per day. In case if you are required to work
on a holiday due to business requirements, you will be entitled for a compensatory off.

9. You will not be eligible for any earned leaves during your probation period and upon successful completion of your
probation you will be eligible for 2.5 days earned leave (EL) per month as per the EL policy. You will also be eligible
for 14 holidays as per the policy which will be prorated as per your date of joining.

10. Youwill have to use your own laptop and the internet connection.

11. This letter is a communication of an employment offer and is not a letter of appointment. Your letter of
appointment will be issued after your joining. You are required to submit signed copy of this letter on date of joining.
Non-submission of the same will be treated as non-acceptance of this offer.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore —641014 | www.focusacademy.in | 422 4506070
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W FACE &Y

Annexure |: Annual Compensation Break up

Name Mr. K. Pirdeep Roshan Position & Department Technical Mentor

# Compensation Head Annual (in INR)

1 Basic Pay 1,60,000

2 House Rent Allowance 64,000

3 Medical Allowance 15,000

4 Conveyance Allowance 19,200

5 Provident Fund (Employer Contribution) 21,600

6 Special Allowance 1,20,200
Total Fixed Pay 4,00,000

7 Gratuity 7,692
Total Retirement Benefits 7,692

8 Medical Insurance Premium 1,310

9 Accidental Insurance Premium 724
Total Other Benefits 2,034

10 Performance Linked Pay 1,00,000
Total Variable Pay 1,00,000

Total Cost to Company 5,09,726

Note:

1. *Performance Linked Pay (PLP) (Monthly / Quarterly)

- Performance Linked Pay will be paid out Monthly / Quarterly.

- Any Associate who has worked till the last working day of the period in consideration will receive this payout
irrespective of the resignation date or last working date.

- For Sales Associates who have a target-based PLP (Monthly / Quarterly), the same will be paid out based on target
achievement as on the Last Working Date of the Associate (The Payout will happen irrespective of the resignation
date or last working date).

2. Indicative Value and Actual Payout Value

-The PLP or ARB mentioned in your Compensation Structure is an Indicative Value and refers to the maximum eligible
PLP or ARB that you are entitled for.

-The Actual Payout Value depends on various factors including your individual performance, your team/unit
performance and the overall company performance.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore —641014 | www.focusacademy.in | 422 4506070
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W FACE &Y

1. Insurance Details

- All associates will be covered under the company group accidental insurance policies for Life Cover (Rs.10,00,000)
- Full time associates will be eligible Medical Cover (Rs.2,00,000 per annum).

- The premium details are mentioned above

2. Employees will be eligible for gratuity as per the Gratuity Act 1972 which mandates that an employee has to serve
minimum of 5 years to be eligible for the same.

Thank you
Yours sincerely

For Focus 4 — D Career Education Pvt Ltd.

o DI

S

Arumugam N Vadivelu
HR Business Partner

ACCEPTANCE OF OFFER

I hereby confirm that | accept the above offer with all its terms and conditions of employment.

12, Lakshmi Nagar, Thottipalayam Pirivu, Avinashi Road, Coimbatore —641014 | www.focusacademy.in | 422 4506070
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Letter of Intent (LOV)

Superset ID: 3604575
Date: November 25, 2022
Dear PONMATHI RAJAVEL,

We
are immensely glad to extend a hearty welcome to you to our Cognizant family.

Thi

d,r:;,l;g:,:‘?e;;g ‘(::rmafgp"c"’.“o“ for employment with Cognizant Technology Solutions India Private Limited (* Cognizant ») and subsequent

Proqrammér Rodiren ‘mwauon and p‘epresenlaluon provided by you, we have found you suitable for the GenC role and your designation wil be v

segulafions & ollci:s 1 éa nee. Upon final scru(in):. a formal full-time employment Offer Letter with the compensation, terms and conditions, fules B

ol vl szlpJI l( Employment Agreement *) will be issued. and such Employment Agreement shall be subject to and be effective only upon

and backgroundcszg_eu?n of the full-time internship program or Cognizant identified training programs as opted by you or manduted by Cognizant

cordit verification. You will have an opportunity to opt for a full-time inteship with stipend during your final semester and terms and e
jons governing such full-time intemship program shall be detailed in the Intem Offer Letter.

ll.;:a?\ereby ldariﬁed that participation in this full-time intemship program or Cognizant identified training programs ghall not deem to constitute you 1o
i employee of VCOAQnIzant and the scope of this full-time internship program or Cognizant identified training programs does not Include any
pervisory responsibilities andthatthere s no agency, fiduciary or employer-employee relationship intended or created by reason of this LOL

During "“? full-time intemnship program or Cognizant identified training programs, you shall not be entitled for any benetits paid or made available to
Cognizant's full-ime employees.

! Upon your successfully completion of full-time internship program or Cognizant \dentilied training programs. completion of background verification
and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration ghall be INR 4,01,988/- por
annum. The detailed information on compensation and benefits will be provided in your {ull-time empioyment Offer Letter.
This LOI expresses only our intent to enable you participate In the full-time Internship program or such Cognizant Identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibitity to receive a definitive
Employment Agreement, subject to completion of hinng formalities, background verification and procedures. Cognizant has zero tolerance towards
malpractice in any form and reserves all rights with respect to hiring declsions and issue of full-time Offer. This document Is only aletter of Intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold of cancel this LO) and/or the [ntern
/ Full-time employment Offer Letter due to non-conformance of performance penchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. nwmgmemMMmmMmmm
e date of the LOI. Hence, you are requested to accept of decline the LO! within

1 week from the date of the LOL. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,

the definitive Employment Agreement is required.

This LOI from Cognizant Is valid for 1 week - 7 calendar days, from th

y Solutions India Pnvate Limited to receive the personal information andlor

Upon accepting this LOI, you hereby consent for Cognizant Technolog
the same with its empaneled vendors

sensitive personal information (‘Personal Information’) submitted by you for background vernification and share
located In India for conducting mandatory packground checks for employment opportunities with Cognizant

For further quenes, related to Letter of Intent (LOI), please raise a request by chcking *Raise a Query" button In the below link Use Superset 1D as

Candidate ID and choose Category as Letter of intent (LO).
mmyﬂmuwmmmm@mm:gm!m

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

vours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resoufces




Zoho Corporation Private Limited ot

Registered Office: Plot 140, 151, Estancia iT Park, Vallancheri,
Chengalpattu District, Tamilnady, 603 202.
Bh. +01 - 44 - 67447077

wrerw .2ohocorp.cor
DTA UNA
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|
@ Date: 09-Aug-2022

(J‘

MrPRASANA KUMAR N,

NO.100 ARUNA STORE COMPOUND,
JAHINDPURAM, ZND MAIN ROAD,
MADUBALE25011.TAMIL NADU.

‘Dear MrPRASANAKUMAR N,

pleased to have you associated with

ons you had with us we are
on. During this

om the date of commencement in our organizati
THOUSAND ONLY) per month as a consolidated amount.
Based on your performance

Based an your application and the subsequent discussi
us as 2 PROJECT TRAINEE for a period of & months fr
zssodi=ton you will be paid Rs.20000/- (RUPEES TWENTY
o 6 months from the date of commencement.
the internship, your manager may extend the internship period
letion of your curriculum project, you may be observed as an
time based on your performance.

The intermship will be for a period up t
during this period and your interest in continuing
beyond the initial 6 months. On successful comp
employee of Zoho as MEMBER TECHNICAL STAFF. Salary will be decided at that

This offer is subject to the following terms and conditions.
u shall keep strictly confidential any and all information

1. During the period of your association with Zcho, yo
only on a ‘need to

that may come fo your knowledge. You may share any such information with others,
know’” basis.
h Zoho to protect the interests of the Company by

2. You shzll sign 3 Confidentiality Agreement wit
hich may be accessible to you in the course of your

maintzining confidentiality of all information, w
association.

2. Zoho owns all right and interest to any intellectual property developed by you during the course of your

association with the company.
t any time during your association period, for any reason

f Zoho intellectual property, improper and unauthorized
verification report, misconduct and the like.

4 Zoho reserves all rights to terminate you a
whatsoever, including without limitation, misuse o
usage of internet services, adverse finding in background

5. Zoho is under no obligation to recruit you on its roll of employees at the end of your project work.
However if your project work and conduct are found to be complete_ly satisfactory, you may be considered

for employment, in accordance with Zoho's then current policy.

Branch Cfice:
Mo 3/3911, 3/391-18, Thenur 1 Bit Village, Thenur Village Corporate Identification No: U40100TN2010PTCO75961

Panchayat, Madurai Morth Taluk, Madural, Tamilnadu, 625 402 o-mail ID: hr-team@zohocorp.com
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VALIDITY

understand and si sed witt
d sign the document 1 some of our important policie
ices

and conditi : S on or
ditions of this offer. before 16-Aug-2022. Your siamaten e @ downlosd, read
SUE Ao

iy -
ture indicates your acceptance of the terms

Upon submitting
your acceptan
ce, you will b
However, closer to the actual date of joining ¢ asked to provide a tentative date of joining in th
Yo il Feceivea ' \ g in the personal details form
confirmation email fr Ca
om us.

The matters relat
ed to your com
pensation i
treated as such are strictly confidents
] al between you and the
2 company and should be

1 am sure you will fi i
nd this offer ve iti
- ry exci
Sganization. ting and 1, on behalf of Zoho, assure you of a very rewarding career in aur

With Best Wishes,

Yours Sincerely,
For ZOHO CORPORATION PRIVATE LIMITED

£ \
el }é\f/

M.1.Sohail
Manager - HR & Global Operations

offer, agreement and the company policies.

read, understood and accepted the

1 hereby confirm that | have
Signature: Date of Offer acceptance: 09 Aug 2022
Name : prasana Kumar N Place . madurai

D s > =
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D InfinStor  jayeseoz3

690 Saratoga Ave. #100
San Jose, CA 95129

https:/Avww.intinstor.com

11" November, 2022

PRAVIN RAJA
Phone: +91 9894277325
Email 1d : pravinraja952@gmail.com

Re: InfinStor, Inc. - Offer of Internship

Dear PRAVIN RAJA:

On behalf of InfinStor, Inc. (the “Company”), I am pleased to offer you the position of Software
Engineering Intern in our Company. This letter sets out the terms of your internship & employment with
the Company, which will start no later than December 18th 2022, should you accept this offer.

If you decide to join us, your initial compensation will be INR 12,500 per month, Accommodation
will be provided by the Company (if it is not available then additional compensation of INR 5000/- per
month would be given). This position is an exempt position, which means you are paid for the internship

and not by the hour.

Based on your performance during the Internship you will be offered a full time job as a
Sofiware Engineer in the Company. You will also be eligible to participate in various Company
fringe benefit plans offered by Company to full-time employees as of the date of this letter in
accordance with Company’s then-current benefit plan requirements. Company may change its
benefit plans from time to time in accordance with applicable laws. You may also be eligible to
participate in any incentive compensation plan that may be established by Company during your

employment.

You will also need to sign an Agreement with the Company at the start of the internship. The
Agreement is a binding commitment to work with the Company for 2 years, from the start of the full time
job, if a full time job is offered to you by the Company. This means that during this 2 years period the job
cannot be terminated by you at any time for any reason. The Company can terminate the employment
relationship at any time, with or without cause or advance notice. In addition, Company reserves the right
to modify the terms and conditions of your employment, including your compensation, position, duties or

reporting relationship to meet business needs and use its managerial discretion in deciding on appropriate

discipline.
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Prawimn Kumar C

G/3RY, B323 S
3RO, 1B23 Sivanandha Nagar South
Aunnanalaivar Colony Backside

Sivakasi.
Dear Prawin Kumar,

Congratulations! We are delighted to make you an offer as Software Enginecr Intern and your
role 1s Software Engincer.

Here are the terms and conditions of our offer:

Joining

-

Your lentative scheduled date of Joining will be 1" December, 2022. In casc of .

inconvenicnee of cither partics, adjustments can be made on the joining date.

lLocation

your location of posting is at Tirunelveli. You may be asked to relocate to any of our units,
departments or the offices of our affiliates and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be
determined in accordance with the relevant Policies of the Company in that work location.

it

you are entitled 1o amed Leave for 12 working days annually, right from your date of
joining. If you take lcave on loss of pay ("LOP"), such leave period shall not be included

within the meaning of Service Period. You hereby acknowledge and agree that your Service '

period shall be extended by the number of days of leave taken on LOP.

Agpevment

Our ofler o you as Software Engineer is subject to the exccution of the Service Agreement.
The Service Agreement details i.¢., the scope, terms and conditions of your employment, the
pecessary training and the contractual obligations owards Centizen Inc., from the date of
you! joming and up 10 a period of 30 months including internship and training period. You
will be required 10 complete the formalities on the Service Agreement al the time of joining.

