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HRD/22-23/00224 Date: 31 October, 2022

Mr. Ajith Kumar P
Mob: +91 73391 38210
Letter of Offer
Dear Ajith,
ﬁ Congratulations! We are delighted to make you an offer as Trainee — Software Engineer

Here are the terms and conditions of our offer:

Joining date

Your scheduled start date of employment with us will be 14 June, 2023 (Tentative).

Location
Your location of employment is Madurai, India ("work location"). You may be asked to relocate to
any of our units, departments or the offices of our affiliates* and/or the offices of our customers,
depending on business requirements. In such an event, your remuneration and other benefits shall be
determined in accordance with the relevant Policies of the Company in that work location.

An official transcript from your college or university demonstrating that you have successfully
completed your Bachelor’s degree before the start date of employment.

Please be advised that you, by accepting this ofier, hereby give your irrevocable consent to the above.

C * For the purpose of this agreement, "affiliate" means any entity that controls, is controlled by, or is
under common control with Bluecloud. For purposes of this Agreement, "control" means possessing,
directly or indirectly, the power to direct or cause the direction of the management, policies or

operations of an entity, whether through ownership of voting securities, by contract or otherwise.

Probation and confirmation

You will be entered into two years of bond with Bluecloud. You will be on probation for a period of six
months from the date of joining Bluecloud. Once your probation period is completed, we will confirm
your services based on your performance and your salary will be revised after completion of your
probation period. If you would like to break the bond you will be required to pay to the company INR
2,00,000 as penalty. Your confirmation is also subject to your submitting the documents required by the

Company, details of which are enclosed in the Information Sheet in Annexure - IL.
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ANNEXURE |
COMPENSATION DETAILS
NAME Ajtth Kumer P
DESIGNATION: Trzinee - Software Engineer
1. MIONTHLY COMPONENTS Monthly | Annual
| 225iC s2i 2y 8126 | 97,517
FIXED DEARNESS ALLOWANCE (FDA) 813| 9752
| HOUSE 22NT ALLOWANCE 3251 | 39,007
225057 OF ALLOWANCES (LTA, Medical Allowance, Children’s Education 4063 | 48759
Allowznce, Transport / Allowance, Miscellaneous Allowance)
GROSS SALARY 16,253 | 1,95,034
2. PETIRAL BENEFITS
Empioyer Contripution to Provident fund 11,702
Empioyer Contribution to ESI 9,264
FIYED GROSS SALARY (142) 2,16,000
COSTTO COMPANY (T 2,16,000
Page 5 0of 6
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> ITUh Repd Office & Factory - G-14,15 & 25, Sipeot Industrial Park.
80D [erungattukottar, Snperumbudur - 602 117, Kanchipuram Dy,

L UMAX \", Famittnadu, Tndia Phone = 91-044-71207520
GSTIN G BAAACLIBSTBIZL CIN U300 INT997PLCO4% ) 30,

>

PPRENTICE APPOINMENT ORDER

Ref: SL/HR/416005
06.02.2023

AKASH K
MATERIALS
416005

DEAR AKASH K,

Further to your application dated 06.02.2023 and the interview you had with us on 06.02.2023
we are pleased to engage youas an Apprentice on terms and conditions mentioned below.

1. PERIOD: The Apprenticeship commences on 3 years from 06.02.2023 ends on 05.02.2026
2. STIPEND: During the period of Apprenticeship, you will be paid a monthly stipend as follows:

a. |l year -Rs. 12,850.00
b. Il year -Rs. 14,250.00
c. lllyear -Rs. 15,500.00

If you are a diploma candidate or have any arrear in academic till clear the same. Your stipend will be
automatically revised after you submit the degree certificate or all clear mark list.

3. RIGHT TO EXTEND THE PERIOD : Your progress asan apprentice will be closely assessed and
therefore the any phase of apprenticeship is liable to be extended for such period as may be deemed

necessary if your progress is not satisfactory.

4. PLACE OF APPRENTICESHIP: Your place of apprenticeship will be at SL Lumax Ltd., Sriperumbudur. You
are, however liable to be transferred to any departments of our establishments, anywhere in India and

your apprenticeship may be loaned to any of our Group/Associate Companies.

5. AUTOMATIC CESSATION : Unless the management considers it necessary to take you
on the rolls of the company, you engagement as an Apprentice shall automatically cease

on completion of the apprenticeship period.

6. RULES AND REGULATIONS : You shall abide by the rules and regulations of the company
which are in force and which may enforced from time to time.

7. LEAVE ENTITLEMENT: Except for the holidays which the company may declare, you are not
entitled to any leave during your Apprenticeship period.

8. NATURE OF TRAINING: You will undergo training in any of the machines / shifts as decided by
the management from time to time. The training imparted to you will also include on the job

training.
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' SL Lumax Limited
' : ﬁ Regd. Office & Factory : G-14,15 & 25. Sipeot Industrial Park

_SOD Irrungattukottai, Sriperumbudur - 602 11_7. Kanchipuram Dig;.
LUMAX T Tamilnadu, India. Phone : 91-044-7120752(
. GSTIN : 33AAACLIS57BIZI CIN U34300TN1997PLC048 136

9. SAFETY AND DISCIPLINE: You will observe regulations concerning safety and conduct yourself
within the disciplinary norms prescribed by the management.

10. MEDICAL FITNESS: Your engagement as an apprentice is subject to your being found
medically fit at all times, for medical fitness is a pre-requisite for continued engagement,

11. SECRECY: You shall maintain strict secrecy with regard to work entrusted to you and matters
connected with the company

12. PROHIBITION AGAINST OTHER AVOCATION: You shall not engage yourself in any trade,
business or occupation during the period of your association with our company.

13. MISREPRESENTATION OF FACTS: If information furnished by you in your application
regarding qualification, previous experience, employment details etc. are found to be incorrect
inadequate or not true, your apprenticeship is liable to be terminated.

performance is not satisfactory the Management is entitled to terminate your apprenticeship
during the period of apprenticeship.

15. EMPLOYMENT: There is no obligation whatsoever on company’s part to offer you any
employment after completion of your apprenticeship.

16. RESIDENTIAL ADDRESS: Any change in your residential address shall be intimated to the
management within three days of such change.

17. This appointment will be terminated instantly at any time. Under the following clauses.
17.1 If you involve in anti-company activities |ike money scandal either within the

company or with vendor / suppliers, involving participating in the activities affecting the
industrial peace etc.

17.2 If your performance does not meet the changing organizational needs
17.3 Disobey of Company Policy, Rules & Regulation continues more than an occasion.
é‘f If the aforesaid terms and conditions are acceptable, Please return the duplicate copy of the
letter duly signed in token of your acceptance of the above terms.

Thanking you,

For SLLUMAX LTD.,

~ o TAE SUNG LEE
.

MANAGING DIRECTOR

I accept the above terms & conditions.
Signature

nveEIIRIITIINIIL
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Offer of Appointment — G.Ashok
Dear G.Ashok

With reference to our interviews and subsequent discussions we are pleased to offer you a
position with us as a TRAINEE ENGINEER - ENGINEERING AND DESIGN. You are
required to report our Branch office in Madurai before Dec 27, 2022. ‘

You will be on internship training until the date of issue of course completion certificate.
After that you will be as a Associate Trainee for a period of 6 months. During the period of
training you will be a paid a stipend of INR 10,000 (Ten Thousand only). On Satisfactory
completion of your training you will be on a probation period for one year During probation
your compensation package will be INR 3,00,000 (Three lakhs only). The breakup of the
same will be issued after your training. You will be required to sign a contract with us to
work for 2 years after-the training. All the terms of this contract will be issued in a separate
document at the time of confirmation.

Other rules and regulations will be as per enclosed Service Conditions and Code of Conduct.
The terms and conditions are strictly confidential and are not to be discussed except with
Authorized representatives of Caleido Xenia Private Ltd. You are required to provide at least
a notice of three months in case of deciding to resign from the services. ‘

This letter is valid for a period of 7 days and shall lapse automatically unless you sign the
duplicate along with your joining date and return it as a token of acceptance of our offer.

Caleido Xenia has pleasure in welcoming you on board. We trust you will have a long and
mutually beneficial association with us.

We request you to please carry a signed copy of the offer letter on the day of your joining as a
token of your acceptance.

Yours sincerely

S:Naamasivayam -

Manager — HR and Administration

I G P)S’HDK , . agree to the terms and conditions

mentioned in this letter and the enclosed Annexures. My date of joining will be
26/i2)2021

Date : ) Signature : ﬁ ,QYLP/(,

Enclosures :

1. Service Conditions Code of Conduct
2. Non-Disclosure Agreement

g o Caleido Xenia Private Limited

CALZIDO 3/354. Third Street, Surveyor Colony,
Madlurai - 625 007
@caleidoxenia.com

Kenia . ) .
‘ www.caleidoxenia.com Phone +91 4524345387ljobs
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| Fwd: Data Patterns (India) Ltd - Internship Joining Letter |gu et

Aungilas Sowban Prajah P <aspprajah@gmail.com>
Fri 16-Sep-22 11:56 AM

To: TDPCLERK <tdpclerk@kamarajengg.edu.in>

i B 1 attachments (80 KB)
List of documents on DoJ.pdf;

P e— Forwarded message ---------
i From: vibhakar.sudhakar <vibhakar.sudhakar@datapatterns.co.in>
; Date: Wed, Sep 14, 2022, 4:25 PM
Subject: Data Patterns (India) Ltd - Internship Joining Letter
, To: <aspprajah@gmail.com>
@ Co Karthick <karthick@datapatterns.co.in>, udaya.kumar <udaya.kumar@datapatterns.co.in>

Dear Aungilas,
Greetings from Data Patterns !!!!

We are pleased to inform you that we are offering you the position of Project Trainee in our
organization.

Your date of Joining will be 19th Sep 2022 (Monday) @ 8.30 am
During the training you will be paid a stipend of Rs. 15,000 /- per month

During the internship period (Project Trainee) company transport will be charged @
Rs.250 per month and lunch will be charged @ Rs. 10 /- per day.

Y

You can use public/own transport and also bring lunch from your Hostel / PG / Home if
you want.

You need to sign a Service Agreement soon after your joining; the duration of your
internship in months + 36 months will be the total agreement period. For eg if you join on 19th
; Sep then the agreement will be for 46 months (10 months as a Project Trainee and 36 months

i once you come on our rolls as a permanent employee)

Attached is the list documents you have to mail (soft copy) and submit (hard copy) on 19th Sep
| 2022 (Monday)

Please confirm your acceptance through mail with the following content without changing the
subject line:

Your Name:

Guarantor's Name :

Guarantor's Father's name :

Lig..mm
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Guarantor's permanent address :

Please note that the guarantor has to be only your father/mother, if alive. Else, please
contact us for other options.

Looking forward to hear from you

Note

As our facility is a restricted one, audited by the Intelligence Bureau, we are sorry that we will be

. unable to allow your parents/other familymembers/friends inside our premises; please avoid

bringing them at the time of joining. They can drop you at our company and leave.

Regards

Vibhakar.s /'!\

Executive-HRD

Data Patterns (India) Ltd

H-9, 4th Main Road,

Sipcot IT Park, '

Siruseri (Off OMR)

Chennai -603103

Mob: +91-7010873410 / 9944320964 /9384051514
Tel: +91-44-47414000 Extn:4071
Mail:vibhakar.sudhakar@datapatterns.co.in
www.datapatternsindia.com




vinsinfo

OL/1861 08-Nov-2022

OFFER LETTER

Dear Avinash M,
Congratulations!

You have been selected to join VINSINFO through the Campus Recruitment process
held at your College / University.

We are pleased to offer you the position of Associate Developer with a consolidated
pay of Rs. 331884/- p.a. (Rupees Three lakhs thirty one thousand eight hundred and
eighty four only per annum). This consolidated pay includes your Basic Salary,
Gratuity, Medical & Health Insurance.

Probation
You will be on probation for a period of 6 months from the date of joining. You
would receive a Confirmation letter at the end of the probation period.

Non-Disclosure Agreement and Service Agreement
You would be required to sign a Non-Disclosure Agreement and Service Agreement
(for a period of 30 months) at the time of joining.

Leaves

You will be entitled to 14 days of earned leave a year. You are expected to take prior
permission of your manager for availing leave.

Maternity and Paternity Policy

At VINSINFO, we are committed to ensuring a family-friendly environment and a
culture that builds a great work-life balance. Women employees will be entitled to
maternity leave with full pay for a period of 26 weeks, in line with latest Maternity
Benefit (Amendment Act) 2017. Male employees will be entitled to paternity leave
with full pay for a period of 7 continuous working days.

Working Hours

The hours of work will commence at 9.30 a.m. and will continue till 6.30 p.m. every day.
However, you may have to work in different time zone as required in the assigned project
which will be communicated by your manager.

The office will be functioning 5 days a week beginning on Monday. Sunday will be weekly
holiday. The office will be closed on first, second and fourth Saturdays of each month, 5
Government holidays in a year and 7 days will be on the option chosen at the beginning of
the calendar year.

VINSINFO PRIVATE LIMITED CIN U72900TN2018PTC126579
Nisha Anand Complex, 80/96, Chamiers Road, Teynampet, Chennai - 600 018, INDIA PAN AAGCV7368H
+91 44 2431 4499 | hr@vinsinfo.com | www.vinsinfo.com GSTIN 33AAGCV7368H1ZZ
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Joining Date
Your date of joining will be communicated separately.

We warmly welcome you to the VINS family!

Regards,

7Y

Authorised Signatory

VINSINFO PRIVATE LIMITED CIN U72900TN2018PTC126579
Nisha Anand Complex, 80/96, Chamiers Road, Teynampet, Chennai - 600 018, INDIA PAN AAGCV7368H
+91 44 2431 4499 | hr@vinsinfo.com | www.vinsinfo.com GSTIN 33AAGCV7368H1ZZ
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690 Saratoga Ave, #100
San Jose, CA 95129

hitps:/Avww imdinstor.com
+91 96206 50385

May 5, 2023

Mr. A Danel Pushpara)

No, 4. Kaliyamman Kovil Street, Chettivur, Kallurani, Tirunelveli, Tamil Nadu -
627808.

Email Id . daniel202adpr@gmail.com

Phone: +91 8903259206

Dear A. Daniel Pushparaj.

We are pleased to offer you a full time position as a Software Engineer I in Infinstor
We appreciate the impact you have made during vour intemship with Infinstor for the
past few months and your strong contribution to our products is valued. This letter sets
out the terms of your employment with Infinstor, starting June 1, 2023, should you
accept the offer of employment. The location of your job is Chennai. India

Your salary will be INR 3,00,000 per year, paid monthly, less applicable taxes and other
withholdings, paid in accordance with Company s normal payroll practices. You will
be paid an annual bonus of INR 30,000 after completion of your first vear. Future
adjustments in compensation, if any, will be made by the Company at its sole discretion
This position is an exempt position, which means you are paid for the Job and not by
the hour. Accordingly, you will not receive any overtime pay if you work more than 8
hours per day or 40 hours in a work week. Salary payments will be made through our
PEOQ (Professional Employer Organization) Jade Vine Technology. You will report to
and take direction from Raja Rajendran, Senior Director of Engineering, InfinStor, Inc.

You will also be eligible to participate in various Company fringe benefit plans offered
by Company to its employees as of the date of this letter. in accordance with Company 's
benefit plan policies. Company may change its benefit plans from time to time in
accordance with applicable laws. You may also be eligible to participate in any
incentive compensation plan that may be eslablished by the Company during vour

employment.

Subject to the approval of Company °s Board of Direclors, you will be granted an option
to purchase 20,000 shares of Company common stock in accordance with Company s
2020 Stock Plan (the “Plan™) and related option documents. You will be required to
sign the 2020 Stock Plan Stock Option Agreement (the “Agreement”) and your option

| ST F oz o4
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&) InAnStor

690 Saratoga Ave, #100
San Jose, CA 95129

hitps //www.infinstor.com
19196206 503835

will be subject to the terms and conditions of the Plan and the Agreement. Your option
will vest over a period of four years.

Your employment is subject to the Two year contract that vou signed prior (0 your
training,

This offer is contingent upon you signing the Company s standard form of Employee
Proprietary Information and Inventions Agreement (a copy of which is enclosed)

This letter, the two year Contract that you signed with us, the Employee Proprietary
Information, Inventions Agreement, the Plan and (he Agreement referred to above
constitute the entire agreement between you and the Company regarding the terms of
your employment and supersede and replace all negotiations, representations or

agreements, whether prior or contemporaneous, writien or oral, between you and the
Company on this subject.

Congratulations, and Welcome to InfinStor, We look forward 1o having you as a
valuable member of the Infinstor team!

Sincerely

% VL7 4 v/\/-Dr:wlﬂ ?wﬁ)\em“fj

Raja Rajendran

Senior Director and Head of India Operations E/\"\\ ol ?@\\Qm‘“’!]
InfinStor, Inc

May 5, 2023

Oy T\, pruhar
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690 Saratoga Ave. #1 00
San Jose, CA 951 29

htips: www infinstor.com

239 November, 2022

A. DANIEL PUSHPARAJ
Phone: +91 8903259206
Email 1d ; daniel202adpr(@ gmail.com

Re: InfinStor, Inec. - Offer of Internship

Dear A. DANIEL PUSHPARAJ.
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4 Avalon

manufacturing your success

CONFIDENTIAL

Date: tb. {1 204

To

Name :DHARMADURAT . E
RegNo : 9204ial0601b

College : KAMARAT (OLLELIE OF ENGINEERTNG AND TECHNDLOMY
Dear DHARMADURAT |,

We are pleased to make you an offer for the position of Graduate Engineer Trainee (On
successfull completion of Graduation) under GET Scheme at Avalon Group which spans
through a period of 3 years. Please find below Salary details.

Year (Begining) Fixed CTC ] ;
First Year Rs 25,000 /-
Second Year Rs 29,000 /-
Third Year Rs 33,000 /-
Fourth Year Rs 40,000 /-

Apart from the above you are also eligible for yearly appraisal which is additional based on
your performance.

We will issue the formal letter of appointment upon your joining.

We look forward to having you on board for a long and mutually beneficial association.

For Avalon Technologies Ltd

General Manager — HR (Group)

ACKNOWLEDGEMENT ON ACCEPTANCE OF THE ABOVE OFFER

Date of Joining:

- Signature:

Avalon Technologies Limited
(Formerly Avalon Technologies Private Limited)
Corporate Identification Number: U30007TN1999PLC043479
Reg. Office ‘TPI Block’ B7, First Main Road, MEPZ-SEZ, Tambaram, Chennai 600 045
T+9144 4222 0400 | F+9144 22620097 | E corp@avalontec.com

www.avalontec.com
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Letter of Intent (LOI)
Superset ID: 3616824
Date: November 25, 2022

Dear Ghavana Mani,
We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited (* Cognizant ") and subsequent
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation will be
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules,
regulations & polices (" Employment Agreement ") will be issued, and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-time intemship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time intemship with stipend during your final semester and terms and
conditions govermning such full-ime intemship program shall be detailed in the Intern Offer Letter.

It is hereby clarified that participation in this full-time intemship program or Cognizant identified training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time intemship program or Cognizant identified training programs does not include any
supervisory responsibilities and thatthere is no agency, fiduciary or employer-employee relationship intended or created by reason of this LOL.

During this full-time intemship program or Cognizant identified training programs, you shall not be entitled for any benefits paid or made available to
Cognizant's full-time employees.

Upon your successfully completion of full-time intemship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
Employment Agreement, subject to completion of hiring formalities, background verification and procedures. Cognizant has zero tolerance towards
malpractice in any forrn and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOIl and/or the Intem
{ Fullime employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. hiios-/weav.cognizant.comfus/enidocuments/code-of-ethics.ndi

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOL. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOl is not

deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.

Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal information and/or
sensitive personal information (Personal Information’) submitted by you for background verification and share the same with its empaneled vendors
located in India for conducting mandatory background checks for employment opportunities with Cognizant.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below link. Use Superset ID as
Candidate ID and choose Category as Letter of Intent (LOI).
https://camous2coanizant.ccanizant.comiPages/Prelogin

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources
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Uata Patterns (India) (td - Internship Joining Letter

12 messages

vibhakar.sudhakar cvibhakar.sudhakar@datapatterns.co.ins Wed, 14 Sep, 2022 at 4:24 pm
To: priyavidhya1924@gmail.com
Cc: Karthick ckarthick@datapatterns.co.ins, udayakumar cudaya.kumar@datapatierns.co.ins

Dear Gokulapriya,

Greetings from Data Patterns M

We are pleased to inform you that we are offering you the position of Project Trainee in our organization.
Your date of Joining will be 19th Sep 2022 (Monday) @ 8.30 am

During the training you will be paid a stipend of Rs. 15,000 /- per month

During the internship period (Project Trainee) company transport will be charged @ Rs.250 per month and lunch will be charged @ Rs. 10 /-
per day.

You can use public/own transport and also bring lunch firom your Hostel / PG / Home if you want.

You need to sign a Service Agreement soon after your joining: the duration of your internship in months + 36 months will be the total
agreement period. for eg if you join on 19th Sep then the agreement will be for 46 months (10 months as a Project Trainee and 36 months
once you come on our rolls as a permanent employee)

Attached is the list documents you have to mail (soft copy) and submit (hard copy) on 19th Sep 2022 (Monday)
Please confirm your acceptance through mail with the following content without changing the subject line:

Your Name :

Guarantor's Name :

Guarantor's father's name :

Guarantor's permanent address :

Please note that the guarantor has to be only your father/mother, if alive. Else, please contact us for other options.
Looking forward to hear from you

Note

As our facility is a restricted one, audited by the Intelligence Bureau, we are sorry that we will be unable to allow your parents/other
familymembers/friends inside our premises: please avoid bringing them at the time of joining. They can drop you at our company and leave.

Regards
Vibhakar.S
Executive-HRD

Data Patterns (India) Ltd

H-9, 4th Main Road,

Sipcot IT Park,

Siruseri (Off OMR)

Chennai -603103

Mob: +91-7010873410 / 9944320964 /9384051514
Tel: +91-44-47414000 Extn:4071
Mail:vibhakar.sudhakar@datapatterns.co.in
www.datapatternsindia.com

Priya Vidhya ¢priyavidhyal1924@gmail.com> £ri, 16 Sep, 2022 at 11:28 am
To: vibhakar.sudhakar cvibhakar.sudhakar@datapatterns.coins

Hello sir,
Thank you for the opportunity

| accept the offer. | will be joining by the date, and submitting futhur details in person.
(Quoted text hidden)

Priya Vidhya ¢priyavidhya1924@gmail.coms i, 16 Sep, 2022 at 11:56 am
To: TOPCLERK@kamararajengg.edu

(Quoted text hidden)


mailto:Mail:vibhakar.sudhakar@datapatterns.co.in
http://www.datapatternsindia.com/

Rl IR R T e RN NI
MU ECE VS

) ) [ 4+ < ¥ PRy Y |
‘rivate L.imiteqg

— '@ ¥
_ M tINY7 . 1 S . .
yV technologies Indi:
AUSLIT AAAUid K I AVd

11k B B
NAIMMGRAE VES Y feCchng

fs]

”

it
)

ASIC Design And Verification Research Labs

To
! October 10" 2022
Bangalore

Gousika.M,

Plot No-749,Tnhb Colony,
Villapuram Housing Board,
Madurai Pin-625 012.

Dear Gousika.M,

E am ple?sed to offer you employment with SmartDV Technologies India Private Limited ("the
ompany*) as Verification Engineer at our development office located in Bangalore, India on the

following terms and conditions:
1 Your appointment will be effective from the date of your joining the Company.

2 This offer is valid only after you signing 3 Year Bond with SmarntDV Technologies India Private
( Limited ("the Company")
3 Pursuant to this appointment, you will carry out all the work and services that will be entrusted

to you by the Company and shall devote your entire time and effort to the same. You will not be
entitled to render any work or services to any others, unless so requested by the Company.

4 Your position is subject to your commitment of service for 3 Year during which your
performance and suitability for employment will be evaluated. Employment may be terminated

at any time in this period without notice or pay in lieu of such notice.

5 Your appointment will continue unless terminated by company by one month written notice,
once your completion of 3 Year of bond period should you desire to resign from the Company
you shall provide the company with a prior written notice of three months after your completion
of such resignation or payment in lieu. Thereof compensation equal to the consideration then
payable to you for a period of three months. However, in case any disciplinary proceedings are
either contemplated or pending against you, the company shall have the right not to accept

your resignation.

= Company will not provide relieving or experience letter until you serve the company for 3
Q Year as per your commitment.
7 Compensation:
During first 6 months of training, you will be paid CTC Rupees 3,75,000/- per annual and later
on based on your performance your CTC will be revised.

You will be entitled to leave and other employee benefits as per the rules framed by the
Company from time to time and the policies of the Company.

9 In consideration of your appointment as aforesaid and the consideration paid to you, you
agree, that all rights, title and interested in any intellectual property whatsoever, pertaining to

any matters, made, created, developed, written or conceived by you during
the term of your appointment with this Company, whether within or outside the Company's

office premises or your normal working hours, will belong to the
8

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka, India
Telefax : +91-80-41637284 Website : www.smart-dv.com

GST-29AA0CS3889A1ZV | CIN-U72200KA2010PTC053869

Telephone : +91-80-41254572
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SmartDV Technologies India Private Limited

ASIC Design And Verification Research Labs

Con_\panyand.totheextendndoesmtorcanmtsomlowtomocmmnmish'nby
assigned by you in the Company's favor. Your further agree, that you will keep
ponhdential all information pertaining to the Company, its directors, employees and clients and
its and their respective business, activities, income, accounts etc. and shall not disclose the
same to any person except those legitimately concemed with Company and who have a need
10 know the same for the business of the Company. On joining the Company, a formal
agreement to effect non-disclosure of confidential information and inteliectual property etc.
shall be executed by you. You will also keep us informed if you are bound by any confidentiality
agreements with any other of you previous employers, you hareby indemnify us and shall keep
us fully indemnified and harmiess against any breach by you of such agreements.

You will abide by rules and reguiations of the Company, which are in force from time to time
and breach by you of any terms and conditions contained herein will result in termination of
your employment without notice or compensation in lieu thereol.

In case any information fumished by you during the selection process if found to be incorrect or

false, and / or it is found that you have suppressed any information in respect of your

qualifications and past experience, the Company reserves the right to terminate your services
( at any time without notice or compensation in lieu thereol,

We take great pleasure in welcoming you to SmartDV Technologies and we feel that your skills and
experience will be a valua?{o asse! to our technical team.
Lon8S Mg ™\

B0 S
/ Q‘J.‘

frs / \
Sincerely, !f i‘« .
J- A
Ourga Lakshmi Tala~ %7 5%
Managing Director o
SmantDV Technologies Inda Private Limited
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#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka, India
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Annexure
— Annual Gross CTC Breakup.
% Earning type Per Month Rs. Per Year Rs.
BasicplusDA | Fixed 11,750 1,41,000
HRA Fixed 4,700 56,400
LTA Fixed 1,880 22,560
l CPB Variable 1,250 15,000
| Project Bonus Variable 2,500 30,000
| Other Allowances | Fixed 5,260 63,120
GROSS EARNINGS 27,340 3,28,080
PF company contr. | Fixed 1,410 16,920
crc 28,750 3,45,000
€ Yearly Bonus Variable 30,000
Gross CTC Per
| annum 3,75,000
Take Home Salary per Month.
Earnings Amount Deductions Amount
Basic plus DA 11,750 Provident Fund 1,410
HRA 4,700 Professional Tax 200
LTA 1,880 Health Insurance 500
CPB - Income Tax -
Project Bonus -
Other Allowances | 5,260
23,590 GROSS
GROSS EARNINGS DEDUCTIONS 2,110
NET PAY 21,480
E PF Employer contr. | 1,410
= CTC 25,000
* Income Tax Applicable as per Governement Rules
. \te\u H'g’/ >
Sincerely, /\/ \/

5. Buge :
\2 Y

Durga Lakshmi Tala\ Y

Managing Director Jx Y

SmartDV Technologies India Private Limited.

&

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka, India
Telephone : +91-80-41254572 Telefax : +91-80-41637284

GST-29AA0CS3889A1ZV |  CIN-U72200KA2010PTC053869

Website : www.smart-dv.com



— Jasmin Infotech Pvt. Ltd.— @ | |

January 18, 2023
Chennai 600 100

To whom it may concern

Dear Hariharan G,

We are pleased to offer you a project in Jasmin which will be decided upon discussions with
your project Guide.

Your first day of work will be January 23, 2023. Your duties and assignments for this position
will be as per discussion with HR Team.

You will be reporting to the below mentioned address on the day of reporting

119, Velachery - Tambaram Main Road,
Ganesh Avenue, Pallikaranai,

Chennai, Tamil Nadu 600100

Land mark — Next to Shell Petrol Bunk

Point of contact: Mr. Prathap C

You are required to carry the following documents on the day of reporting.

Identity card of college

Updated Resume ( please send soft copy)
Passport size photo.

Aadhar Card

Bonafide certificate from institution

Nk

If you have any questions, please feel free to contact Prathap HR Team @ 044 - 6666
9600 | EXTN : 1059

We look forward to meeting you on 23 January 2023 and offer a very warm welcome.

For JASMIN INFOTECH PVT. LTD.,

9o N

KARUNANIDHI E U K/ *Vor\\

Manager — Human Resources

Regd & Admin Office : Plot No.119, Survey No. 56/2C/2, Velachery Tambaram Road, Pallikaranai, Chennai - 600 100.
Tel :91-44 - 6666 9600 / 6604 9600 | Web : www.jasmin-infotech.com

GST No. : 33AAACI7415K1ZM PAN No. : AAACI7415K CIN No. : U72300TN1998PTC040985




Offer: Computer Consultancy
Ref: TCSL/DT20222851898/Chennai
Date: 25/11/2022

Mr. Hari Haran J

S/O R.Jeganathan, Chellammal Nagar, Petrol Bulk Road,Peraiyur(Tk), Madurai(Dt), 625703.,
Peraiyur,

Madurai-625703,

Tamilnadu.

Tel# 91-6382791526

Dear Hari Haran J,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,877/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
TCSL/DT20222851898 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
11-24, Kurmaran Magar, Sholinganallur, Old Mahabalipuram, Chennai 600 119 Tamil Madu India
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥14,784/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥5,914/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of X1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
guarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto 60,000 over and above your CTC during the first year.The Learning Incentive pay outs
made as per your eligibility are recoverable, if you cease to be employed with TCSL, within 12
months of joining TCSL.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

HIS offers the following benefits:

TCS Confidential 3
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1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to I2,00,000/- per insured person per
annum.

il. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

il. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.

TCS Confidential 4
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XllIth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Prerequisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.

TCS Confidential 5
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Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a

TCS Confidential 6
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confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Work in SBWS mode

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model
framework that allows seamless deployment of virtual workspaces in a secure manner
that enables flexible working options aligned to its business objectives. You may be
required to work either from TCS offices/TCS Client offices or from home (remote
working) as per the requirements of the project or group you are assigned to work with
and as communicated to you by the Unit HR or your supervisor. You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For more details, please refer the Policy / Guideline document on Remote
Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such
flexible working and ensure adherence to TCS Security Policies/Protocols and
Confidentiality obligations at all times.

TCS Confidential 7
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12. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates.This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better.If you are deputed internationally for training,you will be required to sign
an agreement to serve TCSL for a minimum period of 6 months on completion of training.

13. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

15.Notice Period
This contract of traineeship in TCS and subsequent employment post successful
completion of your traineeship is terminable by you by giving 90 days notice in writing. It
is clearly understood, agreed and made abundantly clear that you shall have to
necessarily serve the period of notice of 90 days given by you under this clause.
However, upon your serving the notice under this clause, TCSL may relieve you any time
during the period of notice at its sole discretion in the interest of business.

i. This contract of traineeship and subsequent employment post successful completion of
your traineeship may be terminated by TCSL by giving you 90 days notice or payment in
lieu thereof.

il. Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by TCS at its sole discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS and business continuity.
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Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
gualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check

Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
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address affidavits etc.)

- Passport / Acknowledgement letter of passport application
- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months
- 4 passport sized photographs
- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)
- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format
provided by TCSL) stating :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

21. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.
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22. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

23. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

24.Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

25. Data Privacy Clause:
(a) Your personal data collected and developed during recruitment process will be
processed in accordance with the TCS Data Privacy Policy. The personal data referred
therein are details related to contact, family, education, personal identifiers issued by
government, social profile, background references, previous employment and experience,
medical history, skillset, proficiency and certifications, job profile and your career
aspirations.

(b) It will be processed for various organizational purposes such as A recruitment,
onboarding, background check, project assignment, performance management, job
rotation, career development including at leadership level, diversity and inclusion
initiatives, global mobility, wellness program, statutory and legal requirements and
specific organizational initiatives in force during your tenure in TCS.

(c) After you join TCS, there would be more sets of Personal Information (PI) attributes
processed for various legitimate purposes. All of it will be processed with compliance to
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pl
processing, you will be provided with appropriate notice and/or explicit consent might be
obtained from time to time.

(d) For the purposes mentioned above, your required Pl may be shared with specific
vendor organizations who provide services to TCS, e.g. A background check, health
insurance, counselling, travel, transport and visa, payroll services, associate engagement
activities, and financial and taxation services.
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(e) As TCS is a global company, your Pl may be shared with entities outside India, limited
for the purposes mentioned above and/or in this offer letter.

(f) In case of oversees deputation, available privacy rights would be governed as per
regulatory provisions and / or TCS policies/notice provided applicable at your overseas
location.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited
R
% o
oS
Girish V. Nandimath Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
Name Hari Haran J
Designation Assistant System Engineer-Trainee
Institute Name Kamaraj College Of Engg. & Tech
Table 1: Compensation Details (All Components in INR)
Component Category Monthly Annual
1) Fixed Compensation
Basic Salary 14,784 1,77,408
Bouquet Of Benefits # 7,646 91,752
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,774 21,289
Gratuity 711 8,533
Total of Annual Components & Retirals 2,485 37,722
TOTAL GROSS 27,415 3,36,877
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Program.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Program.

*** Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentioned amount.
**xx Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

Component Category Monthly Annual
House Rent Allowance 5,914 70,968
Leave Travel Assistance 1,232 14,784
Food Card 500 6,000
GROSS BOUQUET OF BENEFITS 7,646 91,752
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Annexure 2

Ahmedabad

TCS XP HR Lead

Tata Consultancy Services,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

TCS XP HR Lead

Tata Consultancy Services,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - 560100,Karnataka

BUBAMNESHWAR

TCS XP HR Lead

Tata Consultancy Services,

Training Lab Venue:-Barabati, IRC Block, Ground Floor,
Tata Consultancy Services Limited, (UNIT-11) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

TCS XP HR Lead

Tata Consultancy Services,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TMNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI — Gurgoan

TCS XP HR Lead

Tata Consultancy Services,

Block C, Kings Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari, Gurgaon - 122003,
Haryana

DELHI — Noida

TCS XP HR Lead

Tata Consultancy Services,

Plot No. A-44 & A-45,Ground, 1st to 5th Floor & 10th
floor, Glaxy Business Park, Block - C & D, Sector - 62,
MNoida - 201 309,UP

Guwahati

TCS XP HR Lead

Tata Consultancy Services,

5th Floor, NEDFi House,G.5. Road, Dispur,Guwahati -
781006,Assam

Hyderabad

TCS XP HR Lead

Tata Consultancy Services,

) City, Nanakramguda, Hyderabad

INDORE

TCS XP HR Lead

Tata Consultancy Services,

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 452018,

Madhya Pradesh

KOLKATA

TCS XP HR Lead

Tata Consultancy Services Limited,

Ecospace 1B building, 2nd Floor, Plot - 1IF/12 ,New
Town, Rajarhat, Kolkata - 700160,West Bengal OR
Auditorium,2nd Floor, Wanderers Building,Delta Park -
Lords

KOCHI

TCS XP HR Lead

Tata Consultancy Services,

TCS centre, Infopark Road Infopark Campus, Infopark ,
Kakkanad, Kerala 682042

MUMBAI

TCS XP HR Lead

Tata Consultancy Services,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane, West, Thane, Maharashtra 400606

NAGPUR

TCS XP HR Lead

Tata Consultancy Services Limited,

Mihan-Sez, Nagpur, Telhara, Maharashtra 441108,

PUNE

TCS XP HR Lead

Tata Consultancy Services,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,
Hinjewadi Phase Ill, Pune - 411057, Maharashtra

Trivandrum

TCS XP HR Lead

Tata Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 895581, India
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.
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4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client premises or from home
(remote working) as per the directions of supervisor and / or the provisions of the
applicable policy.

Associate understands that working in this hybrid environment may have higher
confidentiality and information security risks. Associate acknowledges that when working
remotely the Associate:

(a) will work only in a private, secured work area in compliance with the guidelines
issued and amended from time to time.

(b) will comply with and work in a manner consistent with TCS Data Privacy and Security
Policies/Protocols.

TCS Confidential 18
TCSL/DT20222851898 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
11-24, Kurmaran Magar, Sholinganallur, Old Mahabalipuram, Chennai 600 119 Tamil Madu India

D91 44 6616 2227 Fax: 91 44 6616 2



/W

TATA

(c) will bring to the notice of HR of the Unit to any circumstances that prevent Associate
from working in a manner consistent with TCS data privacy and security policies/
protocols.

(d) will inform the HR of the Unit if the Associate shares a home with any family member
or an individual who is employed by a competitor of TCS or TCS client the Associate is
assigned to, or if any other circumstances at home exist which implicates the TCS Code
of Conduct Conflict of Interest provision.

(e) will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure
obligations.

(f) will be using the Company allotted laptop or similar authorized computing device
(together called "official asset") only to connect to TCS network/customer network through
authorized means (or the Customer provided laptop to access the customer network if so,
mandated by the Customer).

(9) will not allow anybody to share the official asset being used.

8. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

9. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10. Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

11. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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Jenith.J Bangalore
63/14 6Th West Cross Streot,

Meenakshi Nagar,

Villapuram,Madurai -625012

Tamil Nadu

Dear Jenith.J,

| am pleased to olfer you employment with SmartDV Technologies India Private Limited
(“the Company) as Verification Engineer Tralnee at our development office located in
Bangalore, India on the following terms and conditions:

1.

2.

Your appointment will ba cllective Irom the date of your joining tha Company

This ofler is valid only after you signing 3 Years Bond with SmanDV Technologies
India Private Limited ("the Company~)

Pursuant to this appointment, you will carry out all the work and ser/ices that vall be
entrusted to you by the Company and shall devote your entire time and elfort to the
same. You will not be entitled to render any work or services to any others, unless so

requested by the Company.

Your position is subject to your commitment of service for 3 Years during which your
performance and suitability for employment will be evaluated. Employment may be
terminated at any time in this period without notice or pay in lieu of such notice.

Your appointment will continue unless terminated by company by one month written
notice, once your completion of 3 Years of bond period should you desire to resign
from the Company you shall provide the company with a prior written notice of three
months after your completion of such resignation or payment in lieu. Thereof
compensation equal to the consideration then payable to you for a period of three
months. However, in case any disciplinary proceedings are either contemplated or
pending against you, the company shall have the right not to accept your resignation.

. Company will not provide relieving or experience letter until you serve the company

for 3 Years as per your commitment.

. Compensation:

During first 6 months of training, you will be paid Net CTC Rupees. 3,00,000/- per
year and later based an your performance your CTC will be revised.

Your Salary structure will be as shown in “Annexure”.

You will be entitled for leaves and other employee benefits as per the rules framed by
the Company from time to time and the policies of the Company.

