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Total no. of students with Unique offers: 242 

No. of Students got 
Placement 

30 
28 

AMARAJC 

32 

13 

2 

72 

21 

19 

13 
12 

242 

Dr S 

PRINCIPAL 

SPOCh 

E,P.D., 

iOAR 

chnakgy 



Anulmathi. E. 

No.20, "Arul Illanm", 

Zion Nagar, Yagappa Nagar, 

Madurai-625 020 

Dear Arulmathi. 

Welcome to Centizen Inc.! 

In our new joumey. you will be experimenting and learning while understanding our deeply 
held values and our relationship with our clients that are the cornerstones of our organization. 

Warm regards, 

Centizén 

We look forward to working with you and wish you success in your career with us. 

A JOSEPH 

Date 12/9/23 

Vice President 

Centizen Inc. 



Anulmathi. , 

No.20, "Anul llan", 

Zion Nagar, Yagappa Nagar. 
Madurai-625020 

Dear An1lmathi, 

Congratulations! We are delighted to make you an offer as Sales and Marketing Associate 

Intern and your role is Sales and Marketing Associate. 

Here are the terms and conditions of our offer: 

Joining 

Centizen 

Your tentative scheduled date of Joining will be 1 December, 2023. In case of 

inconvenience of either parties, adjustments can be made on the joining date. 

Location 

Your location of posting is at Tirunelveli. You may be asked to relocate to any of our units. 

departments or thc officcs of our affiliates and/or the officcs of our customers, depending on 

business requirements. In such an event. your remuneration and other benefits shall be 

determined in accordance with the relevant Policies of the Company in that work location. 

Leave 

You are entitled to Earned Lcave or 12 vorking days annually, right from vour date of 

jonng If you take lcave on loss of pay ("LOP"). such lcave pcriod shall not be inchuded 

within the meaning of Service Period. You hereby ackIowledge and agree that your Service 

Period shall be extended by the number of days of leave taken on LOP. 

Our offer lo you as lechncal AsoC ale is subjeet to the eveeution of the Servke Ageenent 
Ihe Servce Agreement details te. the scope lerms and cond1tions of your employment, the 
hecessary Iranng nd the contaclual obigliots lowads Centizen lne. tron the date ol 



your joining and up to a period of 30 months including internship and training period You 
will be required to complete the formalities on the Service Agreement at the time of joning 

Plcase notc, non-cxccution of the Service Agrccment will result in denial of employment with 
the Company. 

Salary 
Your Stipend for the Internship period of first six months will be INR 7,500/-per month. 

After internship your Total Gross Salary will be INR 18,000/- per month. There will be an 

increment in your salary bascd on your performance aftcr the complction of two years 

service. The break-up of your salary has been provided in the Compensation Details sheet in 

Annexure - I and Annexure � II. 

Notice period 

Centizen 

During the service period, if your performance is found to be unsatisfactory or if it does not 

meet the prescribed criteria, your training / employment can be terminated by the Company. 

On confimation, you will be required to give three months' notice in case you decide to 

leave our services, subject to the Company's discretion. 

Where circumstances make it necessary, the Company will have the discretion to relieve you 
only at the end of the three months' notice period. Similarly, the Company can terminate your 

services by givng two months notice. Notice period can be served only after the service 

agreement period. 

Background checks 

The Company may, at its discretion, conduct background checks prior to or after your 
schedulcd date of joining. You expressly consent to the Company conducting such 

background checks. 
The Company, at its discretion, may request further val1dation of the details provided by you. 

If he outcome of the background check is found to be unsalislactory, we reserve the right, in 
our sole diserelion, to withdraw this olfer without notice n0r compensation or to take any 

appropr late aciOn aganst you, nclud1ng. but not Imited to leminaion of your emplovment. 

Other ictDIN aid conditions 

You agree lot w0 undertake employment, whether ull-me or par-ime, as the Dreclor 
Partner Member / Employce of any other organizauo Cnily ngaged I) any orm of 

busilhess acUvily without the coIsent of Cntizen Inc. The consent may be ven subjcet to 
any tents and condtions that tlhe Company may think fit and may be withdiawn at any ne 
at the dscTelon of he Company 



This offer of employment constitutes the entire agrcement betwecn you and the Company 

regarding the temms of your employment and it is the complete, final, and exclusive 

embod1nent of your agrecnnent with regard to this subject matter and superscdes any other 

promises, warranties, representations or agreements, whether written or oral. t is entered into 

without reliance on any promise or representation other than those expressly contained 

herein, and it cannot be mod1ficd or amended cxccpt in writing signcd by an authorized 

officer of the Company. 

If any of the termns or conditions of this offer are found to be illegal or unenforceable, such 

terms shall be trcated as severablc from thc rest of the terms and conditions of this offer and 

the remaining tems and conditions shall continue in force. 

This agreement shall be governed by the laws of India and you hereby agrce to the exclusive 

jurisdiction of the courts in Tirunelveli, India. 

Please be advised that you, by accepting this offer, hereby give your irevocable consent to 

the above. 

We welcome you to the Centizen and wish you a rewarding career over the years to come. 

Yours sincerely. 

Centizen 

A JOSEPH 
Vice President 

Centizen Inc 

I have read, understood and agree to the terms and conditions as set forth in this offer letter 

Date 

Sign your name 

Pnt your name Locatio 



ROLE 

ROLE DESIGNATION 
MONTHLY COMPONENTS 

BASIC SALARY 

HRA 

MONTHLY GROSS SALARY 

BASKET OF ALLOWANCES (This is to bc uscd towards LTA, Mcdical 
Allowance, Children's Education Allowance, Transport Allowancc) 

(Performance Pay) 
Yearly bonus will be provided based on the individual performance 

ROLE 

ANNEXURE -I 
(Compensation after Six months) 

ROLE DESIGNATION 

COMPENSATION DETAILS 
(All figures in INR per month) 

Yearly bonus will be provided based on the company performance 
Performance Pav) 

MONTHLY COMPONENTS 

Sales and Marketing Associate 
Sales and Marketing Associate 

STIPEND PER MONTH 

ANNEXURE-II 

(Compensation for the first Six months) 

COMPENSATION DETAILS 

(All figures in INR per month) 

9,000 

7,200 

1,800 

18,000 

Centizén 

0 to 72,000 Per annum 

0 to 72,000 Per annum 

Sales and Marketing Associate Intern 
Sales and Marketing Associate Intern 

7,500 



Finwallet 
The i that opels your Po 

Dear MADHUMITHA, 

its conditions: 

Date of joining: 

With reference to your application and the subsequent interview which you had with us, we would 
like to confirm your appointment with FINWALLET ASSOCIATES as Acquisition Manager, subject to 
probation for a period of three months, from your date of joining. Your acceptance of this letter and 

Your date of joining will be on Tuesday, 7th May 2024 

Job Type: Work From Office 

Hours of Work & Leave: 

Six days working, eight hours a day. Working time will be 9:30 am to 6 30 pm 
You will be entitled for leave as per the company policy and rules. 

Confirmation: 

Remuneration 

OFFER LETTER 

Your employment will be confirmed in writing on successful completion of the said probation period 
of 3 months. 

Separation: 

You will be paid a fixed salary of Rs.15000 + Variable Pay (Only when the target achieved) every 
month. During the probation period you will be paid total of Rs.24000/- for 3months. You will not be 
eligible for any other allowance or benefit except as stated above. 

Code of Conduct: 

In case of resignation from services during the probationary period you shall serve one month 
notice. After the completion of your probationary period your services can be terminated by giving 1 

month notice or salary in lieu thereof. 

ltp ilowN finwallet co in 

During your services with the company, you will be governed by the rules and regulations in respect 
to conduct & discipline and any other matters as may be framed by the company from time to time. 

We wish you all the very best in your new assignment. 

FOR FINWALLET ASSOCIATES 

If you are happy with the terms of this letter, please confirm your formal acceptance of appointment 
by signing and returning the attached copy in prior to your commenement. 

KudbudeenAjmal.s 
Managing Director 

22"°April 2024 

Email ld:info@finvwalet.co.in 

Acceptance by Employee: 

Name: 
Date: 

Cel! +91 9787232288 

No 8F, lI Floor, Parsn samrudhi Mahal, Opposite College, Old Dindugal Main Road, Madurai -625018 



TOP 

FRESHERS 

Dear Ms.Jaya Varshiol 
Sul Oertetter 
lhank you for explorng cteer opportuitlcs with Topfresheth, tou have sccesstully onptcted our 
selection piocss and we e pleascd to nake you an offer of nployment fouhavc bero selected for 
the potion of Research Assocate at Lopfreslers Pivato LImited Chennal And yourappolntment il 
be governcd by the terms and conditlons presented below. Your stipend during the Internsop perdod of 
6 months will be Rs 10000 per month. After sUCcessful cornpletlon of the Internship period, your 
cOmpenation will be Rs 3,00,000 Rs 4,50,000 Per annun (nluding varlablrcormponent). 

1. Place of Postinc. 
You wll be bascd at our offlce in Chennal, Ilowever, your ervices are transferable and yo may be 
secondcdor dcputcd to any opcratlon under the management of fopfreshers, their parents, subs diaries, 
aftlates or clicnts whether in lndia or abroad. 

2. Probation Period 
Youwill bc on probatlon for a pcriod of 6months before the date of joining. The probationary period shall 
be cxtendcd to a maxlmum of 3 additlonal months before the date of joining, if the compary feels 
hecessary. During thc probationary period we will evaluate your work, Including your interaction wíth 
collcagucs and custonmers (if appllcable) to determine whether you are suitable for the position, If the 
probatlonary period ls completed successfully, the notllcation will state that you are suitable for 
permancnt cmployment. If it has not been executed successfully, necessary steps will be taken to in farm 
you of the results and begin the terminaton process. 