Centi en

e ——————EA T




Centizen

Please note, non-execution of the Service Agreement will result in denial of employment with
the Company,

Sala
\ Your Stipend for the Internship period of first six months will be INR 10,000 per month.
\ After internship your Total Gross Salary will be INR 25,625 per month. There will be an
\ increment in your salary based on your performance after the completion of two years’

service. The break-up of your salary has been provided in the Compensation Details sheet in
Anncyure - and Annexure — 11,

Naotice period

During the service period, if your performance is found to be unsatisfactory or if it does not
mect the preseribed criteria, your training / employment can be terminated by the Company.

On confirmation, you will be required to give three months’ notice in case you decide to
leave our services, subject to the Company’s discretion.

Where circumstances make it necessary, the Company will have the discretion to relicve you
only at the end of the three months’ notice period. Similarly, the Company can terminate your
services by giving two months’ notice. Notice period can be served only after the service
agreement period.

Baclh.oround checks

The Company may, at its discretion, conduct background checks prior to or after your
scheduled date of joining. You expressly consent to the Company conducting such
backeround checks.

The Company, at its discretion, may request further validation of the details provided by you.
If the outcome of the background check is found to be unsatisfactory, we reserve the right, in
our sole discretion, to withdraw this offer without notice nor compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

Othier terms and conditions

You agree not 1o undertake employment, whether full-time or part-time, as the Director
Partner © Member / Employee of any other organization / entity engaged in any form of
business activity without the consent of Centizen Inc. The consent may be given subject to

any tens and condinons that the Company may think fit and may be withdrawn at any time
at the discretion of the Company

This offer of employment consututes the entire agreement between you and the Company
regarding the terms of your employment and ttis the complete, final, and exclusive
embodiment of your agreement with regard to this subject matter and supersedes any other

Centi-en
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- software solutions —
12-04-2023
hts Preethika V (qV C3E045
Virudhunagar
Doar Precsthiva,

¥ reference to your applicabion and subsequent interview with us, we are

pizasec o appomt 'you as “Software programmer - Trainee” n our

e

organzztion on the following terms and condilions.

Date of Joining: 12/0472023

Satary Dunng the Leaming period upto 12" July Rs.12,000/-per month as
consoiiated pay after then it will be Rs.18,000/- per month with fresh new
order wiwch mcludes ESI & PF etc,,

"fork scheme: Compulsory work scheme for short term 1 year.
Nead to submit the original documents mentioned in Annexure A.

TraningTonfrmation: You will be on a Training period upto 12" July. Based
on your performance your services will be confirmed with the company in

written sfer 127July.

During the Training period your services can be terminated with seven days’
notice on our side and without any reasons. If your services are found
satsfaciory during the training period, you will be confirmed in the present
pos#ion a2nd thereafter your services can be terminated on three month’s

notice on efther side

fbsence for 3 continuous period of seven days without prior approval of your
superior, (mduding overstay on leave / Training) would result in your losing
your fien on e service and the same shall aulomalically come to an end
without any nobce or ntimation.

During the penod of your employment with the Company, you will devote full
time to the work of the Company. Further, you will not take up any other
empioyment ur assignment or any office, honorary or for any consideration, in
or in kind or otherwise, without the prior written permission of the

i
SN

Company.

You will pe required to maintain utmost secrecy in respect of Project
documents, commercial offer, design documents, Project cost & Estimation,
Technology. Software packages license, Company’s polices, Company’'s
patierns & Trade Mark and Company’s Human assets profile.

Aavbegouwr Rathinasamy Nadar Memovial Library Building,
253, Teopam South Barasy, '*.QRUDHUMAGAQ - 6268 001. Ph. No: +81 45862 420685
webiste © waw. shivaschwares.com ma¥ id | info@ shivasoftwares.com




Zoho Corporation Private Limited

: @ o X ¢ Registered Office: Plot 140, 151, Estancia IT Park, Vallancheri,
- et } & 3 Chengalpattu District, Tamilnadu, 603 202

5 Ph: +01- 44 - 67447070
www.zohocorp.com

UTA UMIT

Date: 09-Aug-2022

To
Mr.RAMKUMAR M,
6/996 - 3A, BALAN NAGAR,
KARUPPASAMY NAGAR,
VIRUDHUNAGAR-626001 TAMIL NADU.
Dear MERAMKUMAR M,

Based on your application and the subsequent discussions you had with us we are pleased to have you associated with

us as a PROJECT TRAINEE for a period of 6 months from the date of commencement in our organization. During this
association you will be paid Rs.20000/- (RUPEES TWENTY THOUSAND ONLY) per month as a consolidated amount.

The internship will be for a period up to 6 months from the date of commencement. Based on your performance
during this period and your interest in continuing the internship, your manager may extend the internship period
beyond the initial 6 months. On successful completion of your curriculum project, you may be observed as an
employee of Zoho as MEMBER TECHNICAL STAFF. Salary will be decided at that time based on your performance.

This offer is subject to the following terms and conditions.

1. During the period of your association with Zoho, you shall keep strictly confidential any and all information
that may come to your knowledge. You may share any such information with others, only on a ‘need to

know' basis.
2. You shall sign a Confidentiality Agreement with Zoho to protect the interests of the Company by
maintaining confidentiality of all information, which may be accessible to you in the course of your

association.

3. Zoho owns all right and interest to any intellectual property developed by you during the course of your

association with the company.

4. Zoho reserves all rights to terminate you at any time during your association period, for any reason
whatsoever, including without limitation, misuse of Zoho intellectual property, improper and unauthorized
usage of internet Services, adverse finding in background verification report, misconduct and the like.

5. Zoho is under no obligation to recruit you on its roll of employees at the end of your project work.
However if your project work and conduct are found to be completely satisfactory, you may be considered

for employment, in accordance with Zoho's then current policy.

Branch Office:
No 3/301.1, 3/391-18, Thenur Il Bit Village, Thenur Village Corporate Identification No: U40100TN2010PTCO75961
Panchayat, Madurai North Taluk, Madurai, Tamilnadu, 625 402 e-mai! ID: hr-team@zohocorp.com

1o0f2



VALIDITY

D
dinee Offer is enclosed wi

and conditions of this offer,

Upon submitting your acceptance,
However, closer to the actual date

volu_“?“ be asked to provide a tentative date of joining in the personal details form.
of joining you will receive a confirmation email from us.

The matters related to your compensation are s
treated as such,

trictly confidential between you and the company and should be
i am 2 : ais
SKETC you will find this offer very exciting and 1, on behalf of Zoho, assure you of a very rewarding career in aur
organization.
\Vith Best Wishes,
Yours Sincerely,

For ZOHO CORPORATION PRIVATE LIMITED

\ .
[\'\'/’, ’ /%Lr/

M 1 Sohail

Manager - HR & Global Operations

| hereby confirm that | have read, understood and accepted the offer, agreement and the company policies.
Signature:

Date of Offer acceptance:
Name :

09 Aug 2022
Ramkumar M Place:

Virudhunagar

202
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OL/1862 08-Nov-2022

OFFER LETTER

Dear Ram Prasanth P,

Congratulations!

You have been selected to join VINSINFO through the Campus Recruitment process
held at your College / University.

We are pleased to offer you the position of Associate Developer with a consolidated

pay of Rs. 331884/- p.a. (Rupees Three lakhs thirty one thousand eight hundred and
eighty four only per annum). This consolidated pay includes your Basic Salary,

Gratuity, Medical & Health Insurance.

Probation
You will be on probation for a period of 6 months from the date of joining. You

would receive a Confirmation letter at the end of the probation period.

Non-Disclosure Agreement and Service Agreement
You would be required to sign a Non-Disclosure Agreement and Service Agreement

(for a period of 30 months) at the time of joining.

Leaves

You will be entitled to 14 days of earned leave a year. You are expected to take prior
permission of your manager for availing leave.

Maternity and Paternity Policy
At VINSINFO, we are committed to ensuring a family-friendly environment and a

culture that builds a great work-life balance. Women employees will be entitled to
maternity leave with full pay for a period of 26 weeks, in line with latest Maternity
Benefit (Amendment Act) 2017. Male employees will be entitled to paternity leave
with full pay for a period of 7 continuous working days.

Working Hours
The hours of work will commence at 9.30 a.m. and will continue till 6.30 p.m. every day.

However, you may have to work in different time zone as required in the assigned project
which will be communicated by your manager.

The office will be functioning 5 days a week beginning on Monday. Sunday will be weekly
holiday. The office will be closed on first, second and fourth Saturdays of each month, 5
Government holidays in a year and 7 days will be on the option chosen at the beginning of

the calendar year.

CIN U72900TN2018PTCI26579
PAN AAGCV7368H
GSTIN 33AAGCV7368H1ZZ

VINSINFO PRIVATE LIMITED
Nisha Anand Complex, 80/96, Chamiers Road, Teynampet, Chennai - 600 018, INDIA

+91 44 24314499 | hr@vinsinfo.com | www.vinsinfo.com
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) InfinStor

690 Saratoga Ave. #100
San Jose, CA 95129

https//vrww IfInstor.Lom

23 November, 2022

M. REVATHI
Phone: +91 9360976763
Email Id : rrevathiamul @ gmail.com

Re: InfinStor, Inc. - Offer of Internship
Dear M. REVATHI,

On behalf of InfinStor, Inc. (the “Company”), | 2m plezsed w offer you the position of
Software Engineering Intern in our Company. This letter sets ot the terms of goux mtemsEp &

Gt LY

-

employment with the Company, which will start no later than December 125 222 faoeld wow
accept this offer.

If you decide to join us, your initial compensation will be INE 12.500) pes mootia,
Accommodation will be provided by the Company (if &t B not availeble then adéxiorzl
compensation of INR 5000/- per month would be given). This position fs 20 exempt posSTOn

which means you are paid for the internship and not by the hour.

P

Based on your performance during the Internship you will be offered 2 full teme b as
Software Engineer in the Company. You will also be eligible to participats I varous Compezy
fringe benefit plans offered by Company to full-time employees as of the datz of ths ku =
accordance with Company’s then-current benefit plan requirements. Compeny m2¥ chzoes IS
benefit plans from time to time in accordance with applicable laws. You may 2ko be cbzibie 0
participate in any incentive compensation plan that may be established by Company dormz youor
employment.

L

You will also need to sign an Agreement with the Company 2t the start of the mtemshp.
The Agreement is a binding commitment to work with the Company for 2 years, from the startof
the full time job, if a full time job is offered to you by the Company. This means that dorine this 2
years period the job cannot be terminated by you at any time for any reason. The Compeny <3
terminate the employment relationship at any time, with or without cause or advance notxe. In
addition, Company reserves the rightto modify the terms and conditions of your employment,
including your compensation, position, duties or reporting relationship to meet business needs and
use its managerial discretion in deciding on appropriate discipline.



) InfinStor

690 Saratoga Ave. #100)
San Jose, CA 95129

- https://www.infinstor.com

Bt e location of your job is Chennai, India. InfinStor, Inc. of USA works with our
' sfessional E!.nploycr Organization Jade Vine Technology Private Limited in India. Therefore,
your payroll will be processed by Jade Vine Technology in India.

. This offer is contingent upon you signing Company’s standard form of Internship
Proprictary Information and Inventions Agreement (a copy of which is enclosed)

This letter and the Internship Proprietary Information and Inventions Agrecment and the
Plan andthe Agreement referred to above constitute the entire agreement between you and
Company regarding the terms and conditions of your employment, and supersede and replace all
negotiations, representations or agreements, whether prior or contemporancous, written or oral,
between you and Company on this subject. The provisions of this agreement regarding “at will”
employment by the Company may only be modified by a document signed by you and an
authorized representative of the Company.

In unforeseen circumstances, if you are unable to complete the Lock-in-Period period, you
would be liable to pay back the cost incurred by the Company for training you during the Internship
(as described in the separate Agreement signedby you), laptop, accessories, etc. that you would
have received from the Company.

By accepting the Internship Offer, You agrec for Lock-in-Period period of 2 years (as
described in the separate Agreement signed by you).

M. REVATHI, we Jook forward to working with you at Company. This offer will remain
open until 30" November 2022. Please sign and date this letter on the spaces provided below to
acknowledge your acceptance of the Company's offer on the terms set forth in this letter.

Sincerely,

INFINSTOR, INC.

By
Raja Rajendran
Senior Director of
Engineering
I agree to and accept Internship offer with InfinStor, Inc. on the terms and conditions set
forth in this agreement.

Date: g Itk S

M. REVATHI



BIBYJU'S

Trainee Engagement Letter
Monday, May 22, 2023

Dear Rishigharan P,

we are pleased \0 register you 2s zn foghcart Traines - S3ies

Pursuant 10 your application for participation in the Applicant Training Program at Byjus,
Thirk & Learn Pwvt. Lid. (Byjus™ of “Company’)

I(Trainee™) 10 undergo training as part of the Applicant Training Program (ATP) ("Training”) at
The Training shall be subject to the terms and conditions specified below.

1. Engagement:

_term short duration 25 specified in this Letter. The inducton 10 tus Tramng is
nent employment between the Traines and the Company or commetment for
manner whatsosver, afer e

1.1. For the purposes of the Training, the Trainee shall be engaged for a fixed

not and shall not be, at any point, treated or construed as a contract of perma
continued employment in the future. The Traince shall not have the authority to bind or represent the Compzny in 27y

termination/completion of Training under this Letter.