In consideration of your appointment as aforesaid and the consideration paid to you,
you agree, that all rights, title and interested in any intellectual property whatsoever,
pertaining to any matters, made, created, developed, written or conceived by you
during the term of your appointment with this Company, whether within or outside t
Company's office premises or your normal working hours, will belong to the c\

- l—

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka
p2lephone : +91-80-41254572

Telefax : +491-80-41637284 Website : WWW.<
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Company and, 1o the extend it dogs nol or cannot 80 below to the Company, 15
hereby assigned by you in tho Company's favor. Your further agree, that you vill
keap complately conlidential all information pertaining to the Company, 11 dirgclors.
employaes and clients and its and their respoctive business, aclivities, Income,
accounts Olc.' and shall not disclose the same to any parson except those logiimately
concerned with Company and who have a need 1o know lhe same for Ihe busingss of
the Company. On joining the Company, a (ormal agreement lo effoct non-gisclosure
ol conﬁdenual information and intellectual property etc. shall be pxecuted by you.
Yqu will also keep us informed if you are bound by any confidentiality agreements
with any other of you previous employers, you hereby indemnify us and shall keep us
{ully indemnified and harmless against any breach by you of such agreements.

10. You will abide by rules and regulations ol the Company, which are in {oroe trom Hme
to timo c_md breach by you of any torms and conditions contained haren wilt rasult in
termination of your employment without notlco or compensation in oy thereo!.

11. In case any information furnished by you during the selection process if found to be
incorrect or false, and / or it s found that you have suppressed any informalon in
respact of your qualifications and past experience, the Company resen/es the right 1o
terminate your services atany time without notice of compensation in lieu tnereaot,

We take great pleasure in welcoming you to smarDV Technologies and we feel tnat your
skills and experience will be a valuable asset to our technical team.

Sincerely,

5. Bw
Durga Lakshmi

Director
SmartDV Technologies In

dia Private Limited.

| agree to accept employment on the aforementioned terms and conditions and 1 will report
for work on _ Q9 |0y [2.02.3

Jenith.J

48z
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Letter of Intent (LOI)
Superset ID: 3617332

Date: November 25, 2022
Dear Joshekaa Chidhambarakkani,

We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers lo your application for employment with Cognizant Technology Solutions India Private Limited (* Cognizant “) and subsequent
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation will be
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Leller with the compensation, terms and conditions, rules,
regulations & policies (" Employment Agreement ") will be issued. and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-lime internship program or Cognizant identified training programs as opted by you or mandated by Cognizant

and background verification. You will have an opportunity to opt for a full-time internship with stipend during your final semester and terms and
conditions governing such full-time internship program shall be detailed in the Intem Offer Letter.

Itis hereby clarified that participation in this full-time internship program or Cognizant identified training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identified training programs does nol include any
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relationship intended or crealed by reason of this LOI.

During this full-time internship program or Cognizanl identified training programs, you shall not be entitled for any benefils paid or made available to
Cognizant's full-time employees.

Upon your successfully completion of full-time internship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definilive Employment Agreemenl, your annual lotal remuneration shall be INR 4,01,988/- per
annum. The delailed information on compensation and benefils will be provided in your full-time employment Offer Lelter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant idenlified training programs as
opled by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
Employment Agreement. subject to completion of hiring formalities, background verification and procedures. Cognizant has zero lolerance lowards
malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a lelter of intent and
does not constitule any contractual relationship between you and Cognizant. Cognizant holds all nghts to withhold or cancel this LOI and/or the Intern
! Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, localed at and incorporated herein by
reference. hilps //www cognizant com/usfen/documents/code-of-ethics pdf

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LO! within
1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not

deemed lo be considered as an employment contract or offer letler for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.

Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal information and/or
sensilive personal information (‘Personal information') submitted by you for background verification and share the same with its empaneied vendors
located in india for conducting mandatory background checks for employment opportunities with Cognizant.

For further queries, related to Letler of Intent (LOI), please raise a reques! by clicking "Raise a Query” button in the below link. Use Superset ID as
Candidate ID and choose Calegory as Letler of Intent (LOI).
hilps /lcampus2cognizant.cognizant.com/Pages/Prelogin

GenC HR Team will reach oul lo you over email lo guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

L e—
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Date: 28/09/22

Joyce Princy P V,

2/7/1 Manikavasagar 2nd street,

P&T nagar, Madurai-17.

Dear Joyce Princy,

Welcome to Centizen Inc.!

In our new journey, you will be experimenting and learning while understanding our deeply
held values and our relationship with our clients that are the cornerstones of our organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

A JOSEPH
Vice President
Centizen Inc.

Centizen
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Joyce Princy P V,
2/7/1 Manikavasagar 2nd street,
P&T nagar, Madurai-17.

Dear Joyce Princy,

Congratulations! We are delighted to make you an offer as Software Engineer Intern and your
role is Software Engineer.

Here are the terms and conditions of our offer:

Joining

Your tentative scheduled date of Joining will be 1% December, 2022. In case of
inconvenience of either parties, adjustments can be made on the joining date.

Location

Your location of posting is at Tirunelveli. You may be asked to relocate to any of our units,
departments or the offices of our affiliates and/or the offices of our customers, depending on
business requirements. In such an event, your remuneration and other benefits shall be
determined in accordance with the relevant Policies of the Company in that work location.

Leave

You are entitled to Earned Leave for 12 working days annually, right from your date of
joining. If you take leave on loss of pay ("LOP"), such leave period shall not be included
within the meaning of Service Period. You hereby acknowledge and agree that your Service
Period shall be extended by the number of days of leave taken on LOP.

Agreement

Our offer to you as Software Engineer is subject to the execution of the Service Agreement.
The Service Agreement details i.e., the scope, terms and conditions of your employment, the
necessary training and the contractual obligations towards Centizen Inc., from the date of
your joining and up to a period of 30 months including internship and training period. You
will be required to complete the formalities on the Service Agreement at the time of joining.
Please note, non-execution of the Service Agreement will result in denial of employment with
the Company.

Centizen
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Salary

Your Stipend for the Internship period of first six months will be INR 10,000 per month.
After internship your Total Gross Salary will be INR 25,625 per month. There will be an
increment in your salary based on your performance after the completion of two years’
service. The break-up of your salary has been provided in the Compensation Details sheet in
Annexure — | and Annexure — II.

Notice period

During the service period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your training / employment can be terminated by the Company.

On confirmation, you will be required to give three months’ notice in case you decide to
leave our services, subject to the Company’s discretion.

Where circumstances make it necessary, the Company will have the discretion to relieve you
only at the end of the three months’ notice period. Similarly, the Company can terminate your
services by giving two months’ notice. Notice period can be served only after the service
agreement period.

Background checks

The Company may, at its discretion, conduct background checks prior to or after your
scheduled date of joining. You expressly consent to the Company conducting such
background checks.

The Company, at its discretion, may request further validation of the details provided by you.
If the outcome of the background check is found to be unsatisfactory, we reserve the right, in
our sole discretion, to withdraw this offer without notice nor compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / Member / Employee of any other organization / entity engaged in any form of
business activity without the consent of Centizen Inc. The consent may be given subject to
any terms and conditions that the Company may think fit and may be withdrawn at any time
at the discretion of the Company.

This offer of employment constitutes the entire agreement between you and the Company
regarding the terms of your employment and it is the complete, final, and exclusive
embodiment of your agreement with regard to this subject matter and supersedes any other
promises, warranties, representations or agreements, whether written or oral. It is entered into
without reliance on any promise or representation other than those expressly contained

Centizen
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herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such
terms shall be treated as severable from the rest of the terms and conditions of this offer and
the remaining terms and conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive
jurisdiction of the courts in Tirunelveli, India.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to
the above.

We welcome you to the Centizen and wish you a rewarding career over the years to come.

Yours sincerely,

A JOSEPH
Vice President
Centizen Inc.

| have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date:

Sign your name

Print your name Location

Centizen
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ANNEXURE — |
(Compensation after Six months)

COMPENSATION DETAILS
(All figures in INR per month)

ROLE Software Engineer

ROLE DESIGNATION Software Engineer

MONTHLY COMPONENTS

BASIC SALARY 12,813
HRA 5,125
BASKET OF ALLOWANCES (This is to be used towards LTA, Medical 7,687
Allowance, Children’s Education Allowance, Transport Allowance)

MONTHLY GROSS SALARY 25,625

Yearly bonus will be provided based on the individual performance (Performance | 0 to 46,250 Per annum
Pay)

Yearly bonus will be provided based on the company performance (Performance | 0 to 46,250 Per annum
Pay)

ANNEXURE-II
(Compensation for the first Six months)

COMPENSATION DETAILS
(All figures in INR per month)

ROLE Software Engineer

ROLE DESIGNATION Software Engineer Intern

MONTHLY COMPONENTS

STIPEND PER MONTH 10,000

Centizen




O\ #26, Palaniappa Nagar, 2nd st.,
Madhavaram, Chennai- 600060
Cloud SCS

TECHNOLOGIES PVT. LTD. Q (91) 7395910477 , (91) 7550182814

EMPLOYMENT OFFER LETTER

Ref No: 81-2023-EOL
Date: 29-May-2023
M. Karthick Raja

Dear Karthick Raja,

We are pleased to offer you the position of Associate Software Developer in Cloud SCS Technologies Private
Limited (“"Company”), having registered office at Chennai, India, with a start date of June-1-2023.

This letter sets forth the terms and conditions of your employment with the Company. It is important that you
understand clearly both what your benefits are and what the Company expects of you. By signing this letter, you will
be acknowledging and agreeing to the following terms of employment.

Duties

Your job title (“position”) will be Associate Software Developer, reporting to the Director, Software
Engineering - R&D of Cloud SCS Technologies. While employed in this position, you will have all the duties and
responsibilities that are normally associated with your position and other responsibilities as your Head of Cloud SCS
Technologies and the Company may reasonably determine.

Probation

NA

Compensation

Annual Cost to Company (CTC) INR 4,00,000/-, subject to deductions in accordance with the Company’s payroll
processing procedures, policies and applicable state, central and local laws, rules and regulations.

Refer Annexure I for the structure of the annual compensation.

Documents Submission

On the date of joining, you would be required to furnish photocopies of the original documents and other listed
information in Annexure II. Please note that the submission of all the documents is mandatory to facilitate joining,
background verification / validation and appointment process at the Company.

Reimbursement of Expenses

You will be entitled to reimbursement for reasonable business expenses that are documented by you and incurred in
the ordinary course of business in accordance with the Company’s standard policies and procedures.



O\ #26, Palaniappa Nagar, 2nd st.,
Madhavaram, Chennai- 600060
Cloud SCS

TECHNOLOGIES PVT. LTD. Q (91) 7395910477 , (91) 7550182814

Employee Benefits

Your employment classification determines your eligibility for certain Company benefits and privileges. More
information on the general benefits accorded to employees shall be made available upon joining the organization.

Your eligibility to receive such benefits will be subject in each case to the generally applicable terms and conditions
for the benefits in question and to the determinations of any person or committee administering such benefits. The
Company may from time to time, in its sole discretion, amend or terminate the benefits available to you and the
Company’s other employees.

Notice Period / Separation

Your employment with the Company can also be terminated either by the Company or by you by giving the other
party two months (60 days) advance notice.

If the Company terminates the employment and decides to relieve you before the completion of the notice period,
the “Basic” component of the salary for the balance notice period would be paid to you. If at your request, the
Company agrees to relieve you before serving the full notice period, you will be liable to pay the Company the “Basic”
component of the salary for the balance notice period. However, please note that accepting any such early relieving
request would be entirely at the discretion of the Company.

On termination of your employment for any reason, you shall comply with the Company’s termination procedures,
sign all documents and return all Company property. The Company will not be bound to pay the dues, if any, till you
have completed all the separation procedures.

Adjustments and Changes in Employment Status

The Company reserves the right to make personnel decisions regarding your employment, including but not limited
to decisions regarding any transfers or other changes in duties or assignments, changes in your salary and other
compensation, changes in benefits and changes in Company policies or procedures.

Proprietary Information Agreement

You will be required to abide by the terms of the Confidential Information and Inventions Assignment (CIIA)
agreement prior to beginning employment, indicating your full agreement to, and ongoing compliance with, the terms
of that agreement, which include, among other provisions, the assignment of patent rights to any invention made
during your employment at the Company and non-disclosure of the Company’s proprietary information.

No Conflicting Obligations

By execution of this letter, you represent and warrant that your performance of this letter does not and will not breach
any agreement you have entered, or will enter into, with any other party. You must disclose to the Company any and
all agreements relating to your prior employment that may affect your eligibility to be employed by the Company or
limit the manner in which you may be employed. It is the Company’s understanding that any such agreements will
not prevent you from performing the duties of your position and you represent that such is the case. Moreover, you
agree that, during the term of your employment with the Company, you will not engage in any other employment,
occupation, consulting, or other business activity directly related to the business in which the Company is now involved
or becomes involved during the term of your employment, nor will you engage in any other activities that conflict with
your obligations to the Company. Similarly, you agree not to bring any third-party confidential information to the
Company, including that of any former employer, and that you will not in any way utilize any such information in
performing your duties for the Company.
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Madhavaram, Chennai- 600060
Cloud SCS

TECHNOLOGIES PVT. LTD. Q (91) 7395910477 , (91) 7550182814

By acknowledging this letter, you represent and warrant that: (i) you are not subject to any pre-existing contractual
or other legal obligation with any person, company or business enterprise which may be an impediment to, or a
conflict of interest with, your employment with the Company, or your providing services to the Company as its
employee; (ii) you do not have and shall not bring onto the Company’s premises, or use in the course of your
employment with the Company, any confidential or proprietary information of another person, company or business
enterprise to whom you previously provided services; and (iii) you will not, at any time during your employment with
the Company, breach any obligation or agreement that you have entered with any third party, including your former
employers. You agree not to enter into any written or oral agreement that conflicts with this letter.

Integrated Agreement

This letter supersedes any prior agreements, representations or promises of any kind, whether written, oral, express
or implied between the parties hereto with respect to its subject matter. Likewise, this letter will constitute the full,
complete and exclusive agreement between you and the Company with respect to its subject matter. This Agreement
may only be changed by a writing, signed by you and an authorized representative of the Company.

Severability

If any term of this letter is held to be invalid, void or unenforceable, the remainder of the terms herein will remain in
full force and effect and will in no way be affected, and the parties will use their best efforts to find an alternative way
to achieve the same result.

We look forward to your joining us. Should you have any further questions or clarifications, please feel free to contact
us.

Yours sincerely,

Cloud SCS Technologies Private Limited

mgyéﬁ,/ AAhan

Authorised Signatory

NOTICE: The contents of this message and any attachments are intended solely for the addressee(s) and may contain
confidential andyor privileged information and may be legally protected from disclosure.

M. Karthick Raja

Candidate Signature
Date:



L #26, Palaniappa Nagar, 2nd st.,
Madhavaram, Chennai- 600060
Cloud SCS
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ANNEXURE I
Salary Component INR Amount
Basic 1,95,317
Dearness Allowance 19,532
House Rent Allowance 97,658
Fixed Medical Allowance 15,000
Conveyance Allowance 19,200
Leave Travel Allowance 5,859
PF Employer Contribution 23,400
Supplementary Allowance 14,667
Annual Fixed Compensation 3,90,633
Estimated Value of Annual Benefits 9,367
Total Cost to Company (CTC) 4,00,000
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TECHNOLOGIES PVT. LTD.

ANNEXURE 11

List of documents to be submitted on the day of joining

1.

vuhWw

Permanent/Current Address Proof — Passport, Ration Card, Voter ID, Driving License, Rental
agreement or Lease agreement etc.

Previous Employer, if applicable — Relieving and Experience Letters, latest salary slips & offer letter
with Employee ID Number

Identity Verification - Copy of valid passport and PAN card required

Previous Employment PF Account Details, if applicable

Educational Certificates — 10%, 12% and College completion certificates
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SEMICONDLUCTORS
PRIVATE LIMITED

Ref No: DWBS/PCBD/CBE/1047 February 02, 2023

Mr. LAKSHMINARAYANAN B,
Staff Engineer Il
Emp Id: DWBS1047

Dear Mr LAKSHMINARAYANAN,

1. Further to your application and the subsequent interview you had with us, we are pleased to offer you
the position of Staff Engineer 11, reporting to the Sr. Engineer Manager of the company.

DWB Semiconductors Pvt Ltd is a reputed global industry leader offering cutting-edge designing,
manufacturing, assembling, firmware developing and ASIC verification and testing worldwide. We
(_‘\ provide best-in-class services where PCB plays a vital role.

-

2. Your "Annual Total Cash Compensation" will be Rs. 1,80,000 (Rupees One Lakh Eighty Thousand Only).
Please refer to Annexure-A for details,

3. You will be receiving your annual bonus for the year 2023,

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

We welcome you to DWB semiconductors Pyt Ltd and look forward to a long and mutually beneficial
association.

For DWB SEMICONDUCTORS PVT LTD

No.20, Kurinji Nagar, Goldwins; Civil Aerodrome Post, Coimbatore, Tamil Nadu 641014,
0422-4376886, sales@dwbtech.com



SEMICONDUCTORS ;
PAIVATE LIMITED .
Ref No: DWBS/PCBD/CBE/1047 February 02, 2023
ANNEXURE-A
PARTICULARS AMOUNT (INR)
MONTHLY ANNUALIZED
REMUNERATION REMUNERATION
Basic Salary 6750 81000
House Rent Allowances 2700 32400 @
Conveyance Allowances 1600 19200
Medical Allowances 1250 15000
Special Allowances 2700 32400
L GROSS 15000 180000
MONTHLY NET PAY:
GROSS PAY 15000
DEDUCTION
DEDUCTION (PF will not be 0

deducted until probationary
period: 6 months)

NET PAY IN HAND 15000

ik

For DWB SEMICONDUCTORS PVT LTD

< %‘)“i

No.20, Kurinji Nagar, Goldwins, Civil Aerodrome Post, Coimbatore, Tamil Nadu 641014,
0422-4376886, sales@dwbtech.com
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\OFFER LETTER

Dear Lilee Sree \V A

C°ngratulations 1

You have b
€en selected to joj
Join VINSINFO thr i
held at your College / iersit: ough the Campus Recruitment process

you the position of Associate Developer with a consolidated
(Rupees Three lakhs thirty one thousand eight hundred and
m). This consolidated pay includes your Basic Salary,

We are pleased to offer
.Pay of Rs. 331884/- p.a.
eighty four only per annu
Gratuity, Medical & Health Insurance.

Probation
You will be on probation for a period of 6 months from the date of joining. You

would receive a Confirmation letter at the end of the probation period.

Non-Disclosure Agreement and Service Agreement
You would be required to sign a Non-Disclosure Agreement and Service Agreement

(for a period of 30 months) at the time of joining.

Leaves
You will be entitled to 14 days of earned leave a year. You are expected to take prior

permission of your manager for availing leave.

Maternity and Paternity Policy
At VINSINFO, we are committed to ensuring a family-friendly environment and a

culture that builds a great work-life balance. Women employees will be entitled to
maternity leave with full pay for a period of 26 weeks, in line with latest Maternity

Benefit (Amendment Act) 2017. Male employees will be entitled to paternity leave
with full pay for a period of 7 continuous working days.

Working Hours
The hours of work will commence at 9.30 a.m. and will continue till 6.30 p.m. every day.
However, you may have to work in different time zone as required in the assigned project

which will be communicated by'your manager.
The office will be functioning 5 days a week beginning on Monday. Sunday will be weekly

holiday. The office will be closed on first, second and fourth Saturdays of each month, 5
Government holidays in a year and 7 days will be on the option chosen at the beginning of

the calendar year.

VINSINFO PRIVATE LIMITED CIN U72900TN2018PTCI26579
ha Anand Complex, 80/96, Chamiers Road, Teynampet, Chennai - 600 018, INDIA PAN AAGCV7368H
GSTIN 33AAGCVT368H1Z;

Nis
I www.vinsinfo.com

,91 44 2431 4499 | hr@vinsinfo.com



Joining Date

Your da
te of ioini X
Joining will be communicated separately.

We war,
ml
Y welcome YOu to the VINS family!