3. Noticc Period 

Youmay. termínate your ermployment by giving Three months notice in writing to the cornpany, or by 
payment of Three months base salary in lieu thereof. Company may terminate your erñployment by 
giving youone-monthnottce, 

4. Miscellaneous Provislons 

Dite 04 Itur024 

Arbitratlon: ln case of any dispute between the partles arlsing under the Terms and Condittans of 
Employmentornanymanner.connected to lt shall be settled throughArbltratlon under Indlan Arbltratlan 
and Concilaton Ac, 1996 by the sole Arbitratorto be appolnted by the Topfreshers. The seat,or lega 
place, of arblratonshall be Chennal,. The Arbitration award shallbe final and.blndingupon the Partes 
You are requested(toslenacopyof thiletter and give It back to the company íntoken oí acceptance of 
pollcy & procedures:Please note that the o5lgatlans under thisletter ofappointmentstarts Imnectatey 

oh you are sleoing and accepting the company spollcy &procedures,. 
We look forwardto welcomlngyou.to Topfreshers 

Yours sincerely, 

Meyyappan Natarajan: 
Managing Dlrector 

Received,Read, Understoodand Accepted 

Date. 

Bar2023 



Dharani M. 

S/352, VOC 3rd street, 

Thasildhar nagar, 
Madurai -20. 

Dear Dharani, 

Welcome to Centizen Inc.! 

CENTIZEN INC. 

Warm regards, 

Strategies, Solutions & Expert Resources 
United Stales - India Branch 

In our new jouney, you will be experimenting and learning while understanding our deeply 
held values and our relationship with our clients that are the cornerstones of our organization. 

A JO`ÉPH 
Vice President 
Centizen Inc. 

Date: 14/09/2023 

We look forward to working with you and wish you success in your career with us. 

Reserve Bank of India Approved & Registered under Company Act 

25, Vinayagar Nagar NG0 A Colony. Tirunelvel! 627, 007 Tamitnacu, NDU. 
Cell: +91 94425 53688 Www.centizen. com joserose361@gmail com 



Dharani M. 

5/352, VOC 3rd street, 
Thasildhar nagar, 
Madurai -20. 

Dear Dharani, 

Congratulations! We are delighted to make you an offer as Sales and Marketing Associate 
Intern and your role is Sales and Marketing Associnte. 
Here are the terms and conditions of or offer: 

Joining 
Your tentative scheduled date of Joining will be 1 December, 2023. In case of 
inconvenience of either parties, adjustments can be made on the joining date. 

Location 

Your location of posting is at Tirunelveli. You may be asked to relocate to any of our units, 
departments or the offices of our affiliates and/or the offices of our customers, depending on 
business requirements. In such an event, your remuneration and other benefits shall be 
determined in accordance with the relevant Policies of the Company in that work location. 

Leave 

You are entitled to Earned Leave for 12 working days annually, right from your date of 
joining. If you take leave on loss of pay ("LOP"), such leave period shall not be included 
within the meaning cf Service Period. You hereby acknowledge and agree that your Service 
Period shall be extended by the number of days of leave taken on LOP. 

Agreement 

Our offer to you as Technical Associate is subject to the execution of the Service Agreement. 
The Service Agreement details i.e., the scope, terms and conditions of your enmployment, the 
necessary training and the contractual obligations towards Centizen Inc., from the date ot 
your joining and up to a period of 30 months including internship and training period. You 

will be required to complete the formalities on the Service Agreement at the time of joining. 
Please note, non-execution of the Service Agreement will result in denial of employment with 
the Company. 



Salary 

Your Stipend for the Internship period of first six months will be INR 7,500/-per month. After internship your Total Gross Salary will be INR 18,000/- per month. There will be an inerement in your salary based on your perfornance after the completion of two years service. The break-up of your salary has been provided in the Compensation Details sheet in Annexure-I and Annexure-II. 

Notice period 

During the service period, if your performance is found to be unsatisfactory or if it does not meet the prescribed criteria, your training / employment can be terminated by the Company. 
On confimation, you will be required to give three months' notice in case you decide to leave our services, subject to the Company's discretion. 
Where circumstances make it necessary, the Company will have the discretion to relieve you only at the end of the three months' notice period. Similarly, the Company can terminate your services by giving two months' notice. Notice period can be served only after the service agreement period. 

Background checks 
The Company may, at its discretion, conduct background checks prior to or after your scheduled date of joining. You expressly consent to the Company conducting such background checks. 
The Company, at its discretion, may request further validation of the details provided by you. If the outcome of the background check is found to be unsatisfactory, we reserve the right., in our sole discretion, to withdraw this offer without notice nor compensation or to take any appropriate action against you, including, but not limited to termination of your employment. 

Other terms and conditions 
You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member / Employee of any other organization / entity engaged in any form of business activity without the consent of Centizen Inc. The consent may be given subject to any terms and conditions that the Company may think fit and may be withdrawn at any time at the discretion of the Company. 

This offer of employment constitutes the entire agreement between you and the Company regarding the terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with regard to this subject matter and supersedes any other promises, warranties, representations or agreements, whether written or oral. It is entered into without reliance on any promise or representation other than those expressly contained 



herein, and it cannot be modified or amended except in writing signed by an authorized officer of the Company. 
If any of the terms or conditions of this offer are found to be illegal or unenforceable, such 
terms shall be treated as severable from the rest of the terms and conditions of this offer and 
the remaining terns and conditions shall continue in force. 

This agreement shall be govermed by the laws of India and you hereby agree to the, exclusive 
jurisdiction of the courts in Tirunelveli, India. 

Please be advised that you, by accepting this ofer, hereby give your irevocable consent to 
the above. 

We welcome you to the Centizen and wish you a rewarding career over the years to come. 

Yours sincerely, 

A JOSEPH 
Vice President 
Centizen Inc. 

I have read, understood and agree to the terms and conditions as set forth in this offer letter. 

Date: /o4/a023 

M Dhaan 

Sign your name 

M Dharani 
Print your name 

Tunelveli 
Location 



ROLE 

ROLE DESIGNATION 

MONTHLY COMPONENTS 
BASIC SALARY 
HRA 

IONTHLY GROSS SALARY 

BASKET OF ALLOWANCES (This is to be used towards LTA, Medical Allowance, Children's Education Allowance, Transport Allowance) 

ANNEXURE-I 
(Compensation after Six months) 

ROLE 

COMPENSATION DETAILS 
(All figures in INR per month) 

ROLE DESIGNATION 

MONTHLY COMPONENTS 

Sales and Marketing Associate 

Sales and Marketlng Associate 

Yearly bonus will be provided based on the company performance (Performance 
Pay) 

STIPEND PER MONTH 

Yearly bonus will be provided based on the individual performance (Performance 0 to 72,000 Per annum 
Pay) 

ANNEXURE-II 

(Compensation for the first Six months) 
COMPENSATION DETAILS 

9,000 

(All igures in INR per month) 

7,200 

1,800 

18,000 

0 to 72,000 Per annum 

Sales and Marketing Associate Intern 

Sales and Marketing Intern 

7.500 



Think Perfect 

Dear Srivasi 

Congratulationsl It is our pleasure to ofer you an employment with Selva Engineering and Automation (SEA), Virudhunagar in the position of Trainee Engineer, commencing Feb 5 2024, on the terms set forth in this letter. 

Your training period is for 3 months, and you will be confirmed as Engineer after successful completion of your training period. The holidays and vacation will be applied to you as per our policy. 
Your salary during the training period is INR 9,000 + travel allowance of Rs 500 per month. Once confirmed, your salary structure will be: 
Basic INR 17,000 
Professional INR 1,500 
PF 
Medical 

Travel 
Allowance INR 

Selvagineet hg and AutonatD0 

INR 
INR 
INR 

Sincerely, 

255 

Selvakutar 
President 

510 

Acceplance: 

500 

Once confirmed, you will be eligible for company bonus. Based on your performance you will have 
annual increment as per company policy. The salary will be paid monthly as per our standard payroll 
procedures. 

500 

As a IT professional, your duties and responsibilities include, but are not exclusive to, the following: 
Understand Industrial Communication 
Develop Software package for Industrial Communication 
Develop Tools and programs for Network diagnostic 

Dec 26 2023 

Please understand due to our diversity of service with our clients, our employees are required to be 
flexible to travel during their assignments. 
The staff at SEA looks forward to having you join our team. Please report to Sakthi Kumar at our 

Virudhunagar office, on the day of joining to complete the sign-in packages. 

Should you have any questions, please feel free to contact me at selva.kumar@selvallc.com 

S- Sivasi Date: a |122024 



EMPLOYEE: LOKA NANDAN.R 

Training Date: 15/10/2023to 15/01/2024 

Employment Offer and Employment Agreement 

Employment STATE DATE: 16th February 2024 

Employment END DATE: No end date 

DECLARE 

TERMS 

The following main terms and conditions will apply to your employment 
with the Employer. These terms and conditions will be governed by the 
laws of India. Other terms and conditions that will apply to your 
employment are contained in the Employer's policies and procedures 
("The Émployer's Policies and Procedures"). 

The Employer's Policies and Procedures are accessible via the Employer's 
Intranet and a hard copy may be inspected during normal working hours at 
the Human Resources Department. You are expected to familiarise yourself 
with these Policies and Procedures and to comply with them. The Employer 
reserves the right to change these Policies and PrOcedures from time to 
time. You will be notified, through the Employer's intranet or an equivalent 

procedure, of any such changes no less than one week prior to them 

Coming into force. 

1. Date of Commencement and seniority acknowledgement 

2. Duties 

1.1. Your employment with the Employer will begin on 15th Octorbor 2023 

and have an indefinite duration. 

CONFIDENTIAL 

Elenxia 

2.1. You will be employed in the position of BDT. You will be expected to do 

your job to the best of your ability at al times. 

7908507319 

reeing fanten Py 

hr.elenxia.com 

O A-7 Narkel Bagan,Garia, Kolkata 

(1) https://elenxia.com/ 



2.2. Youwill be required to comply with the Employer's rules, regulations and 
policies from time to time in force. 

2.3. You should recognize that during the course of your employnent, as the 
business of the Employer changes, it may be necessary to change your 
duties. The Employer, therefore, reserves the right to change your 
responsibilities and job title from time to time, it being understood that you 
will not be assigned responsibilities which you cannot reasonably perform 

3. Hours of Work 

3.1. Your normal working hours will be 6 Days a week, Work from Office 
3.2. You agree to work overtime hours as required by the Employer and 
within the limits established by the applicable legislation. 