2. Background Check

2.1. This Training engagement is based on the information fumished by the Trainee in his/her/their application. Trznee shall inform the Company in wiing

about the changes in any particulars submitted in the application.

2.2. The Company may, at its discretion, conduct background verification, prior to or at any time after commencement of the Training Penod, 1o verty.
educational background, identity, procf of age, adcress, [past work

including but not limited to, your professional certifications, designations or licenses,

experience (if any)] and criminal records. The Trainee hereby provides his/her/their express consent lo the Company for conducting such packground
checks. The commencement and subsequent continuation of this Training is subject to validation of any information provided by you 10 the Company ©
the satistactory outcome of the screening exercise (including background verification and criminal history check).

production of necessary documents including educational and professional certficates and shall be deemed 1O

2.3. The Training shall also be subject to the
0 the Company in the event such necessary documents are not provided to the Company-

be rescinded automatically without any costs t

provided by the Trainee in order to participate in this Training, is inComact of 27y

2.4, If, at any time in future, it comes to light that any of the information
Il be terminated without notice without any liabilites to the Company.

relevant information may or has been purposely withheld, the Training sha

3. Program Details:

3.1, The Training shall commence on Tuesday, May 30, 2023 or such other date as may be subsequently communicated to you in wrniting by Byjus ("Stant

Date”).

3.2, The Training shall be for a period of 2 Weeks (“Training Period”) comprise of two stages: (a) Stage 1 will be a Classroom Training ("CRT™) of 1 Week |
and (b) Stage 2 will be an On-the-Job Training (“OJT") of 1 Week, which will be subject to clearance of minimum requirements and assessments presaribed

in the CRT stage, The Trainee shall have no right whatsoever lo claim any renewal or extension of the Training Period.

3.3. Both phases of the training i.e. CRT and OJT will be conducted on-site at the locations specified below
a) CRT location' BTC, Sri Kaushigan Plaza, No, 959,/ 211 A, VEllacheri Main road, Camp Road Junction, 1st Floor, Selaiyur, Chennai - 600073
b) OJT location” BTC, Sri Koushigan Plaza, No. 959,/ 211 A, VEllacheri Main road, Camp Road Junction, 1st Floor, Selaiyur, Chennai - 600073

4.4. On the Stan Date, the Trainee shall be required to report at the location specified in clause 3.3(a) above at [IST 8:30 AM].

4.6 The Tiainee will be assigned a supervisor on the first day of the Training Period and will be required to act in accordance with the instructions of such

supervisor, As a Trainee, you will carry out such tasks as may be entrusted to you from time to ume.

15, Induction of the Trainee to OJT shall be subject to successful completion of the CRT and clearance of minimum requirements prescribed for the CRT
glage.
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ainl . Compainy
8.1, During the Training, Trainee may come into possession of information confidential to the Company and agree to keep cunfidential, Comy
proprietary and confidential information obtained at any time duning the pertod of Training i the Company Confidential information ine

hudes, and 18 o
' | “onfi mation ko any
limited to cowrse matonals, videas, financial documents, and other relevant documenta. Trainea shall not disclose sue h Confidential ntor
person. Trainee shall not make any copies of the Confidential Information. Traineo shall nol disclose repraduce, of udga any Confi

dential nformation for any
‘ i - il b moie fully
purpose except solely in connection with work assigned 1o tha Trainea during the Traming. Obligations with reapect 1o confidentiality shal

» 4 wound by the
detailed under the [Non-Disclosure and Confidential Information Agieement] executed by you with the Company and you shall at R
pravisions lad therein,

10. Intellectual Propeity Rights:

E 10 property
10.1. All the intellectual propenty Hghts in tho matetial daveloped by the Trainee, daas matetial, and related .|m:unmnh shall at all ll::lr;‘r: :::‘n':.:'\‘: (‘,.tv n;'mnv.
of the Company. Trainee shall provide all assistance and execute all deeds and documenta required to vost he Intelloctual pr nl‘f""fv" ﬁl"- ssignabie, royalty-
In the event any of the intellectual property tights are not nssignable under applicable laws, Tinineo shall provide exclusive, U cf;l; Sﬁ?lnrii:.ﬂ roperty fghts
free rights in such intellectual property In perpetuity to tha Company. Trainea shall not assert any right. title, or Interest over such i ’

11, Indemnity :

; e a, conta, taxes,
11.1. Trainee hereby agrees to indemnify and keep indemnified and hold the Company haimless fiom and againat any loas, claim, damag
duties, additions, penalties, interest thereon or expens

' % UAL2 Caus bo
sos of any kind, Including roasonable attornay's fees, incurrad/sustained or causad o
incurred/sustained by the Company on account of:

a) Any act or omission by the Trainee,

b) Contravention of any of the terms, conditions, covenants of this letier or the Non-Disclosure and Confidential Inform
c) Any represenlation or warranty or information furnished to tha Company found to ba falsa,

d) Violationmon-compliance with any laws/iulesiregulations while rendering the services, and/or

e) Failure to adhere to the standards/specifications/policies of the Company.

ation Agreement,

12. Temination:The Training can be terminated In the following manner:

12.1. The Company will be entitled to disqualify/discontinue the Trainee's participation in the training program by giving 48 hours' notice in writing, of by
payment of 48 hours’ remuneration in lieu of such notice with or without cause.

12.2. In the event the Trainee desires to opt-out of the Training, you will be required to give the Company 48 hours' notica In writing or 48 hours
remuneration in lieu of such notice.

12.3. Pursuant to termination of Training under clause 12, the Trainee shall be disqualified and not be eligible to be hired by the Company in the future.

12.4. In the event of disqualification on disciplinary grounds Including but not limited to embezzlement, fraud, gross negligence, willful misconduct, criminal
offenses - alleged or guilty, or a material violation of Company policies or the Trainee is found to be absconding from the Training or for any other reasons
causing grievous loss/damagel/disrepute to the Companylassociates, the Trainece's disqualification will be immediate and without any notico or
compensation.

12.5. Training Certificate will be provided only on completion of the training period. If the resignation is initiated by the Trainee or the Trainea has been
relieved as part of the Absenteeism policy, for violating the company policies, or for disciplinary Issues during the training, the Trainee will not receive the
Training Certificate.

12.6. On expiry or early lermination of Training, as the case may be, Trainee will immediately surrender to the Company, all materials, conespondence
books, documents, records, assets etc. belonging to the Company or relating to its business.

13. Post Completion of Training:

Complelio_n of the Lrain_ing does not guarantee continued engagement or an offer of permanent employment with the Company. However, basis a qualitative
aqd quantitative analysis of the perjormance during the Training and upon successful completion of the Training and fulfillment of the conditions mentioned in
this Letter, the Company may, al its sole discretion, consider providing an offer of penmanent employment to the Trainee In a Business Development role

which may be either in (i) Pre-salg; (ii) Direct-sale or (iii) Inside sala or (iv) Centre-Sales, as may be deemed tit by the Company and in line with the work
requirements of the Company al the relevant time. The compensalion package for such permanent position, if any, offel
prevalen markel praclices, industry conditions and business requirements of the Company. The work location m
Training was conducled or any other location as may be determined by the Company from time to time,

red by the Company will be as pertho
construed as any cormmitment or guarantee provided by the Company for any employment or any other ong

Ay be either the location where the QUT

Provided that, nothing in this clause shall be
agement with tha Company.
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22 The o= o

3 T L - <V YO enczcement getailed - -

~IeATY. You ars expectes E'ra?:ar' ﬁn?Mﬁaﬁ sticly confidental and should be treated as privileged information between yourself and the

RN Wder TS Later by sicring ame e 2PPIOCrEtely. Trainee is requested to signify hisherftheir acceptance of the terms and conditions

bereunder will 3tormeneay <TG 2ne retuming 1o the Company the duplicate copy of this Letter. This cffer of Trainee and all of the terms outlined
g meacaly sxors on Tuescay, May

May 32, 2023 o your faiir= Ll

30. 2023. incase of any failure on j thereof by or before Tuesday,
i d your part to confirm your acceptance ther y
0 reeart 1o the Company on Tuescay, May 30. 2023,
143 The Company resenes me n .

= & ot o withcraw i judi iding any reasons, whatsoever,
befors recmicr of YOUF Bcceptance of the o 2w s offer of Training made to you, without prejudice and without providing any

142 Ths ez

COnSERLES Te complete understanding between the Trainee and the Company regarding the terms of the Training with the Company. This
|Spersedes any and &l ofher agresments, either written or

" cral, betwsen Trainee and the Company in this regard. Any modification of this letter will be
e“,aremjfxsnmg_ signed by both parties.

143 Al dsputes ansing heren shall be governed by the laws of India and the jurisdiction to entertain and try such dispute shall vest exclusively in the
our's of Bangalore, Kamataia

We lock fore=rt to you joining the Training. We are certain that as a participant of the Training, you will find challenge, satisfaction, and opportunity in your

Yours sncerely,

For and on behaf of
Think & Le=m Pvt Ltd.
Human Resource

Aooowtedgment and Consent

I heredy corfirm Tzt | have read, understood and accept the terms set out in this Letter and agree and accept the same.

Signzture of the Trainee

This is system generated letter and does not require an authorized signature

Indicative Terms of the permanent position referred to in Clause 13 of the Letter

As mentoned n dause 13 of the Letter, pursuant to completion of the Training, the Company shall conduct a qualitative and quantitative analysis of the
perfarmance of the Trainee during the Training Period, successful completion of th

e Training and fulfillment of the conditions mentioned in this Letter. Subject

o such assessment, the Company may, at its sole discretion, may provide an offer of a permanent employment position to the Trainee on the indicative
terms and berefits set out below:

1. Prospective Role: The individual may be engaged in the role of a Business Development Assodiate ('BDA") , which may be either in (1) Pre-sales; (ii)

Centre-sales or (@) Inside sales, as may be deemed fit by the Company and in line with the work requirements of the Company at the relevant time. There will
be a probation period of 30 days upon joining as an associate

2. Prospective Compensation: Dunng the probation pefiod, your compensation will be at the same rate as that during the training period. [Subject to the
busness requirements and the prevailng market conditions, the prospective annual compensation offered with a permanent position, if any, will be as per
the prevalent market practice and will be subject to tax as required under the applicable law.] or [Subject to the business requirements and the prevailing
market condtons, the prospective annual compensation offered with a permanent position after completion of the probation period, can be INR 4.5 Lakhs to

Page 5 of 6




4. The terms st
stipulated in this An
nexure are indicati
respect to any employment with the Company,on'y indicative and shall not be construed as any commitment or guarantee provided by the Company with

She
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3 Mar-2023

Rooban S.,
Plot No. 31, Annamalalyar Street,
Meenatchi Nagar, Villapuram, Madurai= 12,

Dear Rooban,

re Engineer”, We look forward to

We are pleased to have you join Pranion in the capacity of "Softwa

along and enriching journey.

62,850/- (Rs. One Lakh Sixty-Two Thousand Light Hundred

Your compensation package issetat Rs. 1,
lod offer lotter contalning the broakup of the

and Fifty Only), total Cost-To-Company (CTC). A deta
<lary structure will he provided to youon the date of joining.

of joining whichever s earlier. If the candidate is unable

This offer letter is valid for 30 days or date
to inform Pranion about the revised

to join Pranion at the agreed date, the onus is on the candidate

jining date over email.

We take pleasure in welcoming you to our organization and sincerely hope that your period of

employment withus will be long, pleasant and mutually beneficial.

sincerely,
For Pranion Technology Ventures Pvt. Ltd.

Sow o4~

sybham Jain D.
senlor Executive - People Operations

pMading address No B Type 2 Phase 1, D

Rog

91) 44 2254 1135 l G !
{+91) 44 2254 1135 hello@praniontech.com CIN: U72900TN2010PTCO74246

.4 -uouuuﬂd\hb\”“

V8| Cetate, Rapv Gandh Satai (OMR), Treruvanmiyyt, Channar - 600049 TsoviNady |
= GO0 oeiNady, lixtia

derpd addresy Ol 73 New 30, Biock No 3 Fisl to D tadus Ambes Apariments. Wesl K -
C 1 2 2 ’ meants est Jorws Road 3;-,‘"!‘[‘“ Ch
Haidapel. Chennak 15, India



Che"a Regd. Office :

Plot No. 62,

N
‘\ K. K. Nagar,

Madurai - 625 020.
Software

Date: 10-May-2023

Mr. Sakthi Ganesh A
No. 1/181, South Street,
Palavanatham, Virudhunagar.

Dear Mr. Sakthi Ganesh,

Sub: Letter of offer to join the Internship of Chella Software Private Limited

Chella Software is pleased to offer you an educational internship opportunity as Graduate
Associate. You will report directly to Mr. Balamurugan H. You are requested to report for duty on
15-May-2023 at Madurai office. During this period will offer you a stipend of Rs. 8,000 per month.
Apart from that, there are no other benefits as part of your internship program. The Internship
program will be beginning from 15" May, 2023. The duration of the entire program roughly about

3 months.