Regards'

&&\ X
Authorised Signatory

CIN  U72900TN2018PTC126579

8, INDIA PAN AAGCV7368H

0 PRIVATE LIMITED ,
VINSINF lex 80/96 Chamiers Road, Teynampe[, Chennai - 600 01
Anand Complex, : GSTIN 33AAGCVT368HIZZ

Nish 4499 | hr@vinsinfo.com | www.vinsinfo.com

,91 44 2431
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) InfinStor

690 Saratoga Ave. #100
San Jose, CA 95129

https://www.infinstor.com

23™ November, 2022

LOGAAMAADHAVAN NS
Phone: +91 7339440612

Email Id : loguns2001@gmail.com

Re: InfinStor, Inc. - Offer of Internship

Dear LOGAAMAADHAVAN NS,

On behalf of InfinStor, Inc. (the “Company”), I am pleased to offer you the position of
Software Engineering Intern in our Company. This letter sets out the terms of your internship &
employment with the Company, which will start no later than December 18th 2022, should you

accept this offer.

If you decide to join us, your initial compensation will be INR 12,500 per month,
Accommodation will be provided by the Company (if it is not available then additional
compensation of INR 5000/~ per month would be given). This position is an exempt position,
which means you are paid for the internship and not by the hour. |

Based on your performance during the Internship you will be offered a full time job as a
Software Engineer in the Company. You will also be eligible to participate in various Company
fringe benefit plans offered by Company to full-time employees as of the date of this letter in
accordance with Company’s then-current benefit plan requirements. Company may change its
benefit plans from time to time in accordance with applicable laws. You may also be eligible to
participate in any incentive compensation plan that rriay be established by Company during your
employment. '

You will also need to sign an Agreement with the Company at the start of the internship.
The Agreement is a binding commitment to work with the Company for 2 years, from the start of
the full time job, if a full time job is 6ffered to you by the Company. This means that during this 2
years period the job cannot be terminated by you at any time for any reason. The Company can
terminate the employment relationship at any time, with or without cause or advance notice. In
addition, Company reserves the rightto modify the terms and conditions of your employment,
including your compensation, position, duties or reporting relationship to meet business needs and
use its managerial discretion in deciding on appropriate discipline.

Aol




) InfinStor

690 Saratoga Ave, #100
San Jose, CA 95129

hitps://www.infinstor.com
The location of your job is Chennai, India. InfinStor, Inc. of USA works with our
Professional Employer Organization Jade Vine Technology Private Limited in India. Therefore,
your payroll will be processed by Jade Vine Technology in India.

This offer is contingent upon you signing Company’s standard form of Internship

Proprictary Information and Inventions Agreement (a copy of which is enclosed)

This letter and the Intemnship Proprictary Information and Inventions Agreement and the
Plan andthe Agreement referred to above constitute the entire agreement between you and
Company regarding the terms and conditions of your employment, and supersede and replace all
negotiations, representations or agreements, whether prior or contemporancous, written or oral,
between you and Company on this subject. The provisions of this agreement regarding “at will”
employment by the Company may only be modified by a document signed by you and an

authorized representative of the Company.

In unforeseen circumstances, if you are unable to complete the Lock-in-Period period, you
would be liable to pay back the cost incurred by the Company for training you during the Internship
(as described in the separate Agreement signedby you), laptop, accessories, €tc. that you would
have received from the Company.

By accepting the Internship Offer, You agree for Lock-in-Period period of 2 years (as
described in the separate Agreement signed by you).

LOGAAMAADHAVAN.NS, we look forward to working with you at Company. This offer

will remain open until 30 November 2022. Please sign and date this letter on the spaces provided

below to acknowledge your acceptance of the Company's offer on the terms set forth in this letter.

Sincerely,

INFINSTOR, INC.

By

Raja Rajendran

Senior Director of
- Engineering

I agree to and accept Internship offer with InfinStor, Inc. on the terms and conditions set

forth in this agreement.
A~ (ﬂ S ’W

LOGAAMAADHAVAN NS

Date:

I I T T I T TIT Pl T I oLt
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manufacturing your success

Avalon

CONFIDENTIAL

Date: {4.1| 209
"To |
Name = : MADHUROTA .V
RegNo : o e
College : KAMARAT COLLEGIE OF ENMNEER‘IN@[AND TECHNOLOG Y

Dear MADHURDJIA-V ’

We are: pleased to make you' an offer for the poéition of Graduate Engineer Trainee (On
successfull completion of Graduation) under GET Scheme at Avalon Group which spans

through a period of 3 years. Please find below Salary details..

Year (Begining) i . Fixed CTC
First Year , Rs 25,000 /-
Second Year - : . Rs 29,000 /-
| Third Year = . Rs33,000 /-
Fourth Year _ Rs 40,000 /-

Apart from the above you are also eligible for yearly abpraisal which is additional based on
your performance. o . ' L »

We will issue the formal letter of appointment upon your joining.

We look forward to having you on board for a long and mutually beneﬁcial'éssociation.

?i‘i
15
i

g

For Avalon Teghnologies Ltd

Michael Raj ’ ,
General Manager — HR (Group)

ACKNOWLEDGEMENT ON ACCEPTANCE OF THE ABOVE OFFER

Date of Joining:
Signature: \| Mp&(&%

Avalon Technologies Limited
(Formerly Avalon Technologies Private Limited)
Corporate Identification Number: U30007VTN199'9PLC043479

Reg. Office “TPI Block’ B7, First Main Road, MEPZ-SEZ, Tambaram, Chennai 600 045
T+9144 42220400 | F +91 44 2262 0097 -| E corp@avalontec.com

www.avalontec.com
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Employee Service Agreement
This Employee Service Agreement (“Agreement”) is executed at Plot 31, Electronic City Phase II
Bengaluru, India - 560100 on 13-03-2023.

By and Between
Tessolve Semiconductor Private Ltd, a company incorporated under the Companie§ Act 1956 having its
India - 560 100 (hereinafter referred to as

registered office at Plot 31, Electronic City Phase II Bengaluru, ¢
the “Employer” or “Company”, which expression shall, unless repugnant tQ the context or meaning
d permitted assigns) of the FIRST PART;

thereof, be deemed to include its successors an
AND
itizen residing at 4/212,Central Bank Colony, Nagamalai Pudukottai,

Madurai, Tamilnadu-625019 (hereinafter referred to as the “Employee”, hicfh expres§ion shall, unless
nsistent with the context or meaning thereof, be deemed to include his/her successors,

d permitted assigns) of the SECOND PART.

Maheshwaran an Indian ¢

repugnant to or inco
legal representatives an

The Employer and the Employee are hereinafter together referred to as the “Parties” and individually as

the “Party”.

WHEREAS:
The Parties executed the Employment Agreement dated 13-03-2023 (“Employment Agreement”) .
whereby the Employee agreed to be bound by non-solicitation and non-compete obligations as prescribed

under this Agreement.

THIS AGREEMENT NOW WITNESSES AS FOLLOWS

1.  The Employee undertakes that the Employee shall not carry on or engage in, directly or indirectly,
whether through partnership or as a shareholder, joint venture partner, collaborator, consultant,

executive, employee or agent or in any other manner whatsoever, whether for profit or otherwise,
any business/trade/vocation which competes with the whole or any part of the business of the
Employer for a period of two (2) years following (a) cessation of the employment either through
notice or termination and/or any other mode the Employer may deem fit; or (b) the Employee ceasing
to hold any shares in the Employer, whichever is later. It is clarified that for the purposes of the
present Clause, the term ‘Employee’ shall continue to refer to the Employee even after the

termination or cessation of his/her employment.

The Employee undertakes that during the period of his/her employment, and after cessation of the

employment, the Employee shall not attempt to directly or indirectly, whether through partnership

or as a shareholder, joint venture partner, collaborator, consultant or agent or in any other manner
whatsoever, whether for profit or otherwise solicit from any client/customer of the Employer, any
business of the type carried on by the Employer, or any of its affiliates or group companies, or
persuade any person, firm or entity which is a client/customer of the Employer, or its affiliates or its
group companies to cease doing business or to reduce the amount of business which any such
client/customer has customarily done or might propose doing with the Employer, or any of its
affiliates or group companies, as the case may be, whether or not the relationship between the

TESSOLVE SEMICONDUCTOR PVT. LTD.
Plot No. 31 (P2), Electronic City, Phase Il, Bangalore 560 100, India T: +91 80 4181 2626

W: www.tessolve.com CIN : U72300KA1993PTC034929




A HERO ELECTRONIX VENTURE

.I” T=ESSOLVE

client/customer was originally established in

ompany and any such
e/group company f the Employee.

Employer/such affiliat ;
foled h the direct or indirect efforts 0

whole or in part throug
of his/her employment, and after cessation of the

loy or assist anyone else to employ
of the alleged prohibited conduct,
g twelve months.

that during the period
¢ shall not employ or attempt to €mp

loyment of the Company at the time [
the Company at any time in the precedin

onths following cessation of the
ot, directly or indirectly,

3. The Employee undertakes
employment, the Employe
any person who is in the emp
or was in the employment of

4. The Employee hereby agrees that for a period of siX (6) m

employment of the Employee with the Employer, the Employee shall n: o
whether through partnership or as a shareholder, joint venture partner, collaborator, consu té.lﬂ b
executive, employee or agent or in any other manner whatsoever, whether for profit or otherwise,
engage in any client or customer of the Employer for whom the Employee worked on 2
project/assignment during twelve (12) months prior to cessation of employment of the Employee._ In
case of breach of this Clause 4, the Employee shall be liable to forthwith pay INR 5,00,000/- (Indian
Rupees Five Lakh only) to Tessolve. In case of breach of this Clause 4 by the Recipient holding a
title of Lead (or equivalent titles/grades) or above, Recipient shall be liable to forthwith pay an

amount equal to 3 times the monthly gross pay as prevalent at the time of breach.

reed under the Employment Agreement, in the event Employee terminates his/her
employment with the Employer during internship or training period, or within three (3) years from
the date of completion of Internship or training Period , the Employee shall pay INR Three Lakhs
[300000] as indemnification for the training cost and other expenses incurred by the Employer on
behalf of the Employee. The Employee undertakes and agree to not dispute the aforementioned
amount and pay such amount to the Employer prior to the effective date of termination. The
Employee acknowledges and agrees that the aforementioned amount is reasonable, and cost and
expenses incurred by the Employer in training the Employee for his/her specific responsibilities

towards the Employer.

5. Further, as ag

The Employee undertakes that the terms and conditions included in this Agreement are reasonable
for the legitimate protection of the business and goodwill of the Employer and that the Employee is
fully amenable, with no reservations whatsoever to abide by the terms and conditions of this
Agreement, but in the event that such restriction shall be found to be void under applicable law, but
would be valid if some part thereof was deleted or the scope, period or area of application were
reduced, the above restriction shall apply with the deletion of such words or such reduction of scope,

ation as may be required to make the restrictions contained in this Agreement

period or area of applic
r the time being in

valid and effective. Notwithstanding the limitation of this provision by any law fo
force, the Employee undertakes, at all times to observe and be bound by this Agreement. Provided
however, that on the revocation or removal of such limitation, the original restrictions, as provided

in this Clause, would stand renewed.

This Agreement shall be governed and construed in accordance with the terms and conditions of the

Employment Agreement.

TESSOLVE SEMICONDUCTOR PVT. LTD.
Plot No. 31 (P2), Electronic City, Phase Il, Bangalore 560 100, India T: +91 80 4181 2626

W: www.tessolve.com CIN : U72300KA1993PTC034929
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IN WITNESS WHEREOF, the Parties her

A HERO BLECTROMIA YENTYRE

horein above wrilien ¢lo have executed this Agreement us of the day and year first

Tessolve Semlcond'l_!ctor Private Limited

=

(Authorised Signatory)

o Jored
:ﬁ

Name: Shuchi Shukla

Designation: Associate VP-HR

TESSOLVE SEMICONDUCTOR PVT. LTD.

Employee:

J

(Skgnature)

Name: Maheshwaran,C

Date: DA ©0l-~202.48

Plot No. 31 (P2), Electronic City, Phase I, Bangalore S60 100, India T: 49180 4181 2626

W: www.tessolve.com  CIN : U72300KA1993PTC034929
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CALVIDY

CXPL/NR Y/ Reeruitment 72022/ 1104
Date: 17" Nov 2022

Offter of Appointment - Manoj Kumar A
Dear Manoj Kumar A

With reference to our interviews and subsequent discussions we are pleased to offer you a
position with us as a TRAINEE ENGINEER - ENGINEERING AND DESIGN. You are
required to report our Branch office in Madurai before Dec 27, 2022.

You will be on intemship training until the date of issue of course completion certificatc.
After that you will be as a Associate Trainee for a period of 6 months. During the period of
training you will be a paid a stipend of INR 10,000 (Ten Thousand only). On Satisfactory
completion of your training you will be on a probation period for one year During probation
your compensation package will be INR 3,00,000 (Three lakhs only). The breakup of the
same will be issued after your training. You will be required to sign a contract with us to
work for 2 years after the training. All the terms of this contract will be issued in a separate
document at the time of confirmation,

Other rules and regulations will be as per enclosed Service Conditions and Code of Conduct.
The terms and conditions are strictly confidential and are not to be discussed except with
Authorized representatives of Caleido Xenia Private Ltd. You are required to provide at least
a notice of three months in case of deciding to resign from the services.

This letter is valid for a period of 7 days and shall lapse automatically unless you sign the
duplicate along with your joining date and retum it as a token of acceptance of our offer.

Caleido Xenia has pleasure in welcoming you on board. We trust you will have a long and
mutually beneficial association with us,

We request you to please carry a signed copy of the offer letter on the day of your joining as a
token of your acceptance.

Yours sincerely

$Lep:

S.Naamasivayam
Manager - HR and Administration

I __A‘ MMO:j }MMQ)'L agree to the terms and conditions

mentioned in this letter and (he enclosed Annexures. My date of joining will be

2b-12-20pp

Date : Signature A W[fj R

Enclosures :
1. Service Conditions Code of Conduct
2. Non-Disclosure Agreement

CALZIDO’ waSoinL ety ot

it Yena
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Service Conditions / Code of Conduct
L. LOCATION

You Will be based initially at Caleido Xenia Pyl LAd, 13 7 354, Third Street, Surveyor Colony
Madurai 625007. We would want you to be flexible to let the Management relocate/transfer
you to any branch now in existence

( . or which may be commenced in future or to our client’s
location when business demands.

2. TRAINING

During the initial three months you may be required to attend specialized training, in our
branch gfi_'xcc in Madurai, and it is expected that you will be ready and willing to undertake
such training, as the same is hecessary to enable you to effectively discharge your duties with
the Company. Based on business requirement and your performance, period of training can
bc. extended for a further period of six months or part thercof. Your continued employment
with the Company is subject to your meeting the qualifying criteria during and at the end of
the training. The Company shall be spending considerable amount of money on the said
training, and it is expected that you shall devote maximum time for the Company for a certain
minimum stipulated period of time after completion of the said training, so as to enable the
Company to get the benefit of the amount spend by it. Your working hours both during the
training and after confirmation will be 9:30 am to 5:30 pm IST. The office will function six
days a week . You may have to work to our foreign locations timings if needed on time being.

3. CONCURRENT EMPLOYMENT

During your employment with the company, you will not take up employment elsewhere
cither part time or otherwise. Besides you will not engage in any commercial activity. In case

of defiance of this provision, Company shall have all rights to take appropriate disciplinary
action against you, in its sole discretion.

4. REFERENCE AND BACKGROUND CHECK

In accordance with the authorization on your application, your appointment is subject to your
clearance of Background Verification/Reference Check. You are being provisionally offered
on the presumption that you have no criminal background as per law of the land and the
particulars furnished by you in your Application and/or Bio-data are correct, We will also be

contacting your referrals. Please note that this offer is subject to satisfactory references being
obtained.

5. PROBATIONARY PERIOD AND CONFIRMATION:

You will be on probation for a period of 12 months after successful completion of your
training at our Madurai branch office Unit, Your confirmation as a permanent employce is
subject to the terms and conditions included in the Confirmation Policy of the Company.

tHi - Caleido Xonia Pavate Linited
CALZIDO 57454, Third street, Surveyar Colony,
HH Xema

Maclurar = 62500/
v Colosdoenta.corm Phone <91 452484538 /|iobe.o caleidoxaen com
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6. LEAVE

It is mandatory You avoid taking

anv Jeg alcanin . . . o~
an absolute emergency. any leave of absence during the training period unless it is

Caleido follow . ;

Probatict 1:;“csli‘|‘i;|‘“:‘°“dﬂ" yeari.e. January to December for leave purposes. Employees on

fighe prob';linn gA X c 0; the national & festival holidays and onc sick leave a month during
. confirmed employees are provided with total of Ten National & Festival

Holidays. Twe ivi :
vear. Twelve Privilege Leaves, and Sick Leaves not cxceeding Twelve Leaves, cvery
.,

7. REVIEW

rlig;)gx::f(:jur sau§faclory comp]c.tion of the training and upon confirmation, your salary will be
} el once in a year. Your increments in the grade are discretionary and will be subject to
and on the basis of effective performance and results during the period.

8. TERMINATION OF EMPLOYMENT

Please note that if you c}lose to resign from services of Caleido Xenia Pvt Ltd. within 2 years
from your date of joining, the contractual terms signed by you in the agrecment will be
executed accordingly.

9. MEDICAL FITNESS

Your offer is subject to you being medically fit at the time of joining the Company. For your
pre-employment medical check-up, you are required to contact a registered medical
practitioner and obtain a Medical Fitness Certificate which needs to be submitted at the time
of joining. If you are found medically unfit, this offer will stand withdrawn forthwith.

10. SUBMISSION OF DOCUMENTS

At the time of joining, photocopy of the following documents should be submitted. Please
carry the original copies which will be verified.

i. PAN Card

i1. Educational certificates (up to maximum qualification)

iii. Mark sheets for all semesters

iv. Address proof - AADHAR card

v. Three Passport size Photograph and a Softcopy for the 1D Card
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1. OTHER TERMS & CONDlTlONS:

P

Any bu_smess cxppnscs related t e work needs (o Betapproved from (he reporting manager,
Yog Will be required 1o claim all business related expenses and settfe all dues within 30 days
of Incurring the expenditure ag per Company policies, Expense claims, which are received
after 30 days from the date of incurring the expenditure wi !

Also, any unsetlied dues post fhe aforemen; \

tioned period would be deducted from the salary
You will be govemed by the ryles regulations and poligies of the Company as applicable to
you
All the benefits are a5 per the Company's Policies, which are subject to change from time to
time. This offer is also conditional upon the execution of the "Non-Compete Agreement"
(Annexure 1),
Yours Sincerely
S.Namasivayam

Manager - HR and Administration

LZIDO

Aty
)
Xenla

Caleido Xemis Privas
54 Third Slre
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Annexure |

(Non-Compere Agreemen)
1A \
A W™ (AM{)\_\\Q»_\MQ& do herelyy acknowledge and confirm the following; -

(O 1am accepting employment wit, Caleido Xenia py(, Limited (
the presents below,

I agree (o (he following terms herein,

" Caleido "), Now, as per
and acknowledge that this 5 a
material condition of my employment wih Caleido Limited,

Q) T am required, on behalf of 'Calcido, 10 provide services

to, or solicit business from,
various clicnts of Caleido for w

hom I performed services as a Company employee (cach such

client hereinafter referred to as a (*Customer™),

(3) In consideration of the above, I agree that for a period of six (6) months following the
lermination of my employment with Caleido for any reason, [ will not:

a. Accept any Offer of Employment from any Customer, where I had worked in a
professional capacity with that Customer in the twelve (

12) months immediately preceding
the termination of my employment with Caleido,

b. Accept any Offer of Employment from a Named Competitor of Caleido Xenia, if my
employment with such Named.Competitor would involve me h

aving to work with a
Customer with whom I had worked in the twelve (12) months immediately preceding the

termination of my employment with Caleido.