4. Place of Work 

Your normal place of work will be in Kolkata. However, you should be aware 
that the Employer is a Start-up company and because of the nature of your 
duties, you may be required to transfer to another department and/or place 
of work (provided that before implementing any transfer the Employer will 
consult you and consider any reasonable objections which you may have to 
the proposed changes). 

5. Remuneration 

a) Pay 

5.1 Your salary will be Rs. 3-6LPA(Based on your performance) and during 
probation Rs. 12,000/- per month. This is payable in arrears in accordance 

with the Employer's standard payroll practice and subject to the usual 
deductions legaly applicable. In addition, During the Term, the employee 
shall be eligible to receive cash incentive compernsation as determined by 
the Board or the Compensation Committee from time to time. 

5.2. The agreed fixed remuneration is inclusive of any and all corresponding 
salary conditions (specifically any complement or salary item remuneration 
foreseen in the applicable Collective Bargaining Agreement). 

5.3. Your pay will be reviewed in accordance with internal performance 
reviews systems and will 

Elenxia 

CONFIDENTIAL 

7908507319 

hr.elenxia.com 

O A-7 Narkel Bagan ,Garia, Kolkata 

fp https://elenxia.com/ 



be eligible for incentives and bonuses calculated monthly based on the 
business KPIs achieved 

b) Expenses 

5.4. In accordance with Clause 3.6 of the Confidentiality, Non-Competition 
and invention Assignment Deed, no annual fixed remuneration agreed shall 
be paid in concept and as economic compensation for the agreed non 
Compete period. 

6. Sickness and Notification of Absence 

5.5. You are required to get a pre-clearance from your manager for company 
related expenses. You will be reimbursed for any reasonable expenses 
properly incurred by you while performing your duties on behalf of the 
Employer, subject to your compliance with any Employer's policy on 
expenses which is in force at the time. 

Details of your entitlement for sick pay and requirements in respect of 
notification of absence are set out below. 

a) Notification of Absence. 

6.1. If you are absent from work for any reason and your absence has not 
previously been authorised, please inform your manager immediately and 
keep himor her informed. If you are absent from work due to sickness or 
injury you must inform your manager immediately, i.e. on the first day of 
absence, and submit, in excess of three (3) days of absence from wNork, a 
medical certificate certifying your illness. The medical certificate must be 
submitted to the Employer no later than the fourth day of absence. b) Sick 
Pay 

6.2. Your sick pay will be in accordance with the laws of India. 

7. Holidays 

Elenxia 

7.1. You will be entitled (in addition to the 10 normal India national and local 
public holidays) to take 21 working days as holidays in each holiday year 
which runs from 1st January until 31st December. 

7.2. If your employment commences or terminates part way through the 
holiday year your entitlement to holidays during that year will be assessed on 
a pro-rata basis. If on termination you have taken fewer holidays. than this 
entitlement, you will typically be paid in lieu. 

7.3. Holiday entitlerment unused at the end of the holiday year can only be 
carried over into the 

CONFIDENTIAL 

riry Euaton byle 

7908507319 

hr.elenxia.com 
9 A-7 Narkel Bagan ,Garia, Kolkata 

https://elenxia.com/ 



following the holiday year when urgent personal needs or cormpany 
requirenments necessitate it and only with your manager's approval. This 
unused entitlement should not exceed 5 days and must be taken by 31st 
March of the following holiday year or the other date that the HH.RR 
Department may indicate on an annual basis. If not so taken, it will lapse 
without payment in lieu. 

8. Confidential lnformation 

7.4. All holiday scheduling and organization will be arranged to ensure a 
smooth business operation and the manager's approval is required prior to 
your scheduling or changing any holiday. 

Much of your work for the Employer will be highly confidential. Your 
employment is therefore subject to and conditional upon you signing and 
returning the Confidentiality, Non-Competition and Invention Assignment 
Deed to the Employer. 

9. Data Protection 

9.1. You authorize the Employer to collect and process all personal 
employee-related information obtained by the Employer for the 
performance by the Employer of its obligations under your employment 
Employment and in particular, to carry out that employment-related 
processing necessary to the maintenance and fulfillment of the 
employment relationship (payroll payment, training programs, human 
resources management, etc.). 

9.2. The Employer may have to share some of the Employee's data with local 
authorities and agencies, in order to comply with applicable legal 
requirements (for example, concerning social security, anti-money 
laundering, etc). 

Elenxia 

9.3. You further authorise the transfer to and storage of, your personal 
information in Amazon's worldwide employee database currently located in 
Seattle, Washington, USA. Human Resources and selected management 
throughout the Amazon group worldwide will be authorised to access this 
database if it is relevant and legitimate. 

10. Equipment Provided to the Employee 

9.4. You have the right to access, rectify and cancel your personal data, and 
to object to their processing. You can exercise these rights by contacting 
the local HR department. 

CONFIDENTIAL 

gfarmer 

10.1. The Employer may provide the Employee, as a work tool or instrument, 
the necessary equipment for the performance of the duties 

7908507319 

hr.elenxia.com 

O A-7 Narkel Bagan ,Garia, Kolkata 
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inherent to his/her post, according to the needs and activity of the 
Employer. Consequently, the use of these tools shall be subject to the 
following: 
10.2. Solely and exclusively for corporate and professional ends, as a work 
tool for the performance of the duties inherent to his work post; and. 

10.3. it shall be considered acceptable for the Employee to use said tools for 
personal purposes, provided that such use is minimál and to the extent 
strictly necessary without, in any event, the Employee being permitted to make calls, view, download, send, or receive material that does not 
correspond to or is not appropriate for professional ends, or any other kind 
of illegal material, and he may not store or save on the Employer's computers 
files that are not related to his employment activities. 

10.4. By virtue of said work-tool status, the Employer expressly reserves its 
right tO adopt the corresponding control measures, which the Employee 
accepts. In the event that undue use of these work tools by the Employee is 
detected, if he makes calls, views downloads, sends, or receives the material 
indicated above using a telephone or computer equipment provided by the 
Employer, the pertinent disciplinary measures shail be adopted, includíng 
dismissal. Equally, the Employer may bring the corresponding action as a 
result of the damages, be they direct or indirect, suffered due to any 
infringement on this matter. 

10.5. This Clause is established by virtue of Employer's general practice on 
this matter. 

1. Exclusivity of Services 

Elenxia 

11.1. You will be required to devote your full time, attention and abilities to 
your job duties during working hours, and to act in the best interests of the 
Employer at all times. 

11.2. You may not, without the written consent of the Employer, be in any way 
directly or indirectly actively engaged or concerned in any other business or 
undertaking where this is or is likely to be in conflict with the Employer's 
interests. 

12. Disciplinary Rules, Procedures and Probation 

12.1. The Employer expects high standards of conduct and performance 
from its employees. Details of the disciplinary procedures and related 
sanctions that shal apply if you do not meet these standards are contained 
in the Employer's Policies and Procedures and/or the applicable 
Employmentual and legal norms. 

CONFIDENTIAL 

7908507319 

hr.elenxia.com 

O A-7 Narkel Bagan,Garia, Kolkata 

https://elenxia.com/ 



12.2. Probation Period. It is understood and agreed that the first 3 months of 
employment shall constitute a probationary period during which period the 
Employer may, in its absolute discretion, terminate the Employee's 
employment, for any reason without notice or cause. 

13. Problem Resolution Procedure 

If you are unhappy about any aspect of your employment with the Employer., 
you should first discuss the matter with your supervisor. If you are still 
unhappy you should pursue the matter through the Problen Resolution 
procedure (full details of which are contained in the Employer's Policies and 
Procedures). 

14. Termination of Employment 

14.1. The party which decides to terminate the employment has to notify the 
termination to the other party by registered mail or ask the other party to 
sign for acknowledgement of receipt a copy of the notice of terminatíon. 

14.2. Should you voluntarily resign from the rendering of services for the 
Employer, you will be obliged to serve the Employer with at least 1 month's 
written notice. Failure to comply with such obligátion will be compensated 

by the Enmployee with the payment of the salary equivalent to the days of 
notice breached. 

14.3. The Employer reserves the right to terminate your Employment without 
notice if it has reasonable grounds to believe you are guilty of gross 
misconduct, gross negligence, or other grounds justifying summary 
dismissal. 

Elenxta 

14.4. On the termination of your employment for whatever reason you will 
return to the Employer without delay all correspondence, records, 
specifications, models, notes, formulations, lists, papers, reports, and other 
documents and all copies thereof and other property belonging to the 
Employer or relating to its business affairs or dealing which are in your 
possession or under your control. 

16. New Hire vetting 

16.1. It is The Employer's policy to vet all new hires to the Company. Your 
employment is conditional upon the information contained in your 
application form and/or curriculum vitae being true and accurate, including 
(but not limited to) your educational and professional qualifications. 

CONFIDENTIAL 
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17. Variations 

The terms described in this Staterment and the attached letter will be the 
terms of your employment (the "Terms"), and they supersede any previous 
discussions or offers. Any additions or modifications of these Terrns WOuld 
have to be in writing and signed by you and an officer of the Ernployer. 

18. Languages 

This Statement has been drafted in English 

LOKA NANDAN.R 

Sign of EMPLOYEE 

CONFIDENTIAL 

7908507319 

hr.elenia.com 

Elenxia 

Elenxia 

Sign of EMPLOYER 

O A-7 Narkel Bagan ,Garia, Kolkata 

) https://elenxia. com/ 



To, 

amphisoft 

Mr Sudhakar. D, 

6341, Salai Street, Velappanadaroor 
Tenkasi - 627857 

Dear Mr Sudhakar.D, 

We are pleascd to offer you a career at Anphisoft Private Limited as a Regular Employee. 