Congratulations and Welcome to the team.

Thanking You,

Chella Software Private Limited
www.chelsoft.com

GST No : 33AABCC4934D1zZV
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EMPLOYMENT OFFER LETTER

To,
Ms. Sanjunaa R R,

Date: 09 March 2023

Dear Sanjunaa,

Odessa Solutions Private Limited (hereinafter “the Company/Odessa”

. ) is pleased to offer you an employment as
Software Engineer”, “Level 1” under the following terms;

Joining date: 05 June 2023, The company shall have the right, but not the obligation, to advance or extend the
mutually agreed joining date as per the offer letter.

Compensation: Your Cost to company (CTC) shall be Rs. 6,50,000/- (Rupees Six Lakhs And Fifty Thousand Only)
as per Annexure — I, The Company will deduct Taxes as appropriate and In line with the Income Tax Act, 1961,
You will be responsible for your tax liabilitles under all applicable tax laws and regulations.

Confidentiality: Except as required by applicable laws, you will not disclose the content of this offer letter
without obtaining prior written consent from the Company, provided however, that you may disclose this offer

letter to your spouse, attorney, financial planner and tax advisor if such persons agree to keep the terms hereof
confidential,

Background Check: Your employment with the Company will be subject to a background check in line with
Company’s background check policy. An appointed agency will conduct internal and external background checks.
Your appointment will be valid subject to favorable Background Verification Report as per the company process.

Aéceptance of this offer:

" a) Please confirm your accept'ance of this offer within 24 hours from receipt of the offer letter and returning the

same to our team. Upon your acceptance of this offer, your employment with Odessa will be as per the terms
and conditions of this Offer Letter.

b) To facilitate the smooth transfer of your employment, we authorize you to communicate acceptance of this
offer to your current employer and consent to the transfer of any personal information related to employment
from your current employer to the Company.

c) Please refer to Annexure 1 for Compensation Structure and Annexure 2 for your employment terms

. —

Odessa Solutions Private Limited i
i . . 560103 « India
ffice: GGR Tower 1 « 18/2B » Bellandur Gate « Sarjapur Road « Bangalore » Karnataka 56
sk +91.80 40872600
CIN U72200KA2002PTC121497
www.odessainc com

e T e o e ettt et o T & e



Aptean India Pvt. Ld. ’,

| Aaptean
gatore Karnataka 560010, india

Golden Heights, 8th Floot (Level §), no_ % 58th C Cross Road. Ath M Block Rafajinagar. Ban
301 80 67007000 1 CIN UTZ200KA1298PTCO23745 1 Aptean com | Info@Aptean com @

25/01/2023

To,
SARAN KUMAR S

PLOT NO 5, PKM AVENUE (OPP TO FISH MARKET),
KARUPPAYURANI, MADURAI 625020

Dear SARAN KUMAR'S,

e Limited (“Company”).

at CareerNet Technologies pyt. Ltd. and
hall be pleased to consider you for
Company’s office at

We thank you for your interest in joining Aptean India Privat
Subject to successful completion of your current internship

compliance with certain other conditions as indicated below, we s

an opportunity of employment in the position of Associate Engineer, at the

Madurai.

Any offer for employment with the Company shall be made subject to and contingent upon your

compliance with all the following conditi?ns:

1. Successful completion of your internship at CareerNet Technologies Pvt. Ltd. including meeting all

training and assessment goals and key indicators of your internship.
submission of all the relevant documents requested by the Company
successful completion of your graduate / master’s degree, as applicable

und and reference checks to the satisfaction of the Company

Clearing the backgro
ing Agreement, which

greeing to the terms and conditions called out in the Train
if you resign from the company

v b owN

Signing and 3
includes the training costs incurred, and returnable to company,
within 24 months period from the date of joining. The training costs with the detailed terms and
conditions are mentioned in the training agreement that will be issued to you along with the

appointment letter on your date of joining.

The offer of employment with the Company shall be as per the terms of the Company's Letter of Offer
and the Employment Agreement, which you need to execute and comply with as a condition of being
employed with the Company. such documents along with the indicative start date will be intimated
1o you in due course, expected around one month prior to your completion of internship, subject

however to your compliance with all the conditions

Should you be offered an opportunity for employment with the Company, your annual compensation
{or the position offered is up 1o INR 6,00,000/- (Rupees Six Lakhs Only).




Aaptean
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' ‘Monthly 1,00,000 |

‘Monthly 1,50,000 '
Monthly 2,000

Monthly 0
Monthly 86,610
Monthly 24,990
Monthly | o0
RE: oR 7 $Mehy, a7 |1 6,00,000

Bangalore, Kamatay, g

Additionally, you will participate in the Company’s annual incentive plan. The details of this incentive

plan shall be communicated to you by your hiring manager and the Company reserves the right to

review, alter, or amend

the plan at any time,

The other benefits of employment with the Company are as follows:

Employee Benefits

Coverage

Group Health Insurance - Reimbursement of
hospitalization expenses

Floater benefit - Covers the employee
and his/her dependents*.
Premium borne by the company

Group Accident Insurance -Covers Employees
against the risk of disability / injury sustained
due to an accident

Covers only the employee

Term Life Insurance cover

Covers only the employee

Gratuity

As per Gratuity Act

(*Aptean reserves the right to modify or

withdraw the benefits at its discretion)

Select employees are also part of the Company’s Milestones Program which provides an opportunity
to learn multi-skills and related fast-tracked reward mechanism.

Please note that this letter does not constitute an offer or guarantee of employment with the

Company.

Please indicate your agreement to the terms of this letter by signing below and returning a copy of

the letter with your signature within 3 working days, failing which this letter shall automatically be

treated as null and void and considered as withdrawn and revoked.



|

A aptean

Aptean india Pvt. Ltd.
Golden Heights, &th Floor (Level 5), no
431 80 67007000 1 CIN UT2200KA4

m.m"w‘jgw" , Eanmgaiors ¥arngtag %0070 mdc
PEPTCOLITIS | Aptean com | tnfo@spten m:w

We look forward to your successfully complying with 2l the conditions, 23 we beliove you will find this
opportunity both challenging 2nd rewarding. If you

have any specfic questions abou this letier,
please contact the undersigned.
Sincerely,
Nicholas Bacon
CHRO

Conditional Employment Offer Acceptance
: of this conditionsd offer of
\ _Soyon  Yumar S, have read 2nd understood the provisions of ths gagram
- \ r{?g!g. 5 OF Lk A
employment with Aptean India Private Umited (“Company”), 272 | 3:-:»;””5 i
understand that my employment with the Company shall be based o1 e Bons
Letter of Offer and Employment Agreement.

‘ L S.Soxtam fuett
Sgna‘h}fe ]
'Date: 242122
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Letter of Intent (LOI)
Supersot ID: 3605657

Date: November 25, 2022
Doar M Senbaga Rajapandl,
We are immensetly giad to extend a hearty weicome to you to our Cognizart famuty

This LOI refers to your applicalion for employment with Cognizant Technology Solutions india Private Limited (* Cognizant ©) and subsequent
discussions. Basis the information and representation provided by you. we have found you sutable for the GenC role and your designation will be
Programmer Analyst Tralnes. Upon final scrutiny, a formal full-sme empioyment Offer Letter with the compensatan, terms and conditions, rules,
regulations 8 policies (* Employment Agreement *) will be issued. and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-tme infernshup program or Cognizart idendfied training programs as opted by you or mandated by Cognizant
and background verdfication. You will have an opportunity to opt for a fut-ime intemship with stipend during your final semester and terms and
cond:tions goveming such fuli-timeinternship program shall be deiled in the Intern Offer Letter.

it is hereby darified thal participation in this full-lure internship program or Cognizanl identfied traireng programs shall not deem to consttute you to
be an employee of Cognizant and the scope of this full-time Internship program or Cognizant identified training programs does not include any
superwisory respons:bilibes and that there is no agency, fiduciary or employzr-employee refationship intended or created by reason of this LOI

During thus full-time intemship program or Cognizant identified training programs. you shaft not be entitied for any benefits pad or made ava:lable to
Cognizan(s ful-time empioyees.

Upon your successfully completion of full-ime internship program or Cognizant identified training programs, complelion of background verification
and being onboarded as an employee under a defimtive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- par
annum. The detailed informaton on compensation and benefits will be provided in your full-tme employment Offer Letter.

This LOI expresses only our intent 1o enable you participate in the full-ime intemship program or such Cognizant idenlified training programs as
opted by you or as mandated by Cogruzant. and there upon successful compietion of the training which brings eligibiity to receive a definitive
Empioyment Agreement. subject to completron of hiring formaiitres. backg'ound venficatron and procedures Cognizanthas zero tolerance towards
matpractice in any form and reserves al nghts with respect to hinng decisicas and Issue of lufl-tme Offer. This document is onty a letter of intent and
does not constitute any contractu relatronshep between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the Infern
1 FuB-uime employment Offer Letter due to non-conformance of performance benchmark of moral code of conduct.

Code of Conduct : You shall comrply with Cogruzants Core Values and Standards of Business Conduct, located at and incorporated herein by
refetence. hilDs fiwww CoQnizant comiys'en'docyments/code ot-ethics pd(

This LOI from Cognizant is vakd for 1 week - 7 calendar days, from the dat2 of the LO! Hence, you are requested to accept or decine the LOI withn
1 week from the date of the LOI. In case we do notreceive any response ‘rom your end within the aforementioned ime period, this LOI shall stand
withdrawn. and will be considered as void. Arty extension to the LOI vahdily will be at the sole discretion of Cognuzant Please note that ths LOI is not
deemed to be considered as an employment contract or offer letter for purpases of jomning Cognizant as an employee. For all onboarding formalities,

the definteve Employment Agreement is required

Upon accepting ths LOI. you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal informalion and:or
senstive personal nformation (‘Personal Information’) submitted by you for background vesification and share the same with #s empaneted vendors
located in Inda for conducting mandatory background checks for employment opportunities with Cognizant

For further queries, related to Letter of intent (LOI), please raise a reques! by clicking “Raise a Query” button in the below ink. Use Superset |D as

Candndaie ID and choose Calegovy as Letter ol Intent (LOI)
 Jicam) nzant o

GenC HR Team wifl reach out to you over email to guide you on the next st2ps.
Thank you for the interest and stay tuned (O hear from us.

Yours sincerely,

For Cognizant Technology Solutions indla Pvt. Ltd.

baya Sreekumar
Vice Presidont - Human Resources




BIBYJU'S

Offer Letter
Date : Wednesday, May 24, 2023
Dear Sooriya R,

Congratulations on your decision to be a BYJUITE! At BYJU'S, we are on a mission to help students fall in love with learning across the
world. We create learning journeys for every student that address their unique needs and make them lifelong learners. We hope your
contributions and passion would help us achieve this mission.

It gives us immense pleasure to formalize your offer and appointment for the position of Business Development Associate - Inside Sales at
Think and Learn Private Limited (hereafter referred to as ‘BYJU'S' or 'Company”) in the Inside Sales(A) function subject to your acceptance
of the offer mentioned in this letter. The letter includes details of your compensation, probation and notice periods. As you read through the
details, please feel free to reach out to the recruiter who managed your process, with any questions or concerns.

Your date of joining at BYJU'S is Monday, May 29, 2023 . Your onboarding details will be communicated by BYJU'S Onboarding Team post
acceptance of the offer. In case you do not report at your job on or prior to Monday, May 29, 2023, the offer shall be deemed to be rejected
by you. Please accept this offer in our HR portal so that we can initiate your onboarding process. Once initiated, you will be receiving an
email confirmation for the same. In case you do not acknowledge and accept this offer letter on the HR portal within two working days, the
offer would stand withdrawn.

Position Details and Compensation Overview

Designation Business Development Associate - Inside Sales
Department Inside Sales(A)

Employment

Type Regular

TLPL, KCT Tech Park, (A Unit Of Ramanandha Adigalar Foundation),First Floor, West Wing,# 3 Athipalayam Road,

Work Location Chinnavedampatti Post, Coimbatore - 641049.

You will be on probation for a period of 90 from Monday, May 29, 2023 . Your joining salary will be INR 200026 per annum, the mentioned
per annum value shall be only applicable during your probation period of 90 days or as per extension of the probation period, subject to your
performance and potential for the position you have been hired for. The Company reserves the right to extend your probation period should it
deem fit.

Subsequent to completion of the probation period (subject to your performance and discretion of the Company), your compensation will be
revised as mentioned below (indicative ranges): -

Fixed Compensation: 4 LPA to 5 LPA depending on the city category
Variable Compensation: Upto 3 LPA
Total Annual Cost to Company: 7 LPA to 8 LPA

You are requested to join the services of the Company not later than Monday, May 29, 2023, failing which you may please consider the offer
to be withdrawn unless an extension to the date of joining has been mutually agreed in writing. You are requested to signify your acceptance
of the terms and conditions by accepting the offer on our HR portal and signing and returning to us the duplicate copy of this letter on your
day of Onboarding.