Q
Place; MC{CLU\J\QA Employee Signature: “A M [/kf»f
Date; [g/“/gq :

Employce Name: A \\’LQM(S‘) MU

LZIDO

Xenn
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Letter of Intent (LOI)
Superset ID: 3602648

Date: November 25, 2022

Dear Nagapriyadharshini v,
We are immensely glad to extend 8 hasty welcome i you 1o our Cognaant tamily

This LOI refers to your apphication for employment with Cognizant Technology Solutions india Private Limfted " Cognizant ™) and subsaguen!
discussions: Basis the information and representation provided by you we have found you suitable for the GenC role and your designston will de
Programmer Analyst Trainee. Upon final scrutiny, a formal full-ime employment Offer Lefier with the compensalion 1eems and consiions. nules
regulatians & polices (" Employment Agreement ™) will be issued. and such Employment Agreement shall be subect 1o 50d be efiechve only uDon
your successtul completion of the full-time intemship program or Cognzant identfiad traming Programs as opted by you or mandated by Cagnoant
and background venfication You will have an opportunity to opt for a fulk-tme intemshe with shipend dunng your fnal samester and terms 3nd
congitions governing such huk-time intemship program shall be detailed n the intem Offer Letter

It s hereby danfied that parhcipation mn this fill-ime intemship program or Cognizant )dentfad ramng programs shall not deem 10 CONSINe you &
be an employee of Cognizant and the scopse of this full-time intemship program or Cognizant identified rammg programs does not molude amy
superisory responsdilibes and that there 1s no agency fiduciary or employer-employee relatonshep mtended or craated by resson of tis LOI

Ounng this full-time intemship program or Cognizant 'dentified traming programs. you shall not be entitied for any banefits paxd o made svaiable T
Cognizant's full-tme employees

Upon your successfully completion of full-time intemshp program or Cognizant identified raining programs. Compiehon of Dackground variicason
and being onboarded as an employee under a definitive Employment Agreement. your annual t1otal remuneration shall be INR 401,388~ per
annum. The detailed information on compensation and benefits will be provided in your fullime employment Offer Latter

This LOI expresses only our intent to enable you paniioate n the full-tme internship program or such Cognaant demtifies Famng Drograms as
opted by you or as mandated by Cognizant and these upon successful completion of the trammg which brings ehgidility ©© recene a osfnine
Employment Agreement, subject to completion of hinng farmalties background verficabon and procedures. Cognizant has 2o X C2 owWarSs
malpractice in any form and reserves all nghts with respect to hinng decisions and ssue of fullkime OFer. This document s only & lelier of ment and
does not constitute any contractual relatonship between you and Cognizant. Cognzant haids all nghts to withhold or cancel thes LOI andior e Intem
/ Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct

Code of Conduct You shall compty with Cognizants Core Values and Standards of Business Conduct located al and mcomoratad heren Dy
reference. hitps /iwww nizan} COM ys en ¢oguments codeof-ettics

This LOI from Cognizant is valid for 1 week - 7 calendar days. from the date of the LOL Hence you are requested 1o accep! or dackne the LOI winn
1 week from the date of the LOI. In case we do not receive any respanse from your end within the aforementioned time perod. s LOI shal stand
withdrawn, and will be considered as void. Any extension to the LOI validiy will be at the sole discretion of Cognizant Pleass nate that s LOIs not
deemed to be considered as an employment contract or offer letter for purpases of joming Cognizant as an employes. For all onboarong formaltes
the definive Employment Agreement is required

Upon accepting this LOL, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the parsonal -nlumwer andior
sensitive personal information (Personal Information’) submitted by you for baCkground venfication and share the same with s ampanaled vendors
located in India for conducting mandatory background checks for employment opportunities with Cognizant

For further quenes, related to Letter of Intent (LOI). please raise a reQUest by deking "Raise a Query” button in the below bk Use Suparset D as
Candidate ID and choose Category as Letter of Intent (LOI).
https //camoys2ccgnizant cegnizant eom P, /Prelog!

GenC HR Team will reach out to you over emall to guide You on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd. ﬁ*
Maya Sreekumar \/ S

Vice President - Human Resources
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Letter of Intent (LOI)

Superset ID: 3635370
Date: November 25, 2022

Dear Nalina laxmi,
We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited (" Cognizant ") and subsequent
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation will be
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules,
regulations & policies (" Employment Agreement ") will be issued, and such Employment Agreement shall be subject to and be elfective only upon
your successful completion of the full-time internship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-ime intemship with stipend dunng your final semester and terms and
conditions governing such full-ime internship program shall be detailed in the Intern Offer Letter.

Itis hereby clarified that participation in this full-ime intemship program or Cognizant identified training programs shail not deem to constitute you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identified training programs does not include any
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relationship intended or created by reason of this LOI.

Duning this full-time internship program or Cognizant identified training programs, you shall not be entitied for any benefits paid or made available to
Cognizant's fuil-ime employees.

Upon your successfully completion of fuli-ime intemship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definiive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and bengfits will be provided in your full-time employment Offer Letter

This LOI expresses only our intent to enable you partictpate in the full-ime internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
Employment Agreement, subject to completion of hinng formalities, background venfication and procedures. Cognizant has zero tolerance towards
malpractice in any form and reserves all nghts with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitule any contractual relationship between you and Cognizant Cognizantholds all nghts to withhold or cancel this LOI and/or the Intem
| Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct

Code of Conduct You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by

reference. hUps://www cognizant comius/'en/documents/code-ol-ethics pdf

This LOI from Cognizant 1s vald for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned time penod, this LOI shalt stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee For all onboarding formalities.

the definitive Employment Agreement is required.

Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Pnvate Limited to receive the personal information and/or
sensitive personal information ('Personal information’) submitted by you for background verification and share the same with its empaneled vendors

located in India for conducting mandatory background checks for employment opportunities with Cognizant

For further quenes, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below link. Use Superset ID as

Candidate ID and choose Category as Letter of intent (LOI).
‘J{campus2cogni nizan /P (Prel

GenC HR Team will reach out to you over emall to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources
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A\ a ptean Aptean India Pvt. Ltd.

Golden Heights, 8th Floor (Level 5), no. % 59th C Cross Road, 4th M Block Rajajinagar, Bangalore, Karnataka 560010, India
+31 80 67007000 | CIN UT2200KA1998PTC023715 | Aptean com | Info@Aptean com

25/01/2023

To,

NERANJAN PRAKASH MATHISEKAR
4/1021, EZHIL STREET,ANBU NAGAR ,VANDIYUR
MADURAI 625020

Dear NERANJAN PRAKASH,

We thank you for your interest in joining Aptean India Private Limited (“Company”).

Subject to successful completion of your current internship at CareerNet Technologies Pvt. Ltd. and
compliance with certain other conditions as indicated below, we shall be pleased to consider you for
an opportunity of employment in the position of Associate Engineer, at the Company’s office at
Madurai.

Any offer for employment with the Company shall be made subject to and contingent upon your
compliance with all the following conditions:

1. Successful completion of your internship at CareerNet Technologies Pvt. Ltd. including meeting all
training and assessment goals and key indicators of your internship.

Submission of all the relevant documents requested by the Company

Successful completion of your graduate / master’s degree, as applicable

Clearing the background and reference checks to the satisfaction of the Company

tn g s

Signing and agreeing to the terms and conditions called out in the Training Agreement, which
includes the training costs incurred, and returnable to company, if you resign from the company
within 24 months period from the date of joining. The training costs with the detailed terms and
conditions are mentioned in the training agreement that will be issued to you along with the

appointment letter on your date of joining.

The offer of employment with the Company shall be as per the terms of the Company’s Letter of Offer
and the Employment Agreement, which you need to execute and comply with as a condition of being
employed with the Company. Such documents along with the indicative start date will be intimated
to you in due course, expected around one month prior to your completion of internship, subject

however to your compliance with all the conditions.

Should you be offered an opportunity for employment with the Company, your annual compensation
for the position offered is up to INR 6,00,000/- (Rupees Six Lakhs Only).

M Nww:}w?‘“m
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Salary Components Frequency of Payment | Annual Amount (INR) |
Basic Salary _ Monthly 3,000,000
House Rent Allowance Monthly 1,50,000
Education Allowance Monthly 2,400
Statutory Bonus | Monthly 0
Special Allowance Monthly 26,610
Leave Travel Allowance | Monthly 24,950
! Provident Fund I
. (Company Contribution) ‘ Manthly | 36,000
Total Fixed Component ! 6,00,000

Additionally, you will participate in the Company’s annual incentive plan. The details of this incentive
plan shall be communicated to you by your hiring manager and the Company reserves the right 10

review, alter, or amend the plan at any time.

The other benefits of employment with the Company are as follows:

Employee Benefits Coverage
Floater benefit - Covers the employee
and his/her dependents*.
Premium borne by the company [

Group Health Insurance - Reimbursement of
hospitalization expenses

Group Accident Insurance -Covers Employees
against the risk of disability / injury sustained Covers only the employee
due to an accident

Term Life Insurance cover Covers only the employee

Gratuity As per Gratuity Act

(*Aptean reserves the right to modify or withdraw the benefits at its discretion)

Select employees are also part of the Company’s Milestones Program which provides an opportunity
to learn multi-skills and related fast-tracked reward mechanism.

Please note that this letter does not constitute an offer or guarantee of employment with the
Company.

Please indicate your agreement to the terms of this letter by signing below and returning a copy of
the:letter with your signature within 3 working days, failing which this letter shall automatically be
treated as null and void and considered as withdrawn and revoked.

e taas
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Centizen

www.centizen.com

Date: 27/09/22

Nithish Kumar K M,
8/29 Ponnthottam Street, Kamaraj Salai,
Madurai - 625009.

Dear Nithish Kumar,

Welcome to Centizen Inc.!

In our new journey, you will be experimenting and learning while understanding our deeply
held values and our relationship with our clients that are the cornerstones of our organization.

We look forward to working with you and wish you success in your career with us.

Warm regards,

A JOSEPH
Vice President
Centizen Inc.

Centiz e\n
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Nithish Kumar K M,

8/29 Ponnthottam Street, Kamaraj Salai,
Madurai - 625009

Dear Nithish Kumar,

Congratulations! We are delighted to make you an offer as Software Engineer Intern Atk your
role is Software Engineer.

Here are the terms and conditions of our offer:

Joining
Your tentative scheduled date

. ) of Joining will be 1 December, 2022. In case of
Inco either parti j ; |
nvenience of either parties, adjustments can be made on the joining date.

Location

y . .. . .
our location of posting 1s at Tirunelveli. You may be asked to relocate to any of our units.

gzp.artments or the offices of our affiliates and/or the offices of our customers, depending on
i lsmes:s requirements. In §uch an event, your remuneration and other benefits shall be
etermined in accordance with the relevant Policies of the Company in that work location.

Leave

You are entitled to Earned Leave for 12 working days annually, right from your date of
Joining. If you take leave on loss of pay ("LOP"), such leave period shall not be included
within the meaning of Service Period. You hereby acknowledge and agree that your Service
Period shall be extended by the number of days of leave taken on LOP.

Agreement

Our offer to you as Software Engineer is subject to the execution of the Service Agreement.
The Service Agreement details i.e., the scope, terms and conditions of your employment. the
necessary training and the contractual obligations towards Centizen Inc.. from the date of
your joining and up to a period of 30 months including internship and training period. You
will be required to complete the formalities on the Service Agreement at the time of joining
Please note. non-execution of the Service Agreement will result in denial of employment with

the Company.
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Salary

Your Stipend for the Internship period of first six months will be INR 10,000 per month.
After internship your Total Gross Salary will be INR 25,625 per month. There will be an
increment in your salary based on your performance after the completion of two years’
service. The break-up of your salary has been provided in the Compensation Details sheet in
Annexure — I and Annexure - I1.

Notice period

During the service period, if your performance is found to be unsatisfactory or if it does not
meet the prescribed criteria, your training / employment can be terminated by the Company.

On confirmation, you will be required to give three months’ notice in case you decide to
leave our services, subject to the Company’s discretion.

Where circumstances make it necessary, the Company will have the discretion to relieve you
only at the end of the three months’ notice period. Similarly, the Company can terminate your
services by giving two months’ notice. Notice period can be served only after the service
agreement period.

Background checks

The Company may, at its discretion, conduct background checks prior to or after your
scheduled date of joining. You expressly consent to the Company conducting such
background checks.

The Company, at its discretion, may request further validation of the details provided by you.
If the outcome of the background check is found to be unsatisfactory, we reserve the right, in
our sole discretion, to withdraw this offer without notice nor compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director /
Partner / Member / Employee of any other organization / entity engaged in any form of
business activity without the consent of Centizen Inc. The consent may be given subject to
any terms and conditions that the Company may think fit and may be withdrawn at any time
at the discretion of the Company.

This offer of employment constitutes the entire agreement between you and the Company
regarding the terms of your employment and it is the complete, final, and exclusive
embodiment of your agreement with regard to this subject matter and supersedes any other
promises, warranties, representations or agreements, whether written or oral. It is entered into
without reliance on any promise or representation other than those expressly contained

Centi e‘n
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ting signed by an authorize
weepl in writing SIgNC
herein, and it cannot be modified o amended except I 4
officer of the Company.
d to be illegal or unenforceable, such

I any of the terms or conditions of this offer are foun nd conditions of this offer and

terms shall be treated as severable from the rest of the terms @
the remaining terms and conditions shall continue in foree.

ive
. o rec to the exclusi
Ihis agreement shall be governed by the laws of India and you hereby ag

jurisdiction of the courts in Tirunelveli, India.

; , " : : e consent to
Please be advised that you, by aceepting this offer, hereby give your irrevocabl
the above,

We weleome you to the Centizen and wish you a rewarding career over the years to come.

Yours sincerely,

AJOSEPH
Vice President
Centizen Inc.

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date:

Sign your name

Print your name Location

Centizen

|
|
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ANNEXURE -]
(Compensation after Six months)
. EE=——
COMPENSATION DETAILS
(All figures in INR per month
ROLE Software Engineer
ROLE DESIGNATION Software Engincer
| MONTHLY COMPONENTS ]
| BASIC SALARY [EXER—
5,125
|
BASKET OF ALLOWANCES (This is to be used towards LTA, Medical 7,687
Allowance, Children’s Education Allowance, Transport Allowance)
r MONTHLY GROSS SALARY 25,625
1 Yearly bonus will be provided based on {he individual performance (Performance 0 to 46,250 Per annum
Pay)
Yearly bonus will be provided based on the company performance (Performance 0 to 46,250 Per annum
ey

(Compensation for the first Six months)

COMPENSATION DETAILS
(All figures in INR per month)

ROLE Software Engineer
ROLE DESIGNATION Software Engincer Intern
MONTHLY COMPONENTS
i STIPEND PER MONTH 10,000

Centizen
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Internship Joining Letter (inbox)

,f"‘l:l‘\ udaya.kumar 23 Dec 2022
|
S0/ tome, DP, PRAVIN +

Dear Nivetha,

Greetings from 1t

We are pleased to inform you that we are offering you
the position of Project Trainee in our organization.

Your date of Joining will be 26th Dec 2022
(Monday) @ 8.30 am

During the training (Dec 2022 to Sep 2023) you
will be paid stipend of Rs. 15,000 /- per month

During project period transport will be charge
Rs.250 and lunch will be charged @ Rs. 10 /- per
day. If you don't want to use our lunch facility, you
can bring lunch from your Hostel / PG / Home.

Attached is the list documents you have to bnng on
26th Dec 2022 (Monday) @ 8.30 am = ¢

On roll movement decision will be taken based on |
your final assessment ‘

Kindly confirm your acceptance through email
Looking forward to hear from you

Regards

Uday
7708024414
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SEMICONDUCTORS
PRIVATE LIMITED

Ref No: DWBS/PCBD/CBE/1046 February 02, 2023
Mr. PONVIGNESHKUMAR.P,

Staff Engineer Il
Emp Id: DWBS1046

Dear Mr PONVIGNESHKUMAR,

1. Further to your application and the subsequent interview you had with us, we are pleased to offer you
the position of Staff Engineer I, reporting to the Sr. Engineer Manager of the company.

DWB Semiconductors Pvt Ltd is a reputed global industry leader offering cutting-edge designing,
manufacturing, assembling, firmware developing and ASIC verification and testing worldwide. We

(" provide best-in-class services where PCB plays a vital role.

2. Your "Annual Total Cash Compensation" will be ﬁs. 1,80,000 (Rupees One Lakh Eighty Thousand Only).
Please refer to Annexure-A for details.

3. You will be receiving your annual bonus for the year 2023.

4. Your employment with us will be governed by terms and conditions as specified in Annexure-B.

We welcome you to DWB Semiconductors Pvt Ltd and look forward to a long and mutually beneficial

association.

For DWB SEMICONDUCTORS PVT LTD

No.20, Kurinji Nagar, Goldwins, Civil Aerodrome Post, Coimbatore, Tamil Nadu 641014,
0422-4376886, sales@dwbtech.com
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february 072, 2023
Rel No I)WH"/I‘(I\U/( BE/1046
ANNEXURE-A
OUNT (INR)
PARTICULARS AM ALIZED
MONTHLY ANNU
REMUNERATION REMUNERATI:;‘OOO
Basic Salary 6750
32400
House Rent Allowances 2700
19200
Conveyance Allowances 1600
00
Medical Allowances 1250 150
’ Specig_erllnw.mccs 2700 _32400
GROSS 15000 18QO_QO J
MONTHLY NET PAY:
énogé PAY 7 : 1>50007 -
. DEDUCTiON
DEDUCTION (PF will not be 0
deducted until probationary
period:6months) |
NETPAYINHANO [ 15000 |
For DWB SEMICONDUCTORS PVT LTD

Q W“ﬁ{f

No.20, Kurinji Nagar, Goldwins, Civil Aerodrome Post, Coimbatore, Tamil Nadu 641014
0422-4376886, sales@dwbtech.com
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Zoho Corporation Private Limited
Plot 140, 151, Estancia IT Park, Vallancheri,

Chengalpattu District, Tamilnadu, 603 202. th
Ph: +91- 44 - 6744 7070 i

www.zohocorp.com
SEZ Unit

Date: 27-Jul-2022

To
Mr.PRAKASH S,
138, JAANKIT NAGAR, :
K.PULIANKULAM, :
MADURAI-625021, TAMIL NADU. 3
Dear Mr.PRAKASH S,

i“ OFFER OF EMPLOYMENT
We are pleased to offer you employment for the position MEMBER TECHNICAL STAFF with ZOHO CORPORATION

PRIVATE LIMITED.

INTERNSHIP AND STIPEND
You are expected to do the final semester project of your curriculum in our organization. We expect you to work

on the project on a full time basis for a period of 5-6 months. During this period you will be paid a monthly
stipend of Rs.20000/- (RUPEES TWENTY THOUSAND ONLY). The following offer is valid, subject to successful

completion of your project.
(Note: The above may not apply to you if your college does not permit internships)

up of your gross salary and

REMUNERATION
Your annual Cost to Company will be Rs.600000/- (RUPEES SIX LAKH ONLY). The break-
e set out in Annexure A. Salary will be paid by the last day of each

information specific to bonus and gratuity ar
month. All additional benefits that Zoho currently provides employees are set out in Annexure B.

DATE OF JOINING
Your date of appointment is effective from your date of joining after successful completion of your curriculum.

PROBATION
You will be on probation, at a minimum, until completion of the performance review cycle that immediately
provided that your performance is determined to be

follows completion of six months from your date of joining,
satisfactory. If your performance is not satisfactory, your probation may be extended until your performance is
determined to be satisfactory. Upon completion of the probation period you will be confirmed on the rolls of the

company.

SALARY REVISION
Revision to your compensation will be after one year from the date of joining, subject to satisfactory completion
nce Policy and any salary revision will take your

of the probation by you. Zoho operates a Pay-for-performa

performance into account.

8/10/2022, 10:14 AM =
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Corporate Identification No: U40100TN2010PTCO75961
@-mall ID: hr-team@zohocorp.com

1o0f6

ADHERENCE TO POLICIES

- During your employment with the Company you shall adhere to all policies of the Company including IT Services
Acceptable Use Policy, Acceptable Encryption Policy, Email Policy, Extranet Policy, Information Sensitivity Policy,
] password Policy, Remote Access Policy, Virtual Private Network Policy and such policies as may be decided by the
Company from time to time, The Company may amend these policies from time to time and you agree to be
bound by such subsequent versions of the policies. The Company will communicate important information about
its policies by way of electronic mail notification and/or the Company's intranet. The policies are incorporated

into the terms and conditions of employment by this reference.