You are hereby offered the position of Software Engincer. 

CiN 

Please note that the employment tems contained in this letter are subject to the Company Policy 
APPOINTMENT 

OFFER LETTER 

a) The precise date of your commencenent will be established in accordance with our business 
requirements. \We will reach out to you with a suggested joining date, and we will collaborate with 
you to facilitate a seamless transition into your new position. Ir's important to note that you may be 
rcassigned, as deemed necessary by Amphiventures, to various locations, departments, functions, 
or branches within the company at different times. 

COMPENSATION& BENEFIT 

b) According to business needs, the Company may require you to work for any associated 
company/Group Partners/Clients in India/Overscas which, you shall not decline. 

November 97, 2023 

c) During your employment, you will be validated on different parameters. Company can take 
necessary actions and ask you to leave immediately if the perfomance is not satisfactory. 

Amphi Ventures 

d) At any time, Amphisoft Pv. Ltd may hold the right to terminate your services or canccl your offer 
as per the Business Requirements without assigning any reason or providing prior notice. 

a) The compensation & benetfits applicable to you is personal & should be treated with utmost 
confidence & not to be discussed or divulged to any individual other than for statutory purposes. 

U72230TZ2009PTCO15148 

b) Your fixed Compensation will be upto Rs. 400,000 (Rupees Four Lakh Only Per Annum). 
Professional tax will be applicable as per the government noms. Exact salary Details will be 
furnished in your appointment order or DOJ letter. 

cOnc@amphisofin 

c) Your salary & its componcnts and allowances. will be govened by the company policies / 
procedures, taxation policies and statutory gudelines that are applicable tiom time to time. You 

will be entitled to other compensation and benefits in accordance with Amphisoft policy as 
modificd and intimated to you from tinc to time 

6) )804 GST 

Adc'ress 123 - 127 
Kaltoo Road, PN Palavar 
L.UniDatore 64103/ 

33AA! CA81401ZA 



amphisoft 

RESPONSIBILITIES 

In view of your position and office, you must effectively, diligently and to the best of your ability perform 
all responsibilities and ensure results. There may be times when you will be expected to work extra hours 
to achievc the above when the job requires. In this connection, you are required not to engage in activitics 
that have or will have an adverse impact on the reputation and business of Amphisoft, whether directly or 
indirectly. You may be required to undertake travel on Company work for which you will be reimbursed 
travel expenses as per the Company policy applicable to you. 

We at Amphisoft, are committed to ensure 'Integrity' in all aspects of its functioning. You are expected to 
comply with the policics of Amphisoft including the Code of Business Conduct and other policies of the 
Company as they fom an integral part of the terms of employment with Amphisoft. Consequently. you are 
required to understand the scope and intent behind these policies and to comply with the same. These 
Policies are updated / modified on a periodic basis and new policies may be introduced and notified to 
employees from time to time whereupon you will be required to comply with the same. 

AL Amphisoft, more than a matter of circumstances, success is the outcome of choices and endeavours. 
Therefore, we are delighted to have you as a part of our team. 

Consistent with above, any matter or situation or incident that may arise that could potentially result, or 
has resulted, in any violation of the Policies or the terms of your cmployment, shall immediately be brought 
to the notice of Human Resources. 

LEAVES & HOLIDAYS 

Leaves must be taken with consent and approval from the manager. You will be entitled to take one day of 
leave per month during the probationary period. Post the completion of your probationary period. you will 
be entitled to take 2 leaves per month which is one eaned leave and one sick leave. 

Amphi Ventures 

Company Working Hours, Weckly Holidays, National & Festival Holidays shall be at par with the labour 
laws compliance standards as applicable. Regular working hours will be from 9:00 AM to 6:00 PM. 
Monday to Friday. Please note that few of the Saturdays are declared as holidays and others are working 
(Please refer to the Official Holiday Calendar). This may be changed at thc company's discretion and 
information will be conveyed accordingly. A few may have flexible work timing depend1ng on their job 
roles and responsibiliuies. As we start providing our services globally. you may be required to work in shifts 
that may include night shifts. You may be required to travel on Sundays depend1ng on the work assigned 
to you You are also required to work additional hours on such days as may be necessary for the proper 
performance of your duties. 

CONFLICTS OF INTEREST 

CN 

You are reured to engage yourself exclusively in the work assigned by Anphisoft and shall not take up 
any independent or nd1vidual assignments (whether part-tume or full-time, in an udv1sory capac1ty or 
otherwisc) drectly or indirectly without the express written consent of the Management 

U/2200TZ2009PTC015148 

Contac Ldarnphisoftn 

+91936609 2804 G 

Adclress 123- 127, 
Katloor Road, .N Palayar. 
Combatore 64103/ 

33AAHA8140R1ZA 



4 amphisoft 
NOTICE PERIOD 

This contract of employment is terminable, without reasons, by serving three months' notice period. This 
clause is effective from the Date of joining. Amphisof reserves the right to pay or recover salary in lieu of 
notice period. You will ensure that all your on-going activities are successfully completed and handed over 
as per the Company guidelines on the separation process. Depending upon business requirements, the 
Company may or may not accept your request to shorten scrving of the notice period against the payment 
of salary in lieu of such shortened notice period. 

Employees are not eligible to take leaves during notice period irrespective of their leave balance. Notice 
period will get extended or will be considered as loss of pay for the leaves taken during notice period. 

Further, Amphisoft may at its discretion relieve you from such date as it may deem fit even prior to the 
expiry of the notice period. However, if the management desires the employee to continue the employment 
during the notice period, the employee shall do so. 

SERVICE CONDITIONS & NON-DISCLOSURE AGREEMENT 

Your service shall be governed by additional terms & conditions as explained in the service conditions and 
Non-Disclosure Agreement that shall be signed on the date of you joining the Company. These terms & 
Conditions, Service Conditions and Non-Disclosure Agreement are subject to statutory requirements and 
Company Policy. 

Please confim that the above terms and conditions are acceptable to you and that you accept the 
appointment by signing a copy of this letter of appointment. 

For Amphisoft Private Limited 

Punitha T 

Managing Director 

Amphi Ventures 

CIN U72 200TZ 2009PTCO15148 

LOntac0amphsoftn 

19193o0) 3J804 

Signature of the Employee 

(G5T 

Address 123-127, 
Katloor Road, PN Palaya, 
Coimpatore 64103/ 

33AAHCA8140R1ZA 



4 amphisoft 
You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or 
pertorm any services for any person who is involved in activities, which are or shall be in conflict with the 
interests of the Company 

The Conflict-of-Interest Poliey also refers to the need on your part, during your employment and for a 
period of one year from the cessation of your employment with Amphisoft (irrespective of the 

cicumstances of, or the reasons for, the cessation) not to solicit, induce or encourage: 

Any employee of Amphisoft to terninate their employnment with the Company or to accept 
employment with any competitor, supplier, or any customer with whom you have a connection 

Any customer or vendor of Annphisoft to move his existing business with Amphisoft to a third party 
or to temminate his business relationship with the company. 

Amphi Ventures 

Any existing employee to become associated with, or perform services of any type for any third 
party 

Any employce wishes to conduct any survey in the organization or post any information about the 
organization, they should first seck permission from their employer and follow the organ1zation's 
policies and procedures. It is important to ensure that the survey/information does not violate any 
laws or regulations, and that il respects the privacy of the participants and organ1zation 

In case of any conflict or doubt, please discuss the matter with the head of Human Resources, to understand 
Amphisoft position on this and resolve the conflict. 

CONFIDENTIALITY 

CIN 

In consideration of the opportunities, training and access to new techniques and know-how that will be 
made available to you, you will be required to comply with the Confidentiality Policy of Amphisoft. 
Therefore, plcase ensure that you maintain all Confidential Information (as defined from time to time in the 
Confidentiality Policy of the Company) as secret and confidential and do not use or disclose any such 
Confidential Information cxcept as may be required under the obligation of law or as may be required by 
the Company and in the course of your employment. This covenant shall endure during your emplovment 
and also after cessation of your employment with Amphisoft (irrespective of the circumstances of. or the 
reasons for, cessation) 

In your wok for Amphisoft. you will be expected not to use or disclose any contidential ntormatuon. 
includ1ng rade secrets, of any former employer or another person with whom you have an obl1gation of 
confidentiality, and by signing below you affirm that you have no conflicting obligations or non-compete 
agreements that would prevent you from working without limitation for Amphisoft 

ASSIGNMENT OF INTELLECTUAL PROPERTY 

In connection witb your employment and durnng the ternn of your employment upon concepuol ot ercation, 
you shall disclose and assign to Amphisoft as its exclus1ve property. all invenions, ideas, concepts. 
discoveries, technques, and improvements (incuding without limitaion legal documents, Itamng 
materials, computer Technologies and associated materials) developed or conceived by you solelv or jontl 

with othcIs (whetlher or not during business hours). and shall conply with the Polieies of \nph1sott an 
relation to Intcllectual Property 

U/2200TZ 2009PTO15148 
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amphisoft 
NON-COMPETITION 

In the course of your employment with Amphisoft, you will be providing services to customers or clients 
of Amphisoft during which process you would be handling sensitive information including but not limited 
to infomation of key customers of Amphisoft, competitor information, customer sensitive information 
(Confidential ntomation'). 

You acknowledge and recognize that Confidential Information available to you, if leaked, would cause 
ieparable ham to the Company and its protection is of utmost importance to Amphisoft and you shall not. 
witliout the Company's prior written consent, directly or indirectly, develop. design, produce, market or 
scll (or assist any other person or entity in developing. designing, producing, marketing or selling). products 
or services competitive or likely to be competitive witlh those developed, designed, produced, marketed or 

sold by the Company and or with which you were actively involved during the course of your employment 
with the Company and 0%-month period post the separation of your employment. 

NON-SOLICITATION OF EMPLOYEES 

You agree that during your employment with the Company, and for a period of one year after the separation 
of such employment for any reason, you shall not directly or indirectly recruit, solicit or hire or attempt to 

recruit, solicit or hire any cmployce of the Company to whom this clause applies, or induce or attempt to 
induce any employee of the Company to whom this clause applies to discontinue his or her employment 
relationship with the Company. 