The terms of your employment contract are strictly confidential and should be treated as privileged information between yourself and the
Company. You are expected to maintain such information appropriately. We take this opportunity to thank you for the interest you have
shown in our organization and look forward to welcoming you on board for a fruitful career with us. We are certain that you will find challenge,
satisfaction, and opportunity in your association with the Company.
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Best Regards,

Deeptha AR
Head — Human Resources
Think & Learn Pvt. Ltd

Terms & Conditions

1. The Income Tax liability regarding your salary and perks will be governed by the taxation laws of the country as applicable from time to
time.

2. The company shall be entitled to deduct, from the above remuneration payable to you, the following contractual, statutory, and compulsory
deductions:

Provident Fund

Income tax deducted at source at the rates applicable
Employment/Professional taxes

Dues to the company including loans and advances
Or any other applicable statutory deductions

3. Variable pay, if applicable, will be paid based on your performance and the company’s performance for the year. The payment is subject to
your being active (not serving notice) on the company rolls on the date of announcement of the Yearly Performance Pay.

4. Benefits — All the full-time regular employees of the Company are eligible for our employee benefits program effective from their Date of
Joining.

You would be entitled to avail the below-mentioned benefits, which are governed by the prevailing company policy. More details regarding
benefits and related policies will be available on the HR Portal after the onboarding formalities are completed

Leaves

Employee Medical Insurance

Employee Personal Accidental Insurance

Employee Wellness (BYJU'S Let's Talk Initiative - 24 Hour one-on-one counselling from experts)
Personal Developmental Workshops and Events

Gratuity, as per government rules

5. In the event of you resigning from the services of the Company on your own accord within one year of employment, you will be required to
pay BYJU'S the full amount of Notice Period buyout.
This clause is applicable only if there has been a notice-period buyout by BYJU’S.

6. Probation — On joining the Company you shall be on probation for 90 days. During this period, your employment may be terminated by
giving you a notice of 1 days. You are also at liberty to resign from the services of the Company by giving 1 days' notice in writing. Further,
unless otherwise communicated to you in writing, your services shall stand confirmed at the end of the period of probation. You hereby agree
and acknowledge that, in the event that you resign from the services of the Company within 30 (thirty) days from the date of signing this
letter, you will not be entitled to receive an experience letter from the company.

7. Separation and Notice Period — Subsequent to completion of your probation period, your services may be terminated in the following
manner:

® |n the event of your resignation from the services of the Company, where you will be required to give the Company a written notice
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of 15 days, the notice period has to be served in full unless otherwise agreed mutually in writing. In case of failure to serve the
above notice period, the Company shall have the right to deduct the salary in lieu of the notice period and you will not be eligible to
be hired by the Company in the future. You shall, on ceasing to be the employee of the Company for any reason and in addition to
the obligations under the Non-Disclosure and Confidential Information Agreement, forthwith return all Company properties, movable
and immovable, including all Company information and data in any form, files, reports, memoranda, software, credit cards, door and
file keys, computer access codes, laptops, desktops, and such other property which you received or in possession or prepared in
connection with your employment with the Company.

® The Company will be entitled to terminate your services by giving you 15 days of notice in writing, or by payment of 15 days of salary
in lieu of such notice. In the event you desire to leave the services of the Company, you will be required to give the Company
15 days of notice in writing or 15 days of salary in lieu of such notice.

® |n the event of termination on disciplinary grounds including but not limited to embezzlement, fraud, gross negligence, incorrect
information found during background verification, willful misconduct, criminal offenses - alleged or guilty, or a material violation of
Company policies, or you are found to be absconding from the services of the Company or for any other reasons causing grievous
loss/damage/disrepute to the Company/associates, your termination will be immediate and without any notice or compensation.

8. The detailed breakup of CTC will be shared in your appointment letter. The revised salary structure post probation will be shared in the
salary revision letter.

Page 3 of 3



D InfinStor

690 Saratoga Ave. #100
San Jose, CA 95129

https://www.infinstor.com

11™ November, 2022

SOWMYA SHREE S
Phone: +91 8667662900
Email Id : renujakr18@gmail.com

Re: InfinStor, Inc. - Offer of Internship

{Dear SOWMYA SHREE:S:
On behalf of InfinStor, Inc. (the “Company™), T am pleased to offer you the position of Software
e terms of your internship & employment with

Engineering Intern in our Company. This letter sets out th
the Company, which will start no later than December 18th 2022, should you accept this offer.

ur initial compensation will be INR 12,500 per month, Accommodation
dditional compensation of INR 5000/- per

hich means you are paid for the internship

If you decide to join us, yo
will be provided by the Company (if it is not available then a
month would be given). This position is an exempt position, W
and not by the hour.
rnship you will be offered a full time job as a

Software Engineer in the Company. You will also be eligible to participate in various Company
fringe benefit plans offered by Company to full-time employees as of the date of this letter in
accordance with Company’s then-current benefit plan requirements. Company may change its
benefit plans from time to time in accordance with applicable laws. You may also be eligible to
participate in any incentive compensation plan that may be established by Company during your

Based on your performance during the Inte

employment.

You will also need to sign an Agreement with the Compan
commitment to work with the Company for 2 years, from the start of the full time

the Company. This means that during this 2 years period the job
for any reason. The Company can terminate the employment
relationship at any time, with or without cause or advance notice. In addition, Company reserves the right
to modify the terms and conditions of your employment, including your compensation, position, duties or
reporting relationship to meet business needs and use its managerial discretion in deciding on appropriate

discipline.

y at the start of the internship. The

Agreement is a binding
job, if a full time job is offered to you by
cannot be terminated by you at any time
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D InfAnStor

690 Sarztogz Ave. 100
Szn Jose. CA 95129

htps/aww._infinstor.com

tor. [oc. of USA works with our Professional
your payroll will be

. Thbe locztion of your job is Chenmei, Indiz. [zficS
Ecployer Organizztion Jade Vine Technology Private Limited in Ind Thersfore.
processed by Jade Vine Technology inIndia.

Ths offer is comingent upon you signing Company’s standerd form of Internship Proprietary
Information 2nd Inverzions Agresment (2 copy of wizch is eoclosed)
the Plan and

TiSs letter znd the Internship Proprieary Inforrzstion and Inventions Agreememt and
the Agreement referred to 2bove constitute the entirs agreement between you and Company regarding the
termmss and conditions of your employmenz. and supersede and replace all negotiations, representations or
2greements, whether pricr o ComeTpOranedus. wrinen of oral between you and Company ca this subject.
The provisions of this agreemers regarding "= will™ employment by the Company may only be modified
by 2 document signad by you and 2n authorized representative of the Company.
mplete the Lock-in-Period period, you
mpany for training you during the

In unforeseen circumstances, if you are unable to co
you), laptop. accessories, etc. that

would be liable to pay beck the cost incurred by the Co
Internship (as described in the separate Agreement signed by
vou would have received from the Company.

By accepting the Internship Offer, Yo

described in the separate Agreement signed by you).
SOWMYA SHREE S, we look forward to working with you at Company. This offer will remain open until
15= November 2022. Please sign and date this letter on the spaces provided below to acknowledge your

acceptance of the Company’s offer on the terms set forth in this letter.

u agree for Lock-in-Period period of 2 years (as

Sincerely,

INFINSTOR, INC.

By,

Raja Rajendran
Senior Director of Engineering

I agree to and zccept Internship offer with InfinStor, Inc. on the terms and conditions set forth in

this agreement.

Date:
SOWMYA SHREE S
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Mr. Stephen s

7

N9?a/1'Mela Gandhi Nagar, Padanthal Road
alaraja Theatre Backside

Sattur-626203 '

Tamilnadu.

Tel# 91-6381912410

Dear Stephen s,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You ha\{e been
selected for the position of Assistant System Engineer-Trainee in Grade Y. Y_ou will t?e a
part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential
TCSL/DT20223076355 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
41%/21-24. Kumasan Nagar, Sholinganallur, Olcd Malabalipuram. Chenaar 606 119 Tamal Nadku Indha
Tel 91 444616 2222 13x Y1 346016 2555 Websiter covow. tcs com
Regusteved Office Naermal Bu:lding oth Flexor Narwnan Polat, M n 00 021
Careers Servceline 18C0 N Email cqrearsadtcs com




“ﬂ\ aptean Aptean India Pvt. Ltd.

Golden Heights, 8th Floor (Level 5), no. % 59th C Cross Road, 4th M Block Rajajinagar, Bangalore. Karnataka 560010, India

+9180 67007000 1 CIN UT2200KA1998PTC023715 | Aptean.com | Info@Aptean.com
@2 w
25/01/2023
To,
SUBHIKSHA M

4-5-31, GANESH BHAVANAM NORTH STREET,KEELA SURANDAI
TENKASI 627859

Dear SUBHIKSHA,

We thank you for your interest in joining Aptean India Private Limited (“Company”).
Subject to successful completion of your current internship at CareerNet Technologies Pvt. Ltd. and

compliance with certain other conditions as indicated below, we shall be pleased to consider you for

an opportunity of employment in the position of Associate Engineer, at the Company’s office at

Madurai. 1
|

Any offer for employment with the Company shall be made subject to and contingent upon your

compliance with all the following conditions:

1. Successful completion of your internship at CareerNet Technologies Pvt. Ltd. including meeting all

training and assessment goals and key indicators of your internship.

Submission of all the relevant documents requested by the Company

Successful completion of your graduate / master’s degree, as applicable

Clearing the background and reference checks to the satisfaction of the Company
s called out in the Training Agreement, which

if you resign from the company

WO W

Signing and agreeing to the terms and condition

includes the training costs incurred, and returnable to company,

within 24 months period from the date of joining. The training costs with the detailed terms and

conditions are mentioned in the training agreement that will be issued to you along with the

appointment letter on your date of joining.

The offer of employment with the Company shall be as per the terms of the Company’s Letter of Offer

and the Employment Agreement, which you need to execute and comply with as a condition of being

employed with the Company. such documents along with the indicative start date will be intimated

to you in due course, expected around one month prior to your completion of internship, subject

however to your compliance with all the conditions.

Should you be offered an opportunity for employment with the Company, your annual compensation
for the position offered is up to INR 6,00,000/- (Rupees Six Lakhs Only).
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Golden Helghe Bth Floor (Level 5). no % 50th C Cross Road, 4th M Block R’nf_’c’om
Y9180 67001000 | N UT2200KA1998PTC023715 | Aptean com | Info@Apte3
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- Salary Components Frequency of Payment
—____BasicSalary Monthly
___House Rent Allowance Monthly
—_tducation Allowance Monthly
7_$lrntulb‘v y~[!(;r-\us‘

Monthly
Special Allowan—cb . ME[‘!LI!"’/
Leave Trayel Allowance 1 Moathly ..
Provident Fuhd - IEE
onthly
(Company Contribution) v

=
—  TowlfixedC,

otal Fixed Component
Additionally,

. ive lan.
you will participate in the Company’s annual incentive P
plan shall be Communicate

mpany e%¢
the CO

d to you by your hiring manager and

review, alter, or amend the plan at any time.

' s:
The other benefits of employment with the Company are as follow

cOvefage = emp‘oyee
—— Employee Benefits Floater benefit- CzVir:ndents~ .
] e
Group Health Insurance - Reimbursement of and hlS/her:e py the company \
hospitalization expenses M
Group Accident Insurance -Covers Employees

|

against the risk of disability / injury sustained

ee
Covers only the employ
. dueto an accident

loyee
m Life Insurance cover Covers only the emp Y
'm

As per Gratuity Act

F | ol sl

orking days, failing which this letter shall automatically be
withdrawn and revoked.
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oth challenging and rewprding ¥ you have Y ——"

please comact the undersigned

Sinceraly,
Nicholas Bacon
CHRO

Conditiona! gmployment Offer Acceptance
of this conditicr-a# offer of

e read and understood the provisions
pt the rerms of this letter f

y sohuddaiksha — ™
employment with Aptean india Private Limited ('a,maaﬂ'l’ ), and | 3cce
ent with the Company shafl be pased on the rerms and conditions of the

ynderstand that my employm
tter of Offer and fmployment agreement.

Signature: _M___H———-——’-’

ie

Date B - B 9083
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Subradeepa T P,
6A.Guruva Konar Santhu,
Nadar north Street,

Thiruthangal.

Dear Subradeepa,

Congratulations! We are delighted to make you an offer as Software Engineer Intern and your

role is Software Engineer.

Here are the terms and conditions of our offer:

Joining
be 1% December, 2022. In case of

ve scheduled date of Joining will
made on the joining date.

Your tentati
djustments can be

inconvenience of either parties, a

—— N
o4 T P

Location n b
g o el - ‘S
1g is at Tirunelveli

. You may be asked to relocate to any of our units,
departments or the offices o d/or the offices of our égst_om_éf’s, depending on
business requirements. In such an event, your remuneration and other benefits shall be
determined in accordance with the relevant Policies of the Company in that work location.