CONFIDENTIALITY

!nformation you have access to during the course of your employment are confidential and proprietary
information of the Company, its Affiliated Companies and customers. “Affiliated Companies” means Zoho AT
Corporation Private Limited and any entity in which the management of Zoho or the company has substantial g5
interest. You agree not to disclose such information other than on aneed-to-knowbasis. In this regard, you agree

to observe in good faith your obligations under the Agreement Regarding Confidential Information and
Proprietary Developments, a copy of which is included with this Letter of Offer of Employment for your reference

and which will be executed separately by you upon joining the Company. The matters related to your
compensation are strictly confidential between you and the Company and should be treated as such.

TRANSFERABILITY

You may be asked to work in any department or sec
management or the head of the department or section, and you agree to work accordingly. You may also be
required to work on transfer or deputation in any other concern in which the management has any interest or any

of the other branches or regional offices, anywhere in India or abroad, now existing or to be set up in future and

you shall be bound to work in such concerns or at such locations.

tion of the Company in any capacity by either the

ASSIGNMENT OF RIGHTS IN WORK

You agree that all works performed and
and discoveries made, during your emp
remain the exclusive property of the Company.

things developed, including inventions, designs, improvements, writings,
loyment and pertaining to the business conducted by the Company shall
You shall assist the Company in obtaining patents and copyrights .
on all such inventions, designs, improvements, writings and discoveries deemed suitable for patent and copyright
by the Company, and shall execute all documents and perform all necessary actions to obtain the patents and
copyrights, for the purpose of vesting the Company with full and exclusive title thereto, and protecting the

Company against infringement of the patents and copyright by others.

CONCURRENT EDUCATION
You shall not, during the term of your emp

any institution/ universities in India or any other foreign country,

loyment with the Company, pursue any full time or part time courses in
without the express approval by the company.

CONCURRENT EMPLOYMENT OR BUSINESS B
You shall not engage yourself directly or indirectly in any other trade, business or occupation without obtaining
the management's prior permission in writing. You shall not carry on any activity and/or commit any act

prejudicial to the interests of the Company.

8/10/2022, 10:14 AN
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Ms. Sangeetha Selvara
Plot Mo 9 2nd street 5 anjeevi nagar
Anafyur Madurai - Pincode 625017
€ onfact Mumber: +91- 80723 60210

Chengalpattu, October 29, 2022
HR/19409/0ct 2022

Dear Sangeetha Selvaraj,

Congratulations!
)

We are pleased to offer you the postion of Trainee (Graduate Engineer) with Ren?u& tissan
Technology & Business Centre India Pvt Ltd. ¥ our [ocation for reporting is Chennai (M ahindra Yord
City), India and the scheduled date ofjoining is on or before June 07, 2023. The offer stands withdravm
thereafter unless the date is extended or communicated to you in wiiting.

The eligibility criteria prescribed for the above position is a pass in the Tth & 8th semester of Ba:chelor
of Engineering (ECE) exam and overall grade jpercentage of minimum 70% in academics. T hIS'OffEf
and appointment, if any, pursuant to the above s provisional, subject to you securing 3 pass in the
above Tth & 8th semester of Bachelor of E ngineering (ECE) exam and overall grade/percentage of
"us the consclidated mark sheets or Provisional

minimum 70% in academics and you providing -us or P
certificates, to our satisfaction, on or before 301 June 2023. Any failure, on your part, in this regard,

shall automatically disentitie you to continue in the services of the Comparny.

Y our annual gross salary will be Rs 4,25,000-(Rupees Four Lakhs Twenty Five Thousand Only) as
detailed in Annexure 1. You vill also be covered underthe Company Group Insurance Scheme as-per

policy terms agreed by the company.

Y our terms and conditions of employment are a5 mentioned in Annexure 3. Y ou will be governed by
the terms and conditions of the compary and subject to any further amendments from tme fo time.
You are advised 1o read the Annexures carefully and if the terms and conditions are acceptable to
you, please sign the duplicate copy as 3 token of you having understood and accepted the same.

In case of further clarifications with reference to yourjc"i‘ining, please get in touch with our Joining Cell
on Email: tr.onboarding@rntbei.com and you are requested to submit the copies of self-attested
document as per Annexure 2 at the time of jofning.

India (RETBC Ij famity welcomes and vishes you for

Renault Nissan Technology & Business Centre
a rewarding career.

‘4n line with Government of India regulations, you need to possess Aadhaar or an Aadhaar
enrollmentnumber inorder to complete you rjoining formalities. In case your Aadhaar card contains
only year of birth, please use the Self-service update portal (SSUP) or approach an enroliment
center to update your date of birth. We require ',_tga;\Aa haar or. Aadhaar enroliment number with -

your date of birth included'.

Acceptance of Offer Sincerely
. ¥
L} s,
Sangeetha Selvaraj I

Venkata Subramanian
Head - TalentAcquisition, RNTBCI
Encl: Annevure 1(Salary structure), Annexure 2(C heck list of documenfs] ,Anneru re 3(Terms % C andiions of Employment),
Annesure 4 MMandatory Medical C hechup), Annexure 5(C overing Letterfor Medical c hetkup), Annexure 6(Pre-Test R equirement)

RENAULT KISSAR TECHNO! 5
g LIMJI;ED HNOLOGY BUSINESS CENTRE INDIA ;:g}ﬁg:ﬁiggg

Ascendas IT Park, Mahindra World City, SEZ

No.T P 2/1, hatham Sub Post Office, Chengalpattu District
¢l
) Confidertial C

Tamil Nadu - @3 004,
Indla
CIN: U50401TH200TPTCA64840
Page 1 of 10
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@ InfinStor

690 Saratoga Ave. #100
San Jose, CA 95129

https://www.infinstor,com

11" November, 2022

SANTHANA LAKSHMI K
Phone: +91 6382328716
Email Id : santhanalakshmi.kr2002@gmail.com

Re:  InfinStor, Inc. - Offer of Internship

Dear SANTHANA LAKSHMI K:

On behalf of InfinStor, Inc. (the “Company”), I am pleased to offer you the position of Software
Engineering Intern in our Company. This letter sets out the terms of your internship & employment with
the Company, which will start no later than December 18th 2022, should you accept this offer.

If you decide to join us, your initial compensation will be INR 12,500 per month, Accommodation
will be provided by the Company (if it is not available then additional compensation of INR 5000/- per
month would be given). This position is an exempt position, which means you are paid for the internship
and not by the hour.

Based on your performance during the Internship you will be offered a full time jobasa
Software Engineer in the Company. You will also be eligible to participate in various Company
fringe benefit plans offered by Company to full-time employees as of the date of this letter in
accordance with Company’s then-current benefit plan requirements. Company may change its
benefit plans from time to time in accordance with applicable laws. You may also be eligible to
participate in any incentive compensation plan that may be established by Company during your
employment,

You will also need to sign an Agreement with the Company at the start of the internship. The
Agreement is a binding commitment to work with the Company for 2 years, from the start of the full time
job, if a full time job is offered to you by the Company. This means that during this 2 years period the job
cannot be terminated by you at any time for any reason. The Company can terminate the employment
relationship at any time, with or without cause or advance notice. In addition, Company reserves the right
to modify the terms and conditions of your employment, including your compensation, position, duties or

reporting relationship: to meet business needs and use its managerial discretion in deciding on appropriate
discipline.

snnNGannHan
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@ InfinStor

690 Saratoga Ave. #100
San Jose, CA 95129

https://www.infinstor.com

The loca-tion of your job is Chennai, India. InfinStor, Inc. of USA works with our Professional
Employer Organization Jade Vine Technology Private Limited in India. Therefore, your payroll will be
processed by Jade Vine Technology in India.

This offer is contingent upon you signing Company’s standard form of Internship Proprietary
Information and Inventions Agreement (a copy of which is enclosed)

This letter and the Internship Proprietary Information and Inventions Agreement and the Plan and
the Agreement referred to above constitute the entire agreement between you and Company regarding the
terms and conditions of your employment, and supersede and replace all negotiations, representations or
agreements, whether prior or contemporaneous, written or oral, between you and Company on this subject.
The provisions of this agreement regarding “at will” employment by the Company may only be modified
by a document signed by you and an authorized representative of the Company.

In unforeseen circumstances, if you are unable to complete the Lock-in-Period period, you
would be liable to pay back the cost incurred by the Company for training you during the
Internship (as described in the separate Agreement signed by you), laptop, accessories, etc. that
you would have received from the Company.

By accepting the Internship Offer, You agree for Lock-in-Period period of 2 years (as
described in the separate Agreement signed by you).

Santhana Lakshmi K , we look forward to working with you at Company. This offer will remain
open until 15" November 2022. Please sign and date this letter on the spaces provided below to
acknowledge your acceptance of the Company's offer on the terms set forth in this letter.

Sincerely,

INFINSTOR, INC.

By,

Raja Rajendran
Senior Director of Engineering

I'agree to and accept Internship offer with InfinStor, Inc. on the terms and conditions set forth in

this agreement.

Date: A'* Jfﬁm*ﬁw &M(\’VWL

SANTHANA LAKSHMI K



VINSINFO PRIVATE LIMITED
Nisha Anand Complex, 80/96, Chamiers Road, Teynampet, Chennai - 600 018, INDIA

+91 44 2431 4499 | hr@vinsinfo.com | www.vinsinfo.com

vinsinfo

oL/1847 08-Nov-2022

OFFER LETTER N

Dear Santhosh P,

Congratulations!

You have been selected to join VINSINFO through the Campus Recruitment process

held at your College / University.

We are pleased to offer you the position of Associate Developer with a consolidated
pay of Rs. 331884/- p.a. (Rupees Three lakhs thirty one thousand eight hundred and
eighty four only per annum). This consolidated pay includes your Basic Salary,

Gratuity, Medical & Health Insurance.

Probation
You will be on probation for a period of 6 months from the date of joining. You

would receive a Confirmation letter at the end of the probation period.

Non-Disclosure Agreement and Service Agreement
You would be required to sign a Non-Disclosure Agreement and Service Agreement

(for a period of 30 months) at the time of joining.

Leaves

You will be entitled to 14 days of earned leave a year. You are expected to take prior
permission of your manager for availing leave.

Maternity and Paternity Policy
At VINSINFO, we are committed to ensuring a family-friendly environment and a

culture that builds a great work-life balance. Women employees will be entitled to
maternity leave with full pay for a period of 26 weeks, in line with latest Maternity
Benefit (Amendment Act) 2017. Male employees will be entitled to paternity leave
with full pay for a period of 7 continuous working days.

Working Hours
The hours of work will commence at 9.30 a.m. and will continue till 6.30 p.m. every day.

However, you may have to work in different time zone as required in the assigned project
which will be communicated by your manager.

The office will be functioning 5 days a week beginning on Monday. Sunday will be weekly
holiday. The office will be closed on first, second and fourth Saturdays of each month, 5
Government holidays in a year and 7 days will be on the option chosen at the beginnjing of

the calendar year. |
|

/

CIN  U72900TN2018PTC126579
PAN AAGCV7368H
GSTIN  33AAGCV7368H1ZZ



vinsinfo

Joining Date
Your date of joining will be communicated separately,

We warmly welcome you to the VINS family!

Regards,

u\&& Y

Authorised Signatory
— - OO OO
VINSINFO PRIVATE LIMITED CIN - U72900TN2018PTCI26579
Nisha Anand Complex, 80/96, Chamiers Road, Teynampet, Chennai - 600 018, INDIA PAN  AAGCV7368H

+9144 24314499 | hr@vinsinfo.com | www.vinsinfo.com GSTIN  33AAGCVT7368H1ZZ



<> MICRO

el
R . B,
res

RECISION

~ 4
S iau07 pe N . .
pp il b

90 01 CHET | SR

Pry Sis, L 140 v ide s " srsgiten wr o, gy ST =1

Crsrys 60 F T4 T A Mz g ma LS ST Hrgn s AT
Fau oY AL L FL UYL

GEIN . Db LI MBI SLS

28T

Mg, SELVAPRIYA M,

2/193 SOUTH STREET,
UPPATHUR, VIRUDHUNAGAR
TAMILHADY - 626205

Contact lio: +91-8828942914

sub: Appointment Letter,

Dezr Ms. SELVAPRIYA M,

1.  Subseguent to the interviews znd discussions held 2t Vico Predsion, w2
are pleased to inform you thzt our orgznizztion nzs founc ¥oU gigie for
joining *Tezm Micso Precision”. The tenms zd condthors o ¥ox
employment are a5 2ppended below: -

(a) Appointment: You zre hereby inkizly zppointed 25 “Graduzte
Engineer Trainee”. .

(b) Reporting to: You will be directly reporting to the Presidznt.
(c)

—

- 7
SRS,

roomed for follgwing Poles & Pes

(i) Preparation of project dooumeniziion such 25 endneersig
dravings, production specificstions, quzity reporis, cibrzion
cestificates znd so forth.

(i) Monitor stztus of project to enswe doosmeniztion
submission end inspecior co-orcinziion.

(ii) Review and vesify project documents for compieiensss and

compliance with contract reguirements

(d) Deliverables: Smooth and sysiematic conduci / compicton of Be
jobs indicated in Parza 1 {c) zbove.

ChrannnAd his TAnChnannar
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https://outlook.ofﬁce.com/mail/inbox/id/AAQkADRmMDUSO...

Fwd: Data Patterns (India) Ltd - Internship Joining Letter Y4 €

Siva Dharshan <vimfire100@gmail.com>
Fri 16-Sep-22 11:55 AM

To: TDPCLERK <tdpclerk@kamarajengg.edu.in>

---------- Forwarded message ---------

From: Siva Dharshan <vimfire100@gmail.com>

Date: Fri, Sep 16, 2022, 11:25 AM

Subject: Re: Data Patterns (India) Ltd - Internship Joining Letter

To: vibhakar.sudhakar <vibhakar.sudhakar@datapatterns.co.in>

Cc: Karthick <karthick@datapatterns.co.in>, udaya.kumar <udaya.kumar@datapatterns.co.in>

Thank you for the opportunity. | accept this offer. We will be joining by the date. | will be
submitting the details in person.

On Wed, Sep 14, 2022, 4:28 PM vibhakar.sudhakar <vibhakar.sudhakar@datapatterns.co.in>
wrote:

| Dear Sivadharshan,

Greetings from Data Patterns !!!!

We are pleased to inform you that we are offering you the position of Project Trainee in our
organization. -

Your date of Joining will be 19th Sep 2022 (Monday) @ 8.30 am
During the training you will be paid a stipend of Rs. 15,000 /- per month

During the internship period (Project Trainee) company transport will be charged @
Rs.250 per month and lunch will be charged @ Rs. 10 /- per day.

You can use public/own transport and also bring lunch from your Hostel / PG / Home if
you want.

You need to sign a Service Agreement soon after your joining; the duration of your
internship in months + 36 months will be the total agreement period. For eg if you join on
19th Sep then the agreement will be for 46 months (10 months as a Project Trainee and 36
months once you come on our rolls as a permanent employee)

Attached is the list documents you have to mail (soft copy) and submit (hard copy) on 19th
Sep 2022 (Monday)

Please confirm your acceptance through mail with the following content without changing the

subject line:
J - SMQOLMM@’V\ K .

Guarantor's Name :

O
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|
|

' Guarantor's Father's name :

I

1 Guarantor's permanent address :

' Please note that the guarantor has to be only your father/mother, if alive. Else, please

contact us for other options.

Looking forward to hear from you

i Note

As our facility is a restricted one, audited by the Intelligence Bureau, we are sorry that we will
be unable to allow your parents/other familymembers/friends inside our premises; please
avoid bringing them at the time of joining. They can drop you at our company and leave.

Regards
Vibhakar.S
Executive-HRD

Data Patterns (India) Ltd
H-9, 4th Main Road,

Sipcot IT Park,

Siruseri (Off OMR)

Chennai -603103
Mob: +91-7010873410 / 9944320964 /9384051514

Tel: +91-44-47414000 Extn:4071
Mail:vibhakar.sudhakar@datapatterns.co.in
www .datapatternsindia.com
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i SmMartDV Technologies India Private Limited

i" ASIC Design And Verification Research Labs
’ i
To, April 5th 2023 i
Bangalore |

Sridhar.S |

19A New Kuyavar Palayam Road,
Madurai -625001
Tamil Nadu

Dear Sridhar.S,

| am pleased to offer you employment with SmartDV Technologies India Private Limitgd
("the Company") as Verification Engineer Trainee at our development office located in
Bangalore, India on the following terms and conditions:

1. Your appointment will be effective from the date of your joining the Company.

2 This offer is valid only after you signing 3 Years Bond with SmartDV Technologies
India Private Limited ("the Company")

Pursuant to this appointment, you will carry out all the work and services that will be
entrusted to you by the Company and shall devote your entire time and effort to the
same. You will not be entitied to render any work or services to any others, unless so
requested by the Company.

w

4. Your position is subject to your commitment of service for 3 Years during which your
performance and suitability for employment will be evaluated. Employment may be
terminated at any time in this period without notice or pay in lieu of such notice.

o

Your appointment will continue unless terminated by company by one month written
notice, once your completion of 3 Years of bond period should you desire to resign
from the Company you shall provide the company with a prior written notice of three
months after your completion of such resignation or payment in lieu. Thereof
compensation equal to the consideration then payable to you for a period of three
months. However, in case any disciplinary proceedings are either contemplated or
pending against you, the company shall have the right not to accept your resignation.

6. Company will not provide relieving or experience letter until you serve the company
for 3 Years as per your commitment.

7. Compensation:

a) During first 6 months of training, you will be paid Net CTC Rupees. 3,00,000/- per
year and later based on-your performance your CTC will be revised. :

7,

" b) Your Salary structure will be as shown in “Annexure”,

.8, You will be entitled for leaves and other employee benefits as per the rules framed by

“the Company from time to time and the policies of‘t_he,Company.

g

-9. In consideration of your appointment as aforesaid and the consideration paid to you,
you agree, that all rights, title and interested in any intellectual property whatsoever,
pertaining to any matters, made, created, developed, written or conceived by you
during the term of your appointment with this Company, whether within or outside.the
Company's office premises or your normal working hours, will belong to the

S .Svidv—"
#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka, India
lone : +91-80-41254572 Telefax : +91-80-41637284 Website : www.smart-dv.com

GST-29AA0CS3889A1ZV | CIN-U72200KA2010PTC053869



Letter of Intent (LOI)

Superset ID: 3616029

Date: November 25, 2022

Dear SUBHIKSHA S,

We are immensely glad to extend a hearty welcome to you to our Cognizant family.

This LOI refers to your application for employment with Cognizant Technology Solutions India Private Limited (" Cognizant ") and subsequent
discussions. Basis the information and representation provided by you, we have found you suitable for the GenC role and your designation will be
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter with the compensation, terms and conditions, rules,
regulations & policies (" Employment Agreement ") will be issued, and such Employment Agreement shall be subject to and be effective only upon
your successful completion of the full-time internship program or Cognizant identified training programs as opted by you or mandated by Cognizant
and background verification. You will have an opportunity to opt for a full-time internship with stipend during your final semester and terms and
conditions governing such full-time internship program shall be detailed in the Intern Offer Letter.

It is hereby clarified that participation in this full-time internship program or Cognizant identified training programs shall not deem to constitute you to
be an employee of Cognizant and the scope of this full-time internship program or Cognizant identified training programs does not include any
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relationship intended or created by reason of this LOI.

During this full-time internship program or Cognizant identified training programs, you shall not be entitled for any benefits paid or made available to
Cognizant's full-time employees.

Upon your successfully completion of full-time internship program or Cognizant identified training programs, completion of background verification
and being onboarded as an employee under a definitive Employment Agreement, your annual total remuneration shall be INR 4,01,988/- per
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such Cognizant identified training programs as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brings eligibility to receive a definitive
Employment Agreement, subject to completion of hiring formalities, background verification and procedures. Cognizant has zero tolerance towards
malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is only a letter of intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the Intern
/ Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. https://www.cognizant.com/us/en/documents/code-of-ethics.pdf

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOI. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not
deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.

Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal information and/or
sensitive personal information (‘Personal Information') submitted by you for background verification and share the same with its empaneled vendors
located in India for conducting mandatory background checks for employment opportunities with Cognizant.