NON-SOLICITATION OF CUSTOMERS 

You agrce that during your employment with the Company, and for a period of one year after the separation 
of such employment for any reason. you shall not solicit, divert or take away, or attempt to divert or take 
away, the business or patronage of any of the clients, customers or accounts. or prospective clients. 
customers or accounts, of the Company which were contactcd. solicited or served by you while employed 
by the Company during the 12 month period before the separation of your employment. 

JURISDICTION: 

Amphi Ventures 

In case of any dispute arising out of the Agrcement, it shall be subject to jurisdiction of appropriate Court 
of Coimbatore, Tanmil Nadu. 

CIN U 72200T2 2009PTCO15148 

contactwanphisoft.n 

9193609 52804 GST 

Actdress 123 127 
Kattoor Roaa, PN Paayaih, 
Coimbatore 61104 

33AA.CA8140%1A 



amphisoft 
GENERAL 

IWe trust that you have not provided us with any false declaration or wilfully suppressed any material 
Information. If you have, you will be liable to be removed from service without any prior notice 

You will sign and adhere to the Non-Disclosure Agreement: Service Agreement and any other agreements as would be required in course of your employment with us and in protecting the proprietary and confidential data/information 

You will sign and adhere to the detailed policies mentioned in the HR handbook which shall be issued on 
the date of joining which would be considered as an acknowledgement from the employee end. 

Please note that you are required to inform us if there are any agreerments, oral or written, which you have 
entered into and wBhich may relate to or affect your commitments under this Agreement. 

Amphi Verntures 

Your employment terms may be spccifically cnforccd legally, if rcquircd. In this connection, if any of the 
Provisions of this Agreemcnt arc decclared or found to be void or uncnforceable due to any reason 
whatsocver, the remaining provisions of this Agrcement shall continue in full force and effect. 

These employment terms supersede and replace any existing agreement or understanding. if any, between 
Amphisoft and you relating to the same subject matter. 

You warrant that you are not prevented by a court or by any other administrative or judicial order from 
providing the services required under this agrcement. In the cvent that you are not a citizen of the country 
of posting. you should havea valid work permit to work in the country of posting. 

During the period of employment, you are required to comply with all Amphisoft policies. These policies 
are updated/modified on a periodic basis and new policies may be introduced and notified to employees 
from time to time. Company reserves the right, at its sole discretion, to terminate your employment with or 
without providing the required notice as under the Notice Period' clausc for any reasons that are considered 
to be grave which includes disciplinary issucs 

Upon temination of employment, and/or your resignation you will immediately retum all property of the 
company including all data & documents and any such records belonging to the Company. 

Upon acceptance of resignation, the final relieving date will be at the management's discretion subject to 
satisfactory completion of any pending work & knowledge transfer. 

SEPARATION 

You shall acknowledge and agree that your employment with the Company is 'at will' and not for any 
specific term. This employment may be terminated as per the Notice Period' mentioned. You also 
acknowledge that if you fail to serve the notice pernod as mentioned, the company is bound to sufler 
substantial damages, caused due to improper transition of work, delay in completion of projects, hiring& 
raning of your replacement ete. and any such damages shall be recovered from you 

CiN U72200TZ 2009PTC O15148 

contacuoamphisoftin 
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amphisoft 

The followang checklist indicates the documents that you have to submit before the joining date Kindly 
ignore the documents whichever is not applicable or ielevant 

Please ensure that you quote your" Name in Full" in the subject line of the mail for acknowleduement 

Ofer Letter of Amphisoft Pvt Limited signed by Employee/Consultant/ntern 
Ofer Letter or Hike Letter of Previous Employer 

Relieving or Resignation Acceptance Letter of Present Employer 

LIST OF DOCUMENTS TO BE SUBMITTED 

Relieving Letter of Previous Employcr 

Present Employment Pay slips (Latest 03 Months) 

Highest Full Time Academic Certificate (Degree / Provisional) 

Academic Proof -Consolidated Mark Statement/Course Completion Certificate/ Mark Sheets 

Address Proof -Voter ID Passporv/Diving License/Ration Card/Bank Pass Book 
PAN Card & Aadhaar Card 

In case you have not yet applied fora PAN/AADHAR Card, please apply and submit a copy of the 
PAN AADHAAR application acknowledgement copy 

Passport size photo - 2 Nos. 

Kindly acknowledge the offer 

Signature 

I have read the above documcnt and willing to accept the terns & conditions spec1fied. 

Name: Sudhakar D 

CiN U2200 1Z2009PTCO151a8 

LOItacLanpliisoft. 

1919360 Ru4 

EMPLOYEE/INTERN ACCEPTANCE 

Armphi Ventures 

Date 2023 
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9/22/23, 7 04 ANM 

Gmail 

Data Patterns (lndia) Limited - Offer Letter 
4 messages 

cauvya.ashok <cauvya.ashok@datapattems.co.in> 

Dear Candidate. 

To hariprasanthgl@gmail.com, s.deepakece2020@gmail.con, sethsriniD65@gmail.com, kumarmani862003@grmail.corn 
Cc: Karthick <karthick@datapatterns.co.in>, "sathesh.thiru" <salhesh.thiru@datapatterns.co.in> 

Greetings from Data Pattems !!!! 

Your Date of Joining will be 25th September, 2023. 

This is with reference to your application and the subsequent interview you had with us recently. 

We are pleased to inform you that we are offering you the position of Project Trainee in our organiízation. 

During the training you will be paid a stipend of Rs. 15,000 /- per month 

(10 Months Project Trainee + 36 Months Regular Employment) 

Attached is the list of documents you have to bring on the date of joining 

Your Name: 

Please confirm your acceptance through mail with the following content without changing the subject line: 

Guarantor's Name: 

Guarantor's Father's name : 

Guarantor's permanent address : 

You have to be quarantine for one day. 

Mani Kumar <kunarmani862003hgmail.com> 

Kindly confirm your acceptance through email 

21 Septermber 2023 at 18.10 

Please note that the guarantor has to be only your fatherlmother, if alive. Else, please contact us for other 
options. 

Looking forward to hear from you 

Note 

@ 8.30 am. 

As per our company policy parents wil not be allowed inside the premise, please avoid bringing your parents at time of 
joining. You have to attend the induction training program on 25th September 2023 

htps:l/mail. google.com/mailu/0?k=f3cc6df380& view=pt8search=allßpermthid=thread 4:17776509433784316178s1mpl=msg-f:17765094 337843 161. 1/3 



22/23, 7 04 AM 

Regards 
Cauvya 
HRD 

Data Patterns lndia) Ltd 
H-9, 4th Main Road, 
Sipcot 1l Park, 
Siruseri (0ff OMR) 

Chennai -603103 

List of documents have to bring on at the time of joining.pdf 
75K 

Mani Kumar <kumamani862003gmail.com> 
To. "arthyit@kamarajengg.edu.in" <arthyit@kamarajengg.edu.in> 

[Quoted text hidden] 

List of documents have to bring on at the time of joining.pdf 
75K 

Mani Kumar <kumarmani862003@gmail.com> 
To: "cauvya.ashok" <cauvya.ashok@datapatterns.co. in> 

Dear Mam, 

Here is the requested information: 

I hope this message finds you well. I am writing to officially accept the offer for the position of Project Trainee at Data 

Patterns, with a joining date of 25th September, 2023. I would like to express my gratitude for this opportunity and am 

eager to contribute to the team. 

Your Name: MANIKUMAR 

Guarantor's Name: THANGADURAL.K 

Guarantor's Father's Name: KASI MANI.S 

Guarantor's Permanent Address: 2-140 West street, kadayalurutti, Tenkasi- 627859 

I understand the requirement for a one-day quarantine and will adhere to all company policies, including not bringing my 

parents to the premises during joining. 

Best Regards, 

Thank you once again for this opportunity, and I am committed to working diligently as a Project Trainee. 

Manikumar 
B.Tech Information Technology 
Kamaraj College of Engineering and Technology 

22 September 2023 at 09:18 

(Quoted lext hidden) 

22 September 2023 at 06:05 

Mani Kumar <kumarmani862003@gmail.com> 
To: muthulakshmicse@kamarajengg.edu.in 

22 September 2023 at 11:54 

htps:/mail.google.com/maillu/0/?ik=13cc6df3808 view=pt&search=all&permithid=thread-f: 177765094337843 16178simpl=msg-f: 177765094337843161... 2/3 



August 21, 2023 

FERDIN RODRIGUEZ 

Letter of lntent (LOl) 

Dear FERDIN RODRIGUEZ, 

Kamaraj College of Engineering and Technology, Virudhunagar 

HIEXAWARE 
i 

We are pleased to inform you that you have successfully cleared the Campus 
preselection process and have been provisionally shortlisted for employment as 
"Graduate Engineer Trainee"subject to the conditions below. 

As the next step, you will undergo 'Segue' our industry readiness program covering a 
foundation course on Soft skills and technical skills and one of the Centers of Excellence 
training programs on Digital, Fullstack, Automation, Al , ML, Analytics, PEGA and Cloud. 

You agree to join Hexaware after successful completion of the program as per specified 
company guidelines and not participate in any other selection process of another 
company. 

Upon Joining Hexaware, in the training period you will be entitled to the remunerations 
indicated below as per the role: 

1. Graduate Engineer Trainee - Your will receive a Stipend of Rs. 15000/-pm for a 
period of 6 months and on successful completion you will be paid a salary of 

Rs.4.00 Lac per annum. 

HEXAWARE TECHNOLOGIES LTD. 

You are required to sign a service agreement for a period of 2 years upon joining 
Hexaware. You will receive a formal letter of appointment (on probation basis) with all 
the terms and conditions post joining the organization. 