Your location of'_p‘qlét'il !
f our affiliates an

Leave

e entitled to Earned Leave for 12 working days annually, right from your date of
joining. If you take leave on loss of pay ("LOP"), such leave period shall not be included
within the meaning of Service Period. You hereby acknowledge and agree that your Service
Period shall be extended by the number of days of leave taken on LOP.

You ar

Agreement

Our oﬂ"en: to you as Software Engineer is subject to the execution of the Service Agreement
The Service /.\g.reemem details i.e., the scope, terms and conditions of your employment Ihc:
necessary training and the contractual obligations towards Centizen I'nc., from the d'n'c of
your joining and up to a period of 30 months including internship and training peri )d‘ Y
will be required to complete the formalities on the Service Agreement at the liﬁ]i‘ ot‘}o%ni:gu

Ce’ﬁ?];gn 25 Vinaya Iy ;
5, Vinayagar Nagar, Near Jeba Garden, NGO A Colony, Tirunelveli - 7
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Plense sine 4

2 AB o 3 n F emplivviment with
the Compmn o h Gorwice Aguaennent ot pandt iy drting of 2Mpin

Satbmry

Y our Stipend for the Iy pericd of firdt sie monthe will be TNR [0.000 per S
Afier imernahip your Tedsd Grens Satary will e TNR 18,415 per moath g it
INCrement in yom sslery hesed on your performance after the completion of ov0 naﬂ'
weivice The brest atp of your salsry hae been proviafed in the Compenation s
Annexure - | and Anneverr - Tl

Nofice period

During the service period, if your performance i found o be unsatisfactory or if it does not
meet the prescribed criteria, your training / employment can be terminated by the Company.

On confirmation, you will be required 1o give three months” notice in case yon decide to

MWWW‘MWMMCM'SW

Where circumstances mahe it necessary, the Company will have the discretion to relieve you
only st the end of the three months’ sotice period. Similarly, the Company can terminate youf
ipes By gy ing two months® notice. Nots @d can be served only after the service

e S

......

“ompany may, “its discretion, conduc éipwnd checks prio :
scheduled date of joining. vmwmnuc«mpmymmmm
bachground checks

The Company, @ its discretion, ma)y regucst further validation of the details provided by you.
11 the oucome of the bachground check is found 1o be umsatisfactory, we reserve the nght, i

ow sole disoretion, 1o withdraw this offer without potice noe compensation of o ke any
approprate schion against you, including, but not lznited to termination of your employment.

Other terms and coaditions

You agree not io undonube omploy most, w bether fslh-ime or part-tume, as the Divector /
Pariner / Momber ¢ Lanployoe of any otlwr osgasization / cnlity engaged in any form of
business activity withowt the ousocst of Contizen ine. The consent may be given subject to
any Terms and oonditons that the Compasy sy thiok it and may be withdrawn at any time
at the disarotion of e Compaan

This offer of cwglnmwent constimdes te soties sgrocment between you and the Company
sogariing fhe wmn ol dow caghnesnsd wd 8 b e complete, final, and exchisive

embadiment of o aproonont widh wogwd W B subject maiter and supersedes any other
c.z"‘m it gy Daea . N imdd Gaesdan, WA A gty Tiegratvest -
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www.centizen.com

promises, w i

, Warr: i | .

ey anties, representations or agreements, whether written oF oral. It 1s entered .mto

it ‘nce on any promise or representation other than those expressly contal'ned

heri , and it cannot be modified or amended except in writing signed by an authorized
cer of the Company.

forceable. such

Jlegal or unen
f this offer and

If a ! o :
ny of the terms or conditions of this offer are found t0 be i
d conditions O

te
rms shall be treated as severable from the rest of the terms an

the remaining terms and conditions shall continue in force.
This agreement shall be governed by the laws of India and you hereby agree t0 the exclusive
jurisdiction of the courts in Tirunelveli, India.

g this offer, hereby & ble consent to

ive your irrevoca

Please be advised that you, by acceptin

the above.
1e years to come.

We welcome you to the Centizen and wish you 2 rewarding career OVer tl

Yours sincerely,

’\
g
’

y o T——

A JOSEPH
Vice President
CentizenIne,
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Date:

Sign your name

Print your name Location

Ce?ﬁg’gn 25V
, Vinayagar Nagar, Near Jeba Garden, NGO A Colony, Tirunelveli - 7
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NNEXURIE =1
(Compensation after Six months)

(,‘()Ml’l-‘.NSA'I'I()N DETAILS
(Al figures in INIR per month) L Deprieor
Software Engincer
ROLE DESIGNATION Software Engincer
MONTHLY COMPONENTS _
BASIC SALARY 12, 813
HRA 5,125
BASKET OF ALLOWANCES (This is to be used towards LTA, Medical 7,687
Allowance, Children’s Education Allowance, Transport Allowance)
| MONTHLY GROSS SALARY 25,625
Y early bonus will be provided bascd on the individual performance (Pcrformance 0 to 46,250 Per annum
Pay)
Yearly bonus will be provided based on the company performance (Performance 0 to 46,250 Per annum
# <7 ,’ é A

Pay)

1 SR A5 [ A, ¢ SR
-
s | ANNEXURE-I v o i e

= ! g &

) ¥l kiid [
“" (Compensation for the first Six months)

COMPENSATION DETAILS
(Al figures in INR per month)
ROLE Software Engineer
ROLE DESIGNATION Software Engineer Intern
MONTHLY COMPONENTS
STIPEND PER MONTH 10,000

Centizen 75, vinay:
, Vinayagar Nagar, Near Jeba Garden, NGO A Colony, Tirunelveli - 7
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unifo

Ref; UNIMAA/INT/0027/10/2022 15 October 2022,
Sub: Offer Letter: Product Development, Unifo Put, Ltd.

To: Mr, Sujith Geo I,

Dear Mr, Sujith Geo by,

T ———

With reference to the test and further rounds of discussions that you had with us; we are pleased to
offer you employment opportunity with Unifo Pvt Ltd,, Chennal in the product development
effective the 01" of November 2022 with the following conditions: -

;‘J) You will be placed as an Intern for the first 3 months with a stipend of X10,000.00 (Rupees Ten |
thousand Only) On successful completion of your internship you will be further placed with an
apprenticeship until your graduation. During this period, you will be paid an increased stipend of
®20,000.00 (Rupees Twenty thousand Only) Company will report amounts paid to Intern /
Apprentice with the Income Tax Department as required by law.

On satisfactory completion of your apprenticeship and graduation with minimum of 6.1 CGPA, you
will be appointed as Software Development Engineer-Level-1, with Unifo Pvt Ltd in the Product
Development Department based at Chennal. You will be under probation for first 6 months and
succossful complotion of probation you will be confirmed with your employment,

Your salary package will be at par with industry standards at the time of the completion of your
degree considering your merit, (Minimum CTC 3.73 LPA or higher)

You will be allowed to visit your college for project submission and examinations,

o Your Internship requires performing the customary duties of the position set forth hereafter
or as may be intimated to you from time to time by the management,

o Intern Relatlonship: Intern’s relationship with Company Is that of an Intern, and nothing in
this offer Is Intended to, or shall be construed to create a partnership, agency, joint venture,
employment or similar relationship. Intern will not be entitled to any of the benefits that Company
may make avallable to Its employees, including group health or life insurance, profit-sharing or
retirement benefits. Intern Is not authorized to make any representation, Internship or commitment
on behalf of Company.

o Observance of Company Rules & NDA: At all times while on Company’s premises or offsite,
Intern will observe Company’s rules and regulations with respect to company’s confidential
information.

Unifo Private Limited
No. 51, Ground Floor, Tower-C, Rattha Tek Meadows, Rajiv Gandhi Salai, Sholinganallur, Chennai 00119, Tamil Nadu, India

www.unifo.n
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Ref: UNIMAA/INT/0020/10/2022 10 October 2022.
Sub: Offer Letter: Product Development, Unifo Pvt. Ltd.

To: Mr. Torfe Raaj A.
Dear MriTorfe Raaj A,

With reference to the test and further rounds of discussions that you had with us; we are pleased to
offer you employment opportunity with Unifo PvtLtd., Chennai in the product development with \
the following conditions: - \

You will be placed as an intern for the first 3 months with a stipend of £10,000.00 (Rupees Ten
thousand Only) On successful completion of your internship you will be further placed with an
apprenticeship until your graduation. During this period, you will be paid an increased stipend of
%20,000.00 (Rupees Twenty thousand Only) Company will report amounts paid to Intern /
Apprentice with the Income Tax Department as required by law.

On satisfactory completion of your apprenticeship and graduation with minimum of 6.1 CGPA, you
will be appointed as Software Development Engineer-Level-1, with Unifo Pvt Ltd in the Product
Development Department based at Chennai. You will be under probation for first 6 months and
successful completion of probation you will be confirmed with your employment.

Your salary package will be at par with industry standards at the time of the completion of your
degree considering your merit. (Minimum CTC 3.73 LPA or higher)

You will be allowed to visit your college for project submission and examinations.

o Your internship requires performing the customary duties of the position set forth hereafter
or as may be intimated to you from time to time by the management.

. .

o Intern Relationship: Intern’s relationship with Company is that of an Intern, and nothing in
this offer is intended to, or shall be construed to create a partnership, agency, joint venture,
employment or similar relationship. Intern will not be entitled to any of the benefits that Company
may make available to its employees, including group health or life insurance, profit-sharing or
retirement benefits. Intern is not authorized to make any representation, Internship or commitment
on behalf of Company.

| o Observance of Company Rules & NDA: At all times while on Company’s premises or offsite,
Intern will observe Company's rules and regulations with respect to company’s confidential
Information.

Unifo Private Limited
No. 51, Ground Floor, Tower-C, Rattha Tek Meadows, Rajiv Gandhi Salal, Sholinganallur, Chenna 600119, Tamil Nadu, India

www.unifo.ln




unifo

Ref: UN|MM/|NT/0022/10/2022 10 October 2022.

Sub: Offer Letter: Product Development, Unifo Pvt. Ltd.

To: Ms. UmaMaheshwari S.

[Dear Ms. UmaMaheshwari S,

ns that you had with us; we are pleased to

With reference to the test and further rounds of discussio
nnai in the product development with

offer you employment opportunity with Unifo Pvt Ltd., Che
the following conditions: -

You will be placed as an intern for the first 3 months with a stipend of X10,000.00 (Rupees Ten
thousand Only) On successful completion of your internship you will be further placed with an
apprenticeship until your graduation. During this period, you will be paid an increased stipend of
%20,000.00 (Rupees Twenty thousand Only) Company will report amounts paid to Intern /
Apprentice with the Income Tax Department as required by law.

On satisfactory completion of your apprenticeship and graduation with minimum of 6.1 CGPA, you
will be appointed as Software Development Engineer-Level-1, with Unifo Pvt Ltd in the Product
Development Department based at Chennai. You will be under probation for first 6 months and
successful completion of probation you will be confirmed with your employment.

Your salary package will be at par with industry standards at the time of the completion of your

degree considering your merit. (Minimum CTC 3.73 LPA or higher)
You will be allowed to visit your college for project submission and examinations.

o Your internship requires performing the customary duties of the position set forth hereafter
or as may be intimated to you from time to time by the management.

o Intern Relationship: Intern’s relationship with Company is that of an Intern, and nothing in
this offer is intended to, or shall be construed to create a partnership, agency, joint venture,
employment or similar relationship. Intern will not be entitled to any of the benefits that Company
may make available to its employees, including group health or life insurance, profit-sharing or
retirement benefits. Intern is not authorized to make any representation, Internship or commitment

on behalf of Company.

o Observance of Company Rules & NDA: At all times while on Company’s premises or offsite,
Intern will observe Company’s rules and regulations with respect to company’s confidential

information.

Unifo Private Limited
No. §1, Ground Floor, Tower-C, Rattha Tek Meadows, Rajiv Gandhl Salal, Sholinganallur, Chennai-600119, Tamil Nadu, India

www .unifo.in
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Internship Offer Letter 19-Dec-2022

Mr., vi
Madurgt | cumar s

F::: M VIgRes KK umars) ,
Ltd l:::::c:)o our discussions and as part of your ongoing lum, CareerNet chlpologlcscgc"n‘;
Ap;e an Iy referred to as the ‘Company’, is pleased to offer tunity for internship with OUF
o ndia Private Limited for six (6) months cffective 04
our i : : .
Spcciaxl?;c;nsm? will be at the client’s offices at Madurai. During your 17
ed projects relating to our client, Aptean India Private Limited. Howeve

to this internship arrangement shall be the responsibility of the Company.

academic curricu
you an oppor!
-Jan-2023.

ternship, ¥
r, all the

ou will be tramned on ccrt?in
elatmg

Jegal obligations T

The break-up of your salary is given in Annexurel.
The term of the intemnship period may be reduced or extended or otherwisc modified at the sole di.?crctiqn of t}}:c
Company, without assigning any reason whatsoever. The Company also reserves the right to discontinue the

internship for any reason whatsocver.