For further queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below link. Use Superset ID as
Candidate ID and choose Category as Letter of Intent (LOI).
https://campus2cognizant.cognizant.com/Pages/Prelogin

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources
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Letter of Intent (LOI)

Superset ID: 3636912

Date: November 25, 2022

Dear Suguna T,

We are immensely glad to extend a hearty welcome to you to our Cognizant family.

i imi " ant ") and subsequent
This LOI refers to your application for employment with Cognizant Technology Solutions India F‘rlfvalﬁ1 ng::g £0|Z:?13|;0ur d)esignation e
discussions. Basis the information and representation provided by you, we have found you sunab.:E lzr Sm T aion. terms and conditions. rules,
Programmer Analyst Trainee. Upon final scrutiny, a formal full-time employment Offer Letter wi lehc " b‘:a i 'lo S Toctivexorily Ipon
regulations & policies (" Employment Agreement ") will be issued, and such Employmept'Agreemen sha o b] o0 or mandated by Cognizant
your successful completion of the full-time internship program or Cognizant igenu_ﬁed tralpmglprogramsda; op ozr o O oy ang terms and
and background verification. You will have an opportunity to opt for a full-time internship with stipend during y
conditions govemning such full-time internship program shall be detailed in the Intern Offer Letter.

i i i ini titute you to
Itis hereby clarified that participation in this full-time internship program or Cognizant identified tra!mmg. prggram§ Shalrlon?gsnze?o:aosc::tsi:wludye oy
be an employee of Cognizant and the scope of this full-time internship program or Cognl;ant !dgntlﬂe training f dgb e iy
supervisory responsibilities and that there is no agency, fiduciary or employer-employee relationship intended or created by

i i i ilable to
During this full-time internship program or Cognizant identified training programs, you shall not be entitled for any benefits paid or made available
Cognizant's full-time employees.

Upon your successfully completion of full-time internship program or Cognizant identified training programs, comp_letion of backgglfg:gralfé?ahoenr
LY and being onboarded as an employee under a definitive Employment Agreement, your gnnual total remuneration shall be | ,01, -p
annum. The detailed information on compensation and benefits will be provided in your full-time employment Offer Letter.

This LOI expresses only our intent to enable you participate in the full-time internship program or such.Cogn.izant ic.ie.nt.if.ied tralnm.g pro%rafm§t.as
opted by you or as mandated by Cognizant, and there upon successful completion of the training which brlngs.e||g|b|||ty to receive a definitive
Employment Agreement, subject to completion of hiring formalities, background verification and procedures: Cognizant has zero tolerancg towards
malpractice in any form and reserves all rights with respect to hiring decisions and issue of full-time Offer. This document is oqu a letter of intent and
does not constitute any contractual relationship between you and Cognizant. Cognizant holds all rights to withhold or cancel this LOI and/or the Intern
I Full-time employment Offer Letter due to non-conformance of performance benchmark or moral code of conduct.

Code of Conduct : You shall comply with Cognizants Core Values and Standards of Business Conduct, located at and incorporated herein by
reference. https:/iwww.cognizant.com/us/en/documents/code-of-ethics.pdf

This LOI from Cognizant is valid for 1 week - 7 calendar days, from the date of the LOI. Hence, you are requested to accept or decline the LOI within
1 week from the date of the LOL. In case we do not receive any response from your end within the aforementioned time period, this LOI shall stand
withdrawn, and will be considered as void. Any extension to the LOI validity will be at the sole discretion of Cognizant. Please note that this LOI is not

deemed to be considered as an employment contract or offer letter for purposes of joining Cognizant as an employee. For all onboarding formalities,
the definitive Employment Agreement is required.

Upon accepting this LOI, you hereby consent for Cognizant Technology Solutions India Private Limited to receive the personal information and/or

sensitivg personal information (‘Personal Information') submitted by you for background verification and share the same with its empaneled vendors
located in India for conducting mandatory background checks for employment opportunities with Cognizant.

For fgrther queries, related to Letter of Intent (LOI), please raise a request by clicking "Raise a Query" button in the below link. Use Superset ID as
Candidate ID and choose Category as Letter of Intent (LOI).

ht_tgs://cgmguszcggnizant,gognizam com/Pages/Prelogin

GenC HR Team will reach out to you over email to guide you on the next steps.
Thank you for the interest and stay tuned to hear from us.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President - Human Resources

T E L LR L 1T T TT T o



/ SmartDV Technologies India Private Limited

ASIC Design And Verification Research Labs

To, April 5th 2023
Bangalore

Surya Prakash.V
2/5A, Chinna Pillayar Kovil Strcet,

Keeraithural,
Madurai - 625001
Tamil Nadu

Dear Surya Prakash.V,
| am pleased to offer you employment with SmartDV Technologies India Private Limitejd
("the Company") as Verification Engineer Trainee at our development office located in

Bangalore, India on the following terms and conditions: i
/ //

ntment will be effective from the date of your joining the Company.
2. This offer is valid only after you signing 3 Years Bond with SmartDV Technologies

India Private Limited ("the Company") , »

arry out all the work and services that will be
hall devote your entire time and effort to the
work or services to any others, unless so

1. Your appoi

3. Pursuant to this appointment, you will ¢
entrusted to you by the Company and s
same. You will not be entitled to render any

requested by-the-Company= —- :
tment of service for 3 Years during which your

nt will be evaluated. Employment may be
t notice or pay in lieu of such notice.

4. Your position is subject to your commi
performance and suitability for employme
terminated at any time in this period withou

5. Your appointment will continue unless terminated by company by one month written
notice, once your completion of 3 Years of bond period should you desire to resign
from the Compary you shall provide the company with a prior written notice of three
months after your compietiori of such resignation or payment in lieu. Thereof

compensation equal to the consideration then payable to you for a period of three

months. However, in case any disciplinary proceedings are either contemplated cr

- pending against you, the company shali have the right not to accept your resignation.

6. Company will not provide relieving or experiehce letter until you serve the company
for 3 Years as per your commitment. v

7. Compensation:

a) During first 6 months of training, you will be paid Net CTC Rupees. 3,00,000/- per
* year and later based on your performance your CTC will be revised.

b) “Your Salary structure will be as shown in “Annexure”.

8. You will be entitled for leaves and other employee benefits as per the rules framed by
the Company from time to time and the policies of the Company.

9. In consideration of your appointment as aforesaid and the copgjderation paid to you,
you agree, that all rights, title and interested in any intellectual property whatsoever,
pertaining to any matters, made, created, developed, written or conceived by you
during the term of your appointment with this Company, whether within or outside the
Company's office premises or your normal working hours, will belong to the /- oYY a QM

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka, Indi
Telephone : +91-80-41254572 Telefax : +91-80-41637284 Website : www.smart-dv.corﬁ :
GST-29AA0CS3889A1ZV | CIN-U72200KA2010PTC053869 ’




' SmartDV Technologies India Private Limited
ASIC Design And Verification Research Labs

Company gnd, to the extend it does not or cannot so below to the Company, is
hereby assigned by you in the Company's favor. Your further agree, that you will
keep completely confidential all information pertainiig to the Company, its directors,
employces and clients and its and their respective business, activities, income,
accounts etc. and shall not disclose the same to any person except those legitimately
concerned with Company and who have a need to know the same for the business of
the Company. On joining the Company, a formal agreement to effect non-disclosure
of confidential information and intellectual property etc. shall be executed by you.
You will also keep us informed if you are bound by any confidentiality agreements
with any oiner of you previous emplcyers, you hereby indemnify us and shall keep us
tully indemnified and harmless against any breach by you of such agreements.

10. You will abide by rules and regulations of the Company, which are in force from time
to time and breach by you of any terms and conditions contained herein will result in
termination of your employment without notice or compensation in lieu thereof.

11, In case any information furnished by you during the selection process if found to be
incorrect or false, and / or it is found that you have suppressed any information in
respect of your qualifications and past experience, the Company reseives the right to

_terminate your services at any time without notice or compensation in lieu thereof.

 We take greét pieasure in welcoming you to SmartDV Technologies and we feel that your
skills and experience will be a valuable asset to our technical team. ’

| agree to accept employment on the aforementioned terms and conditions and | will répon
for work on 8] '

Surya Prakash.V

V- huvya Prateddn

#18,B i j
DA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka, India

Telephone : +91-80-
80-41254572 Telefax : +91-80-41637284 Website : www.smart-dv.com

GST-29AA0CS3889A1ZV | CIN-U72200KA2010PTC053869




smartDV Technologies India Private Limited

ASIC Design And Verification Research Labs

Annexure
Annual Gross CTC Breakup.
, Earning type | Per Month
Earnings
Basicplus DA Firod Rs. Per Year Rs.
Yy F‘_XQd 11,750 1,41,000
M = 4,700 56,400
Fixed 1,380 22,560
EPB Variable 1,250 15,000
| Project Bonus Variable 2,500 30,000
\ Other Allowances Fixed 5,260 63,120
\\ GROSS EARNINGS 27,340 - 3,28,080
\ PF company contr. Fixed 1,410 16,920
| cTe 28,750 3,45,000
\ Yearly Bonus Variable 30,000
\ Gross CTC Per annum 3,75,000
Take Home Salary per Month.
\ Earnings Amount Deductions Amount
| Basic plus DA 11,750 Provident Fund 1,410 !
HRA 4,700 Professional Tax -~ 200 !
LTA 1,880 Health Insurance 500
CPB B Income Tax -
Project Bonus -
Other Allowances 5,260 J
_ 23,590 GROSS
GROSS EARNINGS DEDUCTIONS 2,110
NET PAY 21,480 |
PF Employer contr. 1,410 J
CTC 25,000 1
* Income Tax Applicab ner Governement Rules

i %
Director U 5 pex

SmartDV Technologiesindia Private Limited.

\/bl)\JY"la pfa 40\)%

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya Bengaluru - 560017, Karnataka India
Telephone : +91-80-41254572

Telefax : +91-80-41637284 Website .www.smart dv.com
GST-29AA0CS3889A1ZV | CIN-U72200KA2010PTC053869



Hi Vasantha,

Congratulations on your selection at Tata Elxsi!
Please submit below documents for completion of your joining process.

a. Relieving letter(s) & Experience Certificate(s) from all your previous Organisations
covering your entire experience.

b. Your salary certificate / payslips (Latest 3 months Pay Slips from your immediate

previous employer).

Certificates of 10th & 12th Classes.

Graduation Certificate & Marks Sheets.

Post Graduation Certificate & Mark Sheets (If applicable).

Passport Details (Number, Date, Place of Issue and Validity) with copy of first four and

last two pages. Please get the self-attested copies of first four and last two pages of

pass port.

g. Last Employer's PF Membership No. (If applicable).

h. Passport Size Photograph (White Background).

i. Copies of Pan Card, self attested.

j. Copies of Aadhar Card, self attested.

-~ o a o

The offer should be signed (at the end of every page) and shared back to us.

Joining process will start by 3:00 AM on your joining date.

Note: Joining formalities will not be carried out if any of the mandatory documents is not
submitted. Joining formalities will be done on the day when all the required documents are
brought by you.

Looking forward to your joining the TATA ELXSI FAMILY!

for Tata Elxsi Limited,

e
[—
o ”

.
Rkl

/

Rajagopalan S.

Head - Human Resources

TATA ELXSI




22 May, 2023

Vasantha Priya V

11-13/72C Kabilar Street, Alamelu Nagar’ Alan ulam,

Dear Vasantha,

f
itv as the Management o
We are pleased to appoint you as Engineer or in such other capaC':Zr;s and conditions:

the Company shall from time to time determine, under the following

1. Appointment:

You will be required to join us on 05 June, 2023. —
(The Company reserves the right to advance / postpone the date of joining.

1.1, Your date of appointment is effective from the date of joining.

2. Code of Conduct:

2.1. The Company may require you, at any time, to perform any other administrative,

managerial, supervisory, technical or other functions and you will be bound to carry out
such functions.

2.2. Your individual remuneration is purely a matter between yourself and the Company and

has been arrived at on the basis of your job, skills, specific background and professional

merit. Accordingly your salary and any changes made to it, is strictly confidential, and
you shall treat it accordingly.

2.3. You shall maintain proper discipline and dignity of your office and shall deal with all
matters with sobriety.

2.4, You shall maintain and keep in your safe custody such books. registers, documents and

other papers as may be issued to you or may come in your possession and shall return
the same when required.

2.5. You shallinform the Company of any changes in your personal data within 3 days of the

occurrence of such change. Any notice required to be given to you shall be deemed to

have been duly and properly given if delivered to you personally or sent by post to you
at your address in India, as recorded in the Company.

2.6. You will observe work timings and holidays as applicable to your location and place of

work.




3.

3.2

3.3

4,

41.

4.2

6.1.

——
v
TATA

Training & Probationary Perioq:

. months. During the trainin
to assessment at various stages and you are expected tom

criteria for your continuity in the Company and subject t
Degree Certificate (PDC) of the University with 60% o 6.0

g period, you will be subject
eet the minimum acceptable
0 submission of Provisional
CGPA in aggregate.

Post the above, you will be on probat
acceptable criteria and on completion of the probation
appointed post, you will be confirmed in writing by the Co

nd you or as may be am

ion for the next 6 months. On meeting the minimum

period, if found suitable in the
mpany. The terms and conditions
. ended by the Company from time
to time.

Based on your performance, the Company is at liberty to terminate your services, if found
unsatisfactory at any time during the Training or probation period, or extended probation
period, as it deems necessary.

Salary:

During the period of probation you will be entitled

in the annexure. The Company in writing will comm
to you.

to salary and perquisites as detailed
unicate any change in compensation

Compensation structure detailed in the attache
Trivandrum. The compensation structure is bas
change in compensation arising out of a cha
communicated to you in writing.

d annexure is for a posting in
ed on location of posting and any
nge in location of posting will be

Initial Posting and Subsequent Transfers:

Your initial posting can be at any of our design & development centers in Trivandrum.
You will be liable to transfer in such capacity as the Company may from time to time
determine to any other location, department, establishment, factory or branch of the

Company or subsidiary, associate or affiliate of the Company in India or abroad without
claiming any extra remuneration for such transfers.

Leave:

You will be entitled to leave and other benefits in accordance

with the rules / policies of
the Company.

Other Work:

=

=

o

\TA ELXSI

ativity

Crec
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You will no take
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up any other work
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written permission of the Chief Executive Officer of

8. Termination:

8.1.

8.2

8.3.

8.4

9.

b. You are found tg have willfully Suppr
C. Youare found to have been convicte

ini i ervices shall be terrninab.le by giving one
Dun:‘r?sth:o?czogroggzIr:;n:nihiozzts'in.pgﬁns lieu thereof on either is:izeaé ::p :::f
;'?g:'e“fm of Tata Elxsi Management. On confirmation of your»serwrc;]sree el
your services sha| be terminable by giving three months notice o. s
Pay in lieu thereof on either side at the sole discretion of Tata Elxsi m

In the event that you want 1o terminate your employment wnth the Company, W:::ircr:no?
Project at Customer’s site in India or abroag you be will required o give a min e

90 days notice. to enable Smooth transition ang transfer of technology. Tr?e actual date
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shed by YOU to the Company is
found to be false, or,
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TATA

9.1. On communication of the termination/resignation of your employment with the
Company, you will immediately give up to the Company before you are relieved, all
documents of the Company including correspondence, specifications, formulae, books,

documents, cost data, market data, literature, drawings, effects and shall not make or
retain any copies of these items.

10. Background Check:

You are advised that, before or after joining the services, the Company or its Client(s) may
conduct a background check such as past employment, education, financial & criminal check,
including any other information that has been furnished by you. The Company reserve the
right to withdraw any offer of employment or terminate your appointment immediately, without
any liability should the results of your background investigation found negative.

11. Intellectual Property and Confidential Information:

11.1. Information pertaining to the Company's operations and its clients shall remain secret
and safeguarded by you. On joining the Company, a formal agreement to effect non-
disclosure of confidential information and intellectual property etc. shall be executed by
you. You will also keep us duly informed if you are bound by any confidentiality
agreement with any of your previous employers, in which case you shall keep us
indemnified against any breach thereof by you. Any Intellectual Property or Patents
developed by you during your service will be the property of Tata Elxsi Limited. After
leaving the services of the Company, you shall keep confidential and proprietary
information and technologies, which you were involved with during your service with the
Company and shall render yourself liable to damages and costs arising out of breach of
such confidentiality.

11.2. You shall irrevocably, unconditionally and free of any cost, royalty or compensation,
assign to TEL all rights, title and interests including the transfer rights and Intellectual
Property Rights in all products, designs, software, all embedded, intermediary, base
software technology which is created or developed by you during the course of your
employment. TEL shall have the right to obtain and hold in its own name, copyrights,
trade-marks and other applicable registrations and seek such other protection as may
be appropriate to the work, product and all designs, software created by you and you
shall also provide TEL or any person designated by TEL all assistance as may be
required to establish and / or perfect the rights defined in this clause.

11.3. Data Protection Regulation- Personal Data: You acknowledge and agree that TEL or
any of its affiliates or group companies may process your personal data/ sensitive data.
You also hereby provide explicit consent to the company to transfer such
personal/sensitive data outside the country in which you are employed. TEL will process

TATA ELXSI

Tata Elxsi Limited (TP

creativity

natr
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12. Adhering to Safety Standards:

12.1.

12.2.

12.3.

13.

13.1

14,

h a safe and healthy work
fe and healthy
es and

The Company strives to provide each employee W't‘ O
environment. Each employee has responsibility for maintaining a sa .
workplace for all employees by following safety and health rules gﬂd practic
reporting accidents, injuries and unsafe equipment, practices or conditions.

Violence and threatening behavior are not permitted. Employees should report to \A{Ofk
in condition to perform their duties, free from the influence of illegal drugs, smoking,
chewing of tobacco or alcohol. The use of alcohol and/or illegal drugs in the workplace
will not be tolerated.

Tata Elxsi has implemented its Healthy and Safety process based on ISO 45001. You
are expected adhere to the Health and Safety Policy and promptly report any potential
health and safety issues as per the reporting mechanism stipulated under the Health
and Safety Policy. This act may help us maintain our own safety, as well as the safety
of our fellow co-workers.

Protection of Interest:

. If you conceive any new or advanced methods ofimproving process / formulae / systems
in relation to the operations of the Company, such development will be fully
communicated to the Company and will be and will remain sole right / property of the

Company.

Client Management:

14.1. On Termination / Resignation of employment for what-so-ever reasons, you will not seek

employment opportunities with our principals, customers and any other person / entity,
with whom you had a business relationship / technical engagement within one year from
your last working day in the Company. In the event the Company is of the reasonable
opinion that you are terminating your employment with the Company to pursue an
occupation in violation of this Clause 12, then the Company reserves the right to, at its
sole discretion, refuse to accept any letter of termination, by whatever name called, of
your employment with the Company. The Company further reserves the right to
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approach a Court of i :
teminating your sm C|0mpelent jurisdiction and obtain an injunction preventing you from
ployment with the Company and/or recover damages there from

15. Non-solicitation:

15.1. Durin i

mue‘m?)'t;mp::tov(:ifr: ::::F(’;'Oymem af.‘d fora period of two years following your termination

Semrinaii Yol ot ompany, Irr?s?ectlve of the circumstances of or reasons of the

S soliéit - not, directly or indirectly, solicit, hire or employ, of assist anyone

direct ol or e"‘D|0y,. any other employee of the Company. At no time you may
y or indirectly seek to induce any other employee of the Company to leave the

employment of the Company or to become associated with. or perform services of any

type for any third party.

15.2. During the period of employment and for 2 period of two years following your termination

of employment with the Company, irrespective of the circumstances of or reasons of the
termination, you will not, directly or indirectly, solicit, induce or encourage any customer
or vendor of the Company to move his/her existing business with the Company to @ third
party or to terminate his/her business relationship with the Company.

16. Retirement:

16.1. You will retire in the month of your attaining the age of 60 years.

17. Original Certificates:

171 You are required t0 produce Original certificates / testimonials for our reference &

verification on the day of joining.

n the date as indicated 1o you in clause 1 of this letter

18. You are requested 10 join us 0
(“‘Date of Appointment”).

19. Jurisdiction and Dispute resolution:
fter arise between the parties hereto, shall be

referred to a single arbitrator to be appointed by the Company Secretary of Tata Elxsi
Ltd. in accordance with and subject to the provisions of the arbitration and conciliation

act, 1996. It shall be open to any one of the parties to move the Company Secretary to
appoint the arbitrator and refer dispute to arbitration. The decision/award of such an
arbitrator shall be binding on the parties hereto. The venue of arbitration shall be
Bangalore. The Courts in Bangalore shall have exclusive jurisdiction to the exclusion of

all other Courts.