Regd. office: Blag No. 152. Millennium Business Park. Sector -ll. A Block. TTC Industrial Ares. Mahape 
Navi Mumbai, 400710. Tel. : +91 22 6791 9595. Fax: +91 22 6791 9500 
(CIN) L72 900MH1992 PLC069662 URL:www.hexavware com 



You will, at all times, will observe secrecy and confidentiality in respect of any technical, 
trade or business data or any other information that might come to your knowledge or 

possession and which, according to the company, are necessarily confidential and form 
valuable property of the company and not made availatble to the trade. Further, you will 
not disclose such data or information without written consent from the company to 
anyone other than the companys officials who are authorized to receive the same. Even 
after you have ceased to be in the training, the confidentiality obligations shall be 
perpetual and binding on you and you shall not disclose them to anyone. 

As a token of your acceptance that you have read and understood this Letter of Intent, 
please send in your confirmation to campusconnect@hexaware.Com confirming your 
acceptance to joining Hexaware. You shall sign the Non- Disclosure Agreement (NDA) 
upon direction and shall abide by the terms and conditions mentioned therein. 

The validity of this Letter of Intent is effective immediately and shall remain valid until 
July 31st, 2024. Both parties acknowledge and agree that this LOl is subject to 
extension at the discretion of Hexaware, based on prevailing business conditions and 
mutual interest. 

Yours faithfully, 
For HEXAWARE TECHNOLOGIES LIMITED 

HIEXAWARE 

Monica Mathur 
Vice President, Recruitment-India & APAC 

HEXAWARE TECHNOLOGIES LTD. 
Regd. office: Bldg No. 152, Millennium Business Park. Sector -ll. A Block. TTC Industrial Area, Mahape. 
Navi Mumbai, 400710, Tel. : +91 22 67919595, Fax : +91 22 6791 9500 
(CIN):L72900MH1992PLCO69662 URL: www.hexaware.com 



Ref: FY25/HR/02 

Mr, Dhanish D 

S/O Mr.Dharmaraj 
Aruvikkarai, Kanyakumari Dt 

Dear Mr. Dhanish D (PAN: JEHPD7143P). 

Place of Joining & location of work before client deputation: Madurai. 

For PESIL InfoSol Pvt Ltd 

Sign 

PESIL InfoSol 

We are pleased to offer you the position of Junior Consultant with our company, PESIL InfoSol 
Pvt Ltd, with a consolidated CTC of Rs.84,000/- (Rupees Ninety Six Thousand only) per annum & 
Date of joining of 01-Oct-2024. 

We wish you best of luck for the wonderful deliveries to the clients of PESIL. 

ALSX CHIDAMBARAM 

Software Enginccring Solutions 

Organzation Unit Authonzed Signatory 
Organization Name: PESIL INFOSOL 
PRIVATE LIMITED 
Date: 05-Apr-2024 (12:49 PM) 

Date: 05-Apr-2024 

PESIL InfoSol Private Limited 
CIN: U72900TN2020PTC139975; PAN: AALCP6448D 

slver 
Business 

Candidate Aadhaar authenticated Signature. 

Plot 37B, West Main Road, Anna Nagar, Madurai 625020. India. 
www.pesilinfosol.com 

Partner 



Annexure 1: Salary Break up 

Basic Pay 
House Rent Allowance 
Special Allowance 
PF (Employee Contribution) 
@ 12% of Basic 
PF (Employer Contribution) 
@ 12% of Basic 
Sub-Total 

Total 

Per month 

(Rs.) 
3,000 
1.500 
1,780 

360 

360 

7,000 

PESIL InfoSol 
Software Engincering Solutions 

Per annum 

(Rs.) 

84.000 

PESIL InfoSol Private Limited 

Training & Certification allowance: Rs.15.000/- per financial year would be reimbursed for 

certification expenses with or without training. 

CIN: U72900TN2020PTC139975,; PAN: AALCP6448D 
Plot 37B, West Main Road, Anna Nagar, Madurai 625020. India. 

sllver 
Business 

www.pesilinfosol.com 

Partner 



Annexure 2: Employment Terms & Conditions 
1) Tax 

PESIL InfoSol 
Software Engincering Solutiins 

Deduction: Tax al source (TDS) deducted as per Income Tax rules & deduction waiver would be provided on receipt of government approved payment recp 2) Holiday Allowances : Paid leave of 3 days per guarter for the first year., second year & further years. 

based on approved timesheets. 
3) Payday: Salary will be credited to your account on or before the 7th of every 

8 holidays 

organization's rules in frrce Ta 

4) Location of work is Bangalore: any travel outside Bangalore will be reirmbursed based on original5 

Sllver 
Business 
Partner 

can be carried forward for the 

month for the previous month worked, 

O) Cllent Deputation: You shall be deputed as PESU's ronresantative to its alobal clients. Clients mignt chang 

You shall be deputed to work with multiple clients parallelly with a reasonable eftort. 

O) rolcies. Duing Client assignments. vou are evpocted to follow the ules and requlations of the client. Inat inciloes 

poicies relatng to working hours, code of conduct etc Your Client-site reporting authority will be the decision maker 

an ese. roU WIl not undertake anv work/service which will not be conducive or run contrary to this assignmeri. 

) ConTidentiality: It is specificallv understo0d and eynlicity binding upon vou that you shall not at any time disClose, 

Mg conmunicate to any person or persons any information whatsoever or secrets of confidential nature 

Telaung to the activity trade or business of all or anv of the products/services of the organization relating to your area 

of activity or otherwise the disclosure of which is likelv to be prejudicial to the interest of the organizavo. 

O) NOn Complete: You shall not pursue anv business or emplovment to the clients, directly or indirectly for 12 months 

after last date of delivery with that particular client. 

9) Intellectual Property: Any product, material, document or any artifact developed party or fully by you dunng your 

employment with PESIL, shall remain PESIL's Intellectual property only. All infomation pertaining to such products 

and materials shall remain secret & shall be safeguarded by you. 

10) Conflict of Interest: During the course of employment, you shall not take up any other employment or contractual 

obligations. You shall devote your full time to service PESIL's Customers. 

11) Termination of agreement: PESIL reserves its right to terminate this agreement forthwith without notice or payment 

in lieu of notice in cases of poor performance, neglect of duty, misconduct, conduct not beneficial to the interests of 

PESIL or the Client, absences from work for more than 2 days without justifiable reasons, a breach of the terms and 

conditions of this agreement, a breach of the rules, regulations, business and operational procedures of the Client/ 

applicable law. If it is found at any time that any information furnished by you in your application or during interview 

regarding your personal particulars or any other mater relating to you is incorrect or not true you will be liable to 

immediate termination without applicability of notice period and such further action as the management deems fit. 

PESIL InfoSol Private Limited 

12) Exit: The appointment is subject to termination by giving in writing 90 days notice on either side. PESIL shall have 

the right to recover the amount in lieu of notice from any amount due to you in case you fail to give the required 

notice in writing. VWe will have an option of terminating your services with immediate effect paying you the salary in 

lieu of notice. 

13) Service Commitment: This appointment is given to the employee on the assurance that he / she will serve the 

Organization for minimum period of twO year after start of client deputation; wherein Employee has submitted his/her 

original certificates of all the following, namely, degree certificate(s), consolidated college marksheet(s), 10h & 12th 

standard, to the Employer. Employer shall provide a written statement acknowledging receipt of those original 

certificates. Employer shall maintain the original certificates safely & return them the Employee on completion of 2 

years of continuous service. 

www.pesilinfosol.com 

14) Arbitration: This Agreement shall be construed in accordance with the laws of the state of Tamil Nadu, India. It may 

be noted that the Courts in Madurai, Tamil Nadu, shall have the Exclusive jurisdiction with regard to any matter, 

claim or dispute arising out of or in any way relating to this contract of employment. 

CIN: U72900TN2020PTC 139975; PAN: AALCP6448D 

15) Appraisal: Quarterly appraisal shall be performed & a salary increment shall be provided on completion of one year 

from the previous increment. 

Plot 37B, West Main Road, Anna Nagar, Madurai 625020. India. 



TOP 

FRESHERS 

Dear Ms, Swetha K 

Sub: Offer Letter 
Thank vou for exploing career opportunities with Topfreshers. You have successflly conpleted our 
selection process and we are pleased to make you an offer of employment. You haye heen selected for 
the position of Rescarch Associate at Topfreshers Private Limited Chennai. And yor appointrnent wil 
be governed by the terms and conditions presented below. Your stipend during the internship period of 
6 months will be Rs 10000 per month. After successful completion of the internship period, your 
compensation will be Rs 3,00,000- Rs 4,50,000 Per annum (including variablecomponent). 

1. Place of Posting 
You will be based at our office in Chennai. However, your services are transferable and you may be 
seconded or deputed to any operation under the management of Topfreshers, ther parents, subsidiaries, 

affiliates or clients whether in india or abroad. 

2. Probation Period 
You will be on probation for a period of 6 months before the date of joining. The probationary period shall 

be extended to a maximum of 3 additional months before the date of joining, if the company feels 
necessary. During the probationary period we will evaluate your work, including your interaction with 
colleagues and customers (if applicable) to determine whether yoU are suitable for the position. If the 
probationary period is completed successfully, the notification will state that you are suitable for 
permanent employment. If it has not been executed successfully, necessary steps will be taken to inform 
you of the results and begin the termination process. 

3. Notice Period 

Date 04'h January 2024 

You may terminate your employment by grv1ng Three months' notice in writing to the company, or by 
payment of Three months' base salary in lieu thereof Company may terminate your employment by 
Biving you one-month notice. 

4. Miscellaneous Provisions 

Arbitration. in case of any d1spute between the parties arising under the Terms and Conditions of 
Employment or in any manrer connected to it shall be settled through Arbitration under ind1an Arbitration 

and Conciliation Act, 1996 by the sole Arbitrator to be appointed by the Topfreshers. The seat,or legal 
place, of arbitration shal be Chennai. The Arbitration award shall be final and binding upon the Parties 

You are requested to sIgn a copy of this letter and give it back to the company in token of acceptance of 
policy & procedures. Please note that the oblgations under this letter of appointment starts immediately 
on you are sgning and accepting the company's poly& procedures. 