Upon successful completion of your internship,
d your namec to

Company. Additionally, we will also recommen
employment, subject to the following conditions:

o a certificate of internship from the
time

you shall be entitled t
ir evaluation for 2 full-

Aptean for the

goals and indicators during your internship period.
ed by the Company.

s degree, as appropriate.
ks that may be conducted.
n shall not be construed as an
this letter shall be

1. Successfully meeting the training criteria,
2. Submission of all the relevant documents request
3. Successful completion of your Graduate / Master’
4. Successfully clearing any and all background chec
You agrec and understand that your relationship with the Company or Aptea
employer - employec relationship. You understand and acknowledge that nothing contained in
construed as a confirmation or guarantee of employment with the Company or Aptean.
You understand that this internship is being extended to you under strict confidence. By signing below, you agrec
not to disclosc the details of the internship or the terms of this letter, cxcept as may be required by applicable

law.
During the term of your.intcmship, you may have access to confidential and proprictary information of the
Company, Aptean or their business. You understand and acknowledge that it is essential to the conduct of
Company and Aptean’s business and to the protection of its clients’ interests that all information and knowledge
acquired by you during your internship be kept strictly confidential.. .
You hereby agree and undertake not to misuse or wrongfully disclose or dissem -
S .
fier the term of your internship, eminate this information to any

person cither during or a
Either the company or you may at any time terminate this agrecment by giving in writing to the other party 30
pa

Days notice.

The company may immediately and without notice, terminate .
, e ; ; our serv i :
continued unwillingness or inability to perform dutics assigned to);'ou or ur:sc::i;fl:ctz?)slt}ogfpatg substantial or
erformance at the

client premises.



i
. g

S careernet

Otacs.:
crﬂlInaﬁ
to on of
the company Your employmepy v bound to returd
or . With the company irrespective of the circumstances: re

you a

o . i ire
n, software, email correspondence) and any other informmation requ

f the duti X v : : fon).
2. Any physica] compan uties of your role (login credentials, busmess contact informatio )

3. Any other ¢ Y documents that you may have in your possession.
Ompany assets within your control.

You shallb .
¢ entitled
titled to leaves and holidays accordingly to Company Policy.

You recogni

COmpanyg::-ch and agree that the Company shall be entitled to recover from you any losscs suffc:’cd : Y if:;c

Assets or int ﬁ)tcan on account of any damage, theft or misuse of the Company’s and/or Aptean’s pfysour

internship. cllectual properties, whilst in your custody or while entrusted to you during the term of ¥

'tl;his internship offer shall automatically be null and void if the Company does not receive your acceptance 2
elow and returning a copy of this letter to us within 3 working days from the date of the letter. Please arrange

to send a copy of your student ID card and no objection letter from your college / university.

If you have any specific questions about this internship offer, please contact the undersigned.
We wishing you a happy learning experience.

Sincerely,

For CareerNet Technologies Pvt. Ltd.
Sunita Thakur

Associate Vice President
Digitally Signed by Sunita Thakur

Date: 19-12-2022 09:35:26 +00:00
Reason:

Location: Bangalore
Contact: Sunita Thakur

Authorized Signatory

”



22 May, 2023

Vigneshwaran W
20/3Nadar Vidhya Salal Street.Southgate Madurai, 20/3Nadar Vidhya Salai

Street.Southgate Madurai 625001

Dear Vigneshwaran,

We are pleased to appoint you as Engineer or n such other capacity as the l‘-'anagemen' of
th€ Company shall from time to time determene. under the followingd terms and conditions

1. Appointment:

You will be required to join us on 05 June, 2023.
(The Comipany reserves the nght to advance / postpone the date of joining )

1.1 Your date of appointment is effective from the date of joining.

2. Code of Conduct:

2.1. The Company may require you, at any time, to perform any other admnistrative,
managernal, supervisory, technical or other functions and you will be bound to carry out

such functions

Your individual remuneration is purely a matter between yourself and the Company and
has been arnved at on the basis of your job, skills, specific background and profess:onal
Accordingly your salary and any changes made to it, 1s strictly confidential, and

2.2

merit
you shall trea! it accordingly.

2.3 You shall mantain proper discipline and dignity of your office and shall deal with ali

matters with sobrniety

You shall maintain and keep in your safe custody such books, registers. documents and
other papers as may be 1ssued to you or may come in your possession and shall return

N
H

the same when required

You shall inform the Company of any changes in your personal data within 3 days of the
occunence of such change Any notice requued to be given to you shall be deemed to
have been duly and pioperly given if deiivered to you personally or sent by post to you

at your addiess in India, as recorded in the Company

26 You will pbserve work timungs and holidays as applicable to your location and place of

work.

Yata Eixsi Lismited $3(
: 2 taa t J ' i

.
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31

3.2

3.3

4.1.

4.2.

6.1.

Training & Probationary Period:

You will be on training for the first 6 months. During the training period, you will be subject
to_asseSSment at various stages and you are expected to meet the minimum acce.pt.ab'e
criteria for your continuity in the Company and subject to submission of Provisional
Degree Certificate (PDC) of the University with 60% or 6.0 CGPA in aggregate.

Post the above. you will be on probation for the next 6 months. On meeting t_he min’imum
acceptable criteria and on completion of the probation period. if found suitable in the
appointed post, you will be confirmed in writing by the Company. The terms and conditions

of this letter shall continue to bind you or as may be amended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found

unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled to salary and perquisites as detailed

in the annexure. The Company in writing will communicate any change in compensation
to you.

Compensation structure detailed in the attached annexure is for a posting in
Trivandrum. The compensation structure is based on location of posting and any

change in compensation arising out of a change in location of posting will be
communicated to you in writing.

initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Trivandrum.
You will be liable to transfer in such capacity as the Company may from time to time
determine to any other location. department, establishment, factory or branch of the
Company or subsidiary, associate or affiliate of the Company in India or abroad without
claiming any extra remuneration for such transfers.

L.eave:

You will be entitled to leave and other benefits in accordance with the rules / policies of
the Company.

Other Work:

itivit

| o ¢




7.1

8.

8.1.

8.2.

8.3.

8.4.

VYVEerept :Jr:':on is a fU'{ time employment with the Company and you shall dgvote your

and attention to the Company's business entrusted to you. You will not take
up any other work for remuneration (Part-time or otherwise) or work in advisory capacity
or be interested directly or indirectly (except as shareholder or debenture holder) in any
other trade or business during the employment with the Company without the prior

written permission of the Chief Executive Officer of the Company.

Termination:

During the period of training / probation, your services shall be terminable by giving one
month’s notice or one month's basic pay in lieu thereof on either side at the sole
discretion of Tata Elxsi management. On confirmation of your services in the Company,
your services shall be terminable by giving three months notice or three months basic
pay in lieu thereof on either side at the sole discretion of Tata Elxsi management.

In the event that you want to terminate your employment with the Company, while on a
project at customer’s site in India or abroad you be will required to give a minimum of
90 days notice, to enable smooth transition and transfer of technology. The actual date
of release will be mutually decided with the consent of the concerned client and your
superior and the said date of release shall not be unreasonably withheld provided you
are able to handover charge satisfactorily within the 90 day period. This minimum notice
of 90 days cannot be adjusted with payment in lieu of notice period as mentioned in

clause 8.1 above or adjusted against the Privilege Leave.

During the term of your employment with the Company, ifthe Company decides to enroll
you for Training/Development Program abroad, you shall not leave or abandon the
services of the Company for the time period set forth in a separate agreement from the
date of completion of such Training and Development Program. On completion of such
time period, if you wish to leave the services of the Company, you shall be bound to
provide prior notice in writing as per the terms of this Employment Agreement / Offer

letter.

You will be liable to termination from service by the Company without notice if:
Any declaration given by you or any testimonials furnished by you to the Company is

found to be false, or,
You are found to have willfully suppressed any material information, or,

You are found to have been convicted for or indulgedin criminal, subversive or immoral

activities, or,
You are found to have indulged in financial irregularities; or

You breach any of the terms and conditions of your employment as specified in this
letter, or of any further official communication from the Company.




9. On Separation:
ment with the

9.1. On communication of the termination/resignation of your employ ,
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,
documents, cost data. market data, literature, drawings, effects and shall not make or

retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may

conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the

right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret
and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of

such confidentiality.

You shall irrevocably, unconditionally and free of any cost, royalty or compensation,
assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights.
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be

required to establish and / or perfect the rights defined in this clause.

11.2.

11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or
any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such

TATA ELXSI

Regpstered Office Tata Elxsi Limited 1TPB Road Whitef:
Tol 191 802297 9123 Fax +91 8

VW Laldeixscom

Bangalore 18 India
11374



Personalsensitive data outside the country in which you are employed. TEL will process
YOUr personal data in the performance of a contract as your employer, to ensure to meet
the employer obligations and  the requirements of employment law. Your
pms‘oml/scnsitlve data as part of legal obligation for business accounting, payroll, tax,
tmmigration purposes. Your personal/sensitive data shall be under legitimate interests
10 Carry out background checks as part of our due diligence measures. You hereby give
your explicit consent to TEL to process such personallor sensitive data.

12. Adhering to Safety Standards:

121

12.2

12.3.

13.

The Company strives to provide each employee with a safe and healthy work
Cnvironment. Each employee has responsibility for maintaining a safe and healthy
wotkplace for all employees by following safety and health rules and practices and
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to work
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

Protection of Interest:

13.1. Ifyou conceive any new or advanced methods of improving process / formulae / systems

14.

in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the

Company.

Client Management:

14.1. On Termination / Resignation of employment for what-so-ever reasons, you will not seek

employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to

Tel +9) 8022970123 Fax 191 BO 283 1474

www Latunlss com
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approach a Court of competent jurisdiction and obtain an injunction preventing you from
terminating your employment with the Company and/or recover damages there from.

15. Non-solicitation:

15.1.

16.2.

16.

16.1

17.

17.1

18.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances ofor rea§ons of the
termination, you will not, directly or indirectly, solicit, hire or employ, or aés'st anyone
else to solicit, hire or employ, any other employee of the Company. At no time you may
directly or indirectly seek to induce any other employee of the Company to leave the
employment of the Company or to become associated with, or perform services of any

type for any third party.

During the period of employment and for a period of two years following your termination
of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to a third
party or to terminate his/her business relationship with the Company.

Retirement:

. You will retire in the month of your attaining the age of 60 years.

Original Certificates:

. You are required to produce Original certificates / testimonials for our reference &

verification on the day of joining.

You are requested to join us on the date as indicated to you in clause 1 of this letter
(“Date of Appointment”).

19. Jurisdiction and Dispute resolution:

19.1.

Any dispute which may at any time hereafter arise between the parties hereto, shall be
referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation

act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of

all other Courts.

Registered Office: Tata Elxsi Limited 1TPB Road Whitefiold Bangalore 560 048 Indha
lei 19180 22979123 Fax 191 80 2841 1474
wvw tataelxsi.com
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19.2.

19.3.

You will be required to
testimonjalg on the dg
originals will pe returne

prodgcg one set of photocopies and the originals of certificatés /
Y of joining. Photocopies will be retained for our records and
d o you upon verification.

Ple .
ase nole that while on employment, you will be governed by all Rules and

Rhegulatmns of Fhe Company, which are in force from time to time, and the COWPa”V
shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall pe binding on you.

We take pleasure in welcoming you to our Organization and look forward to @ mutually
beneficial association.

Wishing you the best in your career,

For Tata Eixsi Limited,

e
~.

a7

[l
/

Rajagopalan S.
Head - Human Resources

Declaration

I acknowledge that | was provided with an unsigned copy of this Agreement in advance of
signing the same and was accorded ample opportunity to read and seek whatever clarification
| needed related to the Agreement. | have read and understood the above terms and

conditions of employment and am accepting the same.

| will be reporting for duty on as

indicated to me in Clause 1 of this letter ("Date of Appointment”). By signing this Agreement
| consent to the Company for collecting, retaining and processing my personal/sensitive data.

Signature: Q\I‘A‘L’

Date: Or;} ob[&2 2
TATA ELXSI
Registered Office Tata Elxsi Limited iTRE Ruad Whitelield Bingalore 560 048 India
Tel 19 B0 2297 ° Fax +91 80 2841 1474

www. lalael<s (om
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Zoho Corporation Private Limited

) Rogistered Office plot 140, 151, Ectarcin IT Park, Vallanc.heri,
e Chengalpaty District, Taminsdu, GO3 202,
Phe 401 - 44 - 6744 1670
° vt . 2OWCCr D o
(0,
= A UM
Date: 09-Pusy-20072
To
MrVINOTH KUMAR g,
4/10454,
HUSSAIN COLONY, ;
SIVAKASI-626189.TAMIL NADU. (!
Dear Mr.VINOTH KUMAR R,

Based on your application and the subsequent discussions you had with us we are pleased to have you assoclated with
us as a PROJECT TRAINEE for a period of 6 months from the date of commencement in our organization. During this
association you will be paid Rs.20000/- (RUPEES TWENTY THOUSAND ONLY) per month as a consolidated amount.