19.1. Any dispute which may at any time herea

TATA ELXSI

Tata Elxsi Limited 'l

RS




' igi ificates /
19.2. You will be required to produce one set of photocopies and thle originals of ;ii;rds -
testimonials on the day of joining. Photocopies will be retained for our
originals will be returned to you upon verification.

19.3. Please note that while on employment, you will be governed by all Rules and
Regulations of the Company, which are in force from time to time, and the Company

shall have the right from time to time to vary or modify any of the terms and conditions
of service, which shall be binding on you.

We take pleasure in welcomin

9 you to our Organization and look forward to a mutually
beneficial association

Wishing you the best in your career,

For Tata Elxsi Limited,

- [yur¥
L7

/
—
~
\
—k
-
—

Rajagopalan S.
Head - Human Resources

Declaration

I acknowledge that | was provided w
signing the same and was accorded a

conditions of employment and am accep
indicated to me in Clause 1 of this letter (
I consent to the Company for collecting, r

| will be reporting for duty on as
“Date oprpointment”). By signing this Agreement

etaining and processing my personal/sensitive data.

Signature:
-_—
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Annexure 1

snnexure 10: Vasantha Priya v

Appointment Letter Dated: 22 May, 2023

Name
Vasantha Priya V
Level
D
Designation ;
9 Engineer
BU
TBU
Locati :
ation Trivandrum
Amount in INR
Basi
asic 15,500
Houée Rent Allowance 7,750
Flexible Benefit Plan™ 1,912
Statutory Bonus * 1,400
Monthly Salary ERISER
Deferred Benefits (Annualised)
Provident Fund (As per the PF Act 1952) 22,320
Gratuity (As per the Gratuity Act 1972) 8,947
Annual Gross Salary 3,50,011
Medical Insurance (Hospitalisation) coverage as per Company policy as amended

time to time.

Group Term Life (Personal Accident + Life Insurance) Coverage as per Company
policy as amended time to time

“As per the Payment of Bonus Act 1965

=*Please refer the annexure for details of FBP

For Tata Elxsi Limited,

Rajagopalan S.
Head - Human Resources

TATA ELXSI
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Annexure 2

Annexure indicating breakup of FBP components applicable to grade “D”
1. Telephone / Cell phone expenses (Not exceeding Rs.15,000/- p.a.).

2. Membership for Technical Societies (not exceeding Rs.6000/- p.a.).

3. LTA (tax free twice in 4 years as per prevailing Income Tax rules).

l;}Lj Vil
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\ SRI SAASTHA ENGINEERING COMPANY
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AN AS9100 REV D, ISO 13485 12016, 15014001 2015, 150 9001 : 2015, ESD 20:20 CERTIFIED COMPANY

February 01, 2023
Mr Vengadesh Perumal.A,

1/205 North Street Chittoor,
Kalligudi (TK),
Madurai, Pin-625701

Joining Letter

- Dear Vengadesh Perumal.A,

3 With reference to the final interview/Discussion you had with us, in connection with your employment, we
are pleased to offer you, the position as “ Trainee Engineer ", in our factory located at Hosur, atthgaddkess

given below:

Hi-Rel Tech Private Limited
Building No.D-9 (G-14)
SIDCO Industrial Estate.
Zuzuvadi Village
Krishnagiri District
Hosur-635 126.

The employment will take effect |

date 6f‘y->°iu~§'.r’e90'rﬂﬂg' for the duty in our Company, on the terms
and conditions discussed and ' 4

agreed upon, at the time of interview,

| be Issued, on the date of your joining in our organisation. Please bring

. = along with ypﬁ;'éf , ,_é,te aﬁd;\:‘testimomals in 6rigina.t and one set of certified copies in support of

@your iden_tit” ag qualification, experience, remuneration along with four latest passport size photographs,
at the time of your joining. '

‘A formal letter of Appoin

You are requested to join for duty on or before 02-.02.2023 , failing which, this offer shall be treated as
cancelled and withdrawn. There will be no further communication in this regard.

As a token of having accepted the offer, you may sign a copy of this letter and return to the undersigned.

Hi-Rel Tech Private Limited

i RegdOffice:#409,1% Floor, 4th Main, Amarjyothi Layout, Domlur, Bangalore-560071 (GSTN :
i Factory :D-9 (G-14) 1st Phase, SIDCO Industrial Estate,SIPCOTPost,Hosur -635126 (GSTN ; 33AAACH9824Q173.)
g Phone:+91-86609 84509, Email: marketing®@hi-reltech.inWeb:www. hi-reltech.inCIN: U23548KA1998PTC023548

“ Your Reliable Supplychain Partner *
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SmartDV Technologies India Private Limited
ASIC Design And Verification Research Labs

October 10" 2022
Bangalore

Vegneshrraj G,

41, Magamaikadai Street,

Kamuthi,

Ramanathapuram Dist Pin-623603.

Dear Vegneshrraj G,

| am pleased to _offer 'you employment with SmartDV Technologies India Private Limited ("the
Company") as Verification Engineer at our development office located in Bangalore, India on the
following terms and conditions:

1

2

Your appointment will be effective from the date of your joining the Company.

This offer is valid only after you signing 3 Year Bond with SmartDV Technologies India Private
Limited ("the Company")

Pursuant to this appointment, you will carry out all the work and services that will be entrusted

~ to you by the Company and shall devote your entire time and effort to the same. You will not be

entitied 1o render any work or services 1o any others, unless so requested by the Company.

Your position is subject to your commitment of service for 3 Year during which your
performance and suitability for employment will be evaluated. Employment may be terminated
at any time in this period without notice or pay in lieu of such notice.

Your appointment will continue unless terminated by company by one month written notice,
once your completion of 3 Year of bond period should you desire 1o resign from the Company
you shall provide the company with a prior written notice of three months after your completion
of such resignation or payment in lieu. Thereof compensation equal 1o the consideration then
payable to you for a period of three months. However, in case any disciplinary proceedings are
either contemplated or pending against you, the company shall have the right not to accept
your resignation.

Company will not provide relieving or experience letter until you serve the company for 3
Year as per your commitment.

Compensation;
During first 6 months of training, you will be paid CTC Rupees 3,75,000/- per annual and later
on based on your performance your CTC will be revised.

You will be entitled to leave and other employee benefits as per the rules framed by the
Company from time to time and the policies of the Company.

In consideration of your appointment as aforesaid and the consideration paid to you, you
agree, that all rights, title and interested in any intellectual property whatsoever, pertaining to
any matters, made, created, developed, written or conceived by you during
the term of your appointment with this Company, whether within or outside the Company's
office premises or your normal working hours, will belong to the

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka, India
Telephone : +91-80-41254572 Telefax : +91-80-41637284 Website : www.smart-dv.com

GST-29AA0CS3889A1ZV | CIN-U72200KA2010PTC053869
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SmartDV Technologies India Private Limited

4 ASIC Design And Verification Research Labs
Annexure
Annual Gross CTC Breakup.
 Earnings Earning type Per Month Rs. Per Year Rs.
 Basic plus DA Fixed 11,750 1,41,000
HRA Fixed 4,700 56,400
LTA Fixed 1,880 22,560
CPB Variable 1,250 15,000
Project Bonus Variable 2,500 30,000
Other Allowances | Fixed 5,260 63,120
 GROSS EARNINGS 27,340 3,28,080
 PF company contr. | Fixed 1,410 16,920
FCTC 28,750 3,45,000
| Yearly Bonus Variable 30,000
! Gross CTC Per
E_annum 1 3,75,000
Take Home Salary per Month.
| Earnings Amount Deductions Amount
Basic plus DA 11,750 Provident Fund 1,410
HRA 4,700 Prafessional Tax 200
;FLTA 1,880 Health Insurance 500
r(:PB - Income Tax
Project Bonus .
Other Allowances | 5,260
I 23,590 GROSS
| GROSS EARNINGS DEDUCTIONS 2,110
i NET PAY 21,480
PF Employer contr. | 1,410
CTC 25,000
* mcc;ne Tax Applicable as per\overnement Rules
‘/ \\L, mn/
Sincerely, ¢ ”‘
/*uw}“ L{‘h’ L i,

Durga Lakshmi Tala N /

Managing Director
SmartDV Technologies India Private Limited.

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 56001 7, Karnataka, India
Telephone': +91-80-41254572 Telefax : +91-80-41637284
GST-29AA0CS3889A1ZV | CIN-U72200KA2010PTC053869

Website : www.smart-dv.com



SmartDV Technologies India Private Limited

ASIC Design And Verification Research Labs
cOmpany and, to the extend it doe

i fs not Yor cannot so below to the Company, is hereby
gnea _ : y'S lavor. Your further agree, that you will keep completel
ponfldentlal_ all mforn)atnon pertaining to the Company, its girectors, e?nployees an% cIienFt)s ané
its and their respective business, activities, income, accounts etc, and shall not disclose the
tthose legitimately concerned with Company and who have a need
to know the same for the_ business of the Company. On joining the Company, a formal
agreement to effect non-disclosure of confidential information and intellectual property etc.
shall be executed by you. You will also keep us informed if you are bound by any confidentiality
agreements with any other of you previous employers, you hereby indemnify us and shall keep
us fully indemnified and harmless against any breach by you of such agreements.

You will abide by rules and re
and breach by you of any ter

gulations of the Company, which are in force from time to time
your employment without noti

ms and conditions contained herein will result in termination of
ce or compensation in lieu thereof.

In case any information furnished by you during the selection process if found to be incorrect or
false, and / or it is f

. ound that you have suppressed any information in respect of your
qualifications and

: past experience, the Company reserves the right to terminate your services
at any time without notice or compensation in lieu thereof,

We teke great pleasure in welcoming you to SmartDV Technologies and we feel that your skills and
experience will be a valuable asset to our technical team.

/ 4 ’:E\) rl/%“‘ : l ‘: T’li} ':: ) \

) N A
Snnceyeiy, . . ‘c_,
S Lo ok g
Durga Lakshmi Tala\ s " @/

Managing Director ——
SmartDV Technologies India Private Limited

#18, BDA Main Road, Nanjareddy Colony, Murugeshpalya, Bengaluru - 560017, Karnataka, India
Telephone : +91-80-41254572 Telefax : +91-80-41637284 Website : www.smart-dv.com
GST-29AA0CS3889A12V | CIN-U72200KA2910PTC053869



Great Innovus

e =T

Dear Mr Vivek M,

Salutations from Great Innovus |

Congratulations!! -

Further to our discussion and the subsequent Interviews you had with us recently, we are
happy and pleased to inform you that you have been selected.

Please share the below-listed documents to proceed with the further process.

Kindly feel free to reach out to us for any kind of clarifications or queries. | wish you all the

Q;. very best. | am looking forward to onboarding you.
Welcome to Great Innovus Solutions Private Limited...!!!
ID proof (Aadhar and PAN card).
¢ Education documents (10th, 12th, and degree certificates, along with the *
consolidated marksheets)
¢ Two professional references
i You will participate in a training programme valued at INR 1,26,500 + 18% GST, which will
be provided at no cost. Upon successful completion of two years of employment with Great
Innovus, the cost of the training will be fully waived; in the event of failure, the candidate is
liable for the reimbursement of the training cost to the company.
With Best Wishes
‘ For Great Innovus Solu\t‘or\s‘ [AEACN R
W | .
Mahesh K
1 Senior HR Executive

{
|
i
i
|
!
f
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Date: 17" Nov 2022
foen‘ of Appointment — Yamuna Devi D

Dear Yamuna Devi. D

Wit_h_ reference to our interviews and subsequent discussions we are pleased to offer you a
position with us as a TRAINEE ENGINEER - ENGINEERING AND DESIGN. You are

required to report our Branch office in Madurai before Dec 27, 2022.

You will be on internship training until the date of issue of course completion certificatc.

After that you will be as a Associate Trainee for a period of 6 months. During the period of

training you will be a paid a stipend of INR 10,000 (Ten Thousand only). On Satisfactory
completion of your training you will be on a probation period for one year During probation
your compensation package will be INR 3,00,000 (Three lakhs only). The breakup of the
same will be issued after your training. You will be required to sign a contract with us to
work for 2 years after the training. All the terms of this contract will be issued in a separate

document at the time of confirmation.

Other rules and regulations will be as per enclosed Service Conditions and Code of Conduct.
The terms and conditions are strictlv confidential and are not to be discussed except with
Authorized representatives of Caleido Xenia Private Ltd. You are required to provide at least
a notice of three months in case of deciding to resign from the services.

This letter is valid for a period of 7 days and shall lapse aufomatically unless you sign the
duplicate along with your joining date and return it as a token of acceptance of our offer.

Caleido Xenia has pleasure in welcoming you on board. We trust you will have a long and
mutually beneficial association with us.

We request you to please carry a signed copy of the offer letter on the day of your joining as a
token of your acceptance.

Yours sincerely
§ Chepte

S.Naamasivayam
Manager — HR and Administration

[ ZD VRMM Déw agree to the terms and conditions

mentioned in this letter and the enclosed Annexures. My date of joining will be
26 ?Ii 2022 -

Date : Signature : (/M%

Enclosures :

1. Service Conditions Code of Conduct
2. Non-Disclosure Agreement

i3l . Y i Phore sk v
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CXPL / HR / Recruitment / 2022 /1103 4
Date: 17" Nov 2022 :

Service Conditions | Code of Conduct

1. LOCATION

rveyor Colony
Jocate/transfer
our client’s

: u
You will be based initially at Caleido Xenia Pvt Ltd, #3 / 354, Thlrd’ Strr(;:;tsre
Madurai 625007. We would want you to be flexible to let the Mar.mgfe ture of t0
you to any branch now in existence or which may be commenced in futd
location when business demands.

2. TRAINING

During the initial three months you may be required to attend speciahze'd.tralnlng,dlnrt:l‘(l;
branch office in Madurai, and it is expected that you will be ready and willing to underta N
such training, as the same is necessary to enable you to effectively discharge your d‘_ltl,es wit

the Company. Based on business requirement and your performance, period of training can
be extended for a further period of six months or part thereof. Your continued employment
with the Company is subject to your meeting the qualifying criteria during and at the end Qf
the training. The Company shall be spending considerable amount of money on the sa}d
training, and it is expected that you shall devote maximum time for the Company for a certain
minimum stipulated period of time after completion of the said training, so as to enable the
Company to get the benefit-of the amount spend by it. Your working hours both during the
training and after confirmation will be 9:30 am to 5:30 pm IST. The office will function six
days a week . You may have to work to our foreign locations timings if needed on time being.

3. CONCURRENT EMPLOYMENT

During your employment with the company, you will not take up employment elsewhere
either part time or otherwise. Besides you will not engage in any commercial activity. In case

of defiance of this provision, Company shall have all rights to take appropriate disciplinary
action against you, in its sole discretion.

4. REFERENCE AND BACKGROUND CHECK

In accordance with the authorization on your application, your appointment is subject to your
clearance of Background Verification/Reference Check. You are being provisionally offered
on the presumption that you have no criminal background as per law of the land and the
particulars furnished by you in your Application and/or Bio-data are correct. We will also be

contacting your referrals. Please note that this offer is subject to satisfactory references being
obtained. S

5. PROBATIONARY PERIOD AND CONFIRMATION:

You will be on probation for a period of 12 months after successful completion of your
training at our Madurai branch office Unit. Your confirmation as a permanent employee is
subject to the terms and conditions included in the Confirmation Policy of the Company.

Caleido Xenia Private Limited

3/354, Third Street, Surveyor Colony,

: Madurai - 825 007

www.caleidoxenia.com Phone +91 4524345387 ljohs@caleidoxenia.com
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Date: 17" Nov 2022

11. OTHER TERMS & CONDIFIONS:

Any business expenses related to the work needs to get approved from the rcporti_ng manager,
You will be required to claim all business related expenses and scl.(lq all ducs within 30 (.lnys
of incurring the expenditure as per Company policies. Expense claims, which arc rccc.lvcd
after 30 davs from the date of incurring the expenditure, will be deemed to be unauthorized.
Also, any unsettled dues post the aforementioned period would be deducted from the salary.

You will be governed by the rules, regulations and policies of the Company as applicable to
you.

All the benefits are as per the Company's Policies, which are subject to change from time to
time. This offer is also conditional upon the execution of the "Non-Compete Agreement”
(Annexure 1).

Yours ;\S\\incerely

SNamasivayam =
Manager — HR and Administration

b O‘, : Ca_leido Xenia Private Limited
as 3/354, Third Street, Surveyor Colony,

‘ _ ] Madurai -
www.caleidoxenia.com Phone +91 4524345387ijobs@cal:irdaiox;zig.ggr;
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CXPL / HR / Recruitment / 2022 / 1103
Date: 17" Nov 2022

6. LEAVE

It is mandatory you avoid taking any leave of absence during the training period unless it is
an absolute emergency.

Caleido follows the calendar year i.e. January to December for leave purposes. Employees on
Probation are eligible for the national & festival holidays and one sick leave a month during

their probation. All confirmed employees are provided with total of Ten National & Festival
Holidays, Twelve Privilege Leaves, and Sick Leaves not exceeding Twelve Leaves, every

year.
7. REVIEW

Upon your satisfactory completion of the training and upon confirmation, your salary will be
reviewed once in a year. Your increments in the grade are discretionary and will be subject to

and on the basis of effective performance and results during the period.

8. TERMINATION OF EMPLOYMENT

Please note that if you chose to resign from services of Caleido Xenia Pvt Ltd. within 2 years
from your date of joining, the contractual terms signed by you in the agreement will be

executed accordingly.

9. MEDICAL FITNESS

Your offer is subject to you being medically fit at the time of joining the Company. For your
pre-employment medical check-up, you are required to contact a registered medical
practitioner and obtain a Medical Fitness Certificate which needs to be submitted at the time
of joining. If you are found medically unfit, this offer will stand withdrawn forthwith.

10. SUBMISSION OF DOCUMENTS

At the time of joining, photocopy of the following documents should be submitted. Please
carry the original copies which will be verified.

i. PAN Card

ii. Educational certificates (up to maximum qualification)

iii. Mark sheets for all semesters

iv. Address proof - AADHAR card

v. Three Passport size Photograph and a Softcopy for the ID Card

o ™ Caleido Xenia Private Limited
ALZIDO 37354, Third Street, Surveyor Colony,
# Madurai - 625 007

Rii Xenia
www.caieidoxenia.com Phone +91] 4524345387 ljohs@caleidoxenia.com
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Anncxurc I

JD . (Non-Competc Agreement)
I, A MUng QW/ do ]]crcby

acknowledge and confirm the following; -

(1) Tam accepting employment

| With Caleido Xenia Pvt, Limited (" Caleido "), Now, as per
the presents below, |

agree to the following terms herein, and acknowledge that this is a

materj Y :
aterial condition of my employment with Caleido Limited,

2 i ; .
(2) I'am required, on behalf of Caleido, to provide services to, or solicit business from,

various clients of Calejdo for whom I performed services as a Company employee (cach such
client hereinafter referred to as a (“Customer”),

(3) In consideration of the above, I agree that for a period of six (6) months following the

termination of my employment with Caleido for any reason, I will not:

a. Accept any Offer of Employment from any Customer, where I had worked in a
professional capacity with that Customer in the twelve (12) months immediately preceding

the termination of my employment with Caleido.

b. Accept any Offer of Employment from a Named Competitor of Caleido Xenia, if my
employment with such Named Competitor would involve me having to work with a
Customer with whom I had worked in the twelve (12) months immediately preceding the

termination of my employment with Caleido.

Al

Place: /\/ do/ LAl Employee Signature: )/
Date: 1§ /[,(/2022 Employee Name: ) . yﬂ mun & 9 b -

o Caleido Xenia Private Limited
3/354, Third Street, Surveyor Colony,

’ t ) Madurai - 625 007
www.caleidoxenia.com Phone +91 4624345387!]0\3&3;‘@(&Ieic?oxema,com
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