We look forward to welcom1ng you to Topfreshers 

Yours sincerely 

Meyyappan Natarajan 
Managing Drector 

Receved, Read, Understood and Accepted 

Signatureeha e 

Name SWé THO.k 
Date 8lo2024 

Topfreshers Privatc limited 149, 2nd Floor, Opp to DtfIT park, Landmart, Mount Poonamalla Hgn Rd. 
above Ar1s Bank, Clhennai, Tamil fNadu 600089 Mail iD - Info@toptreshers com, 

Phone n-044 - 48538323, Website -www topfresters com 



M 

tongratulations on your appointment as Business Development Assoclate (Trainee) 

ALS Education <hr@salseducation in> 
o. jsr128776 <js128776@gmail com> 
c info <info@salseducation com, hemalathak <hemalathak(@salseducation com>, jagaadthyaj <jagaadithyajasalseducation corm. 
ivyab <divya b@salseducation.com>, joshikat <joshika.t@salseducation.in> 

Dear Mr/Ms. JANANI SRI, 

Thope this message finds you in good health. On behalf of SALS Educational Acaderny, I am pleased to extend our warm 
congratulations on your appointment as a Business Development Associate ( Trainee ) 

Commencement & Probationary Period: 

Your employment is set to commence on May 2, 2024, markirng the beginning of a designated probationary period. Throughout t 
phase Rs. 10,000 will be your monthly remuneration. 

Remuneration Details: 

Upon the successful completion of the probationary period, your remuneration package will be round or above 3.5 LPA, 
accompanied by additional bonus opportunities. 

We firmly believe that your skills and expertise will play a pivotal role in advancing our business development initiatives at SALS 
Educational Academy. 

Contact Details of your reporting authority: 

Email: 

Mon, Apr 29, 2024 at 

JEO.Com 

For any queries or communication related to your role, please feel free to reach out the above mentioned mail id. We are confide 
that under their guidance, you will thrive in your new position. 

Please consider this email as the formal offer of employment. indly confirm your acceptance at your earliest convenience. OncE 
accepted, we will provide you with additional details and documentation to ensure a seamless onboarding process. 

Warm regards, 

Congratulations once again on your well-deserved appointment as a Business Development Associate ( Trainee) at SALS 
Educational Academy. We eagerly anticipate your positive response and are excited about welcoming you to our dynamic team. 

HR MANAGER 
SALS Educational Academy Pvt Ltd. 

se dc3ior com 



RND Digital Labs Pvt Ltd 
Mr. KARTHIKEYAN M 

Tamilnadu 

Subject: Letter of Offer 

Dear KARTHIKEYAN M, 

11/02/2024 

It has been our pleasure interacting with you during the interview process and we thank you for 
the interest you have evinced in RND Digital Labs Pvt Limited. 

We are pleased to offer you the position of Intern, Development with RND Digital Labs Pvt 
Limited. While we consider your interview comments, previous accomplishments, the best 
possible offer we could provide would be Rs.350000. A detailed employment letter shall be issued 
to you on the date of joining. 

First six months you will be working as Intern in probation. Based on your performance, with a 
welcoming bonus of INR 50,000 we will onboard you as a permanent employee. 

We have arived at a decision of fitment after careful and fair scrutiny of your performance as 
against our internal parity and company standards. 

This offer will be null and void if we do not receive a response from you within < 3 working days 
from the day the offer has been made. 

Look forward to working with you. 

For RND DIGITAL LABS PRIVATELIMTED 

DERECTOR 



MI. Vecasakthivecls 

kamata| (ollege ofLogmuDg & lenolo:y 
Madua 

Dcat Veetasakthivel. 

We are pleased to offer you an intenship opportunity at Xmplar Managemcnt Solutions Pvt. Itd / 

were happy with your qualifications, skills, and enthusiasm for playing a Java deyeloper role, dnd tyrir 

that you will make a valuable contribution to our team. This internship will provIde you with vaiuatle 

hands-on experience and the opportunity to grow both personally and professIonally 

Position: Jr. Java Developer 
Duration: 1 Sep 2023 till the successful completion of the cOurse / submission of PDC 

Location: Madurai office 
Working Hours: Weekly - 42.5 hours 

Compensation & benefits: As an intern at Xmplar, you will receive a stipend of INR 12,500 per month 

As an intern at Xmplar, we expect you to: 

Demonstrate professionalism and adhere to the company's policies and guidelines. 
Actively participate in team meetings, projects, and training sesions. 
Seek guidance and ask questions to enhance your learning experience. 
Maintain confidentiality and handle sensitive information with utmost care. 
Display a positive attitude, strong work ethic, and a willingness to learn and grow. 

Please note that this internship offer is contingent upon the successful completion of any background 
checks or screening processes required by the Company. On successful completion of the internship 
period and based on the evaluation, the Company may choose to offer you a permanent role at Xmplar 
for which the compensation (CTC) will be in the range of INR 3.5 to 5 LPA. 

1/ Aupust 2023 

To accept this internship offer, please send an e-mail confirmation at the latest by 18 August 2023 or 
provide a signed copy of this offer letter. We would also like to geta no-objection certificate/e-mail from 
your college to work in our organization. Should you have any questions or require further information, 
please do not hesitate to contact the undersigned either by e-mail (vidyalakshmi@xmplar.in] or phone 
[+91 63629 73966]. 

We are excited to welcome you to the team and look forward to working with you. Congratulations on 
your selection for this internship opportunity! 

for Xmplar Management Solutions Private Limited 

Q.04 
Rajumohan Ramasamy 
CEO & Director 

Xmplar Management Solutions (P) Ltd 
760,Second loor, 19th Main, Sector2, HSR Loyout, Bangaluru-560102, 

2I 080497189791 Inío@xmplar.nI www.mplar.n | cST:29AAACXI3502ZR 



1/28/24, 8:56 PM 

M Gmail 

2 messages 

SURESOFT/HR=> Offer for Mr. Arunkarthick .R to join in SureSoft for the post of 
Trainee Technical Assistant on 05Feb24-Mon... 

Admin(SSOFTS) <admin@ssofls.com> 
To: arunphy02@gmail.com 

Gmail -SURESOFTHRe> Offer for Mr, Arunkarthick .R to join in SuroSoft for the post of Traineo Tochnical Assistant on 05Feb24 

Dear Mr., Arunkarthick .R, 

Congratulations..! 

Dress code: 

As per the status of Technical Interview conducted in Kamaraj College of Engineering & Technology on 20Jan24 
Sat, you have been selected for the post of Trainee Technical Assistant. You are advised to join in our Company on 

0SFeb24-Mon. 

As discuSsed in the HR Interview, please complete the 'Details required for Employment form' given by us (enclosed 
herein) & bring it along with the original documents & self-attested xerox copies at the time of joining as instructed by us. 

2. Maintain clean shaven face with short sideburn, Shirtcuff properly buttoned. 

1. Allowed to wear only formal pants and shirts with proper tuck-in during week days: plain Jeans and collar T-shins 
allowed in Saturdays, Sundays and other Holidays. Any other Jeans type not alowed. 
3. Not Allowed: Black color dress, footwear. 

Wishing you a continuous success...! 

Please confirm the receipt of this email through a reply email & feel free to contact us if you find 
any query. 

Company Address: 

SureSoft Systems Pvt Ltd, 
R.S.No. 151/7A, Pondicherry to Cuddalore Main Road. 

Kattukuppam, Manapet Post, 
Next to Hotel Anandha Bhavan, 

Pondicherry - 607402. 

Tel + 91- 413- 26 11 357, 26 11 358 

ARUN KARTHICK <arunphy02 @gmail.com> 

Mobile +91-95 855 35 301, 309. 

Regaras 

Wed, Jan 24, 2024 at 3:30 PM 

Landmark: Our Conpany is iocated on the Main road connecting Ponitcherry & Cuddalore. 
Our pinises is 350 Meters away from 'Mahat1na Gandhi Medical Coliege & Hosptalr (Bus 
tos 6 opposite to Talappakatty Restaurant. 

S. Sumithra 

Bus Route: Our Office is 16KMs away from Pondicherry Bus Stand. Please take iocal bus 
going to 'Bahour or 'Kannikoil, get down at Kattukuppan Bus stop & walk back in the 
Same rute. You can find our Company i 200Meters in the riqht side. 

HR & Admn leam 

SureSoft Systemns Pvt Ltd 
il.t a117H8 5508/9C5468y 



1/28/24, 8:56 PM 

Pondicherry - 607402, 
24Jan24 

Gmal - SURESOFTIHR=> Oflor for Mr. Arupkarthick .R lo loin in SureSoft for tho post of Traineg Technical Assistarnt on 05Fb24-, 

mail and any attachments in it are confidential and intended solely for the use of the addressee and may also be logally privileged. If 

you are not the intended recipient of this message, you are NOT authorized to read, relain, circulate or copy this message of any 

part of it. If you have recelved this e-mail in error, please notify the sender at Suresoft Systems or projectrngrntyss0f:s.corn or 
techsupport@ssofts.com immediately and destroy all copies of this message and any allachments. 

VIRUS WARNING: Though SureSoft has taken reasonable security measures and precautions to ensure no Virus or scripts are 

present in this eMail, the recipient is also advised to check this e-mail and any attachments for the presence of viruses. The 

Company accepts NO liability for any damage or infeclions caused by any virus or scripts transmitted by this e-mail. 

SS(HR-24Jan24)-TPL-DetailsRequiredForEmployment-Template.pdf 
54K 

ARUN KARTHICK <arunphy02@gmail.com> 
To: "Admin(SSOFTS)' <admin@ssofts.com> 

Iaccept the offer. 
[Quoted text hidden) 

DISCLAIMER: Inforrma1on in this e 

170,1I 

Thu, Jan 25. 2024 at 11:00 AM 

U87) 



Pranion Technology Ventures Pvt. Ltd. 

Kali Vignesh G., 
Kamaraj College of Engineering and Technology. 