The internship will be for a period up to 6 months from the date of commencement. Based on your performance
during this period and your interest in continuing the internship, your manager may extend the internship period
beyond the initial 6 months. On successful completion of your curriculumn project, you may be obzerved as an
employee of Zoho as MEMBER TECHNICAL STAFF. Salary will be decided at that time based on your performance.

This offer is subject to the following terms and conditions.

Branch Office:

No 3/391-1, 3/391-1B, Thenur Il Bit Village, Thenur Village
Panchayat, Madurai North Taluk, Madurai, Tamilnadu, 625 402.

1. During the period of your association with Zoho, you shall keep strictly confidential any and all information

that may come to your knowledge. You may share any such information with others, only on a ‘need tg
know’ basis.

You shall sign a Confidentiality Agreement with Zoho to protect the interests of the Company by
maintaining confidentiality of all information, which may be accessible to you in the course of your

association.

Zoho owms all right and interest to any intellectual property developed by you during the course of your
association with the company.

Zoho reserves all rights to terminate you at any time during your association period, for any reason
whatsoever, including without limitation, misuse of Zoho intellectual property, improper and unauthorized
usage of internet Services, adverse finding in background verification report, misconduct and the like.

Zoho is under no obligation to recruit you on its roll of employees at the end of your project work.
However if your project work and conduct are found to be completely satisfactory, you may be considered
for employment, in accordance with Zoho's then current policy.

10f2

Wb

Corporate Identification No: U40100TN2010PTCO75961
e-mall |D: he-team@zohocorp.com



VALIDITY

This Project Trainee i i i

e b gge; is enclosed with some of our important policies. You are requested to download, read,
rﬁm‘ : ocuments on or before 16-Aug-2022. Your signature indicates your acceptance of the terms

and conditions of this offer.

Upon submitti .
bmitting your acceptance, you will be asked to provide a tentative date of joining in the personal details form.
However, closer to the actual date of joining you will receive a confirmation email from us.

The matters related to your compensation are strictly confidential between you and the company and should be
treated as such.

| am sure you will find this offer very exciting and I, on behalf of Zoho, assure you of a very rewarding career in our
organization.

with Best Wishes,

Yours Sincerely,
For ZOHO CORPORATION PRIVATE UMITED

\
WY i

M.1.Sohail
Manager - HR & Global Operations

| hereby confirm that | have read, understood and accepted the offer, agreement and the company policies.
Signature: Date of Offer acceptance:

09 Aug 2022

Name : Vinoth Kumar R Place:

Sivakasi

20f2
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Offer: Computer Consultancy
Ref: TCSL/DT20223050761/Chennai
Date: 25/11/2022

Mr. Yoga Manikandan P

1/54,Ramar Kovil Street,Sendurai.Sendurai(P.0),Natham(T.K),Dinidgul(D.T),
Sendurai,

Dindigul-624403,

Tamil Nadu.

Tel# -

“ Dear Yoga Manikandan P,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you

an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of

TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and

this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential

TCSL/DT20223050761 TATA CONSULTANCY SERVICES
Tata Consultancy Swmivices Limited
4152024, Kumaran Haqgar, Sholinanailus Old Atabatbishpuram Chennad 600 119 Tamdl Rada Ingia
Tel 91 336610 2202 bae U1 336616 2555 Website: veww 1es com
Registered Qe Nuanad Quildimg 9th Floor Narunan Point, Mymbacde0 021

1CS Care erncpdtne 1300 209 3111 Emald careorw: tes com
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INTERNSHIP CONTRACT AGREEMENT

THIS AGREEMENT is made on December 30, 2022 BETWEEN:

alluveetil Teenu Centre, 82, Court Road, Nagercoil, Tamil
vYogesh K (the “Trainee”), S\O
asi,Virudhunagar,Tamilnadu
5438 2684 3561 Mobile:

Finsurge Pvt. Ltd. (the “Company”), 4A, K
Nadu, India - 629001, [9345100146] AND

Krishnamoonhy,ldS\dALThirutImngnl road, Thanthai Periyar Nagar,Sivak
626123, email id: yogesthSOSZOOl@gmail.com, Aadhar Number:

9025519512, for Internship in Murex as Tralnee

NOW IT IS HEREBY AGREED as follows: In consideration by the Company, the parties agree as follows:

1. That under the terms of this Agreement, the Company agrees to provide the Trainee with an
internship period for identified learning objectives and the Trainee agrees to provide all work

and services (the “Services”) reasonably required by the Company.

2. That the Trainee is expected to attend the training period for trainee position work
experience, which will commence on January 17, 2023 and shall end on July 16, 2023 (the
“Training Period”), with a review of the position at the end of the Six (6) month of the Training
Period. During this time the trainee will commit a minimum of 45 hours per week to work on
his/her trainee obligations (the “Minimum Hours Requirement”). During the internship, the
trainee will get Rs. 10000/-per month as a stipend

3. That any tasks are undertaken by the Trainee while on an internship period will have the
W2 purpose of promoting the Trainee's competence, understanding, and familiarity of the
ol D Company's business as well as in the Trainee's agreed learning objectives.

4. That the Trainee will be under an obligation to the Company to make satisfactory progress on
the training period program, such progress will be agreed between the Company and the
Trainee.

5. The Trainee will be expected to reach a reasonable standard of competence and performance
for each task for which he/she has been trained.

6. That the Trainee will have no contractual relationship with the Company and that the training
contract is not an employment contract. However, the Trainee will be expected to behave as
part of the Company in whatever position he/she is assigned and shall abide by all the terms

and conditions applicable to the Company's staff and respect the Company’s policies, values
and procedures. ' .

\— luitials Employee
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185. ‘:h:\\t ‘\\\L pr?g\:css and performance of all Trainees will be reviewed during and after the
Y O ! . yi ‘
raining period and performance review shall e conducted with the following criteria

a) Standard of work and behaviour durlng the period
b) Reliability and performance

¢) Timckeeping & task records
d) General conduct

Proprietary Information and Confidentiality

The Trainee shall work honestly, faithfully, diligently, and cfficiently for the growth of the Company.
The Employee shall maintain the utmost confidentiality in regards to the affairs of the Company, any
information instruments, documents, ctc, relating to the Company that the Employee may get
exposed to or come to its knowledge during the employment.

At all times, during and after the employment, the gmployee shall strictly observe Zonhd::\tfizll:\‘ll
about all company matters which comes to lh.c knowlefiﬂﬂ of the Compar;)y, ) ompdealin i
‘nformation, trade secrets, confidential information, proprictary lnformatif)n, usiness BS:
intor | intments, practices, transactions, designs, processes or affairs or other matters to
methods, aPP:(‘)':npany 'or entity for any purpose whatsoever, shall not make use of such
?:fYo::;;r:;, without priof written consent from the Company.

ompany including but not limited to patents, copyrights,

Al intellectua! propﬁ:ﬂc:c(:\f 1:Lin(ilonf, myethods, processes, application, knowledge, or other

"ademarks' owner: :':;;hts in any works in any nature carried out by the Employee during its

inte“ecwa‘ prehe i\; the Company shall vest with and remain with the Company without any

tenure of services t and shall deem assignment by the Employee. Any such Intellectual Property

. deeds Of agreemégmpany and you must comply with any reasonable request from the Company

ﬁ 5 °wn.£?i:yt;20p,eparanon and execution of all and any documents neces
to ass

sary for the protection
i exploﬁaﬁon of any rights connected with suc
an

h Intellectual Property in any country in the

employee undertakes 10 return all property, documents, papers, or other works in the
Thisess!"" or control of the gmployee shall at all times belong to the Company and returned to
o

e Company upon the return/ instructions from the Company at any time.
1

jnventions and Work Product

{eainee agrees 10 promptly anfi from time to time fully inform and disclose to the Com
inventions. work products, designs, improvements, discoveries, algorithms, code executab‘]’anv dall
s : e code,

. d execution, configuration instructio ' i
o mpilation an ns, and the like, which Train
e ee shall have created,

nered during her/his engagement with the C wh
3 e Company, and i esu om and are
ol rectly to the Services rendered by Trainee to the Com::any or \:::irtsdlt & ; g
) » ch derive
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. ) , or with other
experimental work performed by the Company, whether conceived by Trainee alone

{the “Inventions”)

All lventions, and any and 2l rights, interests, and title therein, shall be the exclusive propert\::‘:::;
Company and Trainee shall not be entitled, and hereby waives, now and/or in the future, any ¢ o of
27y MRt compensation, and/or reward in connection therewith. In the event that by operat ti)n ;

2w, 20y Invention shall be deemed the property of or owned by (in whole or in part) the. Tr'a ne I‘I
Tramee hereby assigns and shall in the future take all the requisite steps (including by signing 2

23opropriate documents) to assign to the Company and/or its designee any and all of her/his foregoing
MEhts, titles, and interests in such Inventions, on a worldwide basis, and hereby further acknowledges

2nd shall in the future acknowledge the Company’s full and exclusive ownership in all such lnventlo;i.

To the extent necessary, Trainee shall, during her/his engagement with the Company or at any time
thereafter, execute all documents and take all steps necessary to effectuate the assignment to the
Company and/or its designee and/or to assist the Company to obtain the exclusive and absolute rights,
title and mterests in and to all Inventions, whether by the registration of patent, trademark, trade
secret, copynight, and/or any other applicable legal protection and to protect same against
infringement by any third party. This provision shall apply with equal force and effect to all items that
may be subject to copyright or trademark protection. The provisions of this Section shall survive
termination of this Agreement and shall remain in full force and effect at all times thereafter.

Disputes and Governing Law

This Agreement shall be governed by and construed in accordance with the laws of India. The Parties
hereby mutually agree to the exclusive jurisdiction of the courts of Chennai, Tamil Nadu for the
2djudication of any dispute hereunder or in connection herewith.

IN WITNESS WHEREOQF, the parties have executed this Agreement as of the date below. Date

Trainee Company
o -
Name: Yogesh k Name: Vinu Pratapsingh (Senior HR)

Date: Date: December 30, 2022

[ dmitialy } Employec }

{
{
| O
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]
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Dear Sridh c23 by Sildhan T
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Greetings from Data Patterns 11! 3V

We are pleased
to inform you that we are offering yo
; ' u the
Dosltlen of Project Trainee in our organization. o

Yeur date of Joini ’
530 aim oining will be 19th Sep 2022 (Monday) @

During the training you will be paid a stipend of Rs. 15,000
/- per month ‘

During the internship period (Project Trainee) company
transport will be charged @ Rs.250 per month and lunch
will be charged @ Rs. 10 /- per day.

You can use public/own transport and also bring lunch
from your Hostel / I°G / Home if you want.

You neea .o sign a Service Agreement soon after your
joining; th2 duration of your internship in months + 36
months will be the total agreement period. For eg if you join
on 19th Sep then the agreement will be for 46 months (10
months as a Project Trainee and 36 months once you come

on our rolls as a permanent employee)

Attached Is the list documents you have to mail (soft copy)
and submit (hard copy) on 19th Sep 2022 (Monday)

D Please confirm your acceptance through mail with the
following content without changing the subject line:

Your Name :

Guarantors Name :

Guarantor's Father's name :

Guarantor's permanent address :

| Please note that the guarantor has to be only your
| father/mother, if alive. Else, please contact us for other

options.

Looking forward to hear from you

Note
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Greetj
'Ngs from Datq Patternsm

Weare
Proje Pled.sed to inform you that we are of fering you the position of
Ject Trdinee in our organization. i

Y . s
our date of Joining will be 19th Sep 2022 (Monday) € 8.30 am

During the training you will be paid a stipend of Rs.15,000 /- per month

During the internship period (Project Trainee) company transport will be

charged @ Rs.250 per month and lunch will be charged € Rs. 10 /- per day.

You cdn use public/own transport and also bring lunch from your Hostel /
PG / Home if you want.

You need to sign a Service Agreement soon after your Joining: the
duration of your internship in months + 36 months will be the total
agreement period. For eg if you join on19th Sep then the agreement will
be for 46 months (10 months ds a Project Trainee and 36 months once you
come on our rolls as a permanent employee)

Attached is the list documents you have to mail (soft copy) and submit
(hard copy) on 19th Sep 2022 (Monday)

Please confirm your dcceptance through mail with the following content
without changing the subject line:

Your Name:
1
Guarantor s Name:

] ]
Guarantor s Father s name :

!
Gudrantor s permanent address:

Please note that the guarantor has to be only your father/mother, if
dlive. Else, please contact us for other options.

Looking forwdrd to hear from you

Note

As our facility is a restricted one, audited by the Intelligence Bureau, we
are sorry that we will be unable to allow your parents/other
familymembers/friends inside our premises:; please avoid bringing them
dat the time of joining. They can drop you at our company and leave.

Regards

vibhakar.S
gxecutive-HRD
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