Dear Kali Vignesh, 

IN PRINCIPLE OFFER LETTER 

We are pleased to have you join Pranion in the capacity of "Software Engineer". We look forward to 
a long and enriching journey 

Your compensation package is set at Rs. 1,62,350/- (Rs. One Lakh Sixty Two Thousand Eight Hundred 
and Fifty Only), total Cost-To-Company (CTC). A detailed offer letter containing the breakup of the 
salary structure will be provided to you on the date of joining. 

Sincerely, 

This offer letter is valid for 30 days or date of joining whichever is earlier. If the candidate is unable 
to join Pranion at the agreed date, the onus is on the cand1date to inform Pranion about the revised 
joining date over email. 

We take pleasure in welcoming you to our organization and sincerely hope that your period of 
employment with us will be long. pleasant and mutually beneficial. 

For Pranion Technology Ventures Pvt. Ltd. 

Subham Jain D. 
Lead Executive - People Operations 

G pronion 

(r91) 44 27h4 1135 

20 Mar 2024 

al 

helle@p CIN U2900TN20 10PTCOZA2 Ae 



Pranion Technology Ventures Pvt. Ltd. 

Rasathi S., 
Kamaraj College of Engineering and Technology. 

Dear Rasathi, 

IN PRINCIPLE OFFER LETTER 

We are pleased to have you join Pranion in the capacity of "Software Engineer". We look forward to 

a long and enriching journey. 

Your compensation package is set at Rs. 1,62,850/- (Rs. One Lakh Sixty Two Thousand Eight Hundred 

and Fifty Only), total Cost-To-Company (CTC). A detailed offer letter containing the breakup of the 

salary structure will be provided to you on the date of joining. 

Sincerely, 

This offer letter is valid for 30 days or date of joining whichever is earlier. If the candidate is unable 
to join Pranion at the agreed date, the onus is on the candidate to inform Pranion about the revised 

joining date over email. 

We take pleasure in welcoming you to our organization and sincerely hope that your period of 

employment with us will be long, pleasant and mutually beneficial. 

For Pranion Technology Ventures Pvt. Ltd. 

Subham Jain D. 

G pranion 

20 Mar 2024 

Lead Executive - People Operations 

(+91) 44 2254 1135 

Mailing address No: 8, Type 2 Phase 1, Dr. VS I Estate, Rajiv Gandhi Salai (OMR), Thiruvanmiyur, Chennai - 60004 1, TamilNadu, India. 

Registered address: Old 73 New 30, Block No 3, Flat No 5D, Indus Amber Apartments, West Jones Road, Saidapet, Chennai- 15, India. 

hello@praniontech.com CIN: UZ2900TN2010PTCO74246 



Ms. Kowsalya T 
Kamaraj College of tngneeing & lechnology 
Madurai 

Dear Kowsalya, 

We are pleased to offer you an internship opportunity at Xmplar Management Solutions Put. Ltd We 

were happy with your qualifications, skills, and enthusiasm for playing a Java developer role, and believe 

that you will make a valuable contribution to our tearm. This internship will provide you with valuable 

hands-on experience and the opportunity to grow both personally and professionally 

Position: Jr. Java Developer 
Duration: 1 Sep 2023 till the successful completion of the course/submission of PDC 

Location: Madurai office 
Working Hours: WNeekly - 42.5 hours 

Compensation & benefits: As an intern at Xmplar, you will receive a stipend of INR 12,500 per month. 

AS an intern at Xmplar, we expect you to: 

Demonstrate professionalism and adhere to the company's policies and guidelines. 

Actively participate in team meetings, projects, and training sessions. 
Seek guidance and ask questions to enhance your learning experience. 
Maintain confidentiality and handle sensitive information with utmost care. 

Display a positive attitude, strong work ethic, and a willingness to learn and grow. 

17 August Z023 

Please note that this internship offer is contingent upon the successful completion of any background 

checks or screening processes required by the Company. On successful completion of the internship 

period and based on the evaluation, the Company may choose to offer you a permanent role at Xmplar 

for which the compensation (CTC) will be in the range of INR 3.5 to 5 LPA. 

To accept this internship offer, please send an e-mail confirmation at the latest by 18 August 2023 or 

provide a signed copy of this offer letter: We would also like to get a no-objection certificate/e-mail from 

your college to work in our organization. Should you have any questions or require further information, 

please do not hesitate to contact the undersigned either by e-mail [vidyalakshmi@xmplar.in] or phone 

[+91 63629 73966]. 

We are excited to welcome you to the teamn and look forward to working with you. Congratulations on 

your selection for this internship opportunity! 

for Xmplar Management Solutions Private Limited 

Rajurnohan Ramasamy 
CEO & Director 

Xmplar Management Solutions (P) Ltd 
760, Second Floor, 19th Main, Sector 2, HSR Layout, Bangaluru-560102. 

+91 08049718979| Info@xmplarIn |' wwwxmplarin | GST:29AAACX135Q2ZR 



Kowsalya l 

Bengaluru 

Dear Kowsalya, 

The details of the offer are as under: 

I am writing to formally extend an offer of employment to you for the position of Jr. Software Developer 
(Grade JMD) in Xmplar Management Solutions Private Limited in Madurai. We were impressed with your 
qualifications, experience, and the skills you demonstrated during the internship, and we believe that you would 
be a valuable addition to our team. 

1 

2 

3 

4 

5 

Position: 

Basic 

Start Date: 

HRA 

Employment Type: 

CCA 

Compensation including incentive: 
Additional Benefits: 

Breakup is tabulated below: 

Work Schedule: 

Monthly Emoluments 

Location: 

Fixed Component 

Flexible allowance 

Total gross per month 
Total gross per annum 
Retiral Benefits 
Provident fund 

Gratuity 
Total per annum 

Performance linked incentive 

Total Compensation 

Jr. Software Developer 

Rajumohan R 
CEO 

Xmplar 

3 June 2024, subject to completion of the course 
Full-time 

42.5 Hrs / Week (Monday to Friday) 
Madurai 

Date: 15 April 2024 

INR 5,00,000 (CTC), the break-up has been tabulated below 
INR 300,000 Health insurance Cover 

for Xmplar Management Solutions Private Limited 

Salary & Benefits 

CIN: U80211KA2013PTC104312 | GSTIN: 29AAACX135302ZR 

14,828 

Xmplar Management Solutions Private Limited 
760, 2nd Floor, 19 Main Road, HSR Layout Sector 2, Bengaluru -560 102 

+91 80 4971 8979 | info@xmplar.in | www.xmplar.in 

5,931 
8,500 

7,811 

37,070 
4,44,840 

21,600 

8,560 

Please note that this offer is contingent upon the successful completion background checkS and any other 
pre-employment requirements that may be necessary for your position. If you choose to accept this offer, we 
request that you provide a signed copy of this offer letter, either electronically or by post, by 19 April 2024 at 
the latest. If you have any questions or need clarification about any aspect of this offer, please do not hesitate 
to contact us. 

30,160 

We look forward to having you join our team and contribute to the success of Xmplar. We are excited about the 
potential you bring to the organization and are confident that you will thrive in this role. 

25,000 
5,00,000 



TOP 
FRESHERS 

Dear Ms. Sri Reshma V Date: 09" February 2024 Sub: Offer Letter 
Thank you for exploring career opportunities with Topfreshers. You have successfully completed our 
selection process and we are pleased to make you an offer of employment. You have been selected for 
the position of Research Associate at Topfreshers Private Limited -Chennai. And your appointment will 
be governed by the terms and conditions presented below. Your stipend during the internship period of 
6 months will be Rs 10000 per month. After successful completion of the internship period, your 
compensation will be Rs 3,00,000 -Rs 4,50,000 Per annum based on the performance (including 
variablecomponent). 

1. Place of Posting 

You will be based at our office in Chennai. However, your services are transferable and you may be 
seconded or deputed to any operation under the management of Topfreshers, their parents, 
subsidiaries, affiliates or clients whether in India or abroad. 

2. Probation Period 
You will be on probation for a period of 6 months before the date of joining. The probationary period 
shall be extended to a maximum of 3 additional months before the date of joining, if the company feels 
necessary. During the probationary period we will evaluate your work, including your interaction with 
colleagues and customers (if applicable) to determine whether you are suitable for the position. If the 
probationary period is completed successfully, the notification will state that you are suitable for 
permanent employment. If it has not been executed successfully, necessary steps will be taken to inform 
you of the results and begin the termination process. 

3. Notice Period 

terv 

You may terminate your employment by giving Three months' notice in writing to the company, or by 
payment of Three months' base salary in lieu thereof. Company may terminate your employment by 
giving you one-mnonth notice. 

4. Miscellaneous Provisions 
Arbitration: In case of any dispute between the parties arising under the Terms and Conditions of 
Employment orin any manner connected to itshall be settled through Arbitration under Indian 
Arbitration and Conciliation Act, 1996 by the sole Arbitrator to be appointed by the Topfreshers. The 
seat,or legal place, of arbitration shall be Chennai. The Arbitration award shall be final and binding upon 
the Parties. 

You are requested to sign a copy of this letter and give it back to the company in token of acceptance of 
policy & procedures. Please note that the obligations under this letter of appointment starts 
immediately on you are signing and accepting the company's policy & procedures. 
We look forward to welcoming you to Topfreshers 

Yourssincerely, Received, Read, Understood and Accepted Signature: 

Meyyappan Natarajan Name: 
Managing Director Date: 

Topfreshers Private Limited, 149, 2nd Floor,Opp to DLF IT park, Landmark, Mount Poonamalle High 
Rd, above Axis Bank, Chennai, Tamil Nadu 600089. Mail |D- Info@topfreshers.com, 



solartis 

solartis 

SI 

solartis 

JALNLSHNU. Narme ... 

026-Io3 Issuing Authority 

Solartis Technology Services Pvt Ltd., 
Some Thiru Towers 

Piat No. 288. Anna Nagar 
Madurai- 625020, Tarninadu, ndia. 

Ph +91 452 664 5555 